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. Full Marks : 60
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The figures in the margin indicate full marks
for the questions.

1. Answer the following as directed : 1x8=8
weTe s Aot wepifs T i

(a) Training is always a short-term process,
and development is for a long term.

il L Rl T e wwm
T |

( Write True or False )
(W% 1 S5 foran )
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(3)

(b) Training and development in human

(c)

reso
4 turce management are considered as
Sts rather than investments.

T em oAfRvemre affrmd e
Rrrs
fifensm =if¥acs < Rowet = 1

( Write True or False )
(@= & orog o )

(e)

Learning

in HRM focuses only on
technical skills and ignores behavioural

skills.
R e RS Frel @ sRf&sTe
FrEPER ¢ FEe W IR
CEHEPTIRS SUTR 0T |
( Write True or False )
(W& ¢ o )

Training in HRM is considered as an

is the process of identifyi
mg the
i) bt:tween current skills and required 0 : - apital, since it
skills in employees. investment 1n ; cap kj’ll A
L FH135eq enhances employee skills an
- gﬁ T el wE organizational performance.
A&F N1 forires 19 aAfem | S e AR AT “Jfers ol
( Fill in the blank ) e fBore &1 =, FRA 3 TR
(2130 51 o7 37 ) ] W ARSI PR 4 I |
(d) The behaviorist theory of learni ( Fill in the blank )
founded by s was EGEESEAD)
M o7 4D Ffew (g) Which of the following is an example of
() Jean Piaget / & on-the-job training?
(i) B. F T SR GICH! e e TR ?
u) B. F. Skinr
nner. / R, @, R (i) Case study / &= B0l
(i) David Kolb / (ofes s (i) Role play / SR A
(iv) Albert Bandura / s (iii) Job rotation / & (IO
( Choose the corr (iv) T-group / f6-corb
ect answer ) ( Choose the correct answer )
(2% Seachr =y
) (% T IBE 9 )
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( 4 )

(h) Learning in HRM is only relevant during
- the onboarding stage of employment.

SAAINGS *RfTers 2rihs |
( Write True or False )
(% &7 wrym o )

2. Answer the following questions in brief (any
six) : ' 2x6=12
o7 fra eRICAI ST e fia (R CPTCAT B=161)

(@ Explain how training can contribute to
reducing employee turnover,

AT (FTME FHRR S s 3T IO
SRR QIR #A1C, 7177 3697 |

(b) Why is development considered more
future-oriented compared to training?

aﬁ%ﬂwﬁmwwﬁmﬁqﬁm

N AT 27 ?

c) State two features of strategic trainine
g.
CFPEToT® AT 51 2Ry Sz <y |

(d) State two advantages  of
e-learning platforms in HRM
AW =M ARG 2k cobeed 2y
TR 1 R4 Temy =y

using
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(e)

{g)

()

(1)
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(5)

Give two examples of technology used in
human resource fraining.

TR T 4fFrms I9ge e ol SHRa
faar |

How does training need assessment
help in improving the effectiveness of
training initiatives?

AFFFR ACTEAel Yo AR e
FofPTel TS FIMS (I W2 T ?

Explain the.general process of learning
in HRM.

I B R S o O o e 1 R e (4T
[T 40

State two differences between
on-the-job and off-the-job training.
TfEa HE IAFAT qTo AFPRE IEe ol
N2 TEY 90

Mention two government initiatives for
raining manpower for different sectors
in India.

sqed [Afes Jee weife Al 3T 1o
5 AT 1 TEd T |
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(6)

G Why. is training needs assessment
considered essential before designing a
training programme?

g SR AIRTEA R e gfeaR
eGSR Yo R e R s
A7

3. Answer briefly any four of the following

questions : 5x4=20
e [ (I IG5 Teq i
(a) Distinguish between training and
development.
A w1 TR e #nef oy |

(b) Discuss briefly the different uses of
technology in HRM.

T T ARSI R RfSw ey
e YL SCEe %947 | '

(c) Write a brief note on the cognitive
theory of learning,

ﬁ%ﬁwmﬁomﬁﬁ@mﬁml

(d) Explain the significance of training f,
an organization. 4

BT SRER AT AP Sieorf 1y <=y |
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(e)

{g)

h)

4. Answer any two from

(7))

Explain the differences between tradi-
tional training and strategic training.

oIS PR S (S AfFrFR e
T2fICAE T A7

Discuss the importance of integrating
training with performance management

system and compensation.

offirspes IR IR AN S FSTR
*re GFlaS 99 ST R A 91 1

Discuss the limitations of on-the-job
training methods.

ofgere ofrmT el SuEerHx R
Al 4 |

Briefly explain the features of T-group
training.

f3-cos ARSI CAMFBPTR B0 1 ¥411

the following

10x2=20

questions :

< R G 1 2 T e

(@)
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Discuss the important models for
training evaluation in the current
business world.

TEIFR FPRF TreITS AP TR AT
ageyf TR RCy SCe= 341 |
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(&)

(b) Analyze the importance of designing
effective training programmes. Also
discuss how an effective training
programme may be designed. 5+5=10

Taep] AR FEHl TSl R @
Reggea 911 Foce b Fay A IR
o ARTEa SRS ek, o Ruoe
SCEAoAT 41 | '

(c) Explain the concept of learning cycle in
HRM. Also highlight the significant
steps of a learning cycle. 4+6=10
g o SAfREEEe R ba qRench s
S (I T 10 GO o O e ST = T
MCFPTRI ET9 SCEFATS 41 |

(d) Discuss the concept of management
development highlighting the various
methods that are available. 2+8=10

o f[fSw ez eae e R
sffarern RIPR qrEencsR R e < |

(e) Describe the emerging pattern of
training in India with special focus on
the shifting trends.

JRaSTIE AP $Re R gTy
TRee AR ST SEY Ry qef =94 |

* & %
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