The film's stars Kani Kusruti, Chhaya Kadam and Divya Prabha, who joined Payal Kapadia onstage at
o the ceremony. Following the ceremony, Kapadia said, “We really had a very strong friendship and
connection. | think when you have that in real life, that camaraderie, it shows in the film"
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| HOPE THIS BRINGS MORE WOMEN
TO THE FOREFRONT: ANASUYA IN
DELHI AFTER HER CANNES WIN

Ajay Kumar Gautam

Payal Kapadia’s All That We Imagine As Light wins
Grand Prix, the second-highest honour at Cannes

‘Please don’'t wait 30

aval Kapadia scripted histo- She asserted, “There are interest-

ry on Saturday by becoming ing films being made in India, and

I the first Indian filmmakerto  I'monly a product of that. There
win the prestigious Grand Prix at are a lot of films, a lot of interest-

Thank you very much, Cannes
Film Festival, for having our
film here. Please don't wait

another 30 years to have another

the Cannes Film Festival. The ing filmmakers, and a variety of . ; e

competition jury, led by Greta Ger-  work that is taking place in all lan- : In.dmn ﬁ!m. This film is about

wig, awarded the festival's second-  guages and not just Bollywood. ~ friendship bEtWEE“ three women,
highest honour to Kapadia’s Every state has a strong film in- ~ and _ﬂﬁentrmes women are pitted |
All That We Imagine As | dustry. We (the Indian film indus- @ against each other. This is the

try) have been around for a . way society is designed, and it
long time, but for some is very unfortunate. But for
reason, it took 30 vears me, frienl:lship IS ¢ very ™

Light. At Cannes, Paval
was asked for the nth
time why it took

India 30 to be selected. There is important relationship

years to be just amazing work go- hecauseitcan lead mn
selected ing on in our country, . . I
for the and I'm really glad that ® to qreuter;isolldqnﬁy, |
compe- we see the cinema that we Ak usivity, and empathy

tition do from India.” . towards each other -
section. - Payal Kapadia in

CONTINUED ON = 4 her acceptance speech

l'r was an udbhut feehng The team's red carpet
dance wasn't planned. | was a little nervous, but as
\ we were posing for pics, | heard a peppy song playing
and couldn’'t stop myself. Then came the standing
ovation for our film, which was surreal and

exhilarating
- Chhaya Kadam, one of the three leading ladies of the film P4

e Eer N

oo L &
@varungrover
rmmaker -

- a. An independent fil
an CIHEFTI- lE'“El" to

for Indi
Unbelievable day hose first film was a poetic love

| -wW

from much hated FTI e s
the idea of dissent in a democracy, wins the second hig

at the biggest film festival in the world.

Payal Kapadia's ALL WE IMAGINE AS LIGHT w:t ncs ;—, iz
Magical 1o see four Indian women on stage @

metimes
Dissent, in art and in life, is a tough path to choose. But sO

i+ does create magic.

RichaChadha L
@Ri{hal{:hadha
1
HISTORIC!! &8 Just peaming from this NEWS: —
Congratulations payal Kapadia, Ranabir Das,

the
Divya Prabha, Hridhu Haroon, Chhaya Kadam and

whole team of ALL WE IMAGINE AS LIGHT! —
Just overjoyed! Independent filmmaking at any p e
time is hard, but now is actively scuttled anc! then

: .
a GRAND PRIX ! Ooof. Just thrilled. » 5%

RAND PRIX.

parambratachattupadhyay 2 We
watch in an awe angd reverence, as two
independent artistes , working

patiently and silently, miles away from

- the spotlight of their
; : . res ect
o |
anuragkashyap10 _ el honour to Indian cinema!
Conaratulations Payal Kapadia .. @ YEEEEEESSSSSSSIN While we sought other glories , they

well done payal and zico .| <reated history , withou
S0 50 50 50 proud of you.,.. | Noise of it!

Bravo and thank you! ,

After Rock On!, | got

slotted in the older
age bracket: Prachi

Tanvi Trivedi

you're the hope and the

; t making any
inspiration ..

F"rd‘lh-.-: mesh Bandekar

R

Prachi -
Desai; . 1
(inset) with
Farhan * |
Akhtarin *
Rock On!

” rachi Desai
; p became a
¥ household
4 name with her
Y debut TV show

Kasamh Se (2006) and later
began her Bollywood journey
with Rock On!(2008). She
followed it up with films like
Once Upon A Time in Mumbai,
Rock On 2, Azhar and Bol
Bachchan. However, that didn't
translate into more interesting
work on the big screen, but now

she i3 back with OTT and hopes freedom and
to make the most of it. Ina

conversation with us, she talks Inc_lepﬁendgnce, which | am
about the transitionfromTVte  €NjOYINE flghf now. When |
films, her career choices and the z :

lack of guidance in her find a cumpanlun, Iy
Bollywood journey parents will be happy, too,

continuepon's3  but | am not craving it

| have found this

years to bring another '

Barely an hour after landing in Delhi to a warm
welcome, Anasuya Sengupta, who created history
at Cannes as the first Indian actor to win an award
for Best Performance in The Shameless, shared her
excitement with us. "l am absolutely elated. To have
been able to play a character like Renuka was an
absolute privilege. Konstantin (Bojanov, the director)
must be a magician to have cast me, despite me
being tucked away behind the scenes for so long. What makes it even more special is the fact that it
isn't my win alone. | get to share this moment with Payal (Kapadia), Kani (Kusruti), Chhaya (Kadam)
and Divya (Prabha), women who | deeply admire and adore. Though we went with different films, they
made me feel like one of their own,” she shared, adding, "To have ended up doing something historic is
far beyond what | could have ever imagined. | hope this can contribute to more women being pushed
to the forefront - which is really where they belong. - As told to Raima Ganguly
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aircraft turbulence

Insights to understand

ountless travellers have experienced the distinct anxie-

ty-inducing sensation of turbulence on flights: eves

squeezed shut, hands clamped to the armrests for dear
life. Recently, one passenger died of a suspected heart attack
after a Singapore Airlines flight hit severe turbulence, Here's
Reuters
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what we know about turbulence and its implications.

‘- - -

The interior of Singapore Airline flight

pictured after an emergency landing from

hitting severe turbulence

Understanding turbulence

Turbulence refers to
pockets of disturbed
air caused by various
factors, notably

, unstable weather
& patterns that trigger

storms.
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Clear Air Turbulence
(CAT) is a sudden,
severe disturbance
without visible
warning, making it
hard to predict.

VARIETY

research is needed to confirm this link

How oftenis it

Turbulence-related incidents

are common. A 2021 US National
Transportation Safety Board study found
that from 2009 to 2018, turbulence
accounted for more than a third of
reported events, often resulting in
serious injuries but no aircraft damage.
Fatal turbulence incidents are extremely
rare, with the last one recorded in 1997.

Such invisible pockets
of air can appear
without warning and are
hard to predict

— Mark Prosser of the University of Reading

How do pilots respond

Pilots plan ahead by studying weather
forecasts, loading extra fuel if needed,
and monitoring weather radar during
flights. However, sudden CAT can leave
little time to react.

L
A University of Reading report suggested turbulence
could worsen with climate change. However, more

_one. It's over 25 years since

Pics: iStock

.

e
=

-

planes handie
turbulence

the best

All medern commercial jets are built
to handle forces much greater than

5
Turbli, the Boeing 787-9, with its "Gust
Alleviation System,” ranks first for

handling turbulence, followed by the
Airbus A340-500/600. The Boeing

The Singapore Airlines
incident is an unusual

: . 777 family has a strong safety
; a passeng_er was killed by record and uses tru';!?tiunu!
- commercial airliner turbulence weather radar.

- = Paul Hayes, Director at an aviation data group
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shown in today's puzzle?
In making a word, a letter
can be used as many
times as it appears in the
puzzie, Each word must
contain the central letter.
There should be at least
one seven letter word,
Plurals, foreign words
and proper names are not
allowed. British English
Dictionary is used as
reference.
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“E COVERED A LOT OF GROUND TODAY,

Don't drag office politics into your home or is-
sues of work. Take advantage of the solitude to
reconsider certain of your patterns towards the
people you love.

VIRGO: You are confident and stay within your
moral code, It is a time to look within yourself
and question your situation. Discover that you
have a lot more influence than you think. Think
the whole thing over carefully with your inner-
most source of wisdom.

LIBRA: Let your worries go, act with confidence
and there will be no question of defeat. All the
best ideas involve taking existing things or
adapting them intelligently. There really is no
great expert that you ought to be talking to.
Focus your energies and attention on the now.
SCORPIO: Grant yourself permission to pursue
the smartest solution you can see. Close friends
will play an important role in helping you over-
come challenges you face at the workplace.
Obstacles and delays hamper your projects.
SAGITTARIUS: This is a slow day. Be patient
with others. You do have a very clear view of life
now. Reach your goal and luck opens new doors
for you. Your confidence will grow with your
popularity. Avoid subjects that cause annoyance.
CACPRICORN: You are in a challenging mood.
You have a lot of energy and it is important to
do some rigorous work. This is perfect time to
finish a key project or to launch a new one.
AQUARIUS: Everyone around is quick or adapt-
able, Give others time to think things over and
make up their minds. You will enjoy the com-
pany of old friends. You will discover more about
the world around you.

PISCES: Think about the meaning of your life
today. It is important that you fix your eagle eye
on the things that need looking at. Influences
around now can make you want too much ex-
citement. You have the strong ability to focus in
on the small things.

FINOLEX

FORTUNE

For appointments : ANUPAM V KAPIL
() 9822042295 or anupamvkapil@gmail.com

ARIES: You can make major decisions about
property or residential concerns. Solving prob-
lems brings you closer to your family. Rash ac-
tions can backfire 0 be conscious in your move-
ments and slow.

TAURUS: Pleasant things may happen, they will
be truly fortunate and will have a big impact.
Time to forget sources of pain and frouble. Peo-
ple expect you to be more straightforward in
your requests and are more than willing to com-
ply with most of your demands.

GEMINI: An extremely encouraging outlook sug-
gests the chance to restart again. Things at the
workplace can get complicated. But, you are
blessed with powers of persuasion. Do use your
power wisely over the next few days. Some of
your colleagues may accuse you of being rude.
CANCER: You are guite capable of summoning
great creative and productive energy. You will
be very successful indeed in all your ventures.
Get right down to the business. There are some
things you can do now. You can now be particu-
larly open to the outside world.

LED: You strive to attain the impossible. Failure
isn't on the agenda. But, don't be belligerent
now. Seek your own opinion on a crucial matter.

those experienced in-flight. According to

n his seminal book, Why We
Die, Nobel laureate Venki
Ramakrishnan speaks of
how humans have the longest
childhood among all species.
Which means, we are designed
to remain in caregiving mode
for longer than other crea-
tures. But if you are an Indian
parent, you not only remain in
that mode well past your best-
by date, you make it a life-

R

Raising an entitled
generation. One
Incident at a time

e H

long mis- .
sion, un- porsche teen's dad tried to make {]If"l\ er take
willing to crash blame: Pune police commissioner

let go even )

when it P e —

may not be appropriate.

Which brings us to the parents of the boy accused in
the Pune hit-and-run case, who find it legit to put out vid-
e0s pleading with the nation to ‘protect’ their son, or try

to shift the blame onto someone else.

Beyond the social media storm around the incident,
what emerges is a picture of a generation that enjoys
considerable freedom, but has little sense of where their
entitlement ends. Whether it is about a road accident or a
career opportunity,

We encourage our children to follow their heart-a
luxury many of us may not have afforded in our youth.
But many social scientists also opine that in our quest to
be likeable ‘woke’ parents, we may have raised a genera-
tion used to abundance, but indifferent to accountability,

restulis.

As per reports, by 2026, 64.8 per cent of India’s popula-
tion would be in the working age of 15-64 yvears, At 440
million, Indian millennials make tor the largest cohort in
the world. But the same report suggests 70 per cent of
Gen Z and millennials are likely to switch jobs every vear.
Talent managers grappling with resource crunch across
professions will tell vou, constant need for validation, self
praise and gratification are the biggest challenges in the
creation of a bankable metropolitan workforce.

This is not just limited to work, career goals. The Elec-
tion Commission has observed that less than 40 per cent
of first-time voters have registered for the ongoing elec-

tions. Lack of awareness or unwillingness to engage with
anything beyond 10 seconds of reel time?

Our frustration with the young is perhaps legit. But
let’s not forget, Indian parenting is also about extremes.
If on the one hand you have a JEE aspirant who dies by
suicide, leaving behind a note of apology to her parents,
on the other, you have a boy who thinks he can get
away with murder.

Agree? Disagree? Got a POV idea? Write to us at: pov@timesgroup.com
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By Mary Crane

HuNuUad

1 Gave a dam

6 Personal bearing

10 Spongy earth

14 and kicking

15 Like a quaint shoppe

16 Unknown author, for
short

17 Hors d'oeuvre often
seasoned with
paprika

19 Looped in, on email

20 Corp. VIP

21 Quite

22 Infant’s cry

23 Skin pictures

25 Calm and dignified

28 Picnic side dish

31 Double-reed
woodwind

34 Charged particle

35 Helena's st

36 Creamy dip for
buffalo wings

40 mater

41" moved on”

42 Parrot in Disney's
“Aladdin”

43 New England seafood
sandwich

47 Securities backed by
the govt.

48 Fought

53 Raw mineral in a
mine

54 Supermarket area
with fresh cheeses

56 Hitchhiker's hope

57 Foggy state

59 Minnesota medical
center, or where one
might learn how to
prepare 17-, 28-, 36-,
and 43-Across?

61 Scat legend Fitzgerald 18 Sauteing acronym

62 Brick  pizza

63 Tiny spot

64 Overly compliant

65 Floating ice chunk

66 Auto body
blemishes

27/05/2024
Saturday’s Puzzle Solved
S|A|N|D BlA|H|A ZIE|B|R|A
| |[G|O|R AlL|E|C E|G|Y|P|T
Cl|A|RIE SIA|L|T NIO|T|TIE
KII|S|ISIMIEJI[M]I|RB]I]|S|H
SNEEEE [ENE BNE
s|lalM|AIN|T|H|AIBIE|E
M{I[S|IHIMIA|S|H SIN|OJO|T
MIA|T|H PII|PIE}S TIO|N|E
I IN|JS{U[M DIIIR|T|B|I|K|E
C|O|T|T|A|G|E|C|O|R|E
ElR[RIT[AINIME V] [T[E[s
| {Dj1]|DIN|T|S|A|Y|TIH|A]T
PIA|C|E|S AlHIEIM AlR|G|O
S|IAIKIE|S MIEIM|E LIOIL]A
TIHIY|M|E EIMII R Y|IEIE|T
2024 Tribune Content Agency, LLC 25052024
DOWN 29 TV station, e.g.
1 Military academy 30 Shoe front
enrollee 31 Wrinkle-resistant
2 Name said to activate synthetic fabric
an Amazon Echo Dot 32 Hoodwink
3 Fastener in a girder 33 Winning game after
4 Kick out game
5 Oscar winner Benicio 37 Makes haste
__Toro 38 Binge-watcher's
6 Not showy device
7 Actor Robert who 39 River sediment
hosts the podcast 40 PC key near the
“Not Today, Pal™ with space bar
former co-star Jamie- 44 Casual shirt
Lynn Sigler 45 Like a Kiwi
8 Envelope-pushing 46 Mot of the clergy
9 Opposite of pos. 49 Utter nonsense
10 Expensive nut from 50 Lightweight fabric
Hawaii 51 Formal decree
11 Advance slowly 52 Cruise ship levels
12 Fish-to-be 54 Singer Grohl who
13 Conclude founded the Foo
Fighters
22 Director Craven 55 Watchful sort
24 Qil cartel acronym 57 __ and haw
25 “The Brady Bunch” 58 Hoppy beer
trio 59 Disorderly crowd
26 Dance that takes two 60 1960s hallucinogen,
27 NYC summer hrs, for short
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A lot of actors who found it difficult
to navigate their way through
Bollywood, believe that OTT has
been a blessing. What are your
thoughts onit?

During and after the pandemic, OTT
changed everything for writers, direc-
tors, newcomers and even for actors
like Manoj Bajpayee and Vijay Varma,
who were known names, but their po-
tential wasn't fully tapped. In my case,
I could have never imagined playing
an undercover cop in a typical Bolly-
wood film, but web films like Sifence 1
and Silence 2 gave me the opportunity
to break barriers and do something
different.

You are one of those few

actors who successfully

made the transition

from TV to films. ‘

What made it dif- l, too, made

ficult to land the errors in choosing

ggh‘; i the right projects as |

I was ﬂnl}.r 1':4'-' d'd 'nut have a

when I started production house or an

oo agency guiding me. | had

six episodes a to make a Iwmg, sol the older wom-  mistakes because I wasn't sure what
week, My world EIEEEPTECI wha’r was an category. I was good and what wasn't. But if 1 re-
changed overnight came from a flect on my journey, I feel gratitude and
when | won Jhalak offered to me humble back- give myself credit.

Dikhhla Joa, And at ground; my par- It's often said that TV actors are

incredible opportunity, but after Rock not grow up at parties, and neither did  When I did Kasamh Se, I got a lot of
On, nobody remembered that [ was a my dad make films. I became a victim love from people in India and abroad.
19-year-old, and I think I got slotted in of lazy casting. As a young girl, Imade  Many people advised me that [ should

change my image, but I found that
forced. I could never fight the image of BE A I I H E H E A I
. . being a TV actor. In 2006, I was at the
If 1 am to do a TV show now, the criteria : :
S : peak of my career when I was offered

episodes. During Kasamh Se, | was younger and Farhan and Abhishek (Kapoor, direc-

: tor of Rock On) did not have that no-
had nothing to lose. But now, | have evolved and tion about me being overexposed, Oth-

am a different person erwise, the casting process is quite con- R s
ventional and generic in the industry

19, I was suddenly the ents are teachers, overexposed, which makes it diffi- .
lead actress in Rock On, op- and people didn’'t real- cult for them to bag roles in movies. Exp ['e' n C e | re I e SS
posite Farhan Akhtar It was an ise that unlike others, 1 did Do you agree?
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(K10)

E-book today at www.marutisuzuki.com or visit your nearest Maruti Suzuki dealership | For bulk orders, mail at: nikhil. kumar3@maruti.co.in (NCR); abhinav.verma2@maruti.co.in (Delhi)

MARUTI SUZUKI AUTHORISED DEALERS: NORTH DELHI: DD MOTORS, (NARELA): 9999003888, T.R. SAWHNEY, (PITAMPURA): 9582263509, D.D. MOTORS, (PEERAGARHI): 9999003888. T.R. SAWHNEY, (BADLI): 9999324333. RANA MOTORS, (PRASHANT VIHAR): 9711507777. D.D.
MOTORS, (WAZIRPUR): 9999003888, SHREYASH, (PITAMPURA): 9811863863. RANA MOTORS, (GT Karnal Road); 9873477733. SHREYASH, (GT KARNAL ROAD) PH; 9811823823, FAIRDEAL WHEELS, (BUDH VIHAR): 8448296615, SOUTH DELHI: ROHAN, (MATHURA ROAD):
0560036262 T.R. SAWHNEY, (NEHRU PLACE): 9999563333. COMPETENT, (LAJPAT NAGAR): 9582797810. AAA VEHICLEADES, (MALVIYA NAGAR): 9971500011, PREM MOTORS, (MAHIPALPUR): 8745887458, D.D. MOTORS, (OKHLA PH-1): 9999003888, SINGLA LINK, (KOTLA):
8826892666/011-40488888. RANA MOTORS, (SAFDARJUNG): 26712222, WEST DELHI: MAGIC AUTO, (SEC-20, DWARKA): 8929268146. T.R. SAWHNEY, (RAJOURI GARDEN): 9873781333. COMPETENT, (NAJAFGARH): 9582797763, MAGIC AUTO, (DWARKA SEC-13): 8929268144, AAA
VEHICLEADES, (MUNDKA): 9650445555, COMPETENT, (DWARKA): 9582797879, MAGIC AUTO, (PALAM DABRI ROAD): 8929400507, COMPETENT, (SHIVAJI MARG): 9811477799, RANA MOTORS, (JANAKPURI): 9999577776, D.D. MOTORS, (MAYAPURI): 9999003888. JAGMOHAN
AUTOMOTIVES, (NARAINA) PH. 9254028648, VIPUL MOTORS, (PASCHIM VIHAR): 8130093031. CENTRAL DELHI: MAGIC AUTO, (KAROL BAGH): 8929268145, COMPETENT, (C.P): 9582797749, T.R. SAWHNEY, (DARYAGANJ): 9999399157. EAST DELHI: FAIRDEAL WHEELS,
(BHAJANPURA): 7290029025. FAIR DEAL WHEELS, (SHAHDARA): 8448296615. COMPETENT, (GAZIPUR): 8377007977. SINGLA LINK, (PATPARGAN.): 9818199370/011-46488888. T.R. SAWHNEY, (GOKULPUR): 9999399150. MAGIC AUTO, (PREET VIHAR): 8929400502,

MANESAR: PLATINUM MOTOCORP (IMT CHOWK): 9020990209, PLATINUM MOTOCORP, (FARRUKHNAGAR): 9020990209. PLATINUM MOTOCORE (PATAUDI): 9020990209, PLATINUM MOTOCORP (NARNAUL): 9020990209. PLATINUM MOTOCORP (BILASPUR): 9020990209,
PLATINUM MOTOCORP, (MAHINDERGARH): 9020990209, GURGAON: SWASTIK MOTOCORP, (SEC-82): 8448440437, 7428690816, COMPETENT, (SEC-12): 9582797711, PREM MOTORS, (32ND MILESTONE): 8750487504, ROHAN, (SEC-54): 7840042444, PREM MOTORS, (6 IDC):
8750087509. VIPUL, (UDYOGVIHAR): B929148240. PASCO, (SEC-18): 4012000,COMPETENT, (SUBHASH CHOWK): 9582797739. RANA MOTORS, (SCO PLOT NO-322 SEC-29): 4260000. PASCO, (SILVERTON SEC-50): 7835003300. FARIDABAD: VIPUL, (MATHURA ROAD): 9999994707.
TCS AUTOWORLD, (NEELAM CHOWK): 0129-4252525. AUTO NATION, (MATHURA ROAD): 9899596002, VIPUL, (BALLABGARH): (129-4208400. ROHAN, (PALWAL): 8930202062. FAIRDEAL PREMIUM WHEELS, (PIYALI CHOWK): 9582101735. BULANDSHAHAR: SK UNIVERSE
Automobile (BULANDSHAHR) PH: 8929734471, SK UNIVERSE Automobile (SIKANDRABAD) PH: 9520870938. SK UNIVERSE Automobile (KHURJA) PH: 9520870907, SK UNIVERSE Automobile (ANOOPSHAHR) PH: 9520870916, SK UNIVERSE Automobile (SIYANA) PH: 7456004980, SK
UNIVERSE Automobile (BB NAGAR) PH: 9520870925. NOIDA: Rana (Dadri) PH: 7669710689, Dev (Sec-49) PH: 8448741583, VIPUL, (SEC-63) PH: 98990950972, FAIRDEAL PREMIUM WHEELS, (SEC-10) PH: 9999700944, ROHAN, (SEC-1) PH: 9873501288, VIPUL, (SEC-18) PH:
8800091555. GHAZIABAD: T.R. SAWHNEY, (Loni): 9999399180, ROHAN, (MUKUND NAGAR): 9650100045. MOTORCRAFT, (SAHIBABAD): 9650072222, T.R. SAWHNEY, (MOHAN NAGAR): 9582263544, SNV AUTOMOBILES, (AMBEDKAR Road): 9811001626. GLOBUS AUTO, (KAVI
NAGAR): 8929422701 REGENT AUTO, (MEERUT ROAD): 7065191234, ROHAN, (HAPUR): 0122-2313204. MOTORCRAFT, (MODI NAGAR): B057692222. MOTORCRAFT, (BHOJPUR): 9319583222. MOTORCRAFT, (MURADNAGAR): 7055440222, SOHNA: PASCO, (ALIPUR): 8683000956,
PASCO, (TAURU): 8683000929, PASCO, (PUNHANA): 8683000929, PASCO, (NUH): 8683000970. REWARI: AUTO VIBES, (KOSLI): 01259-275300. AUTO VIBES, (BAWAL): 7082100280. AUTO VIBES, 7082010000. AUTO VIBES, (DOHARUHERA): 7082100481. AUTO VIBES, (KUND):
7082100244, AUTO VIBES, (DAHINA): 7082100107. GREATER NOIDA: ROHAN, (UDYOG VIHAR): 9811800980, VIPUL MOTORS, (GAUR CITY): 9818392491,

*Terms & Conditions apply. Maruti Suzuki reserves the right to withdraw offers at any point in time without any advance notice. All offers are applicable till 31 May 2024 or till stocks last. Offer valid for limited models and in select states only. Offers may vary subject to the model and variant
purchased. Creative visualization. Price/offers applicable on the date of invoice shall be applicable. Savings calculated for arena vehicles shall be net off the consumer offers. Car models and accessories shown may vary from the actual product. Images used are for ilfustration purposes only.
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BACK BEAT

AMAZING WORK BEING B0
DONE IN INDIA: PAYAL

CONTINUED FROM ~1

Kapadia added, “I think we
have our own vocabulary in
cinema, and it's very self-con-
tained in India. We under-
stand the gestures in our com-
munities, and there is not al-
wayvsaneedtosendafilmtoa
festival because we have our
own (film) festivals. Lots of
peaple go out to watch films.
This is just one film

amongst thousands of

films, and it’s good .

Who is Payal
Kapadia

While this is Kapadia's first
feature film, she is not o
newcomer at Cannes. In
2021, her documentary A
Night of Knowing Nothing
won the Golden Eye for
the best documentary
film. It was also part of
the Directors’ Fortnight

section. In 2017, when
she was at FTII, her short

film Afternoon Clouds ' . 1 L J i .

was shortlisted for the a4 ' e
Cinéfondation section (for n

films (laughs). So,

student films). (L-R) Chhaya Kadam, *
Kani Kusruti, Payal Kapadia n a ut e e ln E a a
everything should and Divya Prabha ;

exist together. why there was so much sound. I think this is

That's what's won- - _ - ',-':' I the joy of co-production that we learn from each
derful about cine- L / gl e = A other.”
n];.'].." !_I._-_ z 'i,._ 1

o ‘HOPE FOR MORE FILMS FROM FEMALE
Talking about '
Inu:liln Ejﬁrfbgiiaﬁ FILMMAKERS IN CANNES

said, “Everything is When asked if she thinks that female solidarity | = -

7 : : - hhayva Kadam, who plays a promi-
SR el ot Rallur . B - and more films by women are happening across _ T L e R
changing. Even what Bolly- : 1 = e/ ) nent role in Kapadia's films, says,

that we have all kinds ‘
of films - some festi-

val films and some
not-so-festival

_..Mihir Bhanage

wood is, is changing all the the world, Kapadia said that she would like to be-

time. So, there is no one kind the film, Kapadia said, “Sound is a very impor- lieve that’s true. “It’s wonderful that there are -

of cinema, especially cinema from Kerala hasan  tant element of my work. In Mumbai, if gt illi“ﬁ b':f“'lft‘ !“;'ﬂilﬂfi;“"' tb'lm‘fhj f‘gllfll?‘*-}fti?'f‘ qu
immense amount of range of the films that are you're from there, you know that it is nev- {%ﬂ E,tig e A FHE f?ﬁmzf ?j"f'll_[ 15¢S.
being made.” er silent. Even the sound of silence is spe- A TIEET. TREAAY TIOLE, JUE LS 15 AOPDENL

‘THE JOY OF CO-PRODUCTION IS WE
LEARN FROM EACH OTHER'

“This is a dream team. Payal isa
brilliant filmmaker. We see so many things
in our daily life but never pause to find the
story behind them. Paval does that.” She
tells us about the team’s red-carpet dance,
standing ovation at the premiere and

makes things more inclusive. And I hope A

of trains or construction. Of course, this s
! that we could have more films from female

was torture for our sound recordist from

In response to a question on the sound design of

France, who just could not understand

cific — there is always the distant sound - Q ing gradually but surely. I think it only

filmmakers in Cannes.”

Mainstream film industry has nothing
to do with this glory: Resul Pookutty

hile the country
celebrates Payal
Kapadia's win at

Cannes, Oscar-winning sound

technician Resul Pookutty
shared a long post pointing

out that the Indian film indus-
try had no part to play in this
victory He also reminded peo-

ple that as Kapadia returns
from Cannes, she will gofora
court hearing for a case filed
against her during her FTII

days. In 2015, Kapadia was one

of the leading voices behind

the almost four-month protest

against the then-FT1I Chair-
man Gajendra Chauhan, who
the students felt didn't have
the credentials to lead the

prestigious institute, Excerpts

from his note;

It would be interesting to pause for a moment
and think, has Indian Film Industry anything
to do with this win?! None! who all are

been taken to Cannes by Govt.Of India

as delegation every year?! The usual
suspects and familiar faces from
mainstream Industry... What makes

Payal's win so important?! Not just

that she is from FTII, that she is from a
group of people/students enthusiasts

who are regular people who come

from varied corners of India and signed
themselves to be strugglers for the rest of
their lives.

While you celebrate #PayaKapadia and her team'’s

win at the Cannes, give it @ moment of thought, the
mainstream Indian Film Industry has nothing to do with
this glory they only looked at us as outcasts. ...

The only reason for this National glory is all the inspiring
films we saw at FTIl and the atmosphere of that place
nurtured by all the brilliant artists from all across the

globe visited there and left their
energies... My only request |
is whoever or whatever or
B, whichever dispensation
{4, are at the helm of

atmosphere which took generations to
nurture.... There are many more Payals
and Chidanands, Sathosh Sivans and
Shaji Karuns are going to come out.
Inspire them, let them show us a mirror
that reflect us as o true society where
original, logical and scientific temperament is
celebrated. Let us create Sovereign minds, that
will be a true celebration of cinema and life. #JaiHo
my pals: Payal and Chidananad and the likes to follow

FootNote: Payal (Accused No.25) comes back from
Cannes and next month goes for her court case hearing
that FTIl lodged against her for striking against

the appointment of Mr.Chouhan as the Chairman!

£

‘THE RED-CARPET DANCE WAS
IMPROMPTU'

This was Chhaya's first Cannes visit
and it was a memorable one. "It

was an adbhut feeling,” exclaimed
Chhaya, adding, "Reaching the venue
and stepping on the red carpet was
something | can't explain in words. |
saw my entire career flash in front of
my eyes. It was like each character |
have ever played was with me at that
moment.” When asked what led to the
red-carpet jig, the Laapataa Ladies
actress laughs. "It wasn't planned.

On the way to the venue, | was a little
nervous. But as we were posing, | heard
a peppy song playing and couldn’t
stop myself from shaking a leg. It

was all impromptu. Then came the
standing ovation which was surreal and
exhilarating. All this on my first visit to
Cannes,” said Chhaya.

I LIVE LIFE BY MY RULES'

While Chhaya has been part of multiple
Marathi films, including Sairat, her

recent Hindi outings - Ladpataa Ladies, Madgaon Express and Gangubai Kathiawadi -
have brought her even more reach and accolades. "l don't know how to react to this love. |
am speechless and | owe this to every filmmaker who cast me in their projects, in whatever
capacity they deemed fit. | love being part of projects that go beyond the usual stories.
Even if they stir up the hornet's nest, it doesn't bother me. | live life by my rules and my

Interesting isn’t it?!

THE BOLD SIDE
OF POWER.

The new Audi Q3 and Audi Q3 Sportback BOLD edition.

To know more visit audi.in or call 1800419 5757

audiin n Audi India m Audi India | Audi Approved :plus | myAudi Connect | Audi Club Rewards | :‘lﬁa @sﬁﬂfﬁ

*T&C Apply. Global car model shown for representation purpose. Features and accessories shown may not be a part of standard equipment or offered in India.
Actual colour may vary. Dark shade on the glass is due to lighting effect.

decisions are my own, and | don't care what anyone else thinks of it
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UNIVERSITY

UNIVERSITY

DELHI-NCR’S FIRST AND
HIGHEST RANKED PVT. UNIVERSITY

Nineteen years ago, Amity University was established as the first not-for-profit private University in Delhi NCR and one of the first in the Country. We travelled across India
and the world to brainstorm with thought-leaders in academia, industry, and Government on what it takes to create a world-class University and an environment that
will nurture students to become successful, confident, emotionally stable, and value-driven leaders that willimpact our world.

Our focus on a deep culture of personalized care of students, a research and innovation driven ecosystem that attracts some of the best faculty and scientists, a flexible,
credit-based and interdisciplinary curriculum, a value-driven and disciplined environment imbibing behavioural science, a large number of scholarships for brilliant
students, a deep industry connectthat results in placements, aglobal network of our campuses and partner Universities, and the most advanced facilities for students and
faculty have resulted in the University continuously being the highest ranked pvt. University in Delhi-NCR, amongst the highest in the Country and the top 3% in the World.

If you want to study in Delhi-NCR, here are a few points where Amity stands above all the other not-for-profit pvt. universities:

BRILLIANT STUDENTS, CULTURE OF CARE AND
STUDENT RESEARCH

RESEARCH AND INNOVATION DRIVEN GLOBAL EXPOSURE

UNIVERSITY WITH DISTINGUISHED FACULTY » 9,000+ students studying with over 90% in XII Boards. _
» 5,000+ students go to Amity and partner campuses
= The highest Scopus H-Index (146). A reflection of = Students actively engage in research and have filed over in London, New York, Singapore, Dubai, Paris,
the quality of hi-end research by Amity faculty and 850 patents and published 9,000 research papers. Melbourne and more on Study Abroad Programs.
SAEAUSE, = Large number of student startups have been incubated by « 1,000+ students from Universities abroad

« The largest number of faculty (34) in the list of top the award-winning Amity Innovation Incubator. come to Amity campus for Immersion
2% global scientists (published by researchers of « Extensive personal care of all students through personal Programs.

Stanford University). - 1 - -
Y merjtnrs e MH? t:f:mpseiimg faghty, WUISE NBVIDE Al » 250+ partnerships with leading Universities
environment of discipline and strict attendance.
» The largest number of patents granted (365), and across the world.
many commercialized. = The largest scholarship programme for meritorious and
talented students.
* The largest number of Ramalingaswami/ PLACEMENTS, STARTUPS AND
Ramanujan Fellows (40), who are top young = A network of 700,000 Amity alumni across the world. ENTREPRENEURSHIP
scientists funded by the Govt. to return to India
from leading universities abroad. » The largest number of campus placements and
| TOP ACCREDITATIONS AND RANKINGS startups.
« The h|ghrest number of Gmrlt. funded and « The highest rank in NIRF of Ministry of Education, | |
International research projects (450). GovofIndia » The only University to be ranked amongst the
1 | | top Universities globally for producing the most
* The largest Ph.D and Fellowship program with = The only University to have the highest US and UK employable graduates (fourth year in a row by
2,500+ scholars accreditations (US regional accreditation by WASC, Times Higher Education, UK).
| - which accredits Universities like Stanford, USC, UCs, etc
* The most powerful supercomputing facility and by QAA from UK), reflecting the global standards of * Dedicated Corporate Resource Centres that
(10 petaflop) on campus, with courses in Al across quality of Amity. focus on industry connect and placements.
all programs.
* Ranked in the top 3% of Universities in the |Eadiﬂg giﬂhal s« A Centre for Entrepreneurship and top-ranked
» The only University to have received the National rankings by @S, UK and Times Higher Education, UK. Incubator on campus whose start-ups have
Intellectual Property Award by the Govt. of India. : e : received over 50 million US Dollars in funding.
» Ranked the top private University in India eleven years in a
‘ row by India Today. '

%m Zo=

-

= £ L i —_

et T smcn] e
FOR COMPLETE LIST OF OVER 400 UG AND PG INTER- DISCIPLINARY DEGREES, PLEASE FLIP THE PAGE

NOIDA: Tel- 0120-2445252 / 4713600 | www.amity.edu/noida « GURUGRAM: Tel- 7303-399-399 | www.amity.edu/gurugram » GREATER NOIDA: Tel- 1800-103-3320 (Toll-free) | www.amity.edu/gn




RANKED AMONG
THE TOP UNIVERSITIES GLOBALLY
FOR PRODUCING THE MOST

EMPLOYABLE GRADUATES BY 'm[

AMITY

UNIVERSITY

BASED ON A SURVEY CONDUCTED AMONG 9,000 EMPLOYERS WORLDWIDE

AERONAUTICAL & AUTOMOBILE ENGG.
(WITH TATA TECHNOLOGIES)
* B.Tech. (Aeronautical Engg,’ Automobile Engg.)
* M.Tech. {Electric Vehicle Technology)

Full Time/ For Working Professionals

AEROSPACE ENGINEERING
* B.Tech. (Aerospace Engineering)
= M.Tech. (Aerospace Engineering)

AVIONICS ENGINEERING
» B.Tech. {Avionics)
* M.Tech. (Avionics)

APPLIED SCIENCES

* B.Sc. {Hons) - Physics/ Chemistry/
Mathematics / Biochemistry

* M.Sc. (Applied Physics/ Applied Chemistry/
Applied Mathematics/Biochemistry/ Medical
Physics / Data Sc./ Operations Research)

* .Sc. Chemistry |Organic’ Inorganic/’ Physical)

* M.Sc. Physics (with specialization in
Astrophysics/ Quantum Materials/ Photonics
and Quantum Optics/ Material Sciences/
Nuclear Physics)

ARCHITECTURE

* B.Arch

* B.Plan

* M.Arch

* Master of Planning {Urban Planning)
= Master of Urban Design

COMPUTER SCIENCE / IT

= BCA

» BCA+MCA {Dual Degree)

« B.Sc. (IT)

= B.Sc. - (IT) {Artificial Intelligence & Data
Science / Network Security / Programming
Software Engineering / Game Design

DEGREES LEADING TO BIOSCIENCE AND RELATED CAREERS

AGRICULTURE / HORTICULTURE
* B.Sc. (Agriculture) (Honours / Research)
+ MBA (Agnculture & Food Business)
* M.Sc. (Agriculture) Agronomy
* Master of Science (Agriculture)
Agricultural Extension & Communication
* W.Sc. - Horticulture (Post Harvest Technology)

BIOTECHNOLOGY

= B.Tech. (Biotech. / Bioinformatics)

* B.5¢c. (Hons) - Medical Biotechnology /
Biotech/ Zoology

» B.Sc. (Hons.) Biotech. + MBA Dual Degree

= B.5c.+M.5c. (Biotech.) Dual Degree

* MBA (Biotechnology Management)

* M.Sc. (Biotechnology/ Bioinformatics)

* M.Tech. (Biotechnology/ Bicinformatics)

CLICK CHEMISTRY RESEARCH & STUDIES
* M.Sc. (Molecular Chemistry)

ENVIRONMENT SCIENCES

= B.Sc. {Environmental Sciences/ Earth Sc.)

* M.Sc. (Environmental Sc./ Climate Change
& Green Technology)

* M.Tech. (Environmental Engineering/
Water Technology & Management)

FOOD TECHNOLOGY

» B.Sc. (Nutrition and Dietetics)
(Honours / Research)

= B.Tech. (Food Technology)

* M.Tech. (Food Technology)

* .Sc. (Foods & Nutrition)

DEGREES LEADING TO MANAGEMENT AND RELATED CAREERS

ACTUARIAL SCIENCE
 B.Sc. [Actuarial Science)
* M.Sc. (Actuarial Science)

BANKING & INSURANCE

* BBA (Banking, Financial Services and
Insurance)

» MBA (Banking, Financial Services and
Insurance)

COMMERCE / FINANCE

= B. Com (Hons.)

= Bachelor of Commerce

= B. Com. {Hons] - Financial Analytics

= B. Com. (Hons) - {Accounting and
Finance) Integrated with ACCA

= M. Com

* M. Com (Finance/ Marketing/ HR)

CONSTRUCTION & REAL ESTATE MGMT.

(WITH RICSSBE)

« BBA (Real Estate & Urban Infrastructure)

* MBA (Real Estate & Urban Infrastructure/
Construction Project Mgmt./Construction
Economics & Quantity Surveying)

Amity University, Sector - 125, Noida (New Delhi NCR): Apply at www.amity.edu/noida | Tel.: 0120-2445252, 0120-4713600

ADMISSION NOTICE FOR 2024-25 SESSION

DEGREES LEADING TO SCIENCE & TECHNOLOGY CAREERS

Development / Mobile Application
Development) (Honours / Research)

* B.Sc. - Artificial Intelligence & Data Science
(Honours,/ Research)

* MCA

» M.Sc. {Artificial Intelligence & Data
Analytics/ IT)

DEFENCE TECHNOLOGY

* Integrated B.Tech - M.Tech (Defence Tech.)

» M.Tech. (Defence Technology)

ENGINEERING

* B.Tech. (Aerospace Engg./ Al/Avionics/
Civil Engg./ Computer Sc. & Engineering /
Computer Sc. & Engg. (Data Sc.)/
Computer Sc. & Business Systems/
Computer Science & Social Sciences/ CSE
(loT and Cyber Security Including Block
Chain Tech.)/ Electrical & Electronics
Engg. /Electrical & Computer Engineering/
Electronics & Comm. Engg. / Electronics
Engg. (VLS| Design & Tech.)/ Information
Technology /Mechanical Engineering/
Mechatronics/ Robotics)

* M.Tech. (Al/Aerospace Engg. / Avionics/
Automobile Engg./ Computer Sc. & Engg.
(Full Time/\Weekend)/ Control Systems/
Cyber Security/ Data Sc./ Embedded
Systems Tech./ Industrial & Production Engg./
Mechatronics / Power Systems/ Structural
Engg. (Full-Time/Weekend)/Telecomm.
systems Engg. (Full Time/\Weekend)/
Thermal & Fluid Engg./VLSI Wireless
Communication)

* M.Tech. (Electric Vehicle Technology)

Full time/ For Working Professionals

* M.Tech. (Defence Technology)

FORENSIC SCIENCE

* B.Sc. (Hons) - Forensic Science

* M.Sc. (Forensic Science)

* M_5Sc. (Cyber Forensic and Cyber Security)

FORESTRY & WILDLIFE SCIENCES
* B.Sc. {Forestry) (Honours / Research)
» M.S5c. (Wildlife Sciences/ Forestry)

HEALTH & ALLIED SCIENCES

* BBA (Healthcare Management)

* Master of Hospital Administration
* Master of Public Health

» M.Sc. {Healthcare Informatics)

MARINE SCIENCE
= B.5c. (Hons) - Marine Science
* M.5Sc. - Manne Science

MICROBIAL TECHNOLOGY
* B.Sc.(Hons.) - Microbiology
* M.Sc. (Microbiclogy)

MOLECULAR MEDICINE & STEM CELL

RESEARCH & CANCER BIOLOGY

* B.5c. (Hons) - Biochemistry

* B.Sc (Medical Lab Technology)

(Honours / Research)

* M.Sc. (Clinical Embryology/Stem Cell and
Regenerative Biology,/ Molecular Cancer
Biology/ Molecular Medicine)

= Diploma in Climcal ART

NANOMEDICINE
* M.Sc. (Nanomedicine)

ECONOMICS

* B.A. (Hons) - Economics/Business
Economics/ PPE (Philosophy, Politics &
Economics)

* M.A. (Economics/Business Economics)

HOTEL MANAGEMENT
= Bachelor of Hotel Management
* MBA (Hospitality Management)

LOGISTICS & SUPPLY CHAIN MGMT.
(WITH Cli)

* MBA (Logistics & Supply Chain Mgmt.)

* MBA (Supply Chain Analytics and Mgmt.)

MANAGEMENT

» BBA

* BBA (International Business)

= BBA (Artificial Intelligence/ Business
Intelligence & Data Analytics/ International
Business with Artificial Intelligence/ Banking
& Finance/ Business Development/ Design
Thinking/ Digital Marketing’ Family
Business & Entrepreneurship/ Financial

GEO INFORMATICS SYSTEM & REMOTE

SENSING

» B.Sc. (Geo-Informatics)

* B.Sc, (Geology) (Hons / Research)

* M.Tech. {Geo Informatics Sys. & Remote
Sensing)

* M.Sc. (Geographic Information System &
Remaote Sensing / Applied Geology)

NANOTECHNOLOGY

+ B.5Sc. (Hons) - Nanoscience

+ B.Tech. {Nanotechnology)

* M.Sc. (Nanoscience by Research)

+ M.Sc. (Quantum Communication/
Sensors/ Material & Device)

* M.Tech. (Nanotech.)

* M.Tech. {Manoscience & Technology)

* M.Tech. (Semiconductor Technology
and Instrumentation)

NUCLEAR SCIENCE & TECHNOLOGY

* B.Sc. {Hons) (Physics) - Radiation Technology
= B.Tech. (Nuclear Sc. & Technology)

* M.Tech. (Nuclear Sc. & Technology)

* M.5c. (Physics) - Radiation Technology

SOLAR & ALTERNATIVE ENERGY

= B.Tech. |Solar & Alternate Energy)

* M.Tech. (Solar & Alternative Energy)
= M.Sc. (Solar & Alternate Energy)

STATISTICS
+ Bachelor of Statistics
* Master of Statistics

TELECOM

* M.Tech. (Telecom Systems Engineering) -
Full-Time/\Weekend

NEUROPSYCHOLOGY & NEUROSCIENCES
= B 5c. IHons) - Neurosciences

* M.5c. (Neurosciences)

OCCUPATIONAL THERAPY

+ Bachelor of Occupational Therapy

* Master of Occupational Therapy
(Neurology/ Geriatrics/ Pediatrics)

PHARMACY

= B.Pharm

* M.Pharm (Drug Regulatory Affairs/
Pharmaceutics/Pharmaceutical
Chemistry/Pharmacology/Industrial
Pharmacy/Pharmaceutical Analysis/
Phytopharmacy and Phytomedicine)

PHYSIOLOGY
* M.Sc. {(Medical Physiology)
* B.Sc. (Medical Physiclogy)

PHYSIOTHERAPY

+ Bachelor of Physiotherapy

* B.5c. (Pulmonary Function Test Technology)
{Honours / Research)

= Diploma in Clinical Acupuncture

» Master of Physiotherapy (Orthopedics/
MNeurology/ Pediatrics/ Sports Medicing/
Cardiopulmonology)

SYNTHETIC BIOLOGY & GENOME ENGG.
* M.Sc. (Synthetic Biology and Genome Engg.)

VIROLOGY & IMMUNOLOGY

= B.Sc. (Hons.) - Life Sciences

* B.Sc. (Medical Microbiology and
Immunology) (Honours / Research)

* M.Sc. (Immunology/ Virology/
Medical Microbiology)

Services & Markets/ Healthcare Management/
Marketing & Sales)

= MEBA

= MBA (International Business)

= MBA (International Business with Artificial
Intelligence)

* MEBA {Business Intelligence &

Data Analytics)

+ MBA (Business Analytics/ Design Thinking/
Digital Marketing/ Entrepreneurship/
Finance/ HR/ Hospital & Healthcare Mgmt./
Marketing & Sales/ Telecom Management)

* PG Diploma (Luxury Brand Management)

NATURAL RESOURCES & SUSTAINABLE

DEVELOPMENT

= MBA (MNatural Resource & Sustainable
Development)

TRAVEL & TOURISM
* BBA (Tourism Management)
* Master of Travel & Tourism Management

AMITY

UNIVERSITY

Times
Higher
Education

DEGREES LEADING TO LIBERAL ARTS AND SOCIAL SCIENCE CAREERS

ANTHROPOLOGY
* B.5c. (Hons) - Anthropology
* M.Sc. (Anthropology)

DEFENCE & STRATEGIC STUDIES

*» B.A. (Hons.) - Defence & Strategic Studies
* M.A. (Defence & Strategic Studies)

* PG Diploma (Geopolitical Risk Analysis)

DESIGN

» Bachelor of Interior Design

= B. Design (Product Des. / User
Experience Des.)

* Master of Interior Design

EDUCATION

* B. El. Ed. (Bachelor of Elementary
Education)

* Diploma in Elementary Education/
Pre-School Education

«B.Ed. = M.Ed.

ENGLISH LITERATURE

* B.A. (Hons.) - English

* M.A. (English)

* M.A. (Applied Linguistics)

FASHION

* B. Design (Fashion Design/ Fashion Tech./
Textile Design/ Fashion Communication)

* MBA (Fashion Management)

* M. Design (Fashion & Textiles)

FILM & DRAMA

* B.A. (Acting /Film, Television & Web Senes/
Visual Effects, Animation & Comics/ Game
Design & Development)

* M.A. {Film, Television & Weh Series/
Visual Effects, Animation & Comics/
Game Design & Development)

FINE ARTS

* BFA

« BFA (Animation / Visual Communication)
* MFA

* MFA (Painting’ Applied Arts/Visual Cormm.}

FOREIGN LANGUAGE
= B.A. (Hons) - German/ French/ Spanish

INTERNATIONAL RELATIONS

= B.A. (Hons) - Intemational Relations

* M.A. - International Relations

* PG Diploma (Peace and Conflict Studies)

JOURNALISM AND MASS
COMMUNICATION
= B.A. [Journalism & Mass Communication)
« MBA (Media Management)
* M.A. (Advertising & Mktg. Management/
PR & Event Management/
Journalism & Mass Communication)

LAW

=B.A. LL.B.

= B.A, LL.B. (Hons)

= BBA LL.B. Hons)

= B.Com. LL.B. (Hons)

=LL.B. {(Hons.)

« LL.M. (Business Law/ Constitutional Law/
Corporate Banking & Insurance Law/
Criminal Law/ Family Lawy/ Human
Rights/ Intl. Trade & Economic Lawy/
Intellectual Property/ Tax Law)

PERFORMING ARTS

= BPA - Hindustani Music (Vocal)

= BPA (Tabla)

= BPA - Instrumental Music (Sitar/Violin)

PHYSICAL EDUCATION

+ Bachelor of Physical Education & Sports
« B.PEd. {Bachelor of Physical Education)
* M.PEd. {Master of Physical Education)

PSYCHOLOGY & BEHAVIOURAL

SCIENCE

* B.A. (Hons.) - Applied Psychology

» B.Sc. (Clinical Psychology)

(Honours / Research)

* M.A. [Applied Psychology/ Counselling
Psychology / Clinical Psychology/
Organisational Psychology)

* M.Phil {Clinical Psychology)

* Professional Diploma in Clinical
Psychology

+ PG Diploma - Counselling Psychaology/
Psycho-Oncology

= Pgy. 0. (Clinical Psychology)

PUBLIC POLICY

= B.A. (Hons) - Public Admimistration
« M.A. (Public Administration)

* M.A. (Public Policy & Governance)

SANSKRIT STUDIES
= B.A. (Sanskrit)
« MLA. (Sanskrit)

SOCIAL SCIENCES

* Bachelor of Social Work

= B.A. (General) (Hons/Research)

= B.Sc. (General} {Hons/Research)

* B.A. (Hons) - Political Sc./ Sociology/
History/ Philosophy/ Geography

* Master of Social Work

* M.A. (Development Studies/ Political
Science/ History/ Sociology/Gender
Studies/Geography)

SPECIAL EDUCATION

* B.Ed. - Special Education {Learning
Disability/Intellectual Disability/Autism
Spectrum Disorder)

= M.Ed. - Special Education (Learning
Disability/Intellectual Disability, Autism
Spectrum Disorder)

» Certificate Course in Care Giving

YOGA THERAPY

= B.5Sc. (Hons) - Yoga

* M.Sc. [Yoga)

* PG Diploma in Yoga Therapy

INTEGRATED PROGRAMMES:

= Integrated B.Tech.- M.Tech.
{Aerospace Engineering)

* Integrated B.Tech. {Aerospace Engg.) -
M.Tech. {Avionics)

* [ntegrated B.Tech. - M.Tech. (Biotech.)

* Integrated B.Tech. - M.Tech.
{Defence Technology)

* Integrated B.Tech. {CSE/ECE/CE/ME)+
MBA

* Integrated B.Tech. (Mechanical Engg.) -
M.Tech. {Automobile Engineering)

* Integrated B.Tech. {Automobile Engg.) -
M.Tech. (Electric Vehicle Technology)

* Integrated B.Tech. - M.Tech.
{Aerospace Engineering)

* Integrated M.Sc. (Nanoscience by
Research) - M. Tech. (Nanotech.)

* Integrated B.Tech. - M.Tech. (Nanotech.)

* Integrated B.Tech. - M.Tech.
(Nuclear Sc. & Technology)

» Integrated Master of Science
(Biotechnology) - Doctor of Philosophy
(Biotechnology)

= Integrated BEBA - MEA

* Integrated BBA - MBA
{International Business)

* Integrated B.Ed. M.Ed. - Spl. Edu.
(Intellectual Disability/Specific Learning
Disability)

* Integrated B.A. B.Ed, Spl. Edu. / B.Com.
B.Ed. Spl. Edu. / B.Sc. B.Ed. Special
Education

» |ntegrated BA-MA (Clinical Psychology)

PART TIME/ EVENING PROGRAMMES

= BCA

+ B.Tech. {Computer Sc. & Engineering)
« BBA (International Business)

+ B. Com (Hons)

= B.A. (Journalism & Mass Comm.)

* MEA (International Business)

WEEKEND PROGRAMMES:

* M.Tech {Computer Sc. & Engineering/
Electronics & Comm./Structural Engg/

Telecomm. Systems Engineering)

3 CONTINENT PROGRAMMES:

Study in India at Amity and one
semester in UK,USA & Canada

* B.Tech. - (3 Continent-India/UK/USA)
{Computer Sc. & Engg./Civil Engg./
Electronics & Comm. Engg./ Mech.
Engineering)

= B.5c. (Hons) - Biotechnology

* B.Sc. (Hons.) - Medical Biotechnology
+ B.Tech. - Biotechnology

+* B. Com

* BBA

* BBA (International Business Al)

* MEA

= B.Des. (Fashion Design)

= B.A, (Hons.) International Relations

= M.A. {International Relations)

* B A, (Journalism & Mass Communication)
* B.A. (Hons.) - Applied Psychology

For details, call: 84-477-86431 or visit,
www.amity.edu/3continent

GLOBAL STUDY PROGRAMMES
(INTERNATIONAL):

Study in India at Amity for one or two
years. Then transfer to Amity's partner
universities in USA, UK, Canada,
Australia or New Zealand including
University of Purdue, Birmingham,
Monash, NTU, RMIT and many more
to earn their degree.

* B.Tech. (Civil Engg. / Electrical &
Electronics Engg./ Computer Sc. & Engg./
Mech. Engg.) - International

* M.Tech. (CSE] - International
* B.Sc. (IT) - International

* B.5c. (Hons) - Biotechnology
(International)

+ B.Tech. (Biotech/Bioinformatics) -
International

» B.Tech. (Food Technology) - International
* B. Com (International)

= BBA (International Business Al) -
International

= MBA (International)
= BBA - International
« B.A. (Mass Comm. - International)

* B.A. (Hons) - Applied Psychology
(International)

For details, call: 95-604-11667 or visit,
www.amity.edu/globalstudy

Amity is also offering many of
the Bachelor's degrees in 4 year
mode in addition to 3 year
option.

For details, visit www.amity.edu/noida

GURUGRAM CAMPUS: Tel.: 7303-399-399 | www.amity.edu/gurugram » GREATER NOIDA CAMPUS: Tel.: 1800-103-3320 (Toll-free) | www.amity.edu/gn
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%NIMS Marik Institute of

Computing, Artificial Intelligence,
- UNIVERSITY Robotics and Cybernetics

i mﬂw’ RAJASTHAN, JAIPUR

in association with

Europe's finest Artificial Intelligence Institute

CZECH INSTITUTE OF INFORMATICS
ROBOTICS AND CYBERNETIC
CTU IN PRAGUE

Newly built state-of-art Marik Institute at NIMS, visited by H.E. Petr Fiala, Hon'ble Prime Minister of the Czech Republic, Europe

PREPARE TODAY FOR TOMtORROW’S TECHNOLOGIES

MARIK INSTITUTE OF COMPUTING, ARTIFICIAL INTELLIGENCE, ROBOTICS AND CYBERNETICS

LM B.Tech./M.Tech./Ph.D.

Reimagine engineering with industry 4.0 courses imparting 21st century skills

Our B S 2D

= R

5 pECI d I Izations Computer Science | Artificial Intelligence | Robotics & Cybernetic Cloud Data Information
and Engineering & Machine Learning Technology Computing Science Technology

Why Marik Institute at NIMS
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From L to R : Prof. (Dr.) Balvir S. Tomar - Founder & Chancellor, NIMS University; H.E. Dr Eliska Zigova -
Ambassador of the Czech Republic in India; H.E. Prof. Petr Fiala - Prime Minister of the Czech Republic; Gppnrtunity for 100+ Labs . On- -campus

Prof. (Dr.) Vladimir Marik - Founder Scientific Director, CIIRC, Prague every student to @ and 10 ([{ )) incubator -launched
study abroad with gg) hi-tech credit 50+student
i

NIMS University is the only University in India which is recognized as

partners institutions courses start-up ventures

Indo-Pacific-European Hub for Digital Partnership e o 4000: - upto
L % o e | @), 2oz | () st
in august presence of BN companies; drawing | L= ::2::“32 In tuition
over 1 Crore + P.A. placgments fees

H.E. Prof Petr Fiala, Hon’ble Prime Minister of Czech Republic

NIMS Engineering students visited foreign partner
; durmg their international mternshlp
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Visit us at : www.nimsuniversity.org
E-mail  : admissions@nimsuniversity.org +91-9257025601 for Admission
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Educators reflect upon the interconnectedness of diverse streams, claiming it instils
confidence among students to pursue their own interests and career trajectories

ince
one of the GCheater deghees of self-esteem
benefits of a .-
multidisciplinary The most fundamental an individual may possess.
education is its ability to accelerate prob- capacity ’gh.:-gt holistic, | Students feel they are able
lem-solving and critical thinking, it is gaining I'r'_IU|tIdi5'I:_!D|IHaI"1.I' education to stand out from their peers
currency among students, as they are able to get gives us Is to understand and by drawing on the strength
a more holistic understanding of the world. Post value a variety of different of their multidisciplinary
the implementation of NEP 2020, multidisciplinari- perspectives. This fa:rr:ms the education. They often have
tyv has been a liberating experience as it has removed very basis of a cohesive, much greater degrees of
siudents from the siloed method of teachj_ng_]ﬂarn_ Emlahﬁ?rﬂtwe WGr'lEF which 5E‘_If~E5tEEI’!‘I and {ﬂnﬁ dEnCEr
ing, and fostered collaboration, teamwork and effec- can bring people together. with a strong ability to learn
tive communication. It has engendered flexibility Multidisciplinary education from mistakes. ,
in curriculum, facilitating creative combinations is also very important in - Ananya Mukherjee,
of different disciplines. Education Times spoke bringing to light the vast vice-chancellor, Shiv Nadar
to academics to explore how multidiscipli- range of capabilities that University, Delhi-NCR
nary education can make students more
agile and adaptable, in a world where
the dynamies of education

edmnorbm,

How creditisation is a
gateway to flexibility
In higher education

Credits streamline curriculum design and assessment, facilitating
fair student evaluation, writes Mamidala Jagadesh Kumar

Embhacing divensity,

It is important to give students the
courses of their interest. Many students

he college credit sys-

today want to pursue Computer Science tem is fundamental for
Engineering (CSE) or the EEE branches, tracking academic pro-
gress, with each course

mainly because of the availability of jobs
and societal pressure. Their own interests
may, however, lie in Chemistry or Maths.
It is important in such a scenario to offer a
dual degree programme or minor degree
programmes where the student can pursue
a 4-year BTech in CSE and specialise with
an MSc in Maths/Chemistry, Many of
the students opt for certain programmes
because of the notion that it will help get
them jobs and the only way to nurture and
balance their interests is to provide them
such dual degree/minor degree options.
- V Ramgopal Rao,
vice-chancellor, BITS Pilani group

representing a work-
load-based credit value. This sys-
tem offers students clear mile-
stones towards graduation and
the flexibility to tailor their stud-
ies. Credits also support student
mobility and international ex-
change programmes, fostering
collaboration and a global learn-
ing environment. Furthermore,
standardised credits aid resource
allocation and data-driven policy-
making will benefit students and
institutions. A well-designed cred-
it system enhances the education-
al experience for all involved.

aligns with their career goals.

Sonipting their success
A multidisciplinary education, such as an
MBA programme that includes students
from various streams, such as engineering,
arts, commerce, exposes students {o
a variety of perspectives. When these
diverse viewpoints come together in
a classroom discussion, they form a
collaborative environment that fosters
innovative solutions. Through electives
or specialisations that align with their
personal interests, students are are
able to tailor their own career paths.
- Ram Kumar Kakani,
director, IIM Raipur

and industry are in con-
stant flux.

Conventional paradigms that defined ‘work’
and ‘learning’ are changing fast today;
technologies such as Al, robotics and
quantum computers are nearly at our
doorsteps, and beginning to knock down
conventions. For instance, the very
meaning of the term ‘expert’ is evolving,
especially with the combination
of these technologies potentially
far exceeding human capabilities.
Consider this, the transition from
fossil fuels to the adoption of newer
green technology would reguire
reskilling professionals, redesigning
business models, reprogramming
our policies. Given this context,
how do we educate for the future?
Rote memarisation and disciplinary
specialisation need to give way to the
more holistic multidisciplinary model
that embraces the interconnectedness of
knowledge across diverse domains. Only a
multidisciplinary education can develop the
ability to discern valuable insights from the
vast sea of information.
- Somak Raychaudhury,
vice-chancellor, Ashoka University

The IKS division of the MoE has
been working with NCERT, NIOS,
UGC and AICTE to incorporate
concepts and accurate information
from the IKS into curriculums. It has
set up over 50 centres to conduct
fundamental research integrating
IKS and the contemporary knowledge
systems, and develop multidisciplinary
courses in line with NEP 2020. All of this
will help students connect better with the
past and present.
- Ganti Murthy, national coordinator, IKS
division of MoE and professaor, liT Indore

- Compiled by Rajlakshmi Ghosh

IKS gives legitimacy

National Credit Framework
Last year, the National Credit
Framework (NCrF) launched by
the UGC brings together all these
aspects. The NCrF allows stu-
dents to choose a credit-based ap-
proach, enabling them to person-
alise their learning journeys. It
facilitates credit transfer within
India, benefiting students trans-
ferring to institutions or pursu-
ing interdisciplinary studies. The
NCrF enables the crediting of all
learning and tasks, allowing for
the accumulation, storage, trans-
fer, and redemption of credits con-
tingent upon assessment. It also
establishes academic parity be-
tween vocational and general edu-
cation. Notably, the National
Higher Education Qualifications
Framework emphasises learning
outcomes, ensuring students ac-
quire the necessary skills and
knowledge, not just complete
course hours, Creditisation, as
envisioned under NEP 2020 pro-
vides flexibility to students in sev-
eral ways. Some of these are;

o Choices to learners-The
NCrF integrates academic and
vocational education, allowing
students to choose a pathway that

¢ Multiple Entry and Exit-
Students can enter and exit pro-
grammes at various levels based
on their needs and progress.

e Credit transfer and accu-
mulation- Earned credits can
be transferred between institu-
tions or disciplines, allowing
students to customise their
learning experience.

e Mid-course correction-
The focus on learning outcomes
and credits allows students to
change their course of study
midway if their interests or
goals evolve.

What is new
UGC has expanded the scope of
credits, which now includes class
projects, sports & games, on-the-
job training (OJT), internship etc
through NCrE With creditisation,
students now have more control
over their learning journeys and
can choose their pace, explore di-
verse subjects, and transfer cred-
its between institutions. This em-
powers them to personalise their
education and pursue their aca-
demic goals more freely

(The author is chairman, UGC
and former VC, JNU)
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Long working hours, bonds, and no stlpend are
triggering the young doctors: NMC survey

After the survey, NMC has

Ayushi.Guptal challenges faced during me-

@timesgroup.com A white paper wrill dical education have severe- formed a 15-membered com-
be prepared. and Iy impacted students’ mental mittee to discuss mental he-
n a mental health survey kehold will be health. Moreover, the high alth-related issues and draft

: sta O10ers : : : ;
conducted by the Natio- to ad pressure in the field of medi- recommendations. The com-
nal Medical Commission consulted dress cine disrupts proper sleep mittee includes some top-le-
(NMC), it was foundthataro-  the red flags and schedules, which in turn af-  vel practisingdoctors, faculty
und 37,000 medical students suggest solutions fects mental stability, thin- members, college HoDs, psy-

are suffering from potentially king, and decision-making.” chiatrists, andcounsellors.

serious mental health issues.

The revelation has prompted
the authority to prescribe a
range of soclutions to prevent
and change the existing chal-
lenges that are affecting the
mental stability of the stu-
dentsdirectly orindirectly. Is-
sues such as exorbitant colle-
ge fees, long working hours,

4 BIRLA INSTITUTE OF TECHNOLOGY (BIT)
1 @ H Deemed to be University u/s 3 of UGC Act 1956
o Mesra, Ranchi- 835215

ADMISSION

Since 1955 &
- - NOTIFICATION ~#

less stipend, and service : . 2024
bonds are a few major issues i, ot M ek R

that have been highlighted in : e e — A
the NMC survey by the re- | A O EWERRENNIT i  —

spondents.

Several experts and stu-
dents have also shared their
feedback on social media as

the number of aggrieved stu-

A plonees in entrepransurship pramation (STEP) and Space Engn. & Rockelry with outstanding record of academic leadership, engineering innavation.
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* Geo-Informatics

(Mesra Campus)

dents can be much more than
the survey. Dr B Srinivas, se-
cretary, NMC told Education
Times, "Evenifthenumberof
impacted students is more
than the projected number,
we believe that the survey
hashighlighted the coreissu-
es that have been experien-
ced by the students and have
caused them discomfort.”
“The focus is on addres-
sing the concerns raised by
these 37.000 students, there
are four to five common ethi-
cal and professional issues
reported by most of the stu-
dents. These include sti-
pends, long working hours,
service bonds with State Me-
dical Councils (SMCs), and in-
adequate leave. The NMC is
compiling these issues and
will soon pass them to the re-
commendation committee to
formulate recommendations.
Our analysis ofthe survey da-
ta indicates that professional

Master of Business Administration |
[MBA] (Mesra, Noida, Patna, BIT Mesra |
[Lalpurl) {Special Round} 5

Bachelor of Hotel Management and
Catering Technology [BHMCT] -

(Mesra Campus)

Master of Computer Application _
[MCA] (Mesra, Noida, Jaipur, BIT Mesra
[Lalpur]) ;

Ph.D Programs (Engineering, Science,
Architecture, Pharmacy, Management &
Humanities)

BEA, BCA (BIT Mesra [Lalpur],
Deoghar, Patna, Jaipur, Noida)

B.Sc. Chemistry (BIT Mesra)

Master of Science (Animation
Design) [M.5c.] (Jaipur Campus)
Master of Science (Bioinformatics and

Computational Biclogy) [M.Sc] (Jaipur
Campus)

B.Sc. in Animation and Multimedia
(Jaipur, Noida)

Attractive Scholarship / Special Financial Support for Conference Fee & Travel Available

for PG and Doctoral Students.
State of the Art Research Facilities for PG and Doctoral Students.

For Last Date of Online Application & Others Details, please visit

Apply
the Admission Page at our Wehbsite: www.bitmesra.ac.in

Online

Registrar
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Pradhyot
CL ID: 30661072

2-year

Classroom student

It takes 2 years to
crack an NLU/IIM!

CLAT IPM|BBA

CL ID: 30588116
2-year

Classroom student

2-year course

for 11th entering students

Better clarity - More practice - Balanced prep
— Our All-India Results —
Top Ranks Y

CLAT
2024 ﬂ

v Top Ranks
AILET

2024

IPM 2023
/i (MM-Rohtak) .

IPM results audited. Rest under audit

Also available: 1-year programs for CLAT & IPM Enroll now!

Dethi Centers Connaught Place: £T77-2100 Dwarka: £357-6596 Kailash Colony: 4607-2591
Morth Campus: §142-5419 Pitampura: 4601-7488 Prest Vihar TON-007-277
Rajouri Carden: 45572427 South Extension: 9315-737-037
MCR Centers Faridabad (Sec-15): 8860-608-005 Faridabad [MIT): 9999-870-088
Chaziabad (RDC): 8595-342-223 Chaziabad (Vasundhara): 8851-466-657
Gurugram [Sec-14): B860-608-001 Gurugram (South City-2): 9910-313-515
Gurugram (DLF Phase IV): 9289-045-607
GCreater Moida: 9319-699-T51 Noida (Sec-62): B595-660-270 Moida (Sec-2): 9953-665-472
Moida Extn-Gaur City T 9650-390-468 Moida Extn-Tech Zone 4&: 98T1-163-962

www.careerlauncher.com/delhi-ncr
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B UPES, Dehradun invites
applications for UG and PG
programmes in Design

Eligibility: Minimum 50% marks in
class X and XIT with PCM

Deadline: May 31, 2024

Link:

hittps:AAwww. upes.ac mr/admissions

B Cochin Shipyard Limited, Kochi
invites applications for its Graduate
Marine Engineering course
Eligibility: More than 60% marks in
BTech from arecognised college
Deadline: Not announced

Link: bttps: www.csimetiin

B CMR University, Bengaluru
invites applications for the School of
Engineering & Technology
Programines

Eligibility:. CET/
COMED-K/JEE/CMRUAT scores
required

Deadline: Not announced

Link: https://www.cmr.edu.in/

BT Mandi invites applications for
the multidisciplinary research and
mnovation fair, Anusandhan 2.0
Eligibility: Eesearchers and experts

it their domains

Deadline; Juneb, 2024

Link: hittps.://scri iitmandi ac.in/
anusandhban-rain/home html

B IIIT Bangalore invites applications
for PhD and MS by Research
programmes

Eligibility: Master'sdegreeor
equivalent for PhD candidates and

four-year Bachelor's degree for MS by

Research
Deadline: May 30, 2024
Link: hitps.~pravesh.iiith.net/

M Shri Ram Universal School,
Bengaluru invites applications for
nurserytoclass VI

Eligibility: Age should be 3 years for
pre-nursery, 4 years for nursery, 5
years for KG, and 6 years for class
Deadline: June 13, 2024

Link: hetps:/www.tsusbengaluru
.com/admissions’

B Vivekanand Business School,
Mumbai invites applications for its
Post Graduate Diploma in
Management (PGDM) programme
Eligibility: Valid scores in entrance
exams such as CAT, XAT, MAT,
CMAT, ATMA, GMAT, and
MAH-CET

Deadline: June 10, 2024

Link: https.//vbs.ves.ac.in/
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JOIN OVER

1,300,000

STUDENTS ASS5ISTED

Saturday, 1st June
(Y 11:00 - 16:00
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Connect with 50+ Universities
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Doctors flung medical career to
get a degree iIn management

Attacks on doctors, strict bond policies and demanding schedules have pushed several
doctors to get into management programmes or take up UPSC exams

Shuddhanta.Patra
@timesgroup.com

ith work-life balance
going for a toss due to
long work hours along

with post-pandemic stress,
most young medical graduates,
residents and PG doctors are fa-
cing a critical problem of job
burnout, which i1s leading to
emotional exhaustion, deper-
sonalisation, and inability to
upskill or perform their duties
besides low pay. Several doc-
tors have opted out of the medi-
cal profession and are enrolling
in management courses at se-
veral prominent B-schools.

Speaking to Education Ti-
mes, Dr B Srinivas, secretary,
National Medical Commission
(NMC), says, "In the past few
years, we have noticed that se-
veral medical students are op-
ting for a career change to alli-
ed healthcare sector majorly
due to poor work-life balance
and lack of interest in the sub-
ject. About 40% of BDS doctors
leave the health sector every
vear while foreign medical gra-
duates (FMGs) alsoopt for a ca-
reer change after they fail to
clear the FMGE exam which 1s
mandatory for them to be eli-
gible to practise medicine in
the country. Besides this, wo-
men doctors are also leaving
jobs in the surgery section as it
15 demanding and leaves no
personal time due to random
emergency calls. The number
of doctors in the medical field
who are choosing alternate ca-
reers is slowly increasing,
which is a concerning issue, "

According to management
schools, there has been a signi-
ficant rise in the number of doc-
tors getting into management
courses post-Covid. In 2023-24,
ITM Lucknow had over 20 doc-
tors in health and general ma-
nagement courses, IIM Kashi-
pur had eight students enrolled
in MBA, while several promi-
nent private B-schools have
doctors opting to study mana-
gement courses instead of ta-
king up MD, MS or other medi-
cal specialisation.

Dr Prof Amit Gupta, Al- |

IMS, Rishikesh, says, "Oflate,

several doctors are opting out
of medicine and seeking non-
clinical professions such as me-
dical tourism, healthcare mana-
gement, medical superinten-
dent and other research-based
j0bs which offer more flexible
schedules and opportunities
for personal development and
self-care. Sometimes, the care-
er change is also out of compul-
gsionas some MBES students fa-
iltoclear NEET PG, and without
a master’'s degree, they do not
see a promising future in medi-
cine. The attacks on doctors in
hospitals, strict bond policies
and the demanding schedule of
a surgeon also contribute to
mental health issues in young
doctors compelling them to lo-
ok for an alternate career op-
tion. Financial considerations
also play a significant role in
any career decision. Doctors to-
day are identifying a prospecti-
ve career in UPSC or manage-
ment courses, which confirms
faster professional growth. Be-
sides this, mid-careerlevel doc-
tors are also
looking for
an alter-
nate op-

tion due
to lack
of inter-
est  in

#

Management courses for doctors

Medicos often choose to pursue a general MBA to acquire a
comprehensive knowledge of business operations, finance,
and strategy. This can enhance their ability to improve delivery
systems in healthcare facilities, including supply chain man-
agement, logistics, and process optimisation. They frequently
prioritise courses thatincorporate technology integration,
technology management, and technological tools.

Doctors are

looking for an
alternate option

due to harsh
government policies

medicine, harsh government
policies which are seen as a
burden by many."

With about a minimum of
200 doctors the health sector is
losing every year to other lines
of employment due to profes-
sional hazards, Dr Gupta says
that the concern lies with the
best brains leaving the medical
field which 15 already reeling
under severe crisis. "The trend
tooptoutofthe he-
Ith sector is
palso due to
“the mushro-

oming of corporate hospitals
and the increase in demand for
dedicated and trained manpo-
wer to administer them effici-
ently,” adds Dr Gupta.

Several medical students
are taking management cour-
ses considering the increasing
demand for skilled healthcare
managers with knowledge of
technology. Prof Suresh Jakhar,
chairperson, PG programmes,
ITM Lucknow, says, “The trend
of medical professionals trans-
itioning into management jobs
reflects upon the need for new
skill sets and expertise in the
medical technology sector. This
trend suggests that medical
professionals are be-
coming increa-
singly interes-

ted in management responsibi-
lities. As a result of their strong
analytical talents, decision-ma-
king skills, and experience in
handling difficult circumstan-
ces, physicians are in an excel-
lent position to flourish in ma-
nagement roles.” By obtaining
management qualifications,
they want to position themsel-
ves as strong candidates for le-
adershiproles within hospitals,
pharmaceutical companies, he-
althcare consulting firms, or re-
gulatory bodies.

Requesting anonymity, a
doctor who has enrolled in ITM
Calcutta to pursue a General
Management programme, sa-
vs, "The decision to change ca-
reer option was majorly due to
health issues that I started to
suffer due to regular night
shifts. Besidesthis, thesalaryis
also less in this field. Fewer
postgraduate seats also add to
doctors’ discontent forcing
them to switch career.” She
aspires to have her healthcare
startupto help rural patients.

Technology boost

The healthcare sector is trans-
forming due to technological
breakthroughs and innovation.
The creation of various new di-
mensions and jobs has resulted
in the rise of Electronic Health
Records (EHR) professionals,
tele-health experts, and artifi-
cial intelligence (Al) integra-
tion positions in areas such as
treatment plans, diagnostics,
digital health domains, and
predictive analytics. With
the emergence of medical
business establishments
and resources, medical
practitioners are now see-
king to progress their careers
beyond clinical practice by ta-
king on management roles that
involve leadership and strate-
gicdecision-making.

Bashar Al Agha, adentist, 15
currently pursuing a PGDM in
Marketing at BIMTECH. “I ha-
ve enrolled in this programme
to understand both healthcare
and marketing and work with a
few organisations to gain expe-
rience. In future, I can run my
business and follow an entre-
preneurial journey,” he says.
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Years
of Holistic &
Comprehensive
Education

SBS University

3
Established vide Act no 12 of 2018 of Uttarakhand and included in the list of Universities Established as per
section 2 (f) of UGC Act 1956. (Formerly SBSPGI the leading Institute of Biomedical Sciences since 1994)

._ g % = W= ] Viploma, UG, PG, Courses & Ph.D. Program

A=PHARMACEUTICAL SCIENCES

D.Pharmacy-(6" Batch), B.Pharmacy- (29" Batch),
M.Pharmacy-(14"Batch)

" PHYSIOTHERAPY

2 B.Physiotherapy-(28” Batch), M.Physiotherapy- (24" Batch)

%7 s BIOTECHNOLOGY

B.Sc.Hons Biotechnology- (24" Batch),M.Sc.Biotechnology
- (24" Batch), M.Sc. Biochemistry - (22™ Batch)

\
\=MICROBIOLOGY
% B.Sc. Hons Microbiology-(2" Batch),
.@ M.Sc. Microbiology-(28" Batch)
7

}ADIVIISSIONS a1 @y HEg"GRICULTURAL SCIENCES

B.Sc. Hons Agriculture, B.Sc. Hons Horticulture (6" Batch)
"4’ OPEN 7 a»g;.f‘* /= = MEDICAL LAB TECHNOLOGY
THE SBS Advantage:

‘ﬂf" 2 By **' B.Sc.Medical Microbiology- (28" Batch),
=A== B.Sc. Medical Lab Technology- (22" Batch)
@ Well qualified & experienced faculty.
@ MOU with leading hospitals for clinical training.

=BASIC & APPLIED SCIENCES
® 50+ Ultra modern high tech Research & Training Labs and OPDs.

B.Sc. Hons Chemistry-(6" Batch),B.Sc. PCM/CBZ-(6" Batch),
@ Fully AC Library with 30000+ Books & Journals.

@ 1200+ Publications, over 30+ Patents, 50+ Ph.D. Scholars.
@ Excellent Placement every year in Top Notch Companies.

® Plethora of Co-curricular activities & sports.

@ NCC Girls & Boys Battallion.

@ On Campus Separate hostels for boys & Girls.

MEI‘It. & Special |
Scholarships

Upto 5 Crore Every year

29+ Acres

Lush Green Campus

20000+ sq. mt.

Academic Infrastructure

10000+ Alumni

Across the Globe

M.Sc.Chemistry-(13" Batch)

M.Sc. Pharmaceutical Chemistry -(27" Batch)

NEW PROGRAMS -M.Sc. Drug Design & Development,
M.Sc. Industrial Chemistry

=BUSINESS MANAGEMENT

A Bachelor in Business Administration (BBA)

MACLEOD>
(T T AR

JUBILANT

LiFESCTERNCES

ACADEMICALLY

BBA (Hons) 4 Years

Choose Specialization from 3rd semester onwards
m Business Analytics mLogistics & Supply chain Management = Hotel &
Hospitality Management=Banking & Finance=Human Resources=Marketing

Bus facility available from Dehradun & Rishikesh
Scan for F:emstratmn Scan for Fee Structure

Fﬂﬂnw Us on:

Bachelor in Computer Application (BCA
SUN]IIA Wﬂ]HKiIN EI RCA (Hons 4Ye€1|5 Pp (BCA)

801+ 91-7534078714, 7534'078716 7534078718” ww shsuniversity.edu.in
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Active Learning in progress at the iOS Development Centre
powered by Apple & Infosys at Galgotias University.

UG Programs

Schu-ul of Computing Science & Engineering
B.Tech in Computer Science and Engineering
(NBA Accredited)

B.Tech in Computer Science and Engineering
{Data Science)

B.Tech in Computer Science and Engineering
{Cyber Security and Digital Forensic)

* B.Tech in Computer Science and Engineering
(Business Analytics and Optimization)

» B.Tech in Computer Science and Engineering
{Computer Metwork and Cyber Security)

B.Tech in Computer Science and Engineering
{Data Analytics)

* B.Tech in Computer Science and Engineering

{Cyber Security)
B.Tech in Computer Science and Engineering
{Artificial Intelligence and Machine Learning)
B.Tech in Computer Science and Engineering
(Gaming Technology)

« B.Tech in Computer Science and Engineering
(Cloud Computing and Virtualization)

B.Tech in Computer Science and Engineering
{Full Stack Development)

B.Tech in Computer Science and Engineering
(Geographical Information Systems and

Remote Sensing)

B.Tech in Computer Science and Engineering
{Internet of Things and Cyber Secunty Including
Block Chain Technology)

B.Tech in Computer Science and Engineering
{Artificial Intelligence)

B.Tech in Artificial Intelligence and Machine Leaming
B.Tech. in Artificial Intelligence and Data Science

* B.Tech in Computer Science and Engineering -
{For Working Professionals Only)

School of Computer Applications &

Technology
B.Sc. (Hons.) Computer Sciences

« B.Sc. (Hons.) Computer Science (Cloud Computing)=
B.Sc. (Hons.) Computer Science (Cyber Security)
B.5c. (Hons.) Computer Science (Data Science)+

B.Sc (Hons.) Computer Science

(Game Design and Development)+

BCA+

BCA in Industry Oriented Specialization
(Artificial Intelligence and Machine Learning)=
BCA in Industry Oriented Specialization
(Cloud Computing and Virtualization)+
BCA in Industry Oriented Specialization
{Computer Networks and Cyber Security)~
BCA in industry Oriented Specialization
(Data Analytics)+

BCA in Industry Oriented Specialization

[ Multimedia and Animation)*

Integrated BCA + MCA

School of Engineering
Department of Civil Engineering

B.Tech in Civil Engineering
B.Tech (Hons.) in Civil Engineering (Smart Cities)

Department of Electrical Electronics and Communication
Englneenng

B.Tech in Electronics and Communication Engineering
{NBA Accredited)

B.Tech in Electronics and Communication Engineering
{Artificial Intelligence and Machine Learning)

B.Tech in Electrical Engineering

B.Tech in Electrical Engineering (Electrnic Vehicle)
B.Tech in Electrical and Electronics Engineering
B.Tech Electronics Engineering

(VLS Design and Technology)

B.Tech Electronics and Communication

{Advanced Communication Technology)

B.Tech in Electronics and Communication Engineering -

(For Warking Professionals Only)

Department of Mechanical Engineering

B.Tech Mechanical Engineering (NBA Accredited)
B.Tech Mechanical Engineering with specialization in
E-Vehicles & Autonomous Vehicles

B.Tech Mechanical Engineering -

(For Working Professionals Only)

School of Business

BBA-
BBA Aviation Management»

BBA Business Analytics+
BBA in Banking, Financial Services and Insurance*
+  BBA Logistics and Supply Chain Management+
»  BBA Marketing and Automobile Managements
- BBA Financial Investment Analysis»
= BBA (Tourism & Travel)
» BBA Digital Marketing
* Integrated MBA (BBA with MBA)

Schnnl of Liberal Education
BA {Hons.) Psychology+
» BA (Hons.) Economics
+ BA (Hons.) English*
BA {Hons.) Political Sciences
+ BA {(Hons.) Sociology+
+ BA (Hons.) Liberal Arts
«  B.5c. (Hons, with Research) Economics

School of Finance & Commerce
B.Com. (Hons. )+

» B.Com. (Hons.) International Accounting and Finances
B.Com {Hons.) Applied Finance and Analytics:
B.Com {Hons.) Financial Markets+

School of Basic Sciences

* B.Sc. (Hons.) Chemistry=
B.5c. (Hons.) Mathematics*
B.5c. (Hons.) Physics+

* B.Sc. (General) PCM+

Sl:hnnl of Biological and Life Sciences
B.Sc. (General) ZBC+

= B.Sc. (Hons.) Biomedical Sciences

» B.Sc. (Hons.) in Microbiology=

+ B.Sc. (Hons.) in Zoology*

«  B.Sc. (Hons.) Biochemistry+

 B.Sc. (Hons.) Biological Sciences

+ B.Sc. (Hons.) Biotechnology+

S{:huul of Biomedical Sciences
B.Tech in Biotechnology
B.Tech in Food Technology
+ B.Tech in Biomedical Engineering
* B.5c. Food Science and Dietetics*
B.Sc. (Hons.) Forensic Science with specialization in
Questioned Documents and Fingerprintss

PG Programs

Sr:hunl of Computing Science & Engineering

M.Tech in Data Science
+  M.Tech in Computer Science Engineering
+  M.Tech in Computer Science Engineering-
Artificial Intelligence & Machine Learning
M.Tech in Computer Science Engineering -
(For Working Professionals Only)
M.Tech in Computer Science Engineering- Artificial
Intelligence & Machine Learning -
(For Working Professionals Only)

Sthunl of Computer Applications & Technology

M.5¢. Computer Science

« MCA

*  MCA {Industry Oriented Specialization in Web
Designing & Security)
MCA {Industry Oriented Specialization in Cloud
Computing)
MCA (Industry Oriented Specialization in Computer
Network & Cyber Security)

«  MCA (Industry Oriented Specialization in Artificial
Intelligence & Machine Leaming)

*  MCA {Industry Oriented Specialization in
Data Analytics)

School of Engineering
[Iepartment of Civil Engineering
M.Tech in Geotechnical Engineerning
* M.Tech in Structural Engineering
M.Tech in Transportation Engineering
*  M.Tech in Structural Engineering -
(For Waorking Professionals Only)
« M.Tech in Transportation Engineering -
(For Working Professionals Only)

Department of Electrical Electronics and
Communication Engineering
+  M.Tech in Power System Engineering
*  M.Tech in Communication Engineering
(Satellite Communication)
*+ M.Tech Electronics Engineering
(VLSI Design and Technology)
M.Tech Electronics and Communication
(Advanced Communication Technology)
+ “M.Tech in Power System Engineering -
(For Working Professionals Only)”

Department of Mechanical Engineering
M.Tech in Industrial & Production Engineering
* M.Tech in Mechanical Engineering
(CAD/CAM & Robotics)

School of Business

= MBA in Dual Specialization (NBA Accredited)
MBA {Aviation Management)

«  MBA in Financial Management

#GCetYourSelfPlaced”

GALGOTIAS
UNIVERSITY

i,

L] L] - -

MBA (Logistics and Supply Chain Management)
MBA Tourism & Travel Management

MEBA (Digital Marketing)

MEBA [Agribusiness Management)

School of Liberal Education

L] - - - - L] L]

MA in Psychology

MA in Economics

MA in English

MA in Political Science

MA in Sociology

MA Palitics and International relations
MA (Linguistics)

School of Media & Communication Studies

MA in Journalism and Mass Communication
M.Sc. Cinema

School of Finance & Commerce

M.Com
Master of Finance and Control

School of Agriculture

L

M.Sc. (Agriculture) Agronomy
M.5¢. (Agriculture ) Entomology
M.5c. (Agriculture) Soil Science
M.5c. (Hort.) Fruit Science

School of Basic Sciences

L]

M.5c. in Physics
M.Sc. in Chemistry
M.Sc. in Mathematics
M.Sc. in Sustainability

School of Biological and Life Sciences

M.5c. Biotechnology

M.Sc. in Biological Science
M.Sc. in Microbiology

M.Sc. in Biochemistry

M.Sc. in Biomedical Science
M.5c. in Zoology

School of Biomedical Sciences

- - - -

M.5c. in Clinical Nutrition & Dietetics

M.5c. In Medical Biotechnology

M.Sc. in Forensic Sciences

M.Sc. Forensic Science with specialization in
Questioned Documents and Fingerprints
M.Sc. Forensic Science with specialization in
Forensic Biology and Serology

M.Sc. Forensic Science with specialization in
Forensic Toxicology and Explosives

M.5c. Forensic Science with specialization in Cyber
and Multimedia Forensics

M.5c. Forensic Science with specialization in
Forensic Physics and Ballistics

M.Sc. in Food Safety and Quality Assurance

P

(Under the Uttar Pradesh Private Universities Act No.12 of 2019)

A GALGOTIAS
INCUBATION CENTRE

For Research Innovation Startup and Entrepreneur

M.Sc. in Industrial Biotechnology

»  M.Scin Food Science and Dietetics
M.Sc. in Healthcare and Clinical Research

+  Paost-Graduate Diploma in Questioned Documents
and Fingerprints

*  Post-Graduate Diploma in Crime Scene Management
Post-Graduate Diploma in Forensic Photography

*  Past-Graduate Diploma in Forensic Toxicology
and Explosives

*  Post-Graduate Diploma in Forensic Biology
and Serology

* Post-Graduate Diploma in Forensic Ballistics
Past-Graduate Diploma in Multimedia Forensics

+ Post-Graduate Diploma in Cyber and Digital Forensics

School of Education
B.Ed.
+ MEd.

Sl:huul of Law
Master of Law (LLM) in Constitutional law
and Governance

«  Master of Law (LLM) in Corporate Law

«  Master of Law (LLM) in Criminal Law & Criminal Justice
Master of Law (LLM) in Environmental Law

+  Master of Law (LLM) in Intellectual Property Law

*  Master of Law (LLM) in Law and Emerging Technology

Schnul of Allied Health Sciences
Masters in Optometry

* M.Sc in Cardiovascular Technology
M.Sc in Medical Lab Technology

*  M.5c. in Medical Laboratory Technology-
Clinical Biochemistry

* M.Sc. in Medical Laboratory
Technology-Clinical Microbiology

«  M.5c. in Medical Laboratory Technology-Pathology

«  M.5c. in Medical Laboratory Technology-Clinical
Hematology

»  M.Sc (Yoga Therapy)

« Master of Physiotherapy (Cardiology)

«  Master of Physiotherapy (Sports Medicine)

* Master of Physiotherapy (Orthopaedics)

+ Master of Physiotherapy (Neurology)

School of Medical and Allied Sciences
Approved by Pharmacy Council of India

Master of Pharmacy (Pharmaceutical Chemistry)
« Master of Pharmacy (Pharmaceutics)

Master of Pharmacy (Pharmacology)

School of Design

» M.Sc. In Fashion Design (In Association with T-Series)

4 Launchpad for 100+ Promising Startups

B.Sc. (Hons.) Forensic Science with specialization in
Forensic Biology and Serology=

« B.5c. (Hons.) Forensic Science with specialization in
Forensic Toxicology and Explosives*
B.Sc. (Hons.) Forensic Science with specialization in
Cyber and Multimedia Forensics»

= B.Sc. (Hons.) Forensic Science with specialization in
Forensic Physics and Ballistics+

« B.Sc. (Hons.) Forensic Sciencer

* B.Sc. Healthcare and Clinical Research+

+ B.5Sc. Medical Biotechnology+
B.Sc. Climcal Nutrition & Dietetics=

+ B.Sc. Healthcare and Hospital Management+

= Integrated B.Sc. and M.Sc. Forensic Science

School of Agriculture
B.Sc. (Hons.) Agriculture

School of Law
Bachelor of Law (LLB) (Hons.)
Integrated BA +LLB (Hons.)
Integrated BBA +LLEB (Hons.}

Er.:hnnl of Allied Health Sciences
Bachelor of Physiotherapy

= B.5c. Medical Lab Technology

 Bachelor of Optometry

« B.Sc. Cardiovascular Technology
Bachelors in Medical Radiology and
Imaging Technology (BMRIT)

« B.Sc. in Yoga Therapy

School of Medical and Allied Sciences

Bachelor of Pharmacy (Approved by Pharmacy
Council of India) (NBA Accredited)

School of Nursing
B.53c. in Nursing (Approved by Indian Nursing Council)

School of Media & Communication Studies
«  BA Journalism and Mass Communication*
* BA Film Production and Theatre+
+ BA Strategic Communication*
B.Sc. Cinema

School of Hospitality & Tourism
+ Bachelor of Hotel Management
B.5c. Hotel Management+

thunl of Design
Bachelor of Design (Fashion Design)
(In Association with T-Series)
« Bachelor of Design (Intenior Design)
« Bachelor of Design in Advertising, Graphics
& Web Design
B.Sc. Fashion Design (In Association with T-Series)

Schuol of Vocational Education
Bachelor of Vocation in Telecom
Bachelor of Vocation in Electronic Manufacturing
Bachelor of Vocation in Agniculture Processing

+ Bachelor of Vocation in Graphic Design &
Multimedia Technologies

+ Bachelor of Vocation in Retail Management

+ Bachelor of Vocation in Building and
Construction Technology
Bachelor of Vocation in Food Processing
Bachelor of Vocation in Hospitality and Tourism

+ Bachelor of Vocation in Automobile Manufacturing
Bachelor of Vocation in Logistics Management
Bachelor of Vocation in Banking and Financial
Services and Insurance

+ Bachelor of Vocation in Medical Lab Technology

« Bachelor of Vocation in Health Care Management

“For selected 3 Year Undergraduate
programs, you have the option to
continue for 4th year to obtain an
Honours with Research Degree.

Diploma Programs

|

School of Medical and Allied Sciences

« Diploma in Pharmacy (D.Pharm) Approved by Pharmacy
Council of India

Schuul of Polytechnic

Diploma in Computer Science & Engineering
Diploma in Computer Science & Engineerning
[Metwork Essentials)

« Diploma in Computer Science & Engineering
(Web Designing)

+ Diploma in Computer Science & Engineering
(Cloud Computing & IT Infrastructure)

« Diploma in Computer Science & Engineering (Al & ML)
» Diploma in Computer Science & Engineering
[Data Analytics)
* Diploma in Electric Engineering (Electric Vehicle)
« Diploma in Electric Engineering (Renewable Energy)
» Diploma in Electronics & Communication Engineering
+ Diploma in Mechanical Engineering
* Diploma in Mechanical Engineering (Electric Vehicle)
= Diploma in IC Manufacturing
» Diploma in Civil Engineering
« Diploma in Electrical Engineering

School of Allied Health Sciences
= Yoga Instructor Course (YIC)

Certificate Programs

» Certificate course in Social Media Crimes

« Certificate course in Advanced crime
scene management

« Certificate course in Forensic photography

« Certificate course in Graphology and
personality profiling

For Ph.D. Prngrams Visit our website to review the complete list of programs
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(Management Category)

By NIRF Ranking 2023
®
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Amongst#91 in India

MATIONAL INSTITUTIONAL
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#52 in India
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Several of our Startups are already
generating revenue in crores of rupees.

For the complete list of programmes offered and to apply online visit

www.galgotiasuniversity.edu.in

and expertise

Over 30 Industry Partnerships & 80+ Mentors
4 empowering startups with invaluable resources

+91-9582847072 / +91 9717300418
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. Rethinking strategies
- to bridge hiring gaps
- after MBA is crucial

= Embracing diverse perspectives empower
= organisations to build stronger teams that can
= navigate complex challenges, writes Hetaal Palan

"i he recruitment gap between  ability to think critically, collaborate with
= MBA colleges and firms of- others, and deliver under realistic condi-
E ten arises from differing ex- tions. The approach alllows candidates to
= pectations, skills, and assess-  demonstrate their creativity, giving them a
= ment methods. Colleges in  better understanding of their capabilities
= metros and tier-I cities often have strong-

er industry connections, more resources

for career development, and a higher
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Skilis-based evaluations
1 Skills-based evaluations provide a more tar-
profile, giving their students a competi-  geted and meaningtul assessment of candi-
tive edge in the jobmarket. Bridgingthis  dates’ qualifications for a particular role. By
gap requires efforts from both colleges  focusing on relevant skills and competen-
= and companies to align expectations cies, firms can better identify candidates
= and provide opportunities for skill de who possess the practical abilities needed to
= velopment and networking. excel in the position. This approach also
= Traditional recruitment methods  helps mitigate biases that may arise from
= have their limitations, especially in  relying solely on academic credentials or
= assessing skills like adaptability  standardised tests
= problem-solving, and creativity
= Firms are turning to alternative as- Behavioural interviews
women leaders = sessment methods such as case stud- '
enjoy pay parity = = ies, and behavioural interviews to
with male peers El =
» Family E E
responsibility, 2
stereotyping are the B
biggest reasons for =
women failing to fulfil
their aspirations
&

Behavioural interviews are invaluable for
ews evaluating candidates’ soft skills and assess
get a more holistic view of candi i ir

dates’ abilities.

ing their fit for the company culture. Re-
cruiters can gain insights into candidates’

= communication styles, problem-solving ap

= Project-based assessments hes. Thi

= Project-based assessments are

proaches. This approach allows for a more
highly effective for evaluating

has become a powerful
B engine that is driving
“ innovation across sev

eral industries. Indus-

tries use Al in four keyways: fuelling

innovation, automating tasks, un-
locking insights for solving busi-
ness problems and decision-mak

. .:I ing, and augmenting wari-;ftmrr,{;
More women in = with Alpowered agents.
leadership roles; pay -

nuanced understanding of candidates’
1 strengths and weaknesses, helping firms
candidates’ practical skills and make informed hiring decisions.
= suitability for a role. By engag- (The author is assistant director, brand
= ingcandidates in real-world sce-  promotions and student relations, Viveka
= narios, firms can assess their nand Business School)
: ! s Tl 3 s : s® .
E : ' -
= - | _. callaboratlve
| skill-building courses
B-schools should ensure their graduates can leverage the skills to =
thrive in the evolving business landscape, writes U Dinesh Kumar
g rtificial Intelligence . Z
(AlI) has a significant
F B and growing impact on
the world economy Al

Collaborative skill-building

! programmes are mutually beneficial
surging demand for graduates

with expertise in analytics and =
the anticipated workplace trans- =
formation, where Al is expected =
to augment over two-thirds of
jobs, underscores the critical

need for B-schools to integrate Al
into their curriculum

for both companies and MBA
colleges. By partnering to design
tailored curriculum and skill-
building initiatives, organisations
can directly influence the
development of future talent
| to meet their evolving needs
This not only enhances the
employability of graduates but

also fosters a deeper integration

between academic learning and
industry demands.

Quality instructors
A study by McKinsey Global

= Institute suggests Al has the

o ’f’é pﬂtlent_ial to contribute up to
- - B

parity still a concern

However, the challenge
513 trillion to global econom

that many B-schools are
facing is finding quality

Diversity and
inclusion initiatives
instructors in Al Our ob- For creation of a dynamic and
session with i i
programming made us be-
lieve Al is another fancy coding tool,
- but unfortunately, it is not a new cod-
ic activity by 2030 (Bughin et
= al, 2018). That is a signifi-
E cant boost, potentially add-
of the surveyed firms have just Zz Ing more than 1.2% to
10%-30% women in leadership roles, z
while 9% of them have no women in
leadership roles.

global GDP grm{-'th an
nually.

innovative workforce, diversity and
ing tool in the market. If used correct-

tates a global shift in management education

to prepare future leaders

inclusion are the key essentials

By adopting inclusive recru]tmént
Research by

Several top B-schools in India recognise
Manyika and Spence by

In 23% organisations

computer =
ly, it can create massive wealth, asal- =

processes, companies can tap into
a wider range of perspectives,
= Traditional experiences, and talents, leading to
ready proven by firms such as Amazon = recruitment more creative problem-solving and
and Capital One. Al is the perfect tech- = methods have better decision-making. Having a
i nology for competing effectively inthe = ¢hair limitations flexible and inclusive recruitment
the growing importance of Al and analytics global market. Indian B-schools must = approach not only helps bridge
introducing specialised MBA pro- equip graduates for the future by inte- = Behavioural the gap between colleges and
(2023) highlights the grammes. This trend reflects the increasing  grating Al into their curriculum. Predic- = interviews companies but it also enables
; = potential of Al par- demand for business leaders with business  tions suggest it will impact two-thirdsof = help get a organisations to tap into a broader
| : Z  ticularly Generative —acumen and expertise in Aland Gen Altech-  all jobs; Al's transformative potential s~ = ve holistic talent pool. Embracing diverse
the proportion of : = Al (Gen Al), to sig- nologies. Discussions with placement of- undeniable. By preparing students with = view of perspectives and talents, empowers
women in leadership : S nificantly alter ficers across Indian B-schools revealed a  thenecessary inputs as partof thecurric- = candidates’ companies to build stronger
position 1s 30%-50%. =  howworkisdone, clear trend: graduates with specialised skills  ulum, B-schools can ensure their gradu- = abilities
: ?::: potentially af- inanalytics and Al are in high demand. Com-  ates are not just informed about Albutcan =
organisations =  fecting over pared totheir general management counter- leverage it to thrive in the evolving busi- =
. f - : have more than = two-thirds of  parts, these students often secure placements  ness landscape. =
TIhlES ’ n ter [ & 50% womenin =  jobs. The rise  more readily and, in many B-schools, com-
S, e leadership roles. = of Alnecessi- mand higher average starting salaries. The
. To place an ad in
education :
TIMES inter ;8>
ADMISSIONS
MBBS. MD MS Dnb DCH

teams that can navigate complex

challenges and drive innovation
]
For Personal ads

DMRED Engineering In Top
College's OF India Suvakshit
Education Consultants

(The author is dean faculity, professor,
Contaet: H#]THI!HTDHQL

Decision Sciences Area, IIM B{iﬂgﬂmr@j

Stifle critical thinking skills

~ curriculum. One primz

Several B-schools have debated integrating Large Lénguage Models [I.LM} into the
Call Pankaj :

8130604727

L]
EducationTIMES
BRAIN™
== First three correct entries will win a ‘pen drive.’
concern is whether students should be allowed to use LLMs Send in your entries only through e-mail with your
such as ChatGPT and Gemini (Google's Al Assistant) to complete the evaluation com- Name, Address, Email, Tel no. and Profession to
ponents assigned to them. The current debate about Al in B-schools echoes concerns raised in prabhat kumari@timesgroup.com
the 1970s with the introduction of calculators. Back then, a few US states even banned calcu- S :
past five years. lators from standardised tests, fearing they would stifie critical thinking skills. Throughout Q1. Twenty numbers written in ascending order have an
organisation history, banning technologies has rarely been successful. Instead, we should focus on adapt- average of 40. The average of the last 19 numbers is 42
heitie tteah ing them to create more effective learning experiences. Integrating Al and LLMs into man- Find the first number.
3t CXO  agement education can better prepare students for tomorrow's Al-driven workplace, Man- a.1 b.2 c.4 d.6
— _ positions. ikya and Spence (2023) :Ialmed that Al has significantly improved workers’ productivity Q2. If S is the sum of the first 15828 prime numbers, then S is
] H?DLEEIHGLLEGE ST, and the performance gap between new and seasoned workers is reduced with Al assis- divisible by
el L T organisations Z tants. That is, the Al assistants at:eler:;ed the ““"‘3? -job tgr:u;:::lg, I:Eihre“ 5;‘:11 nll;gdm- a.b b. 8 c.4 d. None of the above
Readers are recommended to i = t“"ty' Ealﬂs,. 'I'E EIDEEI: mammmt I.H:atll:ln to change vy, in which Al tﬂf“ﬂs i g i
ADMISSION OPEN FOR| | e appoopricee eoguives ARSI on integral part of the curriculum. Al and Gen Al must be made a core course, and G5 A HENL ENCISNY CORY 5 CLIL DATARSL 10 Ios INant &1 D11 o
SESSION 2024-25| | ond seck sporopriate advi adecreaseinthe = § of its height from the top. Find the ratio of the volume of
LL.B 1Y bl Milsaentd dropout rate of = every management discipline should integrate elements of Al in its syllabus and cre- the smaller piece to that of the original cone
LL.D,  (3Years), S SV T o diEthe: & ate focused courses on Al and its applications in finance, marketing, supply chain e i e
recommendations or entering 3 ":_-_:__. '. m “a “t a“d En u" ) S e LA
BCA/BBA (3 Years)|| | i " comminent past five years. = Wl i bt g ot s TeRdRT HeckEu
B,CUH / B,A,ﬁ Years) ﬁ:?.:j'ﬁlﬁif' :1'11:‘-‘“' ’T‘T’T‘h?s:‘-r;:; Source : AIMA-KPMG Women Leadershio Report i_'% a. 45 b.70 Ch d. 35
FM“HMW“‘T.E""“HE :::EH.II:T”FE:I Wl‘::l;l}:‘::i!llll:ﬁ LU R R B R T R L et R TR R A R b e R e e R e e i At e i N RNl I|I qs Ifmul&ngthandhmdﬂ‘ﬂamngluammh
L ST LY producs “nld ot Tt . increased by 10%, then by what percent will the area
o mﬂErl}IIege o 'ml”ﬁ?;*_’ﬂ? The !i*:.'ﬁi;_ pivt N ﬁ th t t' al b = l d increase?
Sy moderncollese.ors R, avigating the imternational business landscape alh  bI%  comk
431, Anand Industrial Estate [ Iowk HaaRM bbb _ o _ _
Mohan Nagar, Ghaziahad by the Advertisers Learners must acquire knowledge to grasp the intricacies of doing business on a global scale, writes Prof Sudeep S
4 % lobalisation has gaging in international busi-
% brought a sense of ness. The introduction of tech-
—tonnectedness to  nologies like the Internet of
“ =2 INSTITUTE OF HIGHER STUDIES 4 ' markets and busi- ing
O e e " nesses around the
ADMISSIONS OPEN: 2024-25

d. 20%
Q6. Find the least number with which 16200 should be
Things (IoT)and blockchain is
ushering unimaginable levels
*m:rtld The organisations have of tracking of the movement
transcended geographical
M m boundaries, ushering in a new

muiltiplied to make it a perfect cube.
a. 36
sulted in changes in the US

trade laws and has given rise

b. 48 C. 45 d. 360
5 Q7. The distance travelled by a freely falling body is directly
o e R e proportional to the square of the time for which it falls. if
PPOEL £ Ay a body fell 95 m in the 10th second, then it fell in the 14th
t:pumrles in the form pf diver second by
: 51':’,11,"‘11“5 tll ﬂg‘;{f;‘*“;{f}?ﬁi‘{y . a.135m b. 133 m c.1862m  d. None of the above
of goods and is causing tre- growing at a good pace and Q8. A trader, who claimed to sell milk at cost price, mixes it
rin; mendous changes in the global India is expected to attain the with water and makes a profit of 25%. Find the
era of trade, commerce, and  supply chains. There are re- third rank in terms of GDP concentration of milk in the mixture
collaboration. With businesses  markable advances in the glob- within the next couple of a. 60% b. 70% C. 75% d. 80%
extending their reach to global al value chain (GVC) dimen- vears. India’s share in global Q9. If A is three-fourth of B, B is one and a half times of C and
m markets, navigating the intri- sions. The companies are shift- exports has also increased D is one-fourth of C, then A : D equals
cacies of the international ing their operations to a glob- over the vears. : a4.9:1 b.9:2 c.8:3 d.8:1
business landscape has be- ally conmected multi-local val- In an era where economies ; :
T TR0y | Great Opportunity Wil Wi dematit saw e Slludllsation of e GVGL leaviers bf iataendtisns e i B e T
SRR : . g : : : : taken to cover the distance at his original speed is
@ Merit Scholarship Available nues for candidates looking  Another emerging technology Business programmes a 1 hr 30 min b. 1 hr 15 min
@ Life Long Learning Through Activities forward to international expo-  which is causing a tectonic  al business manager should should emphasise acquiring ¢.1 hr 20 min d.2hr
& Sports Facility sure have opened. However, to  shift in international business ~ focusonisthechanginggeopo-  knowledge in international -
@ State of The Art BAJMC Media Lab grab these opportunities, indi-  1s Al which is helping compa-  litical dynamics in the differ-  exposure. They should opt for
@ Lush Green Campus viduals require a blend of sev- nies improve their operation  ent markets. The world order programme that delivers a
® AC Class Rooms with Wi-Fi Facility Ergl skills alﬂpg with an appro- n_zfﬁmem:les and decision-mak-  is shlftmg from a unipolar
& Traini priate educational experience ing. More and more compa-  landscape in the later 20th cen
) Training and Placement Support ; 2 .
nies are emploving Al in areas
150 Technological innovation 1
R  Caviliad inatitute In recent times, we are wit-
DELHI NCR: NEAR VAISHALI METRO, nessing a surge of technologi
INDIRAPURAM, GHAZIABAD-201014
+91-9355078278, 9560994644, 9560994657

Answer key for the last week's quiz: 1.(a), 2.(a), 3.(a), 4.0}, 5.id)
: 6.4a), 7.(b), 8.(c), 9.1d)

diverse array of case studies
- to the students, which ena
tury to a more multi-polar one
like customer service and pre- The trade war between the US
dicting customer preferences
cal developments which are

creating new avenues for en
Email: admission@theiihs.com | Apply hitps://theiihs.com/
online-admission-form | www.theiihs.com

bles them to grasp the intri
and China is creating uncer
Changing markets

cacies of doing businessona @ T I M E
- global scale. :
tainties in global trade and is
hurting businesses around the
Another trend an internation-
-

Excellent Coaching for
Triumphant Institute of
(The author is associate pro-
fessor, IB Area, Fore School of
globe. The trade war had re

-
- | Management Education Pvt. Lid. CA I 2024
Management) :

| 2805 T.IME. students into

the IIMS alone in CAT 2022
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“o raaanes - ACADEMIC REPUTATION ASSISTANCE
DESIGN YOUR OWN DEGREE RUNWAY
CHOOSE FROM 180+ MINORS START-UP SUPPORT

PROGRAMS WITH 200+ SPECIALISATIONS

SCHOOL OF ADVANCED ENGINEERING SCHOOL OF BUSINESS
B.Tech. BBA M.Des.
* Aerospace Engineering * BBA e Communication Design
+ Applied Petroleum Engineering * Analytics and Big Data * Product Design
* Chemical Engineering ¢ Digital Business * Transportation Design
* Electronics and Computer Engineering * Foreign Trade * |nteraction Design
¢ Sustainability Engineering * Logistics Management PhD
* Mechanical Engineering BBA Global Pathway Program -
M.Tech. (2+1 years, 2+2 years)* SCHOOL OF HEALTH SCIENCES AND
¢ Health, Safety and Environment B.Com. TECHNOLOGY
* Chemical Engineering B.Pharm
. MBA '
¢ Petroleum Engineering EA B.Sc.
5 : 5 -
’ Rnbu’lcu:s En cobaeiit * Strategy and Consulting - KPMG = Eaoc. Nitiition snd Distenca
* Sustainability Engineering e Microbiology

* Business Analytics - KPMG

¢ Computational Fluid Dynamics Olland Gas M
¢ Ol an as Management

* Clinical Research

B.Sc. {H?“E'} e Logistics and Supply Chain Management B.Tech.
* Chemistry * Power Management ¢ Biomedical Engineering
* Physics ¢ International Business * Food Technology
* Mathematics :
4 Year Integrated Program * Biotechnology
M.Sc. * |ntegrated (BBA) - (MBA) M.Sc.
* Chemistry ¢ Integrated (B.Com. (Hons.) - MBA) * Microbiology
* Physics * Nutrition and Dietetics
e Mathematics MBA Global Pathway Program (1+1 years)" -
PhD Fh
SCHOOL OF COMPUTER SCIENCE SCHOOL OF LAW _ SCHOOL OF LIBERAL STUDIES
B.Tech. LL.B. - 5 Years B.Sc.(Hons.)
* Computer Science and Engineering e BALLBE (Hons.) | BBA LL.B (Hons.) | * Economics with Data Science
» Artificial Intelligence and Machine Learning B.Com. LL.B (Hons.) * Economics and Finance
» Cloud Computing and Virtualization » Constitutional Law ¢ Psychology and Behaviour
Techn-::-l-z:-gy » Criminal Law BA (Hons.)
» Data Science » Corporate Law e English
) graghiﬂs & Gaming » Taxation Law ¢ Poltcal Sersnes
' —gan LL.B. - 3 Years * History
» DevOps
: o , LL.M. - 1 Year
» Cyber Security & Digital Forensics PhD BA

¢ Journalism and Mass Communication (Digital)

:ﬂC& Y SCHOOL OF DESIGN s Digital and Mass Media (Broadcasting)
M.Tech. B.Des. MA
* Computer Science and Engineering e User Experience and Interaction Design . Jc_:u_rnalism and Mass {.:ommunicatii::n (Digital)
» Artificial Intelligence and Machine Learning 2 Aariroatter oo UES * Digital and Mass Media (Broadcasting)
» Cyber Security and Digital Forensics e Graphics & Communication Design o ‘
» Data Analytics e Product Design For complete program list visit upes.ac.in
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Semiconductor lmluslry

ENGINEERING

will boost job opportunities

India aims to reduce reliance on imports, enhancing resilience to suppl
chain disruptions, write Kumud Das and Shubhro Chakrabartty :

Boosting domestic chip production
increases control over critical
technology, bolstering national
security, enhancing competitive
edge to compete effectively

ndia’s workforce faces a multi-
tude of challenges. While head-
line unemployment rates
might not seem alarming, a
significant portion of the vouth
are underemployed, stuck in low-pay-
ing informal jobs with little stability.
This underemployment stems from a

sor  _ Semiconductor
growth in India

critical skills gap - the education sys-
tem is not equipping graduates with
the expertise needed by companies.
Further complicating matters is auto-
mation, which threatens to replace i
some jobs. Additionally, regional dis- Bot
parities create an uneven economic
landscape, pushing people to migrate
for better opportunities. On the other
hand, the leading authority for tech-
nical education in the nation has
continuously eliminated numerous
degrees, diplomas, and postgradu-
ate programmes in electronics and
telecommunication due to a per-
ceived lack of student interest, leav-
ing many questioning the future of
the field. This trend has left numer-
ous electronics graduates strug- 30+
gling with job uncertainty.

Market value in billions ($)
un oh
o o

2025
Years

1 I

Supporting manufacturing 2019 2022
The government’s initiatives in the
semiconductor sector offer exciting
new possibilities for electronics grad-
nates. The Indian government, recog-
nising the pivotal role of semiconduc-
tors in shaping the future of technol-
ogy, has embarked on a transforma-
tive journey towards semiconductor
self-reliance. Establishing three sem-
iconductor manufacturing units un-
der the India Semiconductor Mission
(ISM), supported by a significant in-
vestment of Rs 1.26 trillion (approxi-
mately $15.2 billion), is a

testament to this commit- .
ment. This ambitious en-
deavour signifies a para-
digm shift in India’s technological
landscape, fostering indigenous sem-
iconductor fabrication capabilities.
This transition offers a shining pros-
pect for graduates in the electronics
industry. They are no longer con-
strained by the conventional decision
between studyving electronics and

opting for IT/non-core roles, they have the
chance now, to immerse themselves in semi-
conductor design and fabrication. This shift in
perspective holds the potential to rejuvenate
the electronics industry and opens doors to a
high-skilled, research and development wing,
high-value job opportunities.

The semiconductors will be pivotal in India’s
technological advancement and economic
growth. By supporting domestic manufactur-

ing and design, India aims to reduce

JOB  reliance on imports, enhancing resil-
m TRENDS ience to external factors and supply
chain disruptions. Additionally, boost-

ing domestic chip production enhances control
over critical technology, thus bolstering nation-
al security Furthermore, a strong domestic
chip industry sharpens India’s competitive
edge, enabling it to compete more effectively in
the global market. A growing trend is seen
among major manufacturers in the US, Japan,
and elsewhere setting their sights on India

from China. This shift reflects India’s growing
readiness to become a global manufacturing
leader. The All-India Council for Technical Ed-
ucation (AICTE) has introduced courses for
BTech in Electronics VLSI Design & Technolo-
gy and Diploma in IC Manufacturing. This vi-

%
3

tal step will guide many premier universities/
colleges in launching semiconductor courses.
A Randstad Company survey indicates that the
total job demand ranges from 40,000 to 50,000
emplovees. Projections suggest that by 2025,
this sector will have an estimated 100,000 job
opportunities. The forecast analysis reveals
that the Indian semiconductor market 1s pro-
jected to reach $85 billion by 2028.

(The authors are faculty at DY Patil Interna-
tional University, Akurdi, Pune)

GenZ job seekers prefer
management, engineering roles

Women participation increases the future of EVs

EV companies provide women the tools they have always deserved, writes Rajeev Chaba

ccording to a survey, a majority
AGEHE job seekers (57%) viewed Al as

a valuable asset capable of bolster-
ing productivity. Around 45% of job seekers
oravitated towards management roles. En-
gineering roles attracted 32% of applicants
across various industries. Among GenZ job
seekers, the most sought-after job profiles in
the past vear included Software Develop-
ment, Data Entry and Operations, Full
Stack Development, Web Development and
Front-End Development, among others.
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B Operations 5%

Bl Data Entry 5%

W Software
Development 51%

Il Human Resources 6%

Others 51%

Marketing 3%

M Business
M Front End Development
Development 4% (Sales) 9%

1Ak Bl AT BRI

While the auto sector is still
' grappling with gender dis-
parity and is considered to
be a male bastion, women

i are bringing about the EV
revelutmn in India. This shift is not just
about transitioning from fossil fuels to
greener alternatives; it's also transforming
the industry’s dynamics by addressing the
long-standing gender gap. In 2023 alone, EV
sales in India reached 1.53 million, with one
out of every four EVs purchased by women.
This surge in demand for EVs among wom-
en is not just about reducing emissions; it
portrays a change that has taken place so-
cially and economically Furthermore,
women employees are being recognised for
their unique skills, particularly in design

ngineering has come a long way
from its days of handwritten com-
putations and physical modelling.
Engineers now analyse intricate
data, simulate architectures, and
refine solutions in significantly
less time than before. However, a
significant gap has arisen in engi-
neering students’ technical and
non-technical abilities.
Non-technical skills are
equally vital for the
success of engineer-
ing students, es-
pecially in the
age of

advancements like GPT taking
over jobs. Still, they are often not
given enough emphasis. The fol-
lowing skills can help voung engi-
neers thrive in the era of Al:

Critical thinking: Engineers
must be able to dissect problems,
pmpmnt important details, and
R devise solutions. Hence,
* thinking critically aids
@ engineers in solving is-

e - sues and maximising

performance in a situa-

tion where Al systems may occa-

sionally produce unexpected re-

sults or faults (hallucinations or

biases in Al), akin to how potters
refine their work.

Collaboration and commu-
nication: No chatbot or Al can
replleate the human touch in
: = communication, such

—d | as understanding con-
|— -

o —

- texts, intuitions, and

== feelings, along with

“ grasping underlying
meanings, tones, and intentions.
Humans excel in interpersonal
interactions, capitalising on em-
pathy to work effectively with

Their agility, and heightened
interpersonal skills bring a

fresh perspective to
manufacturing processes

and safety. The green sector, includ-

ing EV manufacturers, offers 35%

higher compensation to interested
candidates than women in other

sectors. This acknowledgement of

limited to designing is also a way to limit
their capabilities. Therefore, women
should be encouraged to take up skilling
programmes to enable them to take up dif-
ferent manufacturing jobs. From technical
training on the shop floor to leadership
development programmes, EV companies
provide women with the tools they have
always deserved. Women possess
unique qualities that greatly contrib-
ute to innovation. Their agility, atten-
tion to detail, and heightened inter-
personal skills bring a fresh perspec-

women's eapahlllt ies attracts tal- INVITATION tive to manufacturing processes, ulti-

ent and incentivises more wom-
en to pursue careers
in the automobile
industrv.
However, as-
suming that
women's skills
can only be

Education system must be
outcome-based and
create holistic engineers
who are not just people
with textbook knowledge

others, which AT lacks.

Creativity: Al finds it challeng-
ing to imitate human creativity as
it frequently includes
| thinking outside the
box, drawing astonish-
s="28  Ing connections, and in-
==¢ | vestigating complex
topics. Human traits
like emotions, experiences, and in-
tuition influence creativity, which

no training data can replicate.
Adaptability: Like a chamele-
on changmg colours to blend into
; its surroundings, in the
era of GPT, adaptability
is the ultimate super
< | power. Such people are
~ always comfortable ad-
justing to new technologies, pro-

mately driving positive product inno-
vation changes. But perhaps most impor-
tantly, the EV sector is leading by example.
By showcasing the success of women In
key roles, from engineers to executives, EV
companies are inspiring the next genera-
tion of female leaders. By prioritising gen-
der diversity and inclusion, EV companies
are not only setting a new standard for the
industry but also unlocking new opportu-
nities for growth and innovation. As indus-
trv leaders, we must follow their lead and
embrace the power of diversity. Our future
depends on it. Studies have shown that gen-
der-diverse teams are more innovative and
perform better financiallv McKinsey &
Company’s research found that compa-
nies with more gender-diverse executive
teams are 25% more likely to experience
above-average profitability than those
with less diverse teams. By embracing
diversity, EV companies are doing the
right thing morally and boosting their
bottom line.
(The author is CEQ Emeritus, MG Motor India)

Besides an engmeermg degree acquire skills to thrive in Al era

In the age of advanced automation, young engineers must have strong technical skills combined with soft skills to survive in the volatile job market, writes Nisha P Shetty
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Embracing the
learning mindset
for growth

Collaboration between leaders and
organisations is a must for Al
innovation, writes Rakesh Ravuri

he learning mindset is not just about acquir-
ing new skills; it's about diving headfirst into
a culture of curiosity, resilience, and adapt-
ability In many ways, this journey mirrors
the installation of a new ‘operating system’
for engineers — a necessary upgrade for navigating the
complexities of Al integration, where each update
equips them with the tools and knowledge needed to
thrive in an ever-changing digital landscape. This in-
volves honing skills to redesign or rethink solutions
using generative Al patterns. In this regard, there are
certain behaviours identified as part of embracing a
learning mindset that serve as guiding principles.

These behaviours include:

Being a polyglot: Proficiency in multiple program-
ming languages is cru-
cial in the Al era, as
each language offers
unique strengths. Ge-
nAl makes it easier for
engineers to enhance
their polyglot skills as
Al-assisted tools, such
as co-pilots, are availa-
ble to help with syntax
and language-specific
intricacies.

Creating efficient
solutions: Embracing
sustainable engineer-
ing involves prolong-
ing resource lifespan
and creating efficient
solutions. For in-
stance, rather than re-
inventing the wheel for
each project, engineers can reuse existing code libraries
and frameworks, thereby saving time and minimising
errors. Modular design principles also streamline devel-
opment by enabling component reuse across projects.

Ability to reduce expenses: This involves minimis-
ing resource consumption and costs while maximising
functionality. For example, optimising code for efficien-
cv reduces computational resources, leading to cost sav-
ings and scalability

Being a mentor and mentee: Embracing mentor-
ship goes bevond technical skills to nurture the next
generation of engineering talent. Experienced engi-
neers can guide and support junior team members, fos-
tering their development and career advancement.

Collaborating in pods: Collaborating in small,
cross-functional teams, or ‘pods’, can surpass individual
efforts. For instance, a pod comprising developers, de-
signers, and product managers can leverage diverse
expertise to iterate on product features efficiently.

Being multidimensional: Amplifying cross-func-
tional value through multidimensional skills involves
leveraging diverse expertise to benefit clients. For in-
stance, a data scientist proficient in machine learning
and a specific domain (such as finance) can create tai-
lored solutions for clients in those industries.

(The author is CTO and SVP Engineering, Publicis
Sapient)
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cesses, and environments, making
them resilient in the age of com-
petitiveness and uncertainty,
Emotional intelligence;: Emo-
tional intelligence serves as a cor-
nerstene in crafting delightful user
= experiences, foreseeing
3 ‘L 'LL requirements, decoding
| emotions, and crafting
interfaces that are both
intuitive and flexible.
Furthermore, emotionally intelli-
gent engineers competently negoti-
ate the moral dilemmas exhibited
by artificial intelligence, champi-
oning fairness, openness, and user
confidence.
Fact-checking: With the
epread of misinformation online
wap  and the proven cases of
!'”'ﬂ" ' Al chatbots like
4 ChatGPT providing in-
=t "* | accurate details, engi-
neers must verity the
information’s accuracy before re-
lving on it. Additionally, engi-
neers must remain vigilant of bi-
ases within Al systems.
Leadership: Strong leadership
qualities in engineers can stimu-

late
ﬁnrk ar.md bring
. about sig-
nificant
oo change in their
sl organisations.
- This is one quality
that no bot can emulate.
(The author is assistant profes-
sor, Senior Scale, Department of
Information and Communication
Technology, Manipal Institute of
Technology, MAHE, Manipal)
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Choosing
Sociology as an
Optional Subject

Sociology helps UPSC
aspirants gain a deeper
understanding of the
complexities of human society,
writes Pranay Aggarwal

n the UPSC Civil Services Exami-
nation (CSE), choosing the right
Optional Subject is ecrucial.
Among the myriad of choices
available, Sociology stands out as
a compelling option for several reasons.
This year, 11 India ranks 2, 8, 10, 13, 23,
40, 48, 50 and many others have cleared
the CSE with Sociology as their chosen
optional. Here are some key reasons
why aspiring civil servants should con-
sider it as their Optional Subject:
®Short syllabus: Unlike some other
Optional Subjects with extensive sylla-
bus, the Sociology optional has a manage-
able curriculum; it can be covered in 4 to
5 months. It also enables multiple quick
revisions and leaves one with ample time
for general studies preparation.
mRelatable topics: Sociology deals
with the study of society, human behav-
iour and social interactions, making it
relatable to everyday life.
mHigh-scoring potential: The subject
offers ample opportunities for scoring
high marks. Many candidates every vear,
including this year, have scored more
than 300 marks in the subject.

BInterest area: The subject matter of
Sociology is inherently interesting, as it
delves into the complexities of human
society Exploring topics like social
change, globalisation, caste, and urbani-
sation can be intellectually stimulating
for aspirants, keeping them motivated
throughout their preparation.

E0verlap with General Studies
Papers: Studying Sociology can pro-
vide candidates with a deeper under-
standing of various topics covered in
the General Studies (GS) papers of the

UPSC exam. Concepts from Sociology
often find relevance in GS portions of
Indian society, women’'s issues, tribal
development, and governance, giving
students a competitive edge.

BUseful in essay writing: Sociology
equips candidates with analytical and
critical thinking skills that are essential
for crafting compelling essayvs. The sub-
ject provides a sociological perspective on
contemporary issues, enabling candi-
dates to present well-rounded arguments
backed by empirical evidence.

#Eeneficial for Interview prepara-
tion: During the UPSC Interview round,
candidates may be asked to discuss social
issues or analyse societal trends in their
home state. Having a background in Soci-
ology can give candidates an advantage,
as they can draw upon their knowledge to
articulate informed opinions and engage
in meaningful discussions.

Students from diverse backgrounds
choose Sociology as their optional in the
IAS exam. In fact, more than 60% of
those who choose the subject are from
science and engineering backgrounds.
Engineering students are increasingly
choosing Sociology because it comple-
ments their technical background.
While Engineering education provides a
solid foundation in quantitative reason-
ing and problem-solving skills, Sociolo-
gv offers a unique perspective on human
behaviour, social dyvnamics, and social
developments.

(The author is director, IAS Gurukul)

Why the UPSC
exams need reforms
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» The UPSC
system should
revive the
norms of the
1980s, when
only three
attempts were
allowed and the
upper age limit
was 28

» Pedagogical
techniques at
LESNNA must
include all the
new-age
technologies, as
young officers
cannot be left
behind in the
tech race

£ ——

t the rapidity with which Al is engulf-
ing India, along with other new tech-
nologies such as blockchain, Internet
of Things (IoT), Virtual Reality (VR),
Angmented Reality (AR), and robotics,
the manner of evaluating candidates
for all competitive exams needs a thor-
ough relook. A Committee with hands-
on experts, which can produce a doable
report in 4-6 weeks, understanding the
linkage between Al and examination
integrity, is the need of the hour:

If one were to look at how the mis-
use of Al can be minimised in UPSC,
the mother of all exams, with 10 lakh
applicants, here are some of the key
suggestions.

Al experts needed

The UPSC Board traditionally has six
retired IAS, IPS officers and some-
times, like now, a politician heading it.
Without disturbing this holy apple
cart, at least two experts may be added
to guide the Board on Al related urgent
reforms, and these need to be put in
place tor the Main exam scheduled for
November-December 2024, If this isnot
done quickly, the first casualties
through AI may arise this year itself.

Blunting misuse
Examination-centre related reforms
are equally urgent as only 24 UPSC
centres are involved pan India this
yvear and can be a workable solution for
the Main exam. For next vear Prelims,
UPSC's 80 odd centres can be used as
more time is available,

Facial recognition technology devic-
es must be placed outside every exam

o

Predictive analysis

Al works on past data
and since the past
question bank of UPSC

is available, some Al
experts claim they can
predict areas from where
questions will be asked.
Easy counter to this is

a clear direction by the
UPSC Board to all paper
setters, not to repeat any
past guestions ever.
Secondly, if exactly
similar answers are found
in theory questions, the
examiners must smell a
rat and check if ChatGPT
support was taken.
Thirdly, instead of testing
memaory, paper setters
must ask innovative
guestions requiring
thinking on the spot and
application of theory,
rather than asking
definitions.

hall to check impersonation, which
will serve as a massive deterrence.
Similarly, special metal detectors must
be positioned to ensure no mobile
phones can be surreptitiously whisked
in by smart Alecs, because that can
hugely compromise exam integrity.
Thirdly, like the 12th Fail movie, if the
invigilators are corrupt, the disease
would be endemic. Hence, for each of
the 24 exam centres, professors of in-
tegrity with adequate police force,
must constitute the centre-specific sta-
tionary squad which goes to each hall
0 oversee,

But India is a big country, and pres-
sures are persistently applied. For fool-
proof preparations, CCTV cameras
may have to be installed in each exam
hall, with a dedicated team in the com-
mand and control centre to check all
suspicious activities. Such technology
use should curb 95% fraud cases.

UPSC headquarter
An NTA like Command & Control Cen-
tre should be created by UPSC im-
mediatelv The regulator body
needs to be equipped with
top Al experts, ensuring
each exam room has
surveillance, CCTV
footage is being
checked and Al is
used to detect

T W

likely frauds. Provision should be
made for immediate direction to 24 sta-
tionary squads to close in swiftly, wher-
ever required.

Secondly, in several districts of UE,
Bihar, Madhya Pradesh, and Andhra
Pradesh, it would be necessary to en-
list the support of the District Magis-
trates by the UPSC as ADMSs can send
a chill down the spine of mischief
MONEers.

Thiree attempts are
enough
The UPSC system should
revive the norms of the
1980s, when only three at-
tempts were allowed and
the upper age limit was 28.
Unsuccessful candidates
could then seek other ave-
nues of work and not waste
half their lives, breaking
their head against the wall.
There are plenty of oppor-
tunities today for yvoung
people atter three solid at-
tempts at the UPSC.

Secondly, pedagogical
techniques at LBSNNA (Lal
Bahadur Shastri National
Academy of Administra-
tion) must include all the
new-age technologies, as
yvoung officers cannot be left
behind in the tech race.

Thirdly, half the Faculty
at LBSNAA has to be sub-
ject matter experts recruit-
ed to teach these courses,
while the other half can be
dedicated civil servants
with the knowledge and
passion for teaching ad-
ministrative skills.

Fourthly, probationers presently go
toan army attachment, or they are sent
on a village visit, a trek and Bharat dar-
shan. Some rescheduling adjustments
are necessary to include a few daysg’
exposure with progressive new tech-
nology companies using live robots ete.
Few high-quality startups which have
turned unicorns are a must to see, as
also ISRO, the giant in space explora-
tion technology

India is rapidly transforming and
growing the fastest in a world full of
turmoil. Our future administrators
need complete exposure to all aspects
of changing India, bereft of slogans,
as they have to run the country for
the coming generations. Let us equip
them fully, rather than allow them to
blame their tools.

(The author is a retired IAS officer
and alumnus of IIM Ahmedabad)

Exam pattern
has kept pace
with changing
educational norms

The UPSC can embrace more
digital platforms for conducting
exams, writes Ravi Kapoor

he UPSC Civil Services Exam,

known for selecting the future

bureaucrats of India, has un-

dergone transformation over

the vears to meet the demands
of governance and administration in a
rapidly evolving world.

Complexity of Prelims
Traditionally viewed as the first major hur-
dle in the UPSC journey, the Preliminary
examination has seen a notable shift in its
complexity. The depth and breadth of
knowledge required to succeed in recent
yvears have expanded dramatically. For in-
stance, questions that once focused on
straightforward historical facts or basic
governance principles now delve into intri-
cate analyses of economic patterns and in-
ternational relations.

The Civil Services Aptitude Test (CSAT),
a critical component of the Prelims, has
been another area of heightened difficulty.
The 2023 CSAT notably sparked controversy
due to its perceived toughness, leading to
petitions in the Supreme Court. This re-
flects a broader trend of the exam, which
tests not just basic aptitude but also a can-
didate’s ability to perform under stress and
think critically.

Analytical skills in Mains

The Mains in the UPSC exam remains
closely aligned with the prescribed sylla-
bus; however, its focus has increasingly
shifted towards questions that require deep
analysis rather than rote memorisation.
The Mains questions are designed to evalu-
ate a candidate’s ability to interlink data
and theories from various disciplines to
formulate coherent, insightful responses
that reflect a deep and analytical under-
standing of the topics. This approach en-
sures that future civil servants are well-pre-
pared to handle complex real-world issues.

Ethical governance

The introduction of the ethics paper (Gen-
eral Studies IV) highlights a global shift
towards integrity and accountability in
governance.

Changes in age criteria
Recent trends show a substantial increase
in the number of applicants, with around 13
lakh candidates applying in 2023, Changes
in age criteria and the increasing duration
and intensity of preparation have elevated
the social and economic costs associated
with UPSC exams. This has profound impli-
cations for potential candidates, especially
those from lower socio-economic strata.
Looking ahead, the UPSC could introduce
psychometric testing to better assess candi-
dates’ aptitudes, and rationalise the num-
ber of attempts to reduce the psychological
and financial burden on aspirants.

(The author is chief UPSC mentor and
psychology consultant)
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How Engg professionals are topping the ranks in Civil Services

They are good at deploying the right Kind of techniques and handling exam pressure to get maximum output within a given timeframe, writes Rajesh Kumar Pathak

ast month when the UPSC re-
leased the final results of the
Civil Service Examination
(CSE) 2023, once again an engi-

neering background candi-
dates are taking humanities as
their Optional Subject in CSE
Mains. For example, CSE 2020

with the humanities back-
ground candidates who have
studied the subject at their UG/
PG level. If they still manage to

Stream-wise number of candidates recommended
in Civil Services (Main) Examination

put within a given timeframe.

Engineers are good at it.
CSAT: Introduction of

CSAT paper from 2011, even

neering graduate secured AIR  topper If an engineering or  get through and top the ranks, SN Year Humanities Science Medical Science Engineering Total Selection though just qualifying in na-
1. Adityva Srivastava, from IIT medical background candidate then the guestion naturally ture, perhaps tilted the bal-
Kanpur, clinched the top posi- takes any humanities subject  arises as to how such profes- ] 2017 | 230 (21.7%) | 68 (GA%) ; 53 G.7%] G4 Bhew 1056 (100%) ance in favour of engineers.
tion, transitioning from a cor-  as their Optional, they are  sionals, especially engineering p. 2018 | 199 (24.5%) |56 (6.9%) | 48 (5.9%) 509 (62.7%) | 812 {100%) The CSAT includes gues-
porate career to pursuing the starting their journey from students, have relatively a very tions on mathematical ana-
civil services, and serving as scratch in that sub- high success rate compared to 3 2019 | 223 (24.2%) | 61 (6.6%) 56 (6.1%) 282 (63.1%) 922 (100%) lytics, reasoning, compre-
an inspiration to aspiring civil = ject, competing the humanities background 4 2020 | 193 (23.3%) | 66(79%) | 33(3.9%) 541 (64.9%) 833 (100%) hensions ete. Each year, the
servants nationwide, candidates. Here are the an- difficulty level of CSAT is

In a written reply to a parlia- swers to these questions: 5 2021 | 188 (25.2%) | 64 (8.5%) | 44 (5.9%) 452 (60.4%) 748 (100%) increasing which might be
ment question, Minister of Bright students opt for costing the humanities stu-

State of DoP&T (Depart-
ment of Personnel and
Training) tabled the data
in the Rajva Sabha. The
table as indicated here
shows a clear trend.
About 3/4th (75%) of
the total selected candi-
dates have a profession-

al background, the ma-
jority being engineers.

It may be interesting to
note that many engi-

science stream: By and
large, it is an accepted
fact in our society that
bright students,
who are good in
studies during
their school
days, opt for sci-
ence stream, ex-
cept a few who
are passionate
about humani-
ties subject.

Earlv exposure to nation-
al level competitive exams:
Many of these science stu-
dents crack [IT-JEE, BITSAT
or NEET depending upon
their interest in maths or biol-
ogy. These science students
have to undergo a rigorous
preparation process which
provides them an excellent ex-
perience of handling exam-re-
lated pressure in a national
level competition.

Analyvtical ability and fo-
cused study: On cracking IIT
JEE (Main and Advanced), the
cream of the lot gets entry into
the prestigious [ITs, especially,
Bombay, Kanpur, Delhi,
Kharagpur, Madras, Roorkee
etc. Their peer group in the [ITs
also have the same intellectual
level with whom they compete
in every semester exam. Dur-
ing their four vears of engi-
neering studies, these students

undergo the toughest possible
grind academically; they also
learn to handle pressure better
and think analytically The
moto is to get maximum output
with minimum effort. This is
exactly what is required for the
CSE. The syllabus of CSE sylla-
bus is vast. Students have to
intelligently plan their studies,
deploy the right kind of tech-
nigues, handle exam pressure
in order to get maximum out-

dents dear since many of
them might have done com-
paratively better in G5 paper
but failed to qualify in CSAT.
Ever decreasing cut-off level
at the Prelim stage (116 in
2016 to 75.41 in 2023 for Gen-
eral category) also indicates
the above possibility,

(The author is Secretary,
Technology Development
Board, Department of Science
& Technology)
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1 Will a multidisciplinary approach in Institutes are making provisions to provide o 5 By addressing the disparity in E dll(,.;l EI 1’1 TIM ES
education give students a diverse short-term creative writing, communication the quality of education offered Coat e o[l 12 |
perspective? skills and other soft skills to students. Will in urban and rural areas, can £ S ;;r
this increase employability? India ensure equal distribution
® i i of job opportunities?
w |
2% 5% 8% 2%
No None of the
Yes No None of the
She above Mone of the
L8 above
= i Is the Open Book Exams (OBES) pattern,
22:3:,%?:3??35? Al‘l:i_fl cial 6 By changing the assessment methods and 6 aimed at bringing in cupcep_tual clarity
generative Al as part of Intelligence _ removing rote memorisation at the school level, among students, a feasible idea?
academic skills has the potential will we promote holistic growth and skill
development? to address development rather than rote memorisation? \

challenges of
inequalities in
the education

sector
- UNESCO

65% L

\ By 34% 47% 19%
65% 26% 9%
Yes No None of the
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7 Can unconventional learning
spaces such as innovation
labs play a role in fostering
creativity and innovation?

90%

Digital technology has
transformed the education
landscape and has dramatically changed the
classrooms, bridged educational gaps and expanded
apportunitfes for quality learning in the interiors

o o i
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Should storytelling,
gamification and
narrative-driven learning

be encouraged to make
complex concepts more
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education?
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9 Should sustainability and green
courses be included as an integral
part of STEM courses?
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he number of fernale
T students enrolling in
agriculture-related co-
urses spiked from 27% in 2017
to around 50% 1n 2023, accor-
ding to a survey by the Indian
Council of Agricultural Rese-
arch (ICAR), the apex body
that requlates 76 Agricultural
Universities (AUs) across In-
dia and has 131 agriculturalin-
stitutes in various agricultural
domains. According tothe da-
ta, Kerala has the highest en-
rolment of women in AUs with
74% of female students in ag-
ricultural courses due to the
higher literacy rate in the sta-
te, followed by Himachal Pra-
desh, Tamil Nadu, Telangana,
Manipur, Assam, Jammu &
Kashmir, Uttarakhand, Naga-
land and Odisha. As many as
12 states and union territories
already have a female partici-
pation ratio of more than 50%
in UG courses in agriculture.
Female candidates prefer
courses such as Agricultural
Engineering, Biotechnology,
Food Technology, Veterinary,
Horticulture, and Dairy Tech-
nology. The reasons that girls
prefer these courses include
promotion of gender equality
in agricultural institutes, the
desire to contribute to rural
women empowerment, and
the promotion of rights of wo-
men in the agriculture sector.

Financial assistance

“As many campuses of AUs
and agricultural colleges are
outside the main town and ci-
ties due tothe requirement for
wide expanse of farmland, we
have made provisions for resi-
dential facilities for girls,” sa-
yvs RC Agrawal, deputy direc-
tor general, Agricultural Edu-
cation, ICAR. Out of the total
number of 245 hostels, 140
hostels have been assigned
only togirls. Forthe past 10 ye-
ars, ICAR has been giving fi-
nancial assistance for girls’
hostels. In 2018, the Govern-
ment of India started a joint
project called the Indian Co-
uncil of Agricultural Research
- National Agricultural Higher
Education Project (ICAR-NA-
HEP) with the World Bank to
attracttalent and provide qua-
lity agricultural education
from across India. It aimed at

Agriculture colleges receive
74% female enrolments

The ICAR-NAHEP
reserved 33.33% slots
for female students in
overseas programmes

strengthening higher agricul-
tural education on a 50:50
cost-sharing basis. Out of the
total 5.15 lakh beneficiaries of
ICAR-NAHEP, the share of fe-
maleparticipantsincreasedto
44% in 2023 from 28% in 2019,
The project also created user-
friendly campuses for a secure
environment for female stu-
dents. It launched a portal to
addresstheir grievances and
helped them raise security
concerns on the campuses
without any fear. Other facili-
ties for female students inclu-
de arrangements of CCTV at
girls’ hostels and campus cor-
ridors, and special efforts for
internships and placements
for female students. Moreo-
ver, female students are bag-
ging scholarships provided by
ICAR, UGC, and the Depart-
ment of Science and Technolo-
gy. “We have a budget of aro-
und Rs 90 crore for competiti-
ve scholarships. Most of
them are bagged by girls,”
Agrawal says. In UG courses
for the academic year 2022-
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2023, 31 girls
submitted
applications
per seat aga-
inst 18 boys.
“This means
that there is
more competi-
tion  among
girls,” he sa-
ys. "Out of a
total of 2,700
students who
visited inter-
national HEIs
under ICAR-
NAHEP, the
share of fema-
le students is
42 % till March
2024," Agra-
wal adds. Abo-
ut 60% of the
girls in the
ICAR quota
seats are from
Bihar with
22%, followed
by Kerala
(18%), Rajast-
han(14%),and
Odisha (7%).
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It signals a paradigm shift in our approach to hea

n the maze of career choices, few
paths offer the blend of personal
satisfaction, societal impact, and
professional advancement. One
such avenue is the field of Nutrition
& Dietetics. The trajectory of inter-
est in Nutrition & Dietetics mirrors
the evolving landscape of health
consciousness in India. Gone are
the davs when dietarvy concerns
were sidelined in public discourse.
Today, they take centre stage, driven
by an awakening to the intrinsic
link between nutrition and overall
well-being. This awakening, fuelled
bv media exposure, educational ini-
tiatives, and a cultural shift towards
wellness, has spurred a significant
shift in career aspirations.
One primary driver be-
hind this growing inter-
est lies in the expanding
scope of opportunities
within the field. From
traditional roles in hos-
pitals and clinics to innovative
paths in sports nutrition, corporate
wellness, and food technology, the
array of career options is diverse
and promising. The rise of digital
platforms and the gig economy has
further democratised access to jobs,
empowering budding nutritionists
to carve their niche in the market.
Curricula offered by institutes
aim to provide students with a com-

Three reasons why we need nutritionists

B

From exploring
macronutrients to
understanding dietary
planning across life
stages, nutrition degree -
courses empower b
students to navigate
1 "( challenges confidently.
' Research ensures that
thet are equipped to
tackle emerging issues.

C)

Involving underprivileged women in beauty and cosmetics sector

Offering structured courses would ensure that cosmetic professionals receive standardised training, writes Shahnaz Husain

MARKET
MANTRA

With obesity and diabetes
reaching epidemic
proportions, the need for
professionals sKilled in
crafting personalised
dietary interventions has
never been more critical

prehensive understanding of nutri-
tion science, coupled with practical
gkills and real-world experiences.
From exploring macronutrients to
understanding dietary planning
across various life stages, nutrition
degree courses empower students to
navigate modern nutrition
challenges confidently. A
focus on research and in-
novation ensures that stu-
dents are equipped to tack-
le emerging issues and
contribute to cutting-edge advance-
ments in the field.

Agents of change

Moreover, the strong demand for
nutritionists and dietitians under-
scores the industry’s vitality and
resilience, This demand is expected
to surge in the coming years,
outstripping the supply of skilled
practitioners and creating abun-
dant opportunities for aspiring pro-
fessionals.

Even in the realm of chronic con-
ditions like diabetes, people are in-
creasingly recognising the vital
role nutritionists play in comple-
menting medical treatments. Be-
vond merely advising on dietary
restrictions, they offer tailored
meal plans to stabilise blood sugar
levels, mitigate complications, and
improve overall quality of life. This
collaborative relationship between
medical practi-

Beyond individual
careers lies a broader
societal imperative
driving this trend. As
nutritionists and
dietitians proliferate
across sectors, their
collective impact extends
far beyond clinical
consultations. They
become agents of change.

, Writes Gopal C Sharma

OFFBEAT

tioners and nutrition experts un-
derscores the interdisciplinary syn-
ergy at the heart of modern health-
care, highlighting the invaluable
contribution nutritionists make
in managing complex health
challenges.

Beyond individual careers lies a
broader societal imperative driving
this trend. As nutritionists and die-
titians proliferate across sectors,
their collective impact extends far
bevond clinical consultations. They
become agents of change, advocat-
ing for preventive healthcare,
championing community wellness
initiatives, and driving policy inter-
ventions to promote health con-
sciousness.

In essence, the surge in Nutrition
& Dietetics careers signals a para-
digm shift in our approach to
health—one rooted in proactive self-
care, informed dietary choices, and a
holistic understanding of wellness.

Evidence-based practice
As the demand for nutrition experts
continues to rise, it is crucial to ad-
dress misconceptions and challeng-
es that may impede progress. One
common misconception is that die-
tary advice from a nutritionist is a
one-time solution. The ongoing con-
sultation should be emphasised
with personalised guidance ensur-
ing sustained health outcomes. Ad-
ditionally, in an era filled with mis-
information, students should be
committed to evidence-based prac-
tice and ethical conduct, ensuring
they serve as trusted sources of ac-
curate information and guidance.

The rising interest in Nutrition &
Dietetics careers is not just a fleet-
ing trend but a transformative wave
poised to redefine our societal ethos
and healthecare landscape.

(The author is director, Lifeness
Science Institute, New Delhi)

One common
misconception is that
dietary advice from a
nutritionist is a one-

time solution. The

N\ / ongoing consultation

= . should be emphasised
m with personalised
guidance ensuring

sustained health
outcomes.
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Women are making
significant strides
and gaining
recognition for their
culinary expertise,
writes Arjun S Datta

\
‘s

Female chefs uplift

the gastronomic
experiences

n the vibrant and dvnamic realm of Indian hotels,

a captivating shift is underway—the emergence of

talented women chefs who are reshaping the culi-

nary landscape. This transformative trend not

only signifies a departure from traditional norms
but also welcomes a new era of Innovation and inclusiv-
ity within the hospitality industry Women chefs are
making significant strides, gaining recognition for
their culinary expertise, and enriching the gastronom-
ic experiences offered by hotels and restaurants across
the country

Better opportunities
Some of the major contributors of this change are due
to better access to hospitality training, more inclusive
workplace policies, comprehensive plans for returning
mothers including favourable working hours and a
steady growth of women chefs enrolling to work in
branded hotels has given a
rise in women chefs in India.
Additionally, the rise of pro-
fessional culinary institutes
in India has also paved the
way for aspiring women chefs, where students come
from all walks of life. The last decade has witnessed
several success stories at both a global and domestic
level including those of chefs Garima Arora, the first
Indian Chef (female) to earn a Michelin Star in 2017,
and Chef Amninder Sandhu, who runs a successful res-
taurant in Goa. This has further inspired women to
enter professional kitchens whether it's with reputed
hotel chains or starting their entrepreneur-
ial journey.
Hotel chains are adopting and
promoting various initiatives of
showcasing the limitless talent
that women chefs have to offer;
these include initiatives that
identify women home cooks, por-
trayving wvarious cuisines and
cultures. Initiatives like these
encourage and celebrate the
diversity and opportunities
for women in this ever-grow-
ing industry.

-

Positive change
The demand for qualified and trained
women chefs will be only increase with
time. Their unigque perspectives, in-
novative approaches, and com-
mitment to excellence are re-
defining standards and in-
spiring positive change across
the sector. Women leaders are
not only shaping the future of
hospitality but also elevating
the industry to new heights of
suceess and inclusivity.
Supporting and empower-
ing women in hospitality is
not just a matter of gender
equality; it's a strategic imper-
4 ative for innovation, growth,
and sustainability,
(The author is MD & COO,
International Institute of Culi-
nary Arts, New Delhi)
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The Rise of Esports

TiIMES NEWs NETWORK

% sports have captured imagination
¢ of millions worldwide. What started

ndia is stepping up to emerge as the ‘skill
capital’, which will take a strong shape
by involving under resourced women.
We must recognise the vital role that sec-
tors like beauty and wellness can play in
contributing to the realisation of these
twin objectives.

Girls, especially from the marginal-
ised sections of society with specific
skills, creativity and aesthetic sense can
explore the fast-expanding beauty sector,
to learn the craft and business involved
with it. This will open doors for them to
learn, and make decigions for their fam-
ilies, besides earning a living. They can
advocate for their interests, voice their
opinions confidently, and be economical-
Iv inde- pendent. While this is a strong
idea, execution demands
a streamlined pro-
cess and strategies.

Battling challenges
Much as the cosmetics
| industry is for women,
i ’ i | it is not necessarily
' run by women, which
is because of a lack
of knowledge and
skill. The beauty
industry continues
to be overlooked in
mainstream skilling
" sectors for several rea-
sons. Some of them are
gender bias, regulatory

Introducing

regulations and standards adds complex-
ity to the development and implementa-
tion of such initiatives.

Unlike some other industries like
healthcare or technology; the beauty and
cosmetics industry may not always re-
ceive the same level of recognition for its
contribution to the economyv and em-
ployment. This lack of recognition can
translate into less emphasis on skill
development initiatives for the sector.
Historically, there has been a percep-
tion that careers in the beauty and cos-
metics industry are less serious or less
important compared to traditional pro-
fessions. This perception
can lead to undervalu-
ing the need for for-
mal skill develop-
ment in this sector.

challenges, lack of recog- structured

nition and perception of courses would hElD Creating a plan

frivolity. create a pool of National Skill De-
The cosmetics industry trained beauticians, velopment Corpo-

is often associated with ration (NSDC) set

femininity, leading to gen- makeg&:gﬁ? < and up by the Ministry

der biases that may impact
the perceived importance of
skilling initiatives in this sector.
This bias can contribute to the in-
dustry being overlooked in mainstream

skill development efforts. The industry
is also subject to various regulations and
standards, which can vary from region
to region. Ensuring that skill develop-
ment programmes comply with relevant

specialists

of Finance empha-
sises on Public Pri-
vate Partnership (PPP)
model has a big role to
play in the beauty sector in In-

dia. To introduce cosmetic and beauti-
cian courses effectively, NSDC could col-
laborate with industry experts, beauty
academies, and relevant stakeholders to
design a comprehensive curriculum,

provide necessary infrastructure and
equipment, and facilitate skill assess-
ments and certifications. Additionally,
promoting these courses through an ef-
fective outreach programme would en-
courage more girls to pursue careers in
the beauty and cosmetics industry, con-
tributing to economic development.
India’s Cosmetic Market was valued at
$ 8.1 billion in 2023 and is expected to
reach $18.4 billion by 2032, at a CAGR of
3.2% during the forecast period 2023 —
2032. This indicates the need for skilled
professionals, which is possible if
structured courses needed in the in-
dustry, are introduced by NSDC. This
will give a timely fillip by providing new

a hobby, has grown into a multi-bil-
} lion-dollar industry with profes-
«" sional leagues, and international
murnamenls In just a few vears, the esports
market in India has witnessed staggering
growth. In 2021, it was valued at approximate-
Iy INR 3 billion (around £30 million). However,
this is just the beginning. By 2025, it is project-
ed to reach INR 100 billion, a testament to its
immense potential. The India esports market
size reached

® US$200.7 million
in 2023, and it is
expected to grow
to US$919 mil-
lion by 2032 at
a CAGR of

economic opportunities to women by cre- 18.42% during
ating new jobs, giving standardised 2024-2032 3. This
training, promoting entrepreneurship rapid growth
and meeting consumer demand. With clearly indicates
the increasing demand for beauty and the bright future that

wellness services, there's a need for
skilled professionals. Introducing cours-
es would help create a pool of trained
beauticians, makeup artists, skincare
specialists, ete., addressing the indus-
try’s workforce requirements.

Offering structured courses would en-
sure that aspiring beauticians and cos-
metic professionals receive standardised
training, equipping them with the neces-
sary skills and knowledge to excel in
their careers.

(The author is CMD, Shahnaz Husain
Group)

@ awaits the Indian es-

ports industry.

The Electronic Sports Federation of India
(ESFI), a non-profit organisation, was estab-
lished to promote, encourage, organise, edu-
cate, irain, and control esports, provide facili-
ties for training in esports, and build and sus-
tain the esports ecosystem in India. Many in-
ternational universities now offer scholar-
ships for esports athletes. Additionally, the
industry’'s growth has created a demand for
professionals in various roles, including
coaching, broadcasting, event management,
and game development.
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TEST DRIVE

Why CUET 1s vet to overcome its bottlenecks and glitches
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The NTA is trying to focus on training and orientation programmes for city coordinators, centre superintendents and invigilators, to ensure such mistakes do not recur in future

Rajlakshmi.Ghosh
@timesgroup.com

for Commeon University Entrance

Test - Undergraduate (CUET-UG)
Delhi aspirants as their exam, sche-
duled totake place at Delhi centreson
May 15, wasrescheduled to May 29. A
large influx of aspirants necessitated
a revaluation of logistical arrange-
ments, including the availability of
adequate infrastructure to accommeo-
datethe increase in candidates. In ad-
dition, there was a requisitioning of
invigilators for the ongoing 2024 Lok
Sabha Electiondutieswhichled tothe
last-minute change. The students
were hassled, but it seems they are
not alone in their predicament. Ta-
king the exams on the revised date
are also students from a Kanpur exam
centre who were handed the wrong
gquestion papers. In Indore too, there
were similar complaints that some
students were given the Chemistry
paper in English despite having cho-
sen to take the exam in Hindi. From
Meghalaya, there were complaints of
a stampede-like situation due to poor
coordination betweenthe NTAand a
Shillong exam centre.

The CUET-UG is considered to be
the second-largest entrance exam in
the country in terms of applicants af-
ter the National Elgibility cum Ent-
rance Test (NEET), but its challenges
persist despite measures to plug the
loopholes. In its debut edition in 2022,
the exam was marred by technical
glitches resulting in the rescheduling
of exams in multiple centres, leaving
aspirants stressed over last-minute
cancellations, The second edition of
the exam was relatively hassle-free
barring a few exam centres wherethe
exams got delayed due to delays in
the biometric identification process.
Even the UGC outlined plans to keep
extra computers and extra centres as
plan B so that in case there are any
glitches, the candidates could be shif-
ted there.

Education Times reached out to
the UGC forits commentsbutwastold
that the examisnow of a shorter dura-

]:t has been a sunmumer of discontent

Dilemma of Delhi candidates

Aveesha Bahri (17), student of Birla Vidya Niketan, Pushp Vihar, New
Delhi, who is taking the exam in Economics, Psychology, Applied
Mathematics, Political Science and English was supposed to appear
for the exam in Englishand GT on May 15. "I got the notice on the
rescheduling of the exam date on the eve of the exam after dinner
time. It was disappointing since | had been preparing for the exam for
quite some time and this revision in date disrupted my momentum of
studying. My next two papers, Economics and Mathematics
_onMay 16, are content-heavy subjects. But the un-

e CErtainty made it difficult for me to concentrate on
these subjects,” says Aveesha, adding, thateven the
admit cards were issued at the last minute on May

14, and in the case of some students, the centres
were not mentioned in the admit cards, which
compelled them to write to the NTA to provide
them the necessary details. "With all the confu-
sion around us, the exam gotrescheduled,
which also meant stretching the exam
schedule that otherwise for me would
have ended on May 21," she says.

tion, and therefore more streamlined,
and if there are any glitches, that too
will be overcome with the NTA wor-
king on it.

“In CUET, certain subjects have a
large count of registrations, and in
other subjects, geographical loca-
tions need to be considered. Keeping
these factors in mind, there could be
planning issues. In CBT mode last ye-
ar, the exam for each paper was con-
ducted in multiple shifts. For instan-
ce, the English paper was conducted
in over 30 shifts and the geographical
distance of the exam centre for the
candidates could have been a limiting
factor. This time, candidates were gi-
ven the first choice in terms of exam
centres to cut down on travel time
which made the attendance so much
better as compared to previous ye-
ars,” clarifies Subodh Kumar Singh,
director general, National Testing
Agency (NTA) drawing attention to
the exam's positive facets.

He adds further, "Since we are co-
vering 379 cities and given the size of
the exam, there are challenges, which
we are trying to address by starting
extensive training/orientation pro-

grammes from the level of city co-
ordinators to centre superinten-
dentstoinvigilators. We havealso
developed some training modu-
les so that such mistakes do not
happen each year.”
“Overambition, poor plan-
ning, frequent changes in the r-
les of the ‘game' even after the
‘game’ had already begun and
lack of sensitivity towards the
challenges faced by students are
the dominant reasons for such
hassles. Failure to think through
well in advance further exacerba-
testheproblem,” says Furgan Qa-
mar, former secretary general,
Association of Indian Universities
(AIU). He points to the fact that
the authorities made "too many
changes rather too frequently —
from nomenclature to the covera-
ge and scope; from content to the
mode; too many changes too fre-
quently are bound to create con-

fusion.” Conducting entrance ex-
ams for millions of people and that
too in a wide variety of subject di-
sciplines is inherently challeng-
ing. “We must realise that our co-
untry is too large and too diverse.
We must go for a centralised sy-
stem of admission. At the most,
there the NTA must conduct a
single test to ascertain aptitude
for higher education. This test
must be conducted several times
in a year to avoid overcrowding
and save students the hassles
that a one-timetest poses.”

Asforinvigilators being requi-
gitioned for election duty, Qamar
says, “This was a known factor
and must have been addressed.”
He suggests the need to at least
think of a SAT kind of entrance ex-
am which assesses aptitude and
allows HEIs to use its score along
with other parameters to finalise
admission.

Bharati Yidyapeeth
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RAJASTHAN UNIVERSITY LAW ENTRANCE TEST-2024

Gk " UNIVERSITY OF RAJASTHAN, JAIPUR
it RULET-2024
APPLICATIONS ARE INVITED FOR

B.A, LL.EB (Hons) RULET-2024

UNIVERSITY

DELHI-NCR, SONEPAT

20+ Disciplines & 70+ Programs across UG, PG & Ph.D.

urto 100%

MERIT BASED SCHOLARSHIP

89-91.9% in class XlI

50% scholarship

92-94.9% in class XII

75% scholarship

95% & above in class Xli

100% scholarship

80-88.9% in class XlI

25% scholarship

75-79.9% in class XlI

10% scholarship

To know more about scholarships
Visit :: www.srmuniversity.ac.infstudent-scholarships

(Deemed to be University), Pune, India

for University Five Year Law College

Eligibility: 10+ 2 (X11) at with at least 50% marks (For SC/ST 45%)

B.Tech. | M.Tech.

BA(H) | MA

GATEWAY TO

Accredited with 'A™" Grade (2017) by NAAC
Category - | University Status by UGC
Ranked among Top 100 Universities by NIRF

Founder Chancellor : Dr. Patangrao Kadam

Ph.D. ADMISSIONS 2024-25
THROUGH ENTRANCE TEST

Disciplines : Arts, Commerce, Science, Pharmaceutical Sciences,
Law, Engineering & Technology, Management Studies,
Interdisciplinary Studies, Medical Sciences, Ayurved,
Homoeopathy, Dentistry and Nursing

Deserving, eligible FULLTIME candidates will be considered for
Junior Research Fellowship

SHM SOMEPAT

APPLY NOW

[m] 2% [m]

L.

How to apply: Online Submission of Applications Form on the University
Website from May 20, 2024 to June 10, 2024 for 120 seats (10% over &
above of total seats for EWS as per BCI norms) of university Five Year
Law College (SFS) Entrance Test Fee: Rs. 2,200/- (To be deposited
through online |CIC] Bank Payment Gateway)

BBA | MBA LLB.(H) | LLM.(1year)

B.com.(H) | M.Com. B.A.LLB.(H) | B.B.ALLB.(H)

Entrance Test will be held on 20 June, 2024 (Thursday)

from (11.00 a.m. to 1.00 p.m.)
For more details regarding instructions for application form, Entrance
Exam, Group Discussion, Personal Interview, reservation, fee details

etc. visit University website: hittp:/iwww uniraj.ac in

BCA | MCA B.Sc. in Hotel Management wl

E? i~

Please visit: bit.ly/Xllboard

Tel:MNo: 0141-2711169 Convener RULET-2024

B.Sc.(H) | M.sc.

Offening French and German Languages as o part of curriculum
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RAJIV GANDHI CENTRE FOR BIOTECHNOLOGY

An Autonomous Mational Institute of the
Department of Biotechnology (DET), Government of India
Thycaud PO, Poojappura, Thiruvananthapuram 695 014, Kerala
Phone: 0471 2529400, www.rgch.res.in

Advt No: BRIC-RGCB/PhD/2024-2 May 22, 2024

PhD ADMISSIONS - 2024

S0LPA 1400+ 50+

HIGHEST PAID INTERNSHIP INTERMATIONAL &
PACKAGE OPPORTUMITY INDUSTRY COLLABORATIONS

2024+
OFFERED
PLACEMENTS

935%
OF STUDENTS
ALREADY PLACED

Delhi Admission Office:
79+80. 1st Floor Pocket D12, Sector 8, Mext to Rohini East Metra Station,
Mew Delhi-110085

University Address:
39, Rajiv Gandhi Education City,
Delhi-NCR, Sonepat, Haryana

Email: admissions@srmuniversity.ac.in ) Website: www.srmuniversity.ac.in

Sheps 270524

For online application and further details, visit

ADMISSION HELPLINE

bvuniversity.edu.in

o 020-24407131, 24407132, 24407308
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Chinchwad
University, Pune
Learn | Crow | Achieve

Highl

23+

Years I Quallty

; Recruiters OR
ESusakean

Campus Every Year

B. Tech

= COmputer Science & Engfneming
= CSE (Al & ML) = CSE (Al & Data Science)

M.Tech
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Aimprni Chinchwad University, Pune
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Pimpri Chinchwad University proudly emerges as an initiative of the
prestigious Pimpri Chinchwad Education Trust (PCET) in Pune

Programs at Pimpri Chinchwad University (PCU), Pune
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MBA (General)
MBA {(International)
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ADVANTAGES@PCU

* Industry Relevant and NEP-compliant curriculum,

* Contemporary Majors Designed by Global Experts.
* Dedicated Foculty with odequate industry experience.  * Ability Enhancement through Foreign Language Courses.

PCET INSTITUTES
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intellactual Property Rights (IPR)
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* Entrepreneurship Developrment grooming with funding support
for selected stort-ups.

* Imternational & National Certificotions.

* Multidisciplinary Minors.

* Placement preparation efforts.
5 B Patil College of Architechure & Design [www.sBFutikichiechum com) DTE Code: AR G640
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=] : admissions@pcu.edu.in & : www.PCU.eduw.in
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G. Jayakumar

BRIC-RGCB invites application for admission to the PhD
programme 2024 in various domains of Disease Biology,
Meuroscience, Plant Science and Bioinformatics from post-
graduates in Life/Environmental/Veterinary/Pharmaceutical/
Medical Sciences or allied subjects (Biochemistry/
Biotechnology/Bioinformatics/Biophysics/Chemistry/
Microbiology, etc.) having a minimum of 60% marks and as per
UGC guidelines. The candidate should have a valid JRF
(UGC/CSIR/ICMR/DBT/DST-INSPIRE or any other nationally-
competitive fellowship) offered by the Government and should
be valid for a period of 5 years. Complete information, application
format, eligibility and other details are available on the RGCB
website (www.rgch.res.in). Applications along with prescribed
fees must be submitted online through the link given in the web
porfal on or before June 26, 2024. Incomplete applications and
application without processing fees will be rejected. Sd)-

Director
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RAJIV GANDHI CENTRE FOR BIOTECHNOLOGY

An Autonomous National Institute of the
Department of Biotechnology (DET), Government of India
Thycaud PO, Poojappura, Thiruvananthapuram 695 014, Kerala
Phone: 0471 2529400, www.rgcb.res.in

Advt No: RGCB/MSc/2024-1 May 22, 2024

BRIC-RGCB invites application for
admission to the Master’s Degree in
Biotechnology (MSc Biotechnology)

BRIC-RGCB MSc programme is affiliated to the Regional Centre
for Biotechnology (RCB) an “Institution of National Importance”
providing education, training and research established by the
Department of Biotechnology, Government of India under the
auspices of the United Nations Educational, Scientific and
Cultural Organization (UNESCQO). This programme has duration
of two years inclusive of four semesters. All students admitted
to the MSc programme shall receive a monthly stipend of 6000
forthe first year and T8000 for the second year.

ELIGIBILITY:

« Allcandidates musthave a valid GAT-B score.

« Final selection of the students will be based on the GAT-B rank
and the Cut-off score/rank fixed by RGCB for each category.

« Students must have 60% aggregate marks (or an equivalent
grade point average) in Bachelor's degree in any branch of
acience, Engineering, Medicine or related subjects as per the
UGC guidelines.

Last Date to receive the filled application: June 26, 2024

Complete information, application format and other details are

available onthe RGCB website (www.rgcb.res.in/msc-adm).

Sd/-,
Director
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JK LAKSHMIPAT UNIVERSITY
2024 ADMISSIONS OPEN

B HIGHEST CTC
22.50 LPA™

B 1:11 HIGHEST
FACULTY-STUDENT RATIO®

B INDIA'S ONLY SEMESTER
EXCHANGE PROGRAMME
WITH LEADING HT's & I1IT's*

B FACULTY FROM IIT, NID,
lIM AND OTHER TOP
INSTITUTIONS

B EXCLUSIVE AIMA
BIZLAB IN
RAJASTHAN

B START-UP AND
FUNDING SUPPORT
FROM AIC*

B.TECH. B.DES. BBA

= Computer Science = Interdisciplinary = Banking & Fintech

& Engineering = |nteraction = Entrepreneurship
= Computer Science &

Artificial Intelligence

= Product ® Interdisciplinary

® [ntegrated

= Computer & Communication

Communication
Engineering

M.DES.

® [nteraction

M.TECH.

= Computer Science
& Engineering

= Product

DOCTORAL PROGRAMME IN ENGINEERING AND SCIENCES,
MANAGEMENT & HUMANITIES ALSO AVAILABLE.

APPLY NOW

) jk'UEdU.il’l @ Jaipur, Rajasthan 424 admissions@jklu.edu.in

& Merit-Based Scholarship Available’

® 830-222-3344

AN INITIATIVE OF THE JK ORGAMISATION
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Studying abroad 1s
safe if you follow
these simple rules

An indepth understanding of laws pertaining to, but
not limnited to driving, drugs, dress codes, etc will
help students avoid legal or cultural
misunderstandings, writes Saurabh Arora

tudying abroad is an
S experience that of-

fers students the op-
portunity to immerse
themselves in new cultu-
res and broaden their hori-
zons. As per the Universi-
ty Living Indian Student
Maobility Report 2023-24,
1.3 million students from
India pursued higher edu-
cation in overseas desti-
nations in 2023, out of
which an estimated 58%
are enrolled across Cana-
da, US, UK and Australia.
While we all have access
to information, navigating
unfamiliar territory can
present its own challeng-
es if not treaded with cau-
tion. It is essential to prio-
ritise one's safety and tick
simple check boxes at the
planning stage itself.

Research and

plan ahead

A thorough research of the
destination country and
specificcity is a
must before le-
aving your ho-
= me country. If
» possible, speak
to some people in the desti-
nation country who can fa-
miliarise you with the law of
the land, customs, cultural
shift, and potential safety
concerns. This will enable
one to make informed choi-
ces and reduce chances of
landing in trouble.

Book verified
accommodation

Accommodation plays one
ofthe mostcrucialrolesinan
international
student's jour-
ney. Since ‘sa-
fety' and ‘com-
fort' both re-
flect on criteria
filters of international stu-
dents, one must always opt
for, and book verified accom-
modation only. Start by loo-
king for accommodation ne-
ar the university or institute
as early as receiving the of-
fer letter and blocking your
geat with fee deposits. An
early start not only gives you
the benefit of choosing from
avariety of available accom-
modations in the preferred
vicinity but is also easy on
the pocket by 20-30%.

Stayinformed

Keeping track of current
events and safety advisories

dia, to stay informed about
potential risks and plan their
routines accordingly.

Register with home
country’'s embassy

Upon arrival in the host co-
untry, students should re-
gister with their home co-

untry's  em-
bassy or con-
sulate. This

way they will
receive regu-
lar alerts and
advisories that may be im-
portantfor studentsfroma
particular country or eth-
nicity. This may particu-
larly be important in case
of emergencies, ensuring
they have the necessary
support needed during
challenging situations.

Stay connected

A regular connect and com-
munication with friends, fa-
mily, and fel-
low students
can be benefi-
cial. Having a
close-knit cir-
cle or a set of
trusted individuals to share
plans, contact information,
etc regularly fosters a sup-
port circle, and adds a layer
of safety net for students.,

Respect locallaws
and customs

Every country has its own
laws and cultural norms.
Students must familiarise
themselves with these
laws as soon
as possible to
avoid landing
in distress si-
tuations unk-
nowingly. A thorough un-
derstanding of certain
laws pertaining to, but not
limited to driving, drugs,
dress codes, acceptable
public behaviour, posses-
sion of illegal material, etc
will help students avoid
legal or cultural misun-
derstandings.

Plan for emergencies

Establishing a plan for
emergencies is vital. Save
and have ac-
cess to local
emergency
contacts, such
as the nearest
hospital and police station,
university support services
and home embassy's sup-
port contact details. Stu-

Priyvanka.Srivastava
@timesgroup.com

ore Indian students
received a US stu-
dent wvisa in 2023

than students from any other
country, which makes up
over a quarter of all interna-
tional students in the US. Lo-
cking at the trend, the Em-
bassy this year starts stu-
dent visa appointments two
weeks earlier to meet antici-
pated student demand. US
Embassy spokesperson
Chris Elms speaks about the
rising interest to study in the
US, the security threats and
the impact of the Presidential
elections in November.

What are the measures ta-
ken by the US consulates to
address the rising applica-
tions for student visas? Are
there more officials deputed
tospeed up the visa process?
Our goalisto allow every first-
time student visa applicant to
interview ahead of their
scheduled programme start
date, along with as many se-
cond-time applicants astime
permits. To meet that

goal, we are conti-
nually evaluating
and adjusting our
schedule, staffing,
and processes 1o
maximise appointment
availability. For example,
this year we are starting stu-
dent visa appointments two
weeks earlier to give us mo-
re time to meet anticipated
studentdemand.

The first tranche of the inter-
view process starts in late
May and will continue till
August. Is there a set num-
ber of applications that the
consulates are expecting?

We are opening tens of thou-
sands of appointments, and

FOREIGN
US consulates increase its interview capacity

we have increased our stu-
dent interview capacity this
year to meet that demand.

In 2023, a record 253,355 vi-
sas for international stu-
dents were denied by consu-
lar officials across the globe.
What arethetopreasons for
visa rejections? How can
students prepare hetter?
We encourage students
not to focus on denials, as
most student visa appli-
cants in India will receive
the visa on their first try.
When a visa is denied, it co-
uld be for several reasons.
The most common is that the
applicant couldn't demonst-
rate during their interview
that they have the intention to
return to India and depart the
US atthe end of their tempora-
ry visit. We may also deny a vi-
saifweneed moredocuments
or information from the appli-
cant or if we need to do more
work on the case. In these ca-
ses, the denial may be overco-
me once we receive the infor-
mation weneed. Studentscan
prepare for their interview by
ensuring they have their do-
cuments in order. Mandatory
documents include I-20, SE-
VIS receipt, DS-160
barcode page, valid
passport, applica-
tion fee receipt,
and two recent pho-
tographs, We also re-
commend that students bring
financial records and previo-
us academic records though
thesemaynot berequired at
the interview. Students
should algso be prepared to
speak to the interviewing
officer in their own words
about their academic plans
and to talk about how they
will fund their studies.

Students from India were is-
suedatotal of 130,839 F-1stu-

i,
ey

ﬂr

We encourage students not to focus
on denials, as most student visa
applicants in India will receive the

visa on their first try.

- Chris Elms, US Embassy spokesperson ‘

dent visas in 2023, which
was a 14% jump from 2022. Is
itlikely toincrease this year?
Issuance numbers ultimately
come down to the number of
students who apply and are
admitted to US schools and
the qualifications of those in-
dividual students. We cannot
predict exact numbers, but
we are anticipating another
hig vear for student visa appli-
cants, and we continue to see
large numbers of students se-
eking advising from Educa-
tionUSA, the free advising
gservice that is the official so-
urce of information about US
higher education. In fact,
more Indian students recei-
ved a US student visa last ye-

........
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to meet ampllfled student visa demand

Pre-departure
Orientations

in Person

eFriday, June 14: Mumbai
by USIEF Mumbai

-Frlday, June 21: New
Delhi by USIEF New Delhi

® Friday, June 21: Chennai
by USIEF Chennai

eFriday, June 28: Kolkata
by USIEF Kolkata

—— eFriday, June 28: Bengalu-
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ar than students from any
othercountryand Indian stu-
dents now make up over a
guarter of all international
students in the United States.
This year we expect those
trends to continue.

With the US presidential
election scheduled in No-
vember, is there any notice-
able apprehension among
international students app-
lying to USuniversities?

The US presidential elections
are a regular feature of the
American democratic process
and society. In fact, every stu-
dent completing a two-year
graduate programme will
witness an election of the US

ru by USIEF Chennai

# Saturday, July 13: Chan-
digarh by USIEF New Delhi

e Friday, July 12: Hy-
derabad by USIEF &VAF
Hyderabad

Online

eThursday, July 18: All
India

Congress and those comple-
ting a four-year undergradua-
te programme will get to see
one US presidential election
in person. Over the last deca-
de, the number of Indian stu-
dents in the US has nearly tri-
pled and, if trends continue
Indians will soon be the lar-
gest group of international
students at American univer-
sities and colleges. While so-
me students do consider how
government policies will im-
pact them as mternational
students, past and current
statistics indicate continued
interestinthe Usasthe topin-
ternational study destination.
The US and its higher educa-
tional institutions continue to
welcome Indian students and
provide unmatched opportu-
nities for academic and pro-
fessional growth.

Despite the looming reces-
gion, increasing threats of
unemplnjrmant and cost of

Q. WWW.EDUCATIONTIMES.COM )

living pressure, why are In-
dian students driven to stu-
dyinthe US?

US institutions offer gold stan-
dards in education, a range of
highly specialised and indust-
ry-focused majors, the oppor-
tunity to conduct cutting-ed-
ge research, access to inter-
national networks, a robust
infrastructure, as well as flexi-
bility in programme offerings
to create a customised educa-
tional journey suited to their
specific needs. A degree from
an accredited US university is
an invaluable asset for any
student preparing for the fu-
ture, as the rich, Immersive
campuses and diverse class-
rooms along with practical
training in several courses gi-
ve the relevant experience-
keytotoday's job market.

What is your opinion on the
security threats faced by In-
dian students in the US,
with a spate of unfortunate
incidents in the recent
past?

Students’ safety is of para-
mount importance to the US
and all US schools and univer-
sities are strongly committed
to safeguarding campus com-
munities. The tragic deaths of
some Indian students in the
US over these past months
stemmed from different cau-
ses and took place in diffe-
rent locations across the US.
As External Affairs Minister
Jaishankar recently shared,
the Government of India has
looked into these deaths and
there is no indication of any
connection between these
tragedies. Looking out for the
welfare of students and buil-
ding safe and inclusive com-
munities is part of what US
universities do every day, as
they welcome and support
American and international
students to campus.

Why Phlllppmes 1s the next blg destmatlon for aspmng doctors

The surge in popularity is driven by factors that include affordable tuition fees, a US-aligned curriculum ensuring smooth transitions
to international careers, and a strong network of residency programmes recognised globally, writes Kadwin Pillai

pe is facing an unpreceden-

ted challenge—agrowing de-
mand for qualified medical profes-
sionals. According to the WHO, by
2030, the world may witness a
shortfall of over 15 million health
workers by 2030 with competition
for medical school seats in traditio-
nal destinations like the US and Ca-
nada reaching unprecedented
highs. The report also explains the
needforlndiatoaddnearly 2 million
more doctors, nurses, and healthca-
re professionals to achieve a mini-
mum density of 44 5 health profes-
sionals over 10,000 people. Adding
numbers is a simple expectation,
but to achieve it, there needs to be
formal avenues to education. Phi-
lippines has emerged as a rising
star in this regard. This Southeast
Asian nation is attracting aspiring
doctors worldwide with 1ts unigque
combination of high-quality educa-
tion at a competitive cost.

Thriving education system

With a rich history dating back to
the American colonial period, Phi-
lippines hascultivated aformidable
reputation in medical education. A
cornerstone of this systemisthe ac-
creditation of Philippine medical
schools by esteemed international
bodies such as the Fﬂundatmn fﬂr

T heglobal healthcarelandsca-

Indian medicos to benefit from policy change

The Philippines has announced a
policy change that will significant-
Iy benefit Indian medical students
pursuing their MBBS degrees. A
recent amendment to the Philip-
pine Medical Act of 1959 has
been approved by the House of
Representatives, paving the way
for Indian students, including
those from foreign countries, to
register and practise medicine in
the Philippines. This develop-
ment comes after several years
of persistent requests from
India, recognising the Philip-

tions not only attesttothe quality of
education but also open doors for
graduates to pursue medical care-
ers worldwide. Moreover, Philippi-
nes boasts an English-medium cur-
riculum, which attracts a diverse
pool of students from around the
globe. This linguistic advantage fa-
cilitates seamless communication
and collaboration among students
and faculty, enriching the learning
experience. Furthermore, the emp-
hasis onclinical training sets Philip-
pine medical education apart.
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pines as a global destination for
medical education.

Under this new provision, Indian
students who complete their
Doctor of Medicine degree froma
Philippine College of Medicine
recognised by the Commission on
Higher Education (CHED), along
with a 12-month internship, will be
eligible to register and practise
medicine in the Philippines. The
CHED will issue the necessary
certification to facilitate this proc-
ess, ensuring a smooth transition
for Indian graduates.

option for aspiring doctors. In fact,
Philippines has been a major desti-
nation to pursue MEBS abroad for
15 years. Compared to traditional
destinations, living expenses and
cost of completing medical course
cost a fraction in Philippines. Ac-
cess to a scholarship and other fi-
nancial aid programmes also help
alleviate the financial burden on
students. For Indian students who
are keen, policies adopted by the
Philippines have been encoura-
ging. The policy included a 54-
month medical curriculumand aye-
ar of internship. Previously, the Phi-
lippines offered a 4-year MD course
alongside a Pre-Med pro-

dents must adhere tothe b4-month
curriculum. The Philippines' CHED
(Higher Education Dept equivalent
of Philippines) and PRC (Professio-
nal Regulatory Commission) allow
foreign students to follow this cur-
riculum with a year of internship
under their existing medical Act.

Global opportunities
For agpiring doctors eyeing practi-
ce in North America, the United
States Medical Licensing Exami-
nation (USMLE) serves as a criti-
cal milestone. International Me-
dical Graduates (IMGs) must ex-
cel in these exams to secure resi-
dency positions and ultimately
practise in the US. Compared to
destinations such as Ukraine,
Australia, and Singapore, Philip-
pines emerges as a strategic choi-
ce for IMGs due to its remarkable
trackrecord in USMLE success.
Philippine medical schools have
consistently achieved USMLE pass
rates, often surpassing the global
average. For instance, in recent ye-
ars, pass rates for Step 1, Step 2 CK
(Clinical Knowledge), and Step 2 CS
(Clinical Skills) exams have excee-
ded 90% in several institutions.
Such stellar performance under-
scores the effectiveness of Philip-
pine medical education in prepa-
ring students for rigorous licen-
sing examinations. Moreover,

Philippine graduates benefit from

a strong network of

mes in the US that actively seek
out their expertise. Many presti-
gious hospitals and healthcare in-
stitutions across the US have a
history of accepting graduates
from Philippine medical schools in-
to their residency programmes.

Need for more physicians

As India positions itself to become
the world's third-largest economy,
the importance of healthcare can-
not be overstated, particularly in
thelight of its burgeoning popula-
tion. With over 24 lakh students
registering for the NEET exam,
the demand for medical education
is palpable. However, India's me-
dical infrastructure faces a daun-
ting gap, with just over 1 lakh se-
ats available for over 12 lakh eli-
gible students. High costs and li-
mited awvailability of seats in
India's medical colleges drive ma-
nyaspiring doctors abroad, where
education is more affordable. Ho-
wever, the quality of education
abroad has been a concern, espect-
ally with regard to passing the
FMGE upon return. In addressing
India's need for more doctors, parti-
cularly inthe rural areas, the Philip-
pines emerges as a promising ally,
bridging the gap between aspira-
tion and opportunity in the field of
healthcare,

(The author is director, Trans-
world Educare and chairman,
Kings International Medical

in the host co-

j\}\ untryiscrucial. touch with their emergen-
i Students must cy contact and keep them
® reqularly updated about their plans
check ftravel fromtimetotime.
advisory web- (The authorisfounder &
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UK govt's decision to reinstate Graduate Route visa will help British varsities

Rishi Sunak government took back sweeping crackdown on Graduate Route visas, which will allow international students to help in UK's economic recovery and offer subsidies to domestic students

Priyanka.Srivastava
Etimesgroup.com

aran Bilimoria, chancellor,
B University of Birming-
ham, has been a strong
supporter of offering opportuni-
ties to international students
and has been strongly recom-
mending that the UK govern-
ment have an open approach to
the student visa and post-work
visa policies.
During his recent India visit,
@ Bilimoria led a delegation to
. meet the prospective students
from India who got an offerfrom
¥ the University and also to for-
# mally launch the new Joint
i Master's program in Sustainab-
&t le Energy Systems. On the side-
lines, Bilimoria spoke to Educa-
tion Times about the Indepen-
dent Migration Advisory Com-
mittee (MAC) review report on
the Graduate Route visa sche-
me in the UK. The British uni-
versities along with the inter-
national students were concer-
ned over the UK government's
decision to rastrmt the Gradua-
te Route visa s-::heme UK Prime
Minister Rishi Sunak, who had
ear- he;{_,IEREH a-strong stand
-on__abelishing  the
"'*graciuate route

Undergraduate home
fees are currently
capped by the

Government at £9,250.
With inflation going up and
the cost of running the
universities
increasing,
international
students are
the only way
to survive this.
— Karan
Bilimoria

and was considering restric-
tions on the visa which allows
graduates to stay on and work
for up to two years after their
degree course, is no longer
planning to go ahead with it.
The government backtracked
the plan following strong oppo-
sition from key cabinet mem-
bers, mcluding the education
minister and prominent British
university stakeholders.
Bilinoria, who was instru-
mentalininstituting the Gradu-
ate Route in 2007 and presen-
ted it in the House of Lords to
support the international stu-
dents, has been actively cam-
paigning against Rishi Sunak's
decision to end it. “As a former
international student myself

whocametothelUKattheageof
19 to study for seven years, I
know how hard it is to raise mo-
ney to study and get a job in the
UK. Although I am a Tata Scho-
lar and Mahindra Scholar, I had
won several other scholarships
which I had to pay back," he sa-
vs. " Students take educationlo-
ans, and parents make great sa-
crifices to raise the funds for
education. I understand how
valuableatwo-vearworkvisais
to find a job after completing
the course,” hesays.

"It was taken away by the
Conservative govern-
ment in 2012, and as the
former president of the
United Kingdom Council ;f
of International Student ™)
Affairs (UKCISA), we have
been fighting to bring back
the two-year post-study
work visanow knownasthe
(sraduate Route vwvisa," he
adds. “Wereleasedareportin
2018, making various recom-
mendationsonthe visa option.
The top two recommendations

ternational students which was
600,000 students and the se-
cond was to bring back two ye-
ars post-study work visas,”
adds Bilitnoria. Former PM Bo-
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ris Johnson listened to that and
in 2021, it was brought back.
The visa option has rocke-
ted the Indian students back
to the UK and it hag also pro-
mpted the competitor co-
untries such as the US,
% Australia, Canada and
\ Europe to introduce se-
veral atiractive post-
study visa options.
“This is the global race
to get the best interma-
tional students, including
students from India. Un-
fortunately, the current
government, which is
anti-immigration, anti-
universities, and anti-
international students

15 trying to please the far right-
wing members of their party.
They continue to include inter-
national students in the net mig-
rationfigures,” hesays.

The UK which hasanet popu-
lation of 67 million, having a mig-
ration population of 700,000 is a
high figure. But the net migra-
tion figure includes illegal immi-
grants coming to the country on
boats. Genuine refugees from
Ukraine, Afghanistan and Hong
Kong immigrants have a valid re-
ason. “Workers coming with po-
int-based immigration system
through a legitimate route are
valid, just as seasonal immi-
grants who come to work. But to
include students in the similar
categoryis wrong,"” adds Bilimo-

la. “Our competitor countries
place studentsinthetemporary
migrants category and do not
include them in the net migra-
tion figures. In May 2023, the
government changed the op-
tion for master's students’ part-
ners and children to apply to li-
ve in the country although they
paid NHS and visa fees. Only
the PhD students are allowed
to get their partners on a valid
visa,” he adds.

The government was hoping
to find misuse and abuse of the

Graduate Route in the MAC re-
port. This, unfortunately, was
not the case, says Bilimoria. In-
ternational students bring in £42
hillion to the UK economy every
yvear. The diversity that inter-
national students bring to the
campus is immense. Besides
the strong soft power of inter-
national students, they also bo-
ost the university finances.
“Undergraduate home fees are
currently capped by the Go-
vernment at £9,2560. With the
inflation going up and the cost
of running the universities go-
ing up, international students
arethe only wayto survive this,
as they pay a higher tuition
fee,” adds Bilimoria. Only 15%
of international students are
enrolled in the UK while the rest
1s occupled by domestic stu-
dents, thus without internatio-
nal students, the UK students
will not get the fee subsidies,
adds Bilimoria.

With the UK economy impro-
ving, the threat of recession is
slowly receding. International
students need not be threatened
by the economy as there are
plenty of jobs available. There is
a shortage of labour in every sec-
tor, which can be explored by in-
ternational students, he adds.
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Indian students in Bishkek claim
they were never the target

The local students who were attacking the residential complexes
belonged to a boxer gang, headed by a social media influencer

_Ayushi.Guptal
@timesgroup.com

fter a week of chaos
and violence among
the Kyrgyz and other
foreign students in the capital
Bishkek, the situation has
slowly returned tonormal. Ho-
wever, on the insistence of so-
me students, the Indian go-
vernment made arrange-
ments for their return flights.
The Indian embassy in Bish-
kek issued a letter confirming
that no Indian student was
harmed in the violence and
has assured their safety.
Mohammad Khalid of Nuh,
Haryana, third semester stu-
dying at International Medical
University (IMU), Bishkek, sa-
ys, "The local students who
were attacking the housing
complexes belonged to a mi-
schievous boxer gang, which
15 headed by a local social me-
dia influencer. According to
the information circulating
among the students, he has
formed a boxer gang that in-
cludes local medical students
and other local youth. They
wereallegedly beatinguptho-
sestudents whowereliving in
Kyrgyzstan without visas and
passports. They mostly at-
tacked studentsfrom Pakistan
and Bangladesh. However,
none of the Indian students
were hurt inthe violence. ™
After authorities’ inter-
vention, around 4,000 police
personnel came to the college
to help the students. “On the
first day of the violence, local
police did not intervene, rat-
her, they were among the on-
lookers as the locals thrashed
the Egyptians, Pakistanis, and
Bangladeshi students. At
first, they were only hitting
Egyptians, and later they at-
tacked Pakistani students,
whowere mistaken as Egypti-
anstudents,” adds Khalid.
Many Indian students had
no choice but to shift to Kyr-
gyvzstan after the Ukraine-
Russia war disrupted their
medical education. Pradyu-
man Rana from Panipat, Hary-
ana, lsonesuch MEBS student
who is currently completing
hig final year at the IMU in

B{Left) Sushmith V Anand, official from the Indian Embassy in Kyrgyzstan and Maykanaev Bolot
Bektashevich, IMU rector, along with Indian students in Bishkek

Currently, the situation is normal, and peace
seems to have been restored in Bishkek

Bishkek, Kyrgyzstan. He is al-
50 preparing to appear for the
Foreign Medical Graduates
Exam (FMGE).

Safety measures

“Ilive in a private apartment
outside the college campus,
which is 2 km away from the
place of the incident. On May
13, when the violence broke
out, the dispute started het-
ween the locals and the
Egyptian students who were
smoking at the Ala Too Squa-
1e, The dispute was verbal at
first, after which students
got into physical fights. The
situation worsened on May
18, when local students at-
tacked the residential comp-
lexes of the Egyptians and
other foreign students and
thrashed them."

The current situation in
Bishkek has been brought
under control by the local ad-
ministration and the Kyrigyvz-
stan police force. "Some ar-
rests were made and the poli-
ce are patrolling the affected
areas. However, advisories
have been issued to address
safety concerns. Meanwhile,
all colleges are conducting

classes online. [ did not leave
my room during the first four
days of the week and swit-
ched off the lights after dark
since the situation was terri-
fying at that time," Pradyu-
man acds.

Theviral videos of foreign
students being thrashed in
Bishkek have alarmed the
parents and Indian authoriti-
es, Dr Anil Dhayal, founder of
an educational consultancy
based in Bishkek, says, “Ma-
ny viral videos of the attacks
have surfaced on social me-
dia, scaring the parents of
students in Bishkek. Howe-
ver, no Indian student was
harmed in the incident. As a
safety measure, college aut-
horities allowed all Indian
students to stay at the cam-
pus hostels. They have also
been providing free food.”

Sushmith V Anand, se-
cond secretary, Consular
Section, Embassy of the Re-
public of India in Kyrgyz Re-
public, visited the medical
colleges to ensure the safety
of the students. As per the
embassy data, there are aro-
und 17,000 Indian students
across Kyrgyzstan.

Ensuring stability

Locals feel that the viclence
could be the result of political
instigation. Dr Dhayal says,
“There arerumoursof the op-
position party being invol-
ved in the student violence.
This might be an attempt to
malign the Kvrgyz govern-
ment internationally, butitis
hard to confirm anything vet.
However, the police have ar-
rested 25-30 Kyrgyz students
and have been patrolling the
areas to ensure the safety of
international students. Me-
anwhile, as Pakistani stu-
dents were attacked, the Em-
bassy of Pakistan arranged
forflightstoflytheirstudents
back home. Around 250-300
Pakistani students have left
thecountry.”

Ashok BSajjanhar, former
ambassador of India to Ka-
zakkhstan, Sweden, and Latvia,
says, “Currently, the situation
15 normal, and peace has been
restored in Bishkek. Indian
students, however, have been
advised tostay indoors and ex-
ercise caution. It is incumbent
upon Kyrgyzstan to provide
security to foreign students to
restore their confidence and
morale, This is beneficial for
Kyrgyzstan, as international
students contribute to their lo-
cal economy,” Sajjanhar adds.
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Swami Rama Himalayan University

YOUR LEARNING
DESTINATION

Learn. Apply. Create.

L Frars

JOLLY GRANT,
DEHRADUN

PROGRAMS OFFERED

Himalayan School of
Pharmaceutical Scienegs, v ~x
Bachelor of Pharmacy (B.Pharm)
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Himalayan School of

Bio Sciences

B.Sc./ *B.Sc. (Hons.)/

*B.Sc. (Hons. with Research)
Microbiology/ Biotechnology
M.Sc. Microbiology/
Biotechnology/ Biochemistry

Himalayan College of Nursing

B.Sc. Nursing | PB.B.Sc. Nursing

M.Sc. Nursing | Nurse Practitioner in
Critical Care Post Graduate Residency

Himalayan School of
Management Studies

MBA | BBA/ *BBA (Hons.)/
*BBA (Hons. with Research)

| B.Com./ *B.Com. (Hons.)/
*B.Com. (Hons. with Research)

Master of Hospital
Administration (MHA)
M.Sc. Clinical Research/
Epidemiology/ Medical Physiology/
Medical Anatomy/
Medical Pharmacology/
Medical Microbiology/
Medical Biochemistry
Fellowship Neonatology/
Critical Care Medicine/
Interventional Radiology/

Himalayan School of

Science & Technology

BTech. CSE | *B.Tech. (Hons.)

CSE with Specialization in Al & ML/

DS & ML/ Cyber Security Onco-Radiology/ Rheumatology/
BCA/ *BCA (Hons.)/  pediatric Intensive Care
*BCA (Hons. with Research) ;
B.Sc./ *B.Sc. (Hons.)/ Centre for Library and

Information Management
Master in Library and
Information Science

*B.Sc. (Hons. with Research)
in Data Science
MCA | Diploma in
Biomedical Engineering -
B.Sc. Medical Technology
(Laboratory/ Radiography &
Imaging/ Radiotherapy/
Operation Theatre)
B.OPTOM | BASLP | BPT | MPT
Professional Diploma in
Clinical Psychology (P.D.CI.Psy.)

Himalayan School of

Yoga Sciences
B.Sc./ *B.Sc. (Hons.)/

*B.Sc. (Hons. with Research)
Yoga Science & Holistic Health
M.Sc. Yoga Sciences

*As Per NEP 2020

Placements
Dedicated Placement Cell for 'Summer Internship’ and 100% placement support

200+ 360

80%

PLACEMENTS RECRUITERS HIGHEST PACKAG
II"IT-DSJS [(:b ’:1‘..]'.':. « Deloitte. EY —re }" AKIS BARK E: b BajajCapital
W ramanjaLg, £ :?Hauu 4, MAX {} Fortis T—

Scholarship & Financial Aid*

Merit Scholarship Upto 100% of Tuition Fee
Merit cum Means Scholarship Upto 50% of Tuition Fee
Special Scholarship Upto 100% of Tuition Fee for
»  Ward of Armed Forces/ Para Military Forces/ Police
Force Personnel
(Serving and Retired: Non- Commissioned Officers)
« Transgender Candidate
« Differently abled Candidate
» Fee Concession for Female Candidate in B.Tech CSE

Free-ship Scholarship Completely free
education for One Candidate in each
academic program of the University who is
an Orphan and has no earning member in
the family.

Alumni Concession Upto 25% of Tuition Fee
Domicile Concession 26% fee relaxation for
the Students from Uttarakhand
(Permanent Resident)

Interest Free Education Loan Facility

*Terms & Conditions Apply.

ADMISSIONS OPEN

Swami Rama Himalayan University

(Established under section 2(f) of UGC Act, 1956 vide Uttarakhand State Act)

Swami Ram Nagar, Jolly Grant, Dehradun, Uttarakhand

For Admissions Enquiry.
@ admissions@srhu.edu.in @ 0135-24/1135, 7055309533,

8194009631, 8194009632, 8194009640, © 7055309532

www.srhu.edu.in

Sundays Open

3\ JOLL FREE NUMBER

1318001210266
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India will be among the world's
top five semiconductor producers
in the next 5 years - CNBC

wmssee.. |T'S POSSIBLE
STARTUP DRIVEN CULTURE

AT SHARDA IS CONTRIBUTING

IN REALISING THE DREAM OF

@SHARDA

CULTURE OF RESEARCH

« Padamshri awarded faculty & scientists with international experience at Harvard,
Stanford, NASA among other prestigious institutions.

- H6b patents published. 24 patents awarded.

« The Scopus H-Index (73) reflects the guality of hi-end research.

« Among the very few universities in India to receive a DST-FIST grant of Rs. 2 crores

« 4700+ research papers & 3884 book/book chapters

« Multi-disciplinary Research Centres for Artificial Intelligence in Medicing, Imaging
and Forensics; Cyber Security and Cryptology; Solar Cells and Renewable Energy,
DST-FIST Life Sciences, Virology & Immunology

« Extramural Government Research Projects from ISRO, DRDO, ICMR, DST, DBET, CST
UP, NCW, i-Hub

FOCUS ON ENCOURAGING STARTUPs

« Sharda Launchpad is approved as a business incubator by Ministry of MSME
« 40+ StartUps have been incubated at Sharda Launchpad over the years.
« iHUB Sharda (The Innovation Hub) is supported by Divyasampark [IT Roorkee
« Sharda alumni are running StartUps with revenue of 200+ Crores

INVITING APPLICATIONS FOR 130+
UG/PG/PHD PROGRAMMES

Engineering * Management - Medical « Dental * Biotechnology - Forensic Science
Computer Applications « Genetic Engineering * Stem Cell & Tissue Engineering « Food
Science & Technology « Integrated Law « Architecture « Animation, VFX & Gaming
Design « Film, TV & OTT Production - Journalism & Mass Communication « Basic
Sciences * Humanities & Social Sciences + Pharmacy * Nursing + Paramedical
Physiotherapy * Languages

> HARDA
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Beyond Boundaries
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PRESTIGIOUS RECOGNITIONS

“lrr ggg;mﬁ _'ﬁ]ﬂvﬁrﬁ%ﬁv A %%f:m”
th RANKED AMONG THE
81 +£919 | TOP 5%
-« UPTO 100% MERIT
" SCHOLARSHIP/FREESHIP
e 100% SCHOLARSHIP FOR
100 INNOVATIVE IDEAS

el 8 UNIVERSITY

~ APPLY NOW
SUAT «~ suat.sharda.ac.in

ADMISSION §i33)

APPLICATIONS CLOSING ON 31ST MAY FOR THE SECOND PHASE
OF ADMISSIONS AT GREATER NOIDA CAMPUS
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SHARDA UNIVERSITY, AGRA (ESTD. 2024)

SHARDA I.H"«II"l.P'ERSIT"lfr GREATER NDIDA (ESTD ZDU?)

CAMPUS: PLOT NO. 32, 34, KNOWLEDGE PARK-11l, GREATER NOIDA (DELHI-NCR) CAMPUS: 18KM. STONE, AGRA-DELHI HIGHWAY, (NH-19) KEETHAM, AGRA, UP

0120-4570000 | www.sharda.ac.in ® 0120-6879222 | www.agra.sharda.ac.in




