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WITNESSING THE NORTHERN
LIGHTS IN THE UK WAS TRULY
MAGICAL: PAWAN KUMAR

_..Sridevis

ctor-director Pawan Kumar's
A family vacation in the UK took

a magical turn when he unex-
pectedly witnessed the Aurora Borea-
lis or the Northern Lights. On Satur-
day, a solar storm had triggered an un-
usual event, bringing the Northern
Lights, typically visible in countries
like Norway, Sweden, Finland, and Ice-
land, to lower latitudes. Speaking to us

from the UK, Pawan shares that as
so0n as he heard about the phenome-
non from a friend, he raced to see it,
along with his wife danseuse Sowmya
and the rest of his family.

“From the terrace, we could only
see a faint light but then, we drove
to a dark place in the city to see the
gspectacle in all 1ts glory When
vou've seen the sky one way all your
life, seeing the colour pop, is indeed
amagical experience,” he says.
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We were extremely
lucky to have
witnessed this celestial
spectacle, especially
because we weren't
chasing it and felt like it
just came to us

- Pawan Kumar
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Childhood fave
beverage gets a

refresh
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Tamannaah
Bhatia
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g twist
ne of the iconic
summer drink
brands, Rasna, has

recently revealed its highly

anticipated 2024 marketing

strategy featuring Tamannaah
Bhatia as its brand ambassador.
Tamannaah, well-known for her
vibrant personality, expressed her
excitement for the partnership,
describing the brand as more than
just a drink - “it’s an emotion that
brings back cherished childhood
memories”.

She says, “It's not just a drink;
it's an emotion. From cherished
childhood memories of saving
‘Love You Rasna’ to now repre-
senting this iconic brand, it'sa
dream come true.”

The brand’s management team
says, “The campaign aims to offer
a blend of taste and nutrition,
showecasing innovative flavours
and health-conscious options.” So,
get ready to enjoy the essence of
summer with the beverage brand
for an unforgettable experience.
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n a first for Kannada cinema, actor-director Upendra
and music composer Ajaneesh Loknath are set tofly to
Budapest to record with a 90-piece orchestra from the
Budapest Scoring group, for their upcoming film UT. About
this collaboration, Ajaneesh says, “We will have male and
- female choirs lending Eastern European mu-
| sic to Upendra’s artistic vision. A touch of
Bulgarian melody will also be lent.”
- Upendra adds, “It feels most perfect
to have this Hungarian orchestra lend-
ing its tone to a Kannada film. Today,

-#% cinema is all about innovative storvtell-

ing and universal appeal. As a director, |

have constantly strived to give fodder to the

minds of the audience and with this film, I will be going
a step further. I have attempted to craft a story that

= won’t just be multicultural, but also, universal.”

Centrum

Multivitamins

o

i,

B | |
y

|

Today, you
contain the
other

vital.

To understand

requirement of
vitamins and
body needs to

other factors.

might
a plate full of food, but that may not
right mix or
quantity of vitamins, minerals &
nutrients. And to
healthy life, getting both right is

it's important to KNOW YOUR RDA.
(Recommended Dietary Allowance)

RDA, in simple words, is daily

RDA varies basis age, gender &

While some vitamins and minerals
are readily available in our diet,
others may not be. The amount of
food needed to fulfill one's RDA of
multiple vitamins & minerals may be
difficult to consume everyday.”

Do you

be eating
right

lead a

Know
a full plate
, may not
mean full
4 nutrition?

Let’s talk about daily RDA of some vitamins
& minerals, taking example of women.

Daily RDA requirements*

Dj ' 3.3 cups of milk (825 ml)

2
)

1425 g of Black Raisins

100 g of Carrots
|

5255 g of milk powder

25 g of Amla

[
;?3 g of Mushrooms

;4{} g of Almonds

this completely, Calclum

Iron
Vitamin A

nutrients like

minerals that our VitaminB 12

stay healthy.
Vitamin C
Vitamin D
Vitamin E
Zinc

@ Q4QD g of Red Rajmah

. =
e
i

Choose

your family.

Centrum

World's #1 Multivitamin**,

which has essential vitamins &
minerals, customized as per daily
RDA of every member of

VITAMINS & —\ VITAMINB
N/ ) MINERALS [}l ) coMPLEX
Supports overall health _ Supports Energy
s VITAMIN C &
{5 \ VITAMIND m s

Supports Strong bones

WOMEN TABS

MEN TABS

' Centrum

Supports Immunity

Y

ADULTS 50+

50+ TABS
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KIDS GUMMIES

NOT A SUBSTITUTE FOR VARIED DIET. Benefits are ingredient-based. Not for medicinal use.
*Approx. calculated food equivalence values considering ICMR NIN 2020 RDA in Women (sedentary activity). #Globaldietarydatabaseorg/data-download, accessed 10th May'24.
**Lource: Micholas Hall's Global CHC database, DBE& Q1'23. Creative Visualization. PM-IN-CNT-23-00048,
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% Beverage brand celebrates  Promoting an
| happiness with every sip
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Beat the heat with
orange popsicles

he Kolkata airport recently announced a super af-

fordable courier service for excess baggage, Else-

where, a couple of airlines cut back on their bag-
gage allowances, while some budget airlines are encour-
aging flyers to travel light with special fares,

This begets the question: Why do we carry so much
baggage?

Our overhead cabin compartments groan under the
weight of handbags stuffed with anything from soan
papdi to mangoes, duty free bottles to devices. These
bags may look compact but pack in a lot of weight -
pun very much intended. We also travel in large heter-
ogeneous groups. And that means food containers in-
spired by Russian dolls. You could easily find a three-
course meal for three generations with a wide range
of food habits packed into one bag.

Then there are gifts for family and friends: fruits
from the Himalayas, coffee from the South, Mysore
pak, Nagpur oranges, spices, shawls, ghee, tea, sandesh
and other must-carry items ranging from hotel soap
and shampoo dispensers (a favourite with travellers) to
kitchen utensils. In short, we love to carry our world
with us.

There is perhaps some genetic memory at play here.
Those of a vintage would remember the good old days
of train travel when families carried a contraption
called the ‘hold-all’. Made of sturdy canvas, it was es-

to enhancing joy.”

The team adds, “Under Piruz
Khambatta's leadership, our brand
has expanded its offerings. Our
strategic marketing efforts include
a significant presence on digital
and television platforms, includ-
ing targeted ads during the IPL
2024 on JioCinema, sponsorships
of popular TV shows, and col-
laborations with regional and
children’s channels.”

“Rasna’s journey has always
been about innovation and inclu-
sivity,” says Piruz Khambatta,
Chairman of the brand. “Our
latest campaign and product
range aren't just about refresh-
ing glasses but about refreshing
memories and lifestyles. With
Vitamin Love, every glass be-
comes a celebration of life's lit-
tle joys and a potent reminder of
the power of togetherness.”

name synonymous with child-
hood memories and refresh-

ment beverages, Easna has re-
invented itself. The brand’s manage-
ment team says, “The beverage is now
infused with essential vitamins - A, B,
D, K, and Vitamin Love, into our ar-
ray of beverages. This special ingre-
dient is more than just a nutrient; it’s
a testament to our commitment

g part of their Global
A Month of Volunteering,

Amazon India, in collabo-
ration with Samarthanam Trust,
organised a cricket match for the
visually impaired. “The event show-
cased the company's dedication to
social responsibility while also high-
lighting the power of sports in em-
powering persons with disabilities,’
said a spokesperson from the event.

“One innovative aspect of the _
event was the use of a in pro o =
sound-generating crick- ' -
et ball, designed specifi-
cally to aid visually im-
paired players,” he add-
ed.

The match culminat-
ed in Samarthanam
Trust emerging victori-
ous. Abhinav Singh,
vice president of opera-
tions at Amazon India,
presented them with a
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Try mango lassi to enjoy the
flavour of the season :
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| : trophy and a cash prize  Amazon leaders present the trophy to the sentially a versatile bag-cum-bed where you could
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Being a mother can feel like the
ultimate challenge sometimes:
Olympic champion Valerie Adams

'ﬁ'aleiie?ﬂ'u ltth,
daugh EErLa’Ed son

Anna Fernandes

F or Valerie Adams, becoming a

| like to think of life as a tricycle. Each wheel
represents a part of your life: family, work, self-
care. Put equal effort into each, and you'll move
smoothly. Neglect one, and things get wobbly

- Valerie Adams

ATRCTTY

‘YOU CAN HANDLE MORE THAN
YOU THINK YOU CAN'

Of course, sometimes [ reach a
breaking point, feeling over-
whelmed. But here's the thing: we
all doubt our capacity at times. The
key is to believe you can handle
more than you think. Have [ always
been relentlessly positive? No. But I
strive to be Kind, helpful - it's in
my nature, even if it's sometimes
% misused. Ultimately, doing good
matters most, especially asa
. role model for my Kids. I've
ﬁi‘ sought help, because we're all
3 human. Yet, if I can inspire, en-
lighten, and fill a room with
laughter, that's my mission.

mother has both challenged her
and inspired her in more ways than
one,

The retired Olympic shot put cham-
pion, who has also received the fe-
male equivalent of a knighthood for
her service to sport, savs: “My mum
and later, my children were my big-
gest inspirations to succeed on the
world stage. Four Olyvmpic medals
and two children later and using the
values instilled by my mum, I
showed the world that being a N
mother as an athlete isn’t a barrier '
for your goals.”

In a chat with us, the athlete who
was in Bengaluru for an event, talks to
us about the joys and challenges of
motherhood. Excerpts:

'LOSING MY MUM AT 15 SHAPED
ME IN PROFOUND WAYS'

Growing up, my mum showed me what
hard work and determination looked
like as she juggled work, a voung fami-
Iy and fundraising for me to compete

at my first World Youth Champion- SR 'YOU DO FEEL SCARED FOR
ships. Losing her at 15 shaped me in .-(:'.,..i-; ) = YOUR CHILDREN IN THIS
profound ways, forcing me to become N il & CRAZY WORLD'

independent at a very voung age. It in-
stilled a sense of self-reliance that I
carry to this day

IT'S TOUGH TO BALANCE WORK
AND FAMILY AS A SINGLE MOM'

As a single mother, the real challenge
is juggling everything. My children
have special needs. My son has type 1
diabetes, and my daughter is on the au-
tism spectrum. So, how do vou support
yvour Kids, navigate their needs, and
look after them full-time? There’s pres-
sure, yes. But, I believe life is like a tri-
cyvcle. Each wheel represents a part of
yvour life: family, work, self-care. Put
equal effort into each, and you'll move
smoothly. Neglect one, and things get
wobbly.

the mehendi on |

Iam 6'4"; I knew [ wasn't going to
her hands

fit in anywhere. But you
] shouldn’t have to fit in. I tell my
kids, yvou shouldn't have to
shrink vourself to belong. Suc-
cess gave me a voice. As1
achieved more, I used my plat-
form to share my story and ad-
vocate for change. All of us have
the chance to be role models for
our children, to give them a
strong foundation in this life.
And let's be honest, the world is
going crazy. As a mom of two
voung children, I'm scared for
them. But I also acknowledge a
powerful responsibility to equip
them for life's challenges.

i

‘B’luru was an adventure’

Bengaluru is amazing! | went on a tuk-
tuk ride today - for you guys, this would
seem normal but for me it was a whole
adventure. The people are fantastic, the
markets are bustling, and the food is
incredible. | tried a dosa for the first time
which was amazing! | also got my hands
decked up with mehendi - | love it.

- Valerie Adams, on being in Bengaluru

Neuralink
chip

Nevuralink’s first huma
brain implant develop
a data loss issue

n Wednesday, Neuralink
stated that the chip im-
planted in the brain of its

first human patient had devel-
oped a data loss issue. Elon
Musk's startup, Neuralink, has
built a brain-computer interface
that could help patients with pa-
ralysis control external technolo-
gy using their minds.

In January, Neuralink im-
planted the device in an Arizo-
na-based patient named Noland
Arbaugh (29) as part of a trial
called Precise Robotically Im-
planted Brain-Computer Inter-
face (PRIME) Study

The company's device, Neu-
ralink implant (Link), records
neural signals using 1,024 elec-
trodes across 64 threads that are
thinner than human hair, as per
its website. According
to news reports, a number of
threads have retracted from
Arbaugh’s brain.

To overcome the technical is-
sue, Neuralink stated in the blog

CHIP IMPLANT
JOURNEY

@ In January, Neuralink
implanted the chip in
Noland Arbaugh (29)
@ As per Neuaralink's
. blog post, Arbaugh
has since been able to
browse the internet, use
his computer, and play
" video games such as
Chess, Civilization VI etc

Noland Arbaugh, first human brain chip implant
patient

post that it has modified the re-
cording algorithm, enhanced the
user interface, and worked
to improve techniques for
translating signals into

! — Complied by Anagha
CUrsor movements.

Elon Musk Sawant
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Hridhu on All We Imagine As Light's
Cannes selection: I'm on cloud ine

__Roopa Radhakrishnan

t's been a learning experience for me,” says up-and- Hridhu
comer Hridhu Hareon about working on Payal Kapa- Haroon;
dia’s All We Imagine as Light, which is the first Indian linset) a still

film in nearly three decades to compete for the Palme
d’Or award at the Cannes Film Festival. Excerpts:

‘NONE OF US EXPECTED THAT THE FILM

WOULD ENTER THE MAIN COMPETITION'
aince All We Imagine As Light's director Payval
Kapadia’s last documentary, A Night Of Knouw-
ing Nothing, won the Golden Eve Award for Best
Documentary in 2021, we did expect a screening
for the film. But none of us expected that it
would enter the main competition. [ was also
working on other projects. So, when I heard the
news, [ was on cloud

from the film

nine.

‘WORKING WITH . .
PAYAL KAPADIA | will be going
WAS ENRICHING' to Cannes along

The process for this
film was unlike any
other because there
were a lot of work-
shops that were tak-
ing place before the
shoot. If we had a one-
week shoot, we would
have had a one-month
workshop betfore that.
The workshops started from morning and went on till
night. It was a safe and open space. Payal was very
convinced about what she wanted to do. So, she'd give
us a brief idea and we'd work on it together as a team.

I BELIEVE IF | WORK WITH A GOOD TEAM, I'LL
BE APPROACHED FOR GOOD CHARACTERS'

My main priority is to work with a good team. I want
to do quality work. Earlier, I would have said that my
main priority is to do a variety of characters. But I be-
lieve that if I work with a good team, I will naturally
be approached for essaying good characters. I want to
do good cinema and meaningful work.

with the team for the
premiere. I'm very
excited about that.
The excitement still
hasn't sunk in yet

Go Goa Gone gave me confidence as a writer: Kunal

has clocked in 11 years. The actor, who recently made

his directorial debut with Madgaon Express, said, “Raj
and DK are exceptional filmmakers and deserve all the recog-
nition. I am glad that I could contribute more than just acting
to the film. As an actor, [ learnt so much more about filmmak-
ing and writing through this film. Previously, [ only wrote for
myself, but Go Goa Gone changed that, giving me confidence
as a writer too. It's truly a film that brings me immense happi-
ness and pride.” The film also features Saif Ali Khan, Vir Das
and Anand Tiwari in pivotal roles. —ANI

K unal Kemmu's zombie apocalvpse movie Go Goa Gone

Go Goa Gone
remains one of
the most special
films in my career.
We embarked on
this journey with a
passion to bring
this film to life with

all our hearts
— Kunal Kemmu

My fiancee 1s taller than me,
but that doesn't matter: Abdu

Frathamesh Bandekar

.. JanviTrivedi

bdu Rozik, a musician from Tajik-
istan who was last seen on Bigg Boss

15, is set to tie the knot with Amira, Abdu Rozik;

who hails from Sharjah, on July 7. The two |below) the
met in Dubai four months ago and became engagement
friends. They got engaged on April 24 in post shared

Sharijah. by him

'SHE IS VERY UNDERSTANDING'

The 20-vear-old savs. “I am lucky I have fi-
nally found love. I met Amira at an eatery
and I instantly liked her. She is pretty, has
long hair and beautiful eves. We have
known each other for four months now.
She 18 a student of Business Administra-
tion.” Sharing why he decided to take the
plunge so soon, Abdu says, “I realised that
I had found the one. She is very under-
standing and we have good compatibility,
so [ decided to take it to the next level.”

'WE BOTH LOVE AND RESPECT EACH | K

OTHERA LOT’

Abdu, who is a little less than 4 feet,
shares how his height is not an issue. “I
am 115 ¢m tall while she is 155 cm (5 feet)
tall. There are many people in this :

world who are specially-abled and ek
they do find their companion. When |

was younger, | thought it would be diffi-
cult to find a partner. But with God’s grace
I have found someone who mayvbe taller
than me, but that has never come in the
way of our relationship. We both love and
respect each other a lot,” he says.

‘Salman Khan sir called to congratulate me’

Abdu and Amira will have a grand wedding in Dubai in July. He reveals,
"l plan to call all my friends from showbiz and Salman Khan sir will also
come to the wedding to bless me. He already called to congratulate me.
We plan to have a big celebration and | am looking forward to this new
chapter in my life”

This announcement is not a PR strategy! We
are not promoting any music video or my
work. Maybe people find it hard to believe that
a small guy like me has found love

Goa Goa Gone
released in May 2013

We'll definitely give 1t a shot now:
Aamir on making Sarfarosh 2

amir Khan on Friday said he has been
A trving to make a sequel to his classic mov-

ie Sarfarosh for a long time and the team is - :
now more than serious about developing the fol- Aamir
low-up. The John Matthew Matthan-directed mov- . Khan in the
ie completed 25 vears - - poster of
recently. | 3 Sarfarosh

“I've been telling Sarfarosh

John (director) for IS a very
many vears to make . .
Sarfarosh 2. Also, the Im pnrtanr film

film ended in such a for our cou n'rry
way that we could i

make part two of this and SDClEfy
film. I've told John
that if he writes a good story, then we can
make a Sarfarosh 2. This time he told me he
was trying,” Khan said ahead of the screen-
ing of the film in Mumbai. “I can commit
one thing, that we'll definitely give it a really
serious shot now, coming up with the right
script and the right kind of film for it {(part
two),” he added.
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AICTE’s model curriculum for
BBA will standardise the course

A few institutes are concerned over the need for infrastructure
requirements, which could lead to a significant tuition fee hike

Sonal.Srivastava
@timesgroup.com

¢ standardise management

education atthe bachelor'sle-

vels, introduce electives in
emerging technologies, and bring
flexibility, the All India Council of
Technical Education (AICTE) has
recently launched the model curri-
culum for the Bachelor of Business
Administration (BBA) programme.

“There is an emphasis on the
new areas, including Indian Enow-
ledge Systems (IKS), HR, and Busi-
ness Analytics in the model curricu-
lum. Additionally, there is scope for
specialisation in different domains
that management education en-
compasses at the bachelor's level.
The framework has been created for
the 3-year and 4-year BBA program-
mes. The UGC recommendationsre-
garding skill enhancement courses
at the bachelor's level have also be-
en incorporated. A committee has
been appointed, and the detailed
curriculum will be submitted short-
Iy, which will be implemented at the
beginning of the new academic ye-
ar,” says Rajive Kumar, member se-
cretary, AICTE.

The model curriculum makes
provisions for structured 6/8 semes-
ters, depending on the choice of a 3-
year or 4-year degree. It also inclu-
des multiple entry and exit points.
The model curriculum encompas-
gses 120 credits for the 3-year pro-
gramme and 160 credits for the 4-ye-
ar{Honours and Honours with Rese-
arch) programmes. It includes a mix
of humanities and social science co-
urses, management courses, pro-
gramme core and elective courses,
and open electives.

The course structure introduces
a rigorous induction programme,
mandatory visits/workshops, and
expert lectures. The model curricu-
lumis based on NEF and encompas-
gses environmental awareness, va-
lue-based education. It fosters un-
derstanding of human behaviour,
empathy and social awareness and
includes discipline-specific electi-
ves such as Data Analytics using R/

Game changer

Model curriculumwill be a
game changer for manage-
ment education. So far, itwas
not standardised at the bache-
lor's level and BBA was almost
like a catchment area for the
MBA course says Rajive Kumar,
member Secretary, AICTE.

Python, Neuro-Finance, Neuro-Mar-
keting, and Behavioural testing and
training for employee retention.

Mentoring institutions

Earlier this year, AICTE'sdecision to
bring the BBA programme under its
ambit was met with resistance from
Arts and Science Colleges in Maha-
rashtra, Karnataka and Tamil Nadu,
among other states. Several college
principals had written to AICTE as-
king the regulatory authority to
withdraw its notification manda-
ting colleges to seek approval to of-
fer BEBA programmes,

On the condition of anonymity,
an academician from Tamil Nadu,
says, “The new curriculum fram-
ework for BEA programmes mpo-
sed by AICTE is unnecessary and
beyond its mandate as AICTE deals
with technical education. The in-

ISTOCK

frastructure requirements manda-
ted by AICTE would lead to a signifi-
cant cost increase, potentially resul-
ting in doubling or tripling student
fees, which will subsequently lead
to a decline in interest in the BEA
programme. It is possible to deliver
good quality education in a non-re-
gulated environment.”

Talking to Education Timesabo-
ut Arts and Science colleges’ reluc-
tance to transact the new curricu-
lum in classrooms. Kumar says, “We
have already approved over 4000
colleges offering BEA programmes,
and many more are in the process.
There is no panic among the institu-
tions regarding BBA as we facilitate
the transition. With AICTE bringing
the BBA programme under its am-
hit, several scholarships will be av-
ailable for students, particularly fe-
male students. Colleges must look
at it from the student'’s perspective,
and bachelor's level education must
be student-centric. Additionally, we
are giving reasonable time to insti-
tutions to upgrade infrastructure; if
institutions cannot impart relevant
education, their existence is ques-
tionable. The new curriculum fram-
ework will be a game changer for
management education. So far, the
institutions that have applied have
been given approvals, and AICTE
will mentor them.”

NEET PG introduces time-bound MCQs
to combat cybercrime-led paper leaks

With only a month left for the exam, changes in the exam pattern would
add to the stress and impact the performance of candidates

Shuddhanta.Patra
@timesgroup.com

ith looming cybersecu-

rity threats and con-

cemns over alleged dark
web hacking, it has become es-
sential to secure web systems,
especially, when it comes to na-
tional exams conducted in com-
puter-based format. Recently,
the National Board of Examina-
tions for Medical Sciences
(NBEMS) has introduced manda-
tory time-bound Multiple-Choice
Questions (MCQs) for the NEET
PG 2024 exam to combat the
emerging threats of cybercrimes
for exams conducted in Compu-
ter-Based Test (CBT) mode.

According to NBEMS, the
same format will be applied to all
medical exams conducted in
computer-based mode including
NEET PG, NEET MDS, NEET 55,
FMGE, DNB-FDCET, GPAT,
DPEE, FDST and FET.

speakingto Education Times,
Prof Dr Minu Bajpai, executive di-
rector, NBEMS and former dean
{academics), AIIMS, New Delhi,
says, "With over two lakh stu-
dents appearing for NEET PG ex-
ams every year, it becomes ne-
cessary to safeguard the ques-
tion papers from potential cyber
frauds. CBT mode exams are con-
ducted by a cyber-secure system
enabled through government-
appointed agencies, possessing
advanced IT software and vast
experience. With risk of cy-
ber breach always
looming, the sy-
stem is constantly
guarding the data
against phis-
hing."”

“The NBE is
constantly on to-
es, taking upda-
tes from these
agencies on the
advances in cy-
ber security. We
learn from global

-

NMC advanced the
NEET PG exam date
to June 23 due to the
Rath Yatra in Puri

mishaps or their potential related
to cybersecurity from the infor-
mation gathered through discus-
sions with the agencies. Follo-
wing this, pre-emptive steps are
taken if there is any likely risk of
cybersecurity breach. The NBE
has been successful in maintai-
ning the sanctity of the system
and the exams, to remain a step
ahead when it comes to cyberse-
curity. Based upon risk analysis
from the provider company, the
NEEMS has taken the preventive
steps to enhance the safety and
security of the forthcoming CBT-
based NEET PG examination, in
the interest of the examinees,”
adds Dr Bajpai.

Time-bound sections

According to NEEMS, in the new
format, the question paper will
be divided into multiple time-bo-
und sections. In NEET-PG 2024, if
there are five time-bound sec-
tions (A, B, C, D & E) in the ques-
tion paper, each section will have

Section specific

With the new time-bound
rule, the question paper will
be divided into sections
facilitating the candidate
appearing for the exam to
concentrate inone section
atatime. The candidate will
have more mental clarity in
this way. But, the NBE could
have informed the candi-
dateswellin advance,
announcing this about 50
days ahead of the examhas
created anxiety among
aspirants, says Dr Aviral
Mathur, president, FORDA.

40 questions and 42 minutes al-
lotted. Candidates will be restric-
ted from proceeding to the next
section until they complete the
allotted time for the previous sec-
tion. Additionally, candidates
will not be allowed to review the
questions or modify their respon-
ses for a section after the comple-
tion of its allotted time. The ques-
tions for the next section will
start automatically after the
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completion of the allotted time
for the previous section. The ac-
tual number of time-restricted
sections in an examination will
vary based onthetotalnumber of
questions in the question paper
and the operational feasibility of
creating such sections.

The NEET PG 2024 exam has
gseen several changes this year.
The exam was initially schedu-
led for March 3 and was later
postponed to July 7. The Natio-
nal Medical Commission (NMC)
recently advanced the examdate
to June 23 due to the Rath Yatra
festival in Puri.

Changes must be gradual

With last minute changes in the
exam format, the medical associ-
ations have vehemently condem-
necd NBEMS and have asked it to
reconsider their decision.

Dr Rohan Krishnan, national
president, Federation of All India
Medical Association (FAIMA) sa-
vs, “We are against any kind of
last minute changes. The
NEEMS should refrain from trea-
ting young aspirants who are
graduates doctors like lab rats.
We stands against this last minu-
te modifications In exam/exam
patterns. We requesting NEE to
cancel this new rule.”

“The sudden introduction
of mandatory time-bound sec-
tions adds an additional layer
of stress and uncertainty, affec-
ting the performance and well-

. beingof the aspirants. We beli-

eve that such significant

h chapgesrequireadequate time

10r adaptation and prepa-
ration, which the cur-
=, rent timeline does
not afford. We
propose that the-
se changes be
implemented gra-
dually, allowing
aspirants sufficient
time to adapt and
prepare effectively,”
adds Dr Krishnan.

.......
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Global events, tech disruptions impact job market for Engineering grads

While the IT sector has been the worst hit, several new-age technologies such as cybersecurity, data science, Al and electronics have seen a rise in demand

Privadarshini.Gupta
@rimesgroup.com

ngineering graduates, inclu-
E ding ones fromthe Indian In-

stitutes of Technology (IITs),
are facing an increasingly tough
job market. Companies are scaling
back their hiring and offering lower
salary packages. Media reports
claim that fresh IITians are being
offered annual salary packages be-
low Rs 10 lakh, which is far lower
than what was offered earlier. Fla-
cement cells in the IITs are hopeful
of better news as the ongoing pla-
cement season (likely to stretch till
June) may have a turnout of bigger
corporates. This year, recruiters
picked only a few students, pro-
mpting colleges to expand their
outreach to more companies.

Manpower needs

The IT sector is the most impacted,
due to which most companies that
went to colleges for recruitment in
2023, are yet to send out the joining
dates, while some companies have
rolled back internship and job of-
fers made to the fresh grads. “Un-
certainties dueto the global econo-
mic slowdown have led companies
to delay or reconsider their hiring
plans to adapt to evolving circums-
tances. Additionally, companies
might be reassessing their manpo-
wer needs or restructuring their
gperations in response to changing
market conditions. It is also possib-
le that companies are facing inter-
nal challenges, such as budget
constraints or strategic shifts,
which are aifectmg their hiring de-

Changing consumer
preferences and digital
transformations have
also impacted
companies’ strategies

cisions," says Balasubramanian G,
chief placement officer, BITS Pilani.

He adds that the situation has
been grim for a few months now.
“Companies hire based onthe in-
dicators from the US market; if
thereistrouble intheUS, it perco-
lates down to the Indian market
too. Tech companies arealsoina
layoff mode to suit their budget;
10%-15% of the workforce is be-
ing laid off. While the IT sector
has been the most affected, the
electronics sector has not been
impacted that much. With the
worldwide chip shortage, supply
chain disruptions, Make in India
initiative, so many EVs co
up; everything is related to el
tronics and chips, so it is findi
application in every walk of life
from EVs to Al to GenAl, etc.r
hence the electronic seg-
ment is growing and hen-
ce the jobs are not im-
pacted in this sector,”
says Balasubramanian.

Avoiding risks

Eswaran Narasin ;_ 1,1

IT University,
ple factors including 191'1';,3.
tam:ling conflicts and glnha]

elections can create uncertainty,
affecting business decisions inclu-
ding hiring. While the world has al-
most recovered from the Covid-19
pandemic, business companies
are still being cautious when it co-
mes torecruitment to avoid risks in
this uncertain scenario.”

He adds, "The heightened hy-
pe around Al has led some compa-
nies to invest more in automation
and Al, potentially reducing their
reliance on human labour, Despite
the challenges, Computer Science
Engineering remains a popular
choice among students due to its
promising career prospects, and
specialisations in Al, data science,

mﬂ%@ecmiw." -

Different interests

“Thereis anunnecessary hypearo-
und the placements. In the previo-
us years too, there has never been
100% placements. Wetrytofacilita-
te and achieve good number of pla-
cements, however, students have
different interests, while some
want to go for further studies,
others may be interested in crack-
ing UPSC. IIT Delhi is working thro-
ugh faculty contacts, and alumni

Continuous adaptation

The duration of the hiring trend depends on several factors, in-
cluding the pace of economic recovery, the demand for talent
skilled in automation and Al. "While some sectors may rebound
quickly, others might undergo structural changes requiring long-
term adjustments. Companies will likely prioritise flexibility and
efficiency in their hiring practices, necessitating continuous adap-
tation to evolving market conditions,” Sumit Kumar, chief strategy
officer, TeamLease Degree Apprenticeship.

network, and trying to get the stu-
dents placed based on their inter-
ests,” says an [IT professor.
“We havereached out tomore
anies thistime as compared
avious years; however,
too must have a work-
stce requirement. The
prestige associated with
IITs has not diminis-
hed. Students have

has gone down this time due to
the recession. During the Covid
pandemic, when everybody was
working from home, many firms
did not hire. In 2022-2023, when
the workforce started returning
to office, there was a need for
physical manpower which led to
huge recruitment. The place-
ment data during this period is
skewed due to the post-Covid ef-
received good fect.Nowagain,theplacementfi-
es; only the guresarecomingback tonormal;
of offers however, due to recession, the
- b placements are touching over
- | T6%-77% instead of the usual
| 85%. Anotherreasonis core engi-
neering courses may get lower
salaries when they start, howe-
ver, in five years, their salary will
be on par with the fellow IT sec-

tor,” he says.
*Companies are facing various
N P ﬁ hallenges that impact their hiring
decisions. While the global econo-
mic slowdown is a significant fac-
tor, itisnotthe sole reason. Techno-
logical disruptions such as auto-
mation and Al are reshaping indu-
stries, job requirements, and
business models,” says Sumit Ku-

|

mar, chief strategy officer, TeamLe-
ase Degree Apprenticeship told
Education Times.

Shifting market dynamics,
driven by changing consumer
preferences and accelerated di-
gital transformation, have also
impacted companies’ workforce
strategies. "The spurt in hiring
post-Covid in specific sectors has
also given way to market reality,
prompting many to slow down or
stop hiring. With industries wit-
nessing layoffs, firms are reas-
sessing workforce needs, with
many prioritising flexibility and
cost-efficiency,” says Kumar.

“There is a slowdown in the [T
sector, however, there is an increa-
se indemand for other sectors such
as cybersecurity, IoT, data science,
and Al Microsoft conducted the re-
cruitment at our campus exclusive-
ly for students from the cybersecu-
rity domain. Amazon hired stu-
dents from the language domain
(BA in French) instead of the soft-
ware development profile. Place-
ment cells need to keep a watch on
the industry hiring and joining bu-
siness pattern,” says Anjani Bhat-
nagar, deputy director, Amity
Technical Placement Centre, Ami-
ty University, Noida.

“Supplementing classroom le-
arning with practical knowledge
can help in career paths. Industri-
es are increasingly looking atapp-
renticeships and work-based le-
arning programmes to streng-
then talent supply chain, with
apprenticeship engagement ri-
sing at 35%-40% annual growth
rate,” says Kumar.

3 forelgn exam centres added for JEE Advanced Antl -ragging panels wﬂl succeed onlv w1th

IST'DCI{

Rajlakshmi.Ghosh
@timesgroup.com

hree new exam cent-
T res overseas have be-

en included besides
the 229 exam centres in In-
dia, as per the exam city list
for JEE Advanced 2024 re-
leased by the exam conduc-
ting institute IIT Madras.
The nevw foreign centres in-
clude Abu Dhabi, Kathman-
du and Dubai. Post the pan-
demic, this is the first time
after four consecutive ye-
ars, that JEE Advanced will
be conducted on foreign
shores. Before 2020, the
entrance exam was con-
ducted in multiple centers
of foreign countries, inclu-
ding Addis Ababa (Ethio-
pia), Colombo (Sri Lanka),
Dhaka (Bangladesh), Dubai

(UAE}, Kathmandu (Nepal)
and Singapore.

speaking to Education
Times, a spokesperson of
JEE Advanced 2024, says,
“Thethreenew centreswe-
re added to enable foreign
candidatestoappearinJEE
Advanced 2024 without ha-

ving to face logistical issu-
es. The cities were chosen
hased on the previous re-
cord. Moreover, IIT Delhi
now has a campus in Abu
Dhabi, which makes an ex-
am centre in the city more
feasible.”

Highlighting the fact

that around 200 students in
total have registered at the
overseas centres in Abu
Dhabi, Kathmandu and Du-
bai, the spokesperson dis-
misses the possibility of ha-
ving additional foreign
centres in the Philippines,
Malaysia or even Europe.
“There are no such centres,
nor are we aware of any
such plan,” he says.
Further, explaining the
reason behind conducting
the exam in the three over-
seas centres, the spoke-
sperson says, “Foreign
centres were not used for a
while, largely because of
the Covid situation. We ha-
ve started the trend again
this year,” breaking the fo-
ur-year hiatus which had
inconvenienced many in-
ternational test-takers.
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active participation of varsity officials

Institutions should have committees to ensure counselling and support services for students

Priyadarshini.Gupta
Etimesgroup.com

eiterating that ragging
Ris a criminal offence,

the University Grants
Commission (UGC) in a re-
cent notification said that ac-
tion will be taken against
Higher Education Institu-
tions (HEIs) if they fail to take
adequate steps to prevent
ragging or abide by the com-
mission's anti-ragging gui-
delines. The HEIls have also
been asked to step up a me-
chanism by constituting an
anti-ragging committee and
anti-ragging squad, setting
up of anti-ragging cell, instal-
ling CCTV cameras at vital
points, holding workshops
and seminars, updating all
websites with nodal officers’
complete details, alarm bells,
among others.

Manish Ratnakar Joshi,
secretary, UGC, says, “There
are several institutions
which stilllack such panelsto
control ragging; we are try-
ing to ensure that all institu-
tions comply with the regula-
tions. This is a routine mea-
sure, we carry out such initi-

atives every vear before the

new academic session. We
need to inform the institu-
tions that there is a need for
all of them to form an anti-
ragging committee, asthe SC
directive mandated the for-
mation of such panels.”
“Based on the SC directi-
ve, the UGC has formed an
anti-ragging cell and a 24x7
helpline number for stu-
dents. Assoonas wegetcalls
on this number, we follow it
upandensurethatthecaseis
resolved. The UGC has also
appointed a third-party mo-
nitoring system, " says Joshi.

Support system

Students indistress due to ragging-related incidents can
call the National Anti-Ragging Helpline: 1800-180-5522
(24x7 Toll Free) or email the anti-ragging helpline at help-

line@antiragging.in.

For any other information regarding ragging, you may
please visit the UGC websitel.e. www.ugc.gov.in &
www.antiragging.in and contact UGC monitoring agency
l.e. Centre for Youth (C4Y) onmobile no. 09818044577

(only in case of emergency).

Routine measure

Rajendra Kachroo, an anti-
ragging activist, initiated the
campaign after the death of
his son Aman Kachroo, a me-
dical student, who died due
to injuries sustained during
ragging. Kachroo was part of
the UGC's National Ragging
Prevention Programme from
2012 to 2022. “Appointing
district-level and state-level
committees are not much of
help. These measures have
been there since 2009. The

4N

district magistrate and police
officers have alot of thingsto
do: they would not be worri-
ed about a couple of stu-
dents. The main thing is to
ensure that the institution is
following the guidelines. It is
important to check whether
the anti-ragging committee
exists in the institution or
not," says Kachroo.

Confidential surveys

“The UGC got involved in
the implementation of anti-
ragging mechanisms only in
2012, From 2012 to 2022, the

3
]
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ragging incidents had come
down substantially from
40% to 5% across India.
Pockets of ragging areas in-
cluded Bihar, Uttar Pradesh,
and Odisha. The 2023 Jadav-
pur University was a classic
case of negligence as 1t was
known to be a notorious uni-
versity since 2009. Confi-
dential online surveys were
conducted every year. Un-
less there 13 proper commau-
nication between students,
teachers, and parents, the
incidents of ragging will ne-
verend,” says Kachroo.

“The only mechanism is
to create an online systemto
redress the issue, Anti-rag-
ging affidavits were created
in 2009 that helped gain ac-
cess to students, parents'
contact details and email
IDs. There was real-time
processing onevery compla-
int being made. However, af-
ter 2022 when the UGC ma-
nagement changed, things
did not remain the same,”
says Kachroo.

The SC judgment of 2009
mandated that compliance
of the regulations must be
donebyanon-governmental
organisation, says Kachroo,
adding that the appoint-

~ment of an DIIlbll[iEI];)E]‘.’SGIl

~willnot help much. “Thereis
a need to have an indepen-

] dent body outside the colle-

ge who can act impartially,”
“hesays.

Criticising that the go-
vernance has now become
opaque, and one is forced to
believe the facts it shows, he
says, "Law compliance and
regular communication are
the two essential things to
tackletheissue. A strong, in-
dependent monitoring comni-
mittee isessential.”

Bennett Umvers:ty launches the
School of Artificial Intelligence

The initiative aims to propel the field forward through fundamental research, innovation, and the
cultivation of Al leaders, innovators, and thinkers, writes Prof (Dr) Ajith Abraham

rtificial Intelligence
A{AJ] is transforming

the global economy,
enhancing productivity, foste-
ring global growth, and eleva-
ting incomes worldwide, Re-
cognising the pivotal role of AL
education in shaping India's
economic development, Ben-
nett University has inaugura-
ted the School of Artificial In-
telligence. The initiative aims
to propel the field forward
through fundamental rese-
arch, innovation, and the culti-
vation of Al leaders, innova-
tors, and thinkers.

Highlighting the impor-
tance of Al education, Times
Group MD and chancellor, Vi-
neet Jainunderscores thatthe
School of Artificial Intelligen-
ce is pioneering in enhancing
the Al revolution in India. In-
tegration of Al education in
professional pathways will
play a pivotal role in stimula-
ting innovation, Improving
productivity, and developing a
workforce capable of meeting
the demands of a rapidly
changing economy.

The initiative seeks to ret-
hink Al in terms of basic com-
puting, mathematics, and
physics components, and to

dewvelop ties to many industri-
al and research applications.
The cutting-edge curriculum
is designed by an academic
board comprising members
from reputed global universi-
ties and industries such as Mi-
crosoft, Intel, IEM, etc.

Practical orientation

The first semester students le-
am Al and practical coding,
with an emphasis on the com-
prehensive foundations of the
field and a future-focused stra-
tegy. This positions them as
creators of Al approaches rat-
her than merely consumers.
Every Al course includes a
20% research component,

ISTOCK

which guarantees lifelong le-
arning and fosters a culture of
problem-solving.

The School is actively en-
gaged in interdisciplinary col-
laborations with well-known
universities, science founda-
tions, and top industries.

Industry specialisations
The ETech in Al offers 14 in-

dustry-focused specialisa-
tions. Students can major in
Al and choose a specialisa-
tion from Legal Tech, Fin-
tech, Agri-tech, Media, He-
althcare, Digital Psychology,
Material Sciences, Environ-
mental Sustainability, Wire-
less Networks, Data Scien-

ce, Pharma & Biotech, Robo-
tics, signal Processing, and
Quantum Information Pro-
cessing. Additionally, the
School will provide pathway
programmes for students
from other Schools to com-
prehend how Al could be ut-
ilised in their professional
futures. This means an MBA
student specialising in Fi-
nancial Management could
learn how Al algorithms can
autonomously execute tra-
des, manage investments,
and optimise portfolios.

With state-of-the-art labs
and advanced computing faci-
lities, collaborative partners-
hips with leading industries,
students, and faculty will
work on research opportuniti-
es in different professional do-
maings like healthcare, fintech,
media, ete, or drive technolo-
gical innovation and shape up
the future of autonomous sy-
stems. The School of Al offers
a PhD programme in Al rein-
forcing its dedication to ad-
vancing Al research.

(The author is vice-chan-
celior, Bennett University, and
heads the School of Artificial
Intelligence)
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HEIs can be
Instrumental in
overcoming
unemployability

Promoting entrepreneurship is crucial for
economic growth, writes Kirti Sharma

B

sector is at a crossro-

ads, facing a significant
challenge often referred to
as the ‘"unemployment
cliff’. This idea encompas-
gses the increasing dilem-
ma faced by recent gradua-
tes who encounter difficul-
ty securing suitable job
prospects post their gradu-
ation. Therefore, identify-
ing sustainable resolu-
tions becomes imperative
for the economic prosperi-
ty of thenation.

A Kkey factor contribu-
ting to this cliff is the mis-
match between the skills
students acquire in univer-
gities and what industries
recqquire. We have establis-
hed numerous educational
institutions, but still, the
curriculum appears obso-
lete and deficient in practi-
cal elements essential for
equipping students with
skills relevant to today's
employment landscape.
Additionally, many colle-
ges provide education de-
void of essential skills and
capabilities to meet in-
dustry demands.

Addressing skillgaps

A joint survey conducted
by Wheelbox, Tagged, and
the Confederation of Indi-
an Industry (CII) paints a

I ndia’s higher education

ent in the absence of pa-
rallel advancements in in-
dustry-relevant skill-gap-
based training and readi-
ness. Most universities
have a weak industry-in-
stitute interface.

Job availability

Unemployment rates
among highly educated
Indians remain distres-
singly high. As of June
2043, unemployment ra-
tes for diploma holders
were at 12.1% and for gra-
duates at 13.4%. The mar-
ket's inability to absorb
theonslaught of freshgra-
duatesleavesmanyjob-se-
eking youths in limbo.

Potential solutions
To combat the unemploy-
ment cliff, several solution
pathways can be followed:
strengthening indust-
rv-academia collabora-
tion: Integrating interns-
hips, real-world projects,
and industry experts with
academic  programmes
can bridge the gap betwe-
en theoretical knowledge
and practical experience.
Targeted skill deve-
lopment programmes:
Implementing skill deve-
lopment programmes tai-
lored to the market's evol-
ving needs will enhance

Integrating internships, real-world

projects, and industry experts with
academic courses can bridge the gap

Concerning picture regar-
ding the skill levels of Indi-
an graduates, with the
employability rate falling
below 50%. This notable
difference results in nume-
rous graduates requiring
preparation to fulfil the de-
mands of the fiercely com-
petitive job market.

Data from the 2022 Pe-
riodic Labour Force Survey
reveals an 8.6% unemploy-
ment rate among individu-
als with secondary educa-
tion and beyond. Thesefin-
dings highlight the gap
between higher education
achievement and industry
readiness.

Insufficient training

Educational institutions
have rapidly expanded to
accommodate Indi's si-
zable youth popu-
lation. Howe-
Ver, mere ex-
pansion is
insuffici-

graduates' employability.
Initiatives such as the Skill
India campaign are desig-
ned to equip individuals
with the necessary skills,
thereby improving their
job prospects.

Simplifving regulato-
ry frameworks: Promoting
entrepreneurship is cruci-
al for economic growth, job
opportunities, and innova-
tion. The government can
facilitate this by offering fi-
nancial incentives and
simplifying regulatory
frameworks for startups.

Public-private part-
nerships: Efforts totackle
unemployment must in-
volve collaboration bet-
ween the public and pri-
vate sectors. Public-Priva-
te Partnerships (PPP) can
be instrumental in attrac-
ting investments and fos-
tering the creation of job
opportunities.

(The author is asso-
ciate professor, lead

s
" ’ GP Placements, :fmd fer—

culty in charge, PGDM-IE)

How students navigate career
decisions in the healthcare sector

It is imperative to foster an environment that prioritises the well-being
of the medical professionals of tomorrow, writes Shanker Kaul

nursing schools across India, a silent
epidemic is gripping the hearts and
minds of students. Burnout, a state of
emotional, physical, and mental ex-
haustion caused by prolonged or exces-
sive stress, is a growing concern among
healthcare students worldwide. But in
India, the issue takes on a particular ur-
gency with a large and ambitious stu-
dent population facing a demanding he-
althcare education system, and the we-
ight of career choices that carry immen-
se societal expectations.

India boasts a burgeoning healthcare
education landscape with a generational
aspiration attached tothe medical profes-
sion and a never-ending wave of appli-
cants. However, this surge comes at a
cost. The rigorous curriculum, coupled
with the pressure to excel, contributes
significantly to student burnout.

Areport, ‘'Clinician of the Future: Edu-
cation Edition’, by Elsevier, a scientificre-
search and data analytics company, reve-
als the extent of the problem: 77% of Indi-
an medical and nursing students feel
overwhelmed by the sheer volume of in-
formation they need toretain.

Combined with factors like financial
strain, long working hours, and lirnited
access tomental health support, fuelled a
cycle of burnout and disillusionment
among students, the impact of which is
undeniable on career decisions.

A concerning picture
Burnout, with its potential to evoke fee-
lings of inadequacy, prompts a re-evalua-
tion of career paths. Students experien-
cing exhaustion and disillusionment
may guestion their initial motivations
and start contemplating alternative ca-
reer paths. ‘Clinician of the Future’ re-
port further underscores this trend, re-
vealing that 29% of Indian nursing stu-
dents are considering quitting their stu-
dies, compared to a global average of
21%. This statistic paints a concermning
picture, indicating that burnout could
poterntially lead to a shortage of qualified
healthcare professionals inthe future.
But switching careers isn't the only
alarming thing about burnout among me-
dical and nursing students in India. The
severity of burnout’s impact on Indian
healthcare education is further empha-
sised by the distressingnarratives of su-
icides among medical students. Data
shared by the Union Minister of State for
Health and Family Welfare, Bharati Pra-
vin Pawar in July during Lok Sabha ses-
sion, lays barethe harshreality of as ma-
ny as 14 suicides in the past five years
within the borders of Maharashtra alo-
ne. Inthe last five years, both Karnataka
and Maharashtra have witnessed suici-

In the bustling halls of medical and

) ﬁes ameng medical postgraduate stu-

dents, revealing the depth of the crisis.
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Additionally, the dropout rates were
equally concerning. As many as 96 post-
graduates across 23 colleges and 17 un-
dergraduate students from eight colleges
made the difficult decision to drop out of
colleges in Maharashtra during this time-
frame. This datais a poignant remin-
der of the pervasive mental he-
alth crisis gripping the medi-
cal community nationwide,
Karnataka leads in the dis-

among medical Meﬂt&
closely trailed by Maha-
rashtra and Gujarat, accor-
ding to the same dataset.
The story becemes

—
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students. Overworked, sleep-deprived,
and grappling with personal and acade-
micpressures, students cite insufficient
counselling services as a major contri-
buting factor to their distress. Rigorous
schedules, ranging from 24 to 48 hours
of continuous work without proper rest
or adequate nutrition, paint a bleak pic-
ture of the challenges faced by these
aspiring healers.

In response to the escalating crisis,
the National Medical Council (NMC) has
issued directives to medical colleges, ur-
ging them to prioritise the well-being of
their students. Meanwhile, earlier in Oc-
tober, the Maharashtra Association of Re-
sident Doctors (MARD) appealed to the
governor, urging immediate measures to
address the escalating mental health cri-
sis among resident doctors inthe state.

Incorporating hands-on training
The stark numbers and data provided by
the ‘Clinician of the Future' report de-
mand urgent attention and concerted ef-
forts to address the mental health chal-
lenges faced by medical students. Be-
yond the statistics, thereis a profound ne-
ed for comprehensive and systemic
interventions to alleviate the burden of
burnout, fostering an environment that
prioritises the well-being of the healthca-
re professionals of tomorrow.,

This shift could include incorporating
more hands-on training, promoting peer
collaboration, and encouraging critical
thinking skills. Navigating these emotio-
nal and professional crossroads requires
a multi-pronged approach. Educational
institutions need to;

@ Re-evaluate their curriculum

@ Prioritise active learning methods
that reduce information overload

@ Hosteramore helistieleanﬁng expe-
rience among students

Furthermore, mental health
support systems within medical
and nursingcollegesneedtobe
strengthened.

(The author is
Meneging direc-
 tor, Health Solu-
- tions, India and
&mm Asia,

APAARID will be a
tangible symbol of
~ knowledge, learning

It will give them the confidence to pursue
their dreams, writes Sasangan Ramanathan

every student’s achieve-

ments, from academic mi-
lestones to extracurricular
triumphs, are seamlessly
captured and celebrated.
That's precisely what
APAARID Services offer —
a digital haven where stu-
dents can proudly showca-
se their academic bank of
credits (ABC). APAAR ID
services and the concept of
One Nation, One Student ID

Imagine a world where

Card, envision to transform

the educational journey of =
millions across India. It's not §

just about grades; it's about
recognising the diverse ta-
lents and passions that make
each student unique.
Students in India will re-
ceive their very own Auto-
mated Permanent Academic
Account Registry (APAAR)
card — a tangible symbol of
their journey towards know-
ledge and growth. With a 12-
digit unique ID in hand, they
embark on a questtoexplore,
learn, and discover their po-
tential. It'snot justacard; it's
a key to unlocking endless
possibilities. But APAAR go-
es beyond mere identifica-
tion —1t's a promise of securi-
ty andtrust. In a world where
data privacy is paramount,
APAAR ensures that stu-
dents’ achievements are aut-
hentic and reliable.,

Seamless transition

APAAR puts forward the
concept of One Nation, One
Student ID Card—a concept
born out of the desire to crea-
teunityindiversity. It'sabout
bridging geographical barri-
ers and fostering a sense of
belonging among students,
regardless of where they co-
me from. Whether in bustling
cities or remote villages, eve-
1y student is part of a larger
educational family.

Thinkof a student moving
to a new school, anxious abo-
ut starting afresh. With their
APAAR ID, they seamlessly
transition, as their academic
history follows wherever
they go. It's not just about
convenience; it's about en-
suring continuity and stabili-
ty in the face of change. Be-
hindevery APAARIDisastu-
dent, with dreams, and aspi-
rations. It's about

PHOTD FOR REPRESEMNTATION

With a 12-digit
unique ID in hand,
students will

get a key to
unlock many
possibilities

empowering them to take
ownership of their life.

Embracing change

But hike any journey, there
are challenges along the
way. Concerns about data
privacy and consent must be
addressed with sensitivity
and care. It's about respec-
ting students’ rights and ear-
ning their trust every step of
theway. Educationis not just
about imparting knowledge
— it's about nurturing hearts
and minds.

APAAR ID Services and
the One Nation, One Student
ID Card concept are more than
just initiatives — they are sym-
bols of empowerment and in-
clusivity. They represent a vi-
sion of education that puts
students first, honouring their
imdividuality while fostering a
sense of community. As we
embrace change and forge
ahead intothe future, letusre-
member that education is not
just about preparing for to-
morrow; it’s about shaping
the world we want to live in,
one student at a time.

(The author 1s dean &
HoS, School of Engineering,
Amrita Vishwa Vidvapeset-
ham, Coimbatore)

Orgamsatlons must support sustamablllty educatlon of employees

By investing in learning and development initiatives, corporations can contribute to building a secure and prosperous future, writes Rajnish Dass
ISTOCK

place, lee.m]'.ng and development

I ntoday’s rapidly evolving market-
initiatives have emerged as indis-

pensable tools for organisations stri- = -

ving to cultivate competencies and Ellﬂh_ll‘i':‘ nrgamsai&mns
skills that are not only relevant but £0 Mitigate the TES!{
also future proof. According toare- Of employee attrition

centstudy by Deloitte, 94 % of execu-

Fostering a culture of
continuous learming will

tives and 88% of employees believe
that learning and development are
criticaltothe success of their organi-
sations. Recognising the significan-
ce of staying ahead of the curve,
companies are increasingly inves-

for personal development by emplo-
yees, they are also viewed as invest-
ments in enhancing market value.
In companies that prioritise emp-
loyee sustainability education, a

ting in employee sustainability edu-  symbiotic relationship

cation, setting a precedent for cor- emergesbetweenthe £ o

porate responsibility in action. individual and the " "L
As organisations navigate thro- organisation. o, 0 i

ugh the complexities of the modern
business landscape, the need to

equip emplovees with the right skill  kedln,
sets has never been more pressing.  94% of £F
Learning and development pro- employe- ¥

grammes serve as catalysts for
growth, enabling individuals to ac-
quire the knowledge and capabiliti-
es necessary to thrive in their roles
and contribute meaningfully to or-
ganisational success. Moreover,
these initiatives are not just
perceived as opportunities

According to a
survey by Lin-

s would stay at a
company longer if it
+ invested in their ca-
reer development.
Employees are not
only empowered to
understand their uni-
que learning needs but
also encouraged to
align their develop-
ment goals with the
strategic objectives of
the company. This
alignment fosters a sen-

se of purpose and direction, driving
engagement
among employees.

Furthermore, by fostering a cul-
ture of continuous learning, organi-
sations can effectively mitigate the
risk of employee attrition. Employe-
es who feel supported in their pro-
fessional growth are more likely to
remain loyal to their employers, kno-
wing that their contributions are va-
lued and recognised. In essence, le-
arning and development initiatives
serve as a potent tool for enhancing

and commitment

employee retention and bolstering
organisationalresilience.

However, the benefits of employ-
ee sustainability education extend
far bevond the confines of the work-
place. By equipping individuals
with the skills and knowledge nee-
ded to navigate sustainability chal-
lenges, organisations can play a pi-
votal role in shaping a more sustai-
nable future. Whether it's through
initiatives focused on environmern-
tal conservation, ethical business
practices, or social responsibility,
companies can leverage learning
and development as a force for posi-
tive change.

Corporate responsibility in ac-
tion is exemplified through the ste-
adfast commitment of companies to
support employee sustainability
education. By investing in learning
and development initiatives, orga-
nisations not only nurture the talent
within their ranks but also contribu-
te to building a more sustainable
and prosperous future for all. The jo-
urney towards sustainability begins
with empowering individuals.

{The author 1s MD, Catallyst Bx-
ecutive Education Institute (CEET)]

Why college-readiness programme is crucial for disabled students

Bridging the divide between inclusive policies and practical challenges faced by students with disabilities is essential for their well-being, writes Reena Gupta

he'd' inthe word ‘disability’
T can very well stand for 'dif-

ferences'. It is a matter of
mindset and attitude towards hu-
man diversity which are set early
oninlife. Whilea child, whomay lo-
ok different from others or may ha-
ve different ways of learning, can
be frowned at, or made to feel infe-
rior, there can be another child in
the same situation who is suppor-
ted for their areas of challenge and
valued for their strengths.

In both the above cases, it is
mostly the adults who react in a
certain way first and then the pe-
ers around the child. That puts the
spothight on the value of aware-
ness and education among our
community. While seeing a disabi-
lity as a difference needs well-de-
signed awareness campaigns,
education, being fundamental to
leading an independent fulfilling li-
fe, deserves better attention and
effort. It is a well-known fact that a
community thrives on education
and if it includes its every member,
the progress is manifold. Howe-
ver, it 1s also true that we tend to
ignore the value people with dis-
ability can bring to the education
system, and also the fact that, for
them to contribute to the system,

Global practices

Youth fellowship programmes
can also be offered to high
school students toexpand
their aspirations and help
them strive for a career of their
choice. Overall, the education-
al institutions need to develop
programmes that ease the
transition of students with
disabilities from school to
college by breaking away from
the past and taking a holistic
view of building and updating
the norms as per the global
advances.

theyvneedtobeabletoaccessit.

Less likely to participate
As per the UNICEF Regional Offi-
ce for South Asia’s country profile
of India titled ‘Disability-Inclusi-
ve Education Practices in India
(2021), “Students with disabiliti-
es) are less likely to participate in
and complete their education
compared to their peers without
disabilities.™

According to the All India Sur-
vey on Higher Education (AISHE)

2021-22, the total estimated enrol-
ment in HEIs is four crore, out of
which, there are approximately
88,000 students with disabilities
enrolled in higher education. This
means that out of the total popula-
tion of students enrolled in HEIs,
only about 0.2% comprise those
who have disabilities. It also marks
a decline in the number of en-
rolled students with disabi-
lities from 92,000, as in AIS-
HE 2019-20. National Cent-
re for Promotion of Emplo-
yment for Disabled Pegple
(NCPEDP) white papet on
India’s National Education
Policy and Disahility 'In-
clusive Educetiea%J 2021, al-
so highlights theé sharp
drop in enrolment in hig-
her education, stating
that enrolment at se-
condary school is al-
most half that at the
elementary level.

Disability first
Addressing thisissueis

crucial to bridge the divi- 1
de between inclusive po- = >
licies and the practical :
lenges faced by stude
disabilities in trans:

lee of asslsl:i\re technology

th

entary to secondary and
theén to higher education. Most of
students grapple with the
academic or social demands da-
iytoanextentthatthereisnoti-
to think beyond a day or a
teek - for students, educators,
| parents, and the admini-
strators alike. Planning for
the next phase of life so-
unds implausible. This is
also because the adults
nd,tendtoseethedis-
ity first before they see
the student. They see the
limitations first before

they seethe ahilities.

for the students. The systemati-
gsed lack of motivation tends to
breed contentment with medio-
crity, accompanied by diminished
interest and capacity to function
atone's best.

Self-advocacy

Developing skills to not-let-oneself
fall behind and to self-advocate are
essential for college success. For
example, parents and teachers
worked together to train a second-
vear student with visual impair-
ment, during her school years to-
wards independent life. She travel-
led alone, learnt to cook, and mana-
ged all her college applications
with minimum intervention. From
all the options she had, she specifi-
callychoseauniversitythatwasfar
from her hometown so that she co-
uld learn to live away from home.
The girl also learnt to ask for sup-
portwherever needed without any

The overall prevailing
approach tends to be cent-
red around -caregiving
~ and hand-holding, crea-
“,_ tingavoid in fostering
_;' an environment con-
ducive to responsibili-
“%ia'_*taking, gelf-aware-
and decision-making

hesitation.
away from home and excelling not
only in her academics, but also in
sports, cultural competitions, and
social interactions.

It is not that difficult for stu-
dents to integrate college and futu-
rereadinessintotheir academicac-
tivities and daily tasks; however,

Today she 13 miles

their families and schools have a
critical role to play there. Thereisa
huge scope of creating program-
mes that facilitate effective trans-
ition of students with disabilities
from one stage of their academic li-
fetothe next.

We need, not one but many col-
lege-readiness-like bridge pro-
grammes to be developed, which
can offer students a broader range
of experiences. As shared by one of
the participants, the college-readi-
ness programmes they attended,
not only gave them the confidence
to opt for specific subjects in school
but also helped them explore other
areas of personal growth, such as
travel, general knowledge, recrea-
tion, and politics.

Toolkit of strategies

Specific bridge courses need to be
developed that can enable stu-
dents to start their journey of beco-
ming independent learners early
and be future-ready. These courses
can help students build their own
toolkit of strategies to manage the-
ir academics and daily work while
they are still at school.

(The author is director, Office
of Learning Support, Ashoka
University)
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Strategies to
crack Ivy League
institutions

Take challenging courses, excel in your
classes, and strive for high grades, write
Kunal Mehra and Benito Rodriguez

he college application
| process is a daunting
task and getting an
acceptance toan vy League
requires a combination of
academic excellence, per-
sonal distinction, and de-
monstrated impact in the
community. While there is
no dearth of advice on app-
lication tips, strategicadvi-
ce for putting together a
compelling application is
hard to come by.

Emphasis on grades

Focus on academic excel-
lence and maintain a strong
academic record throughout
high school. Take challeng-
ing courses, excel in your
classes, and strive for high
grades. Ivy League colleges
place a strong emphasis on
academic achievement.

Pursue your interests

Engage in meaningful ex-
tracurricular activities and
showcase leadership qua-
lities. Participate in activi-
tiesthat align with yourin-
terests and passions.
Show depth of involve-
ment, leadership, and im-

ISTOCK

——

colleges on your list are a
good match for youracade-
micand personal goals.
Compelling college es-
saysthatdemonstrate per-
sonal conviction and aut-
henticity are key. Write es-
says that showcase your
personality, experiences,
and aspirations and use
YOUr €55ays as an opportu-
nity to demonstrate self-
awareness, resilience,
and the unigue perspecti-
ve you bring to the table.

Solicit feedback

Be open to constructive
criticism. Solicit feedback
on your application materi-
als from teachers, counsel-
lors, or mentors, Revise yo-
ur essays, resume, and
other components of your
application based on their
mput to ensure clarity, co-
herence, and effectiveness.

During the application
process, be mindful of cer-
fain common mistakes.
Most students are proneto
making mistakes at some
point of their application
journey. Watch out for so-
me of those pitfalls.

Do not run after rankings. Take the time
to research the Ivy League and other top
colleges that interest you and
understand their ethos and values

pact in a few select activiti-
es rather than spreading yo-
urself too thin across nume-
rous pursuits. Focus on
quality over quantity

Ensure you have perso-
nalised and meaningful re-
commendations from your
teachers, counsellors and
mentors. Cultivate strong
relationships that can provi-
de guidance, support, and
letters of recommendation.
Seek opportunities to enga-
ge with them outside the
classroom and demonstrate
your commitment to lear-
ning and growth.

Theright fit

Do not run after rankings.
Take the time to research
thelvy Leagueandothertop
colleges that interest you
and understand their ethos
and wvalues. Identify colle-
ges that align with your aca-
demic and personal goals,
and demonstrate genuine
interest in them through
your application. Do not
underestimate the impor-
tance of fit when selecting
colleges to apply to. Consi-
der factors such as acade-
mic programmes, campus
culture, location, and reso-
urces to ensure that the

Be honest

Donot plagiarise or embel-
lish your application. Ad-
missions officers value ho-
nesty and integrity, and
any dishonesty could have
serious consequences for
vour application and futu-
re academic endeavours.

Don't procrastinate on
vour college applications.
Start early, gather materi-
als, and work on your essa-
ys and other components
of your application well in
advance of deadlines to
ensure a polished and ti-
mely submission. There is
a tendency among Indian
students to focus solely on
academic achievements
and standardised test sco-
1es, often overlooking the
importance of holistic per-
sonal development, extra-
curricular engagement,
and genuine self-expres-
sion — all of which are gre-
atly valued by Ivy League
admissions officers.

(The authors are mana-
ging director and CEQ of
Crimson Education, India,
andIVY League admission
consultant, Crimson Edu-
cation and former admis-
gion officer at Harvard
respectively)

Outreach programmes by HEIS
attract more Indian students

India with its democratic ethos and English-speaking population is seen as a natural partner by the UK varsities

Sonal.Srivastava
dtimesgroup.com

ith Brexit, some of
the structured
frameworks that

enabled student exchange
among the UK universities
and the European universi-
ties weredisrupted, leaving
the universities in the UK to
explore collaborations and
partnerships with other co-
untries. India with its demo-
cratic ethos and students
who are fluent i English
was seen as a natural part-
ner by the UK universities
that are now increasingly
forging academic collabora-
tionswiththeIndianuniver-
sities and developing India
outreach programines.
Begides robust democra-
tic values, India has the de-
mographic advantage with
a significant proportion of
the world's young popula-
tion living in its cities. " Yo-
ung people are the founda-
tion of future discovery and
its application; hence it is
important to forge collabo-
rations with a country that
has inherent dynamism.
There is a huge investment
in Indian higher education
including in public sector

It is important to create a
domestic workforce that
is sensitive to cultural
differences and
competent to work
across continents

universities and private in-
stitutions. Some of these in-
stitutions might Iimprove
their international rankings
making them viable propo-
sitions for Russell Group
universities. There is a sha-
red heritage and language
between the UK and India
and that makes collabora-
ting with Indian universiti-
es easier than some of the
other countries,” says Char-
lie Jeffery, Vice-Chancellor
and president, University of
York, UK. The University has
one of the most successful
student outreach program-
mesandithasseenab2 % in-
crease 1n Indian students

over the past five ye-
ars, the university
recorded 550 Indi-
an students in 2022-
23, and in 2018, there
were only 45 Indian stu-
dents. An increasing

number of international

Affordable
housing

The University has
created several new
low-costrooms. Itis
alsoworking with the
city councils and devel-
opers to find ways of
producing affordable
student accommoda-
tion. The university also
supports students who
encounter financial
difficulties in various
ways including rent.

students in the UK also
translates into enhanced in-
ternational goodwill for the
country. "We wvalue the in-
teraction of different cultu-
res and nationalities; it
brings value to the UK stu-
dents and to international
students who choose to stu-
dy here. To have a domestic
worlkforce which is sensitive
to cultural differences and
canwork across continentsis
important. Most of our inter-
national students return to
their home countries, and
most of them would have bu-
ilt a fondness forthe city and
the country, and it is invalu-

high cost of university ac-
commodation that may im-
pacttheir quality oflifein afo-
reign country. “There are a
few structural challenges in
the UK which are impacting
rents and interest rate is one
of them. We are working to-
wards making sure that any
reqgulation of the rental sector
takes into account the situa-
tion of the students,” adds
Professor Jeffery.

The univergity also sup-
ports students who encourn-
ter financial difficulties in va-
rious ways including rent.
“Second-year students have
access to a rent support
grant as well as various other
funding support opportuniti-
es that the university makes
available,” says Professor
Jeffery.

Talking about the future
of postgraduate and under-
graduate programmes in a
volatile world, Professor Jef-
fery says that universities
will continue to offer a com-
prehensive set of undergra-
duate programmes, howe-
ver, in future, it will be In
smaller chunks. “Most cour-
sesinthisuniversity have 20-
credit size components. We
combine them into an under-
graduate degree of 360 cre-

There is a shared heritage and language
between the UK and India and that makes
collaborating with Indian universities
easier than some of the other countries.
- Charlie Jeffery, VC and president,
University of York, UK

Challenge vourself for 1ncomparable exposure

Assam boy forays into the pulsating financial epicentre for transformation and opportunities

small town, Bongaigaon, in

Assam, is a second-year
student at Frankfurt School of Fi-
nance and Management. While
pursuing a Master's in Manage-
ment programme, specialising
in the Global Strategy Track, he
isalsoworkinginthe Société Gé-
nerale Frankfurt office, Finance
Department. “If one’s passion li-
es in finance or investment ban-
king, Frankfurt is undoubtedly a
gem,” says Sachin, adding, "Itis
a pulsating financial
hub and immersing

S achin Baid, hailing from a

- Sachin Baid

tative has taught me the art of
empathy and communication. I
became the bridge between my
classmates and management,
ensuring every voice was he-
ard,” says Sachin. Before arri-
vingin Germany, Sachin was qui-

te apprehensive as he

had heard that Ger-

oneself here will pro- STUDENT mans might be unfri-
vide one with incom- SPEAK endly or cold. “The re-
parable exposure ality couldn't be more
and opportunities in different. I found a
the financial world." warm, welcoming atmosphere

Prior to joining Frankfurt here where people respect and
School, Sachin pursued BCom wvalue cultural diversity. The

with a major in Management at
Gauhatli University. "My deci-
gion to join Frankfurt School fora
Master's in Management was
more than an academic pursuit.
It was an adventure that would
shape my identity and future. It
was not merely an academic de-
cision but a step mto a new
world, filled with opportunities,
growth, and transformation,” he
says, adding, “The diverse stu-
dents’ body and forward-thin-
king faculty turned Frankfurt
School into a melting pot of ideas
where innovationthrived.”

“The academic experi-
ences paved thew ay for
greater _ responsibilities.
Myroleasa class represen-

ISTOCK
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support fromthe community has
been incredible, and to my im-
mense pride, I[was electedtothe
students’ council at Frankfurt
=school,” he says.

“Adapting to the practical
and hands-on style of education
was a bit of a challenge initially

ince it was vastly different from
what I was used to in India.
However, withtime, andthe
unwavering support from
exceptional professors and
academic staff at Frankfurt
School, I found my footing, "
says Sachin. Reminiscing
his time at Frankfurt
School as amedley of aca-
dﬂnuﬂhr:r]hﬁnne leaders-
hip, friendship, and per-
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My decision to join a Master's in

Management was more than an academic

pursuit; it was an adventure that would
shape my identity and future.

Robust
networking

"At Deloitte Consulting, |
stepped into therole ofa
technology strategy and
transformation intern within
the Financial Services—
Banking Division. Transition-
ing from Deloitte to my
current position at Sociéte
Générale in Frankfurt. | have
embraced the role of a work-
ing student,” says Sachin,

sonalgrowth, Sachinsays, “Itisa
journey I would recommend to
anyone seeking to challenge
themselves, togrow, andtobeco-
me a part of something big-
ger.” The Assam boy had also un-
dertaken a summer internship
which was a thrilling ride of
growth and discovery. "At Delo-
itte Consulting, I stepped into
the role of a technology strategy
andtransformationintern within
the Financial Services — Banking
Division. Transitioning from De-
loitte fo my current position at
Société Générale in
Frankfurt, I have em-

—  bracedtheroleofa

working student

in the corporate

and investment banking divi-
sion,” he says. “The evolution
from strategy consulting to a fo-
cus on compliance and accounting
within the banking sector has be-
en avaluable expansion of my skill
set, equipping me with a versatile
understanding of finance that
bridges the gap between theory
and practice,” says Sachin.

Embrace the challenges

Forthose looking to study in Ger-
many, Sachin says, “Embrace the
challenges. Life abroad is not a
cakewalk, but it is through these
challenges that you will find yo-
urself growing and evolving. Do
not be disheartened by obstacles
or rejections, especially during
job hunts. Resilience and perse-
veranceare key, and maintaining
a positive attitude will eventual-
lyopentherightdoors.”

An indispensable piece of ad-
vice from Sachin is to take Ger-
man languageseriously. “Itis ad-
visable to at least complete the
basics before arriving in Germa-
ny, asinitiallyone might find one-
self swamped and losetrack,” he
says. As an intermational stu-
dent, Sachin says, “It is imperati-
ve to be adaptive to the cultural
diversity that Germany offers.
This country is a mosaic of tradi-
tions and cultures, and respec-
ting this diversity will not only
enrich your own experience but
will also help you build a robust
network of relationships that co-
uld be invaluable in your perso-

- naland professional life.”
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Are foreign students in the US caught in the crossflre

As the nation grapples with pressmg challenges and debates its future direction, it is imperative to recognise the integral role that
international students play in shaping the cultural and intellectual landscape of American universities, writes Rajiv Dabhadkar
PHOTO FOR REPRESEMTATIOM

United States find themsel-

ves entangled in a complex
web of socio-political issues that
often dominate the landscape
during election seasons. As the
nation gears up for another ro-
und of pivotal elections, issues
such as immigration, inflation,
and rising crime rates come up,
shaping the discourse in presi-
dential debates and public dis-
course alike. However, amidst
these overarching narratives, it
isevidentthatinternational stu-
dents, particularly those of colo-
ur, are not mere bystanders but
active participants.

For many international stu-
dents, the allure of the American
dream serves as a beacon, dra-
wing them to the US in pursuit of
academic excellence and profes-
sional opportunities, Among the-
se students, Indian nationals re-
present a significant cohort, with
a substantial number securing
student visas to enrol in Ameri-
canuniversities each year. Statis-
tics from the previous academic
year underscores this trend, re-
vealingthatout

Intematimnal students in the

__
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of the approximately 1 million ir-
ternational students studying in
the United States, nearly 1,40,000
were of Indian origin, reflecting
the enduring appeal of American
educational institutions.

Uncertain situations

Despite the promise of opportu-
nity, recent events have cast a
shadow of uncertainty over the
experiences of international stu-
dents, particularly those hailing
from marginalised communities.
Irllstan es of discrimination and

b

xenophobia, fueled by divisive
rhetoric and sporadic incidents,
have increasingly targeted spe-
cific groups of International stu-
dents. Such occurrences not only
exacerbate feelings of vulnerabi-
lity and insecurity but also chal-
lenge the notion of inclusivity
and diversity within the higher
education landscape.

The tightening of immigra-
tion laws and the imposition of
restrictive measures not only im-
pede the mohility of in-

ternational students but also
contribute to a climate of uncer-
tainty, where the prospect of de-
portation looms large, casting a
shadow over their academic pur-
suits and prospects. In this re-
gard, the upcoming elections
hold profound implications for in-
ternational students, as the out-
comes may shape the trajectory
of immigration policies and influ-
ence their experiences in the US.

Not a passive obhserver
Nevertheless, amidst the cacop-

-
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International
students often
navigate complex
visa regulations and
bureaucratic hurdles

hony of political discourse and
policy debates, it is essential to
recognise that international
students are not passive obser-
vers but active stakeholders
with aspirations and ambitions
beyond the realm of politics. Like
their domestic counterparts, in-
ternational students prioritise
their academic and career goals,
striving toexcelin their chosen fi-
elds and contribute meaningful-
ly to society. While political de-
velopments may command he-
adlines and shape public opi-
nion, the everyday concerns of
international students often
revolve around academic dead-
lines, career opportunities,
and personal growth.

In this context, the discon-
nect between the political rhe-
toric of elections and the lived
realities of interna-

8 ——
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tional students becomes gla-

ringly apparent. While policy-

makers and politicians engage :
in heated debates over conten- !
tious issues, international stu- :

dents remain focused on navi-

gating the complexities of stu- :
dent life, balancing academic :
commitments with personal :
As the nation :
grapples with pressing chal- :
lengesand debatesits futuredi- :
rection, it is imperative to recog- :

aspirations.

nisetheintegralrolethatinterna-

tional students play in shaping :
intellectual :
landscape of American universi- :

the cultural and

ties. Policymakers must ack-

nowledge their critical contri- :
butions and address the comp- :
lexities and challenges they fa-
ce, fostering a more inclusive :
and diverse higher education :
landscape that values interna- :
experiences :

tional students’
and aspirations.

(Views  expressed
personal)

(The author is founder of Na-
tional Organisation for Softwa- :

reand Technology Pro-
fessionals, NOSTOFS)

ablefortheUKtohavelotsof

studentsinthe UK may not al-
ways be comfortable as they
face escalating rents and the

are :

dits or a postgraduate degree

goodwill internationally.,” of 180 credits. In future, we
says Professor Jeffery. will allow people to get their
However, international 180 credits over 10 years. We

will have to be responsive to
the changing economy,” ex-
plains Professor Jeffery.

Kiran Sahani
becomes first South
Asian to receive
Canada’s McCall
MacBain Scholarship

Tmaes NEws NETWORE

iran Sahani has become the first
KSc:uth Asian toreceive the McCall

MacBain Global Scholarship
awarded by the McGill University in
Montreal, Canada this year. With this,
sheisnowoneofthe 10 global recipients
of the scholarship.

The McCall MacBain Scholarships are
Canada’s largest leadership-based scho-
larshipsformaster’s and professional stu-
dies. Theyaretheresult of a C$200 million
gift (about Rs 1,240 crore) in 2019 by John
and Marcy McCall MacBain, the then-lar-
gest single donation in the counftry's his-
tory. Designed to encourage purposeful
leadership, the scholarships enable stu-
dents to pursue a fully-funded master's or

I am committed to
leveraging this
opportunity to
further my mission of
advocating for access to
education, particularly
for marginalised
communities.
- Kiran Sahani

O

professional degree while participating
in mentorship, coaching, and a leaders-
hip development progranume.
Expressing her gratitude, Kiran Saha-
ni, astudent of Ashoka University, said, 1
am deeply committed to leveraging this
opportunity to further my mission of ad-
vocating for equity, empowerment, and
access to education, particularly for mar-
ginalised communities.” Kiran will pur-
sue a master's degree in public health at
McGill. Born and raised in Kolkata, Kiran
holds a bachelor'sdegreein Biologyanda
Postgraduate Diploma in Sociology and
Anthropology from Ashoka University.

W FUND FACT

—

For more information on
scholarships, visit
educationtimes.com

Scholarships for students from
various countries

NZEA awards

Applications are invited for

Education New Zealand | Ma-
napou ki te Ao's New Zealand Excel-
lence Awards scholarships forJuly 2024,
The scholarship scheme is a joint initia-
tive of Education New Zealand and New
Zealand's universities that are ranked
within the top 3% of universities world-
wide as perthe QS World Rankings 2024.
Eligibility: The NZEA awards offer
partial scholarships for eligible Indian
students to study at the universities
from Aotearoa New Zealand.
Application Deadline:
May 19,2024
Link:
hitps:Awww. studywithnewzeal-
and.govt.nz/en/new-zealand-excel-

lence-awards

\ The University of Guelphin
Ontario, Canada, is providing a

new $2,000 Welcome to Canada Presi-

dent’s Scholarship that guarantees

residence for all years of study.

Eligibility: Opentoall admitted, under-

graduate international students from

outside of Canada.

Application Deadline:

May 31, 2024

Link: https.//www. uoguelph.ca/regis-

trar/studentfinance/aid/international

Canadian scholarship
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Good time management can get one into top varsities after CUET

Students must stay focused, disciplined, and believe in their abilities while appearing for the exam, writes Amitendra Kumar

reparing to appear for the
Pﬂmmnen Universities Ent-
rance Test (CUET) can bein-
timidating for students, but with a
proper approach, preparation stra-
L tegies, andtips, studentscanamp-
* lify their chances of success inthis
B national-level examination. CUET,
i conducted by the National Testing
L Agency (NTA), serves asacritical
exam for students aspiring to
pursue various undergradua-
_ te, posigraduate, diploma,
enr:l certification pro-
» grammes offered by top-
ranked institutes and
" universities across In-
dia. With good CUET
scores, students can
gain admission to the-
ir preferred institu-
tions. Here are some in-
valuable tricks and tips

Analysing previous
years’ question
papers can provide
valuable insights
into exam trends

to help students prepare effec-
tively for CUET.

Syllabus familiarisation
Gaining a comprehensive un-
derstanding of the CUET syl-
labus is important for the ex-
am. Apart from comprehen-
sive knowledge, students
should cover all essential to-
pics and subject areas rele-
vanttothe examination. Stu-
dents should also prioritise
topics based on weightage
and importance.

Exam pattemn

self-analysis of the CUET ex-
am pattern can provide valu-
able insights into the structu-
re, format, and distribution of
marks across different sec-
tions. Understanding the ty-
pesof questions asked and the
allocation of time and resour-
ces accordingly can help stu-
dents score better. Analysing
pIevious years question pa-
pers can provide valuable in-
sights into exam trends and re-
Curring topics.

Preparation plan

Develop a well-structured stu-
dy plan outlining your daily,
weekly, and monthly goals.
Break down the syllabus into
manageable segments and al-
locate sufficient time to each

topic. Stick to your study plan
to ensure disciplined prepara-
tion. Efficient time manage-
ment is crucial during the ex-
am. Students must practice
solving mock papers and sam-
ple tests within the stipulated
time frame to improve speed
and accuracy. Allocate more ti-
me to challenging sections
while ensuring adequate co-
verage of topics. Regularly sol-
ve mock and sample papers to
familiarise yourself with the
exam format, question types,
and difficulty level. Analyze
your performance, identify
areas of strength and weak-
ness, and focus on improving
your weaker areas.

Study material

Use reputal:rle preparationgui-

des or reference books specifi-
cally designed for CUET pre-
paration. These resources co-
ver all relevant topics, provide
practice exercises, and offer
solutions for comprehensive
learning. The examwill be con-
ducted in a hybrid mode with
some papers going offline de-
pending on the registrations.
CUET takes place once a year,
with the upcoming exam sche-
duled from May 15 to May 31,
2024. By adopting a systematic
approach to preparation stu-
dents can boost their confiden-
ce, competence, and overall
performance in the examina-
tion. Students must stay focu-
ged, and disciplined, and must
believe in their abilities.

(The author is the product
head, {l’areerLeu.rmherJ
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Top IT careers you
can pursue without
a formal tech degree

Knowledge of data, ML can unlock high-paying

data science jobs, writes Abhinanda Sarkar
ISTOCK

Improvmg language
comprehension
skills for CUET UG

Comprehension passages are a slippery slope, challenging your understanding of grammar
and vocabulary by placing them within real-world context helps, writes Amit Baveja

he Common University

I Entrance Test (UG) is
oneofthe crucial natio-
nal-level exams that enables

candidates to fulfil admis-
sion criteria for a wide range

of universities and colleges.

While the exam structure
encompasses several doma-
ins, the common language
section, if tackled properly,
may give candidates an ad-

mains a core part of our

tech-driven world, offering
several opportunities and a
way for professionals to build
aspirational careers. With In-
dia continuing as a significant
IT hub, the market is robust
and expansive enough to sur-
vive the inherent volatility.
Skilled aspirants with up-to-
date industry knowledge wrill
consistently find roles in
abundance within the sector.

The reason these skills are
valued and in great demand
today is due to the IT sector's
ever-increasing technicality.
In the past, an IT career de-
pended on having a relevant
tech background. Nowadays,
there is incredible diversity in
the jobroles. While the workis
more technical, organisations
value skills over degreesinthe
face of constantly changing
trends and updates. The shift
in hiring patterns is good
news for non-tech candidates
from diverse fields looking for
rewarding opportunities. If in-
dividuals can showcase initia-
tive and intent, they can grow
mto various IT roles without
any formal education.

A few thriving tech roles
that aspirants from non-tech
backgrounds can explore are:

Data scientists: These
professionals go through
complex data for critical in-
sights, helping organisations
make the right decisions.
They are invaluable to suc-
cess as today's data-based
approach dictates margins.
While many data scientists
have advanced degrees that
cover the domain comprehen-
sively, it's entirely possible to
enter the field without them.

If you have a strong foun-
dation in mathematics, statis-
tics, and programming, you
stand a good chance of lan-
ding a role. Individuals with
this mix of computing and
mathematical knowledge on-
Iy have toupskill in data scien-
ce tools, languages (Python,
R), and machine learning li-
braries such as PyTorch to
kickstart a data science care-
er. Learning to visualise data
and becoming familiar with
machine learning can round
off one's foundational know-
ledge and unlock high-paying
data science jobs.

Cybersecurity analysts:
As more work and business
processes take place online,
organisations are always in
danger of losing sensitive in-
formation to bad actors. While
digitisation simplifies opera-
tions and streamlines various
workplace interactions, there
is an obvious security con-

:[nfermetien technology re-

The demand for
business analysts is
growing, with more
organisations
choosing
data-driven
decisions to guide
operations and
customer relations

cern. Given the evolving natu-
re of the threats and cyberat-
tacks, organisations want
skilled talent who canthinkon
their feet and respond to high-
pressure situations. Interes-
ted individuals don't need ex-
tensive qualifications. Essen-
tial certifications like Comp-
TIA Security+ and CISSP will
give you a foothold in the do-
main and set you up for a futu-
re-proof career.

Business analysts: A very
broad rolethat can apply tone-
arly every industry, business
analysts can perform their
roles without specific quali-
fications. These professio-
nalsusedatatomakestrate-
gic business choices—they
usually work across multi-
ple teams and involve other
decision-makers like senior
managers/external stake-
holders to achieve steady
and efficient operations.
Business analysts have a
keen eye for detail and thri-
ve on communicating infor-
mation clearly throughout
the business hierarchy. Pro-
fessionals who have these
soft skills can level up by ta-
king programmes and certi-
fications that teach busi-
ness strategy, data, and fi-
nancial analysis. The de-
mand for business analysts
15 growing, with more orga-
nisations choosing data-dri-
ven decisions to guide opera-
tions and customer relations.

In today's digital world,
where continuous learning is
prioritised, there are multiple
ways of launching a success-
ful career in the IT sector.
With the right attitude, it is
possible to transition into I'T
roles from different domains.
A passion for technology, cu-
riosity to learn, and the abili-
ty to adapt to the ever-evol-
vingdemandsoftheIT lands-
cape are perfect substitutes
for a traditional IT degree. If
you pursue certifications,
build a portfolio, and gain
practical knowledge through
internships, you can break in-
to exciting, hugely rewarding
and fulfilling careers.

(The writer is acadentc di-
rector, Great Learning)

Coders and software developers

We have moved on from when a computer science or relat-
ed degree was a must for a software developer. Now, coding
is no longer some arcane knowledge.

People have easy access to learning
material that breaks down the subject
for those without prior training. Many
software developers are self-taught or
have undertaken coding bootcamps.
For individuals going down this path, it
is vital to translate learning into action
by building a portfolio of projects that

showcase they are comfortable with a host of programming
languages. Organisations will invest in talent that can code
and create software that seamlessly meets varying user
needs, whether mobile apps or enterprise cloud systems.

vantage in scoring higher.
Data reveals a 48% surge in
the number of students op-
ting for the English language
in CUET UG 2024 as compa-
red to 2022, which confirms
that the English language
segmentisanintegral aspect
of admission selection.

The English language
section is predominantly
comprehension-based, with
35-40% of the questions tes-
ting comprehension skills.
Comprehension passages
are a slippery slope, chal-
lenging your understanding
of grammar and vocabulary
by placing them within real-
world context. However, un-
derstandinglanguage incon-
text is the key to acing this
section.

Let us forget the rules of
simple-past and simple-pre-
sent in the high school gram-
mar books for an instant. Re-
search shows that traditional
rote learning methods have
little to no effect on impro-
ving students’ language

Exposure to authentic English language
media, such as movies, television shows,
and music can significantly enhance
language comprehension skills

skills. Instead, aspirants
should work towards const-
ructing an immersive langu-
age-learning environment
for themselves.,

Here are five tips to ace
the comprehension section:

Practice modules

Practice makes a man per-
fect. Go over practice modu-
les and past-exam question
papers as many times as
possible. Doing so will ease
you into the logical thought
process required to tackle
certain questions and mmtro-
duce you tological technicu-
es that may otherwise appe-
artheoretically complex.

Building the context

Contextual grammar refers
to language usage in real-li-
fe scenarios. An understan-
ding of contextual grammar
would enable studentstore-
ad and decipher comprehen-
sion passages insightfully.
CUET aspirants should cul-
tivate knowledge of contex-
tual grammar by engaging

ruction, and analysing
Englishtexts. This

inactivities such asrole-play,
contextual sentence const-

would help them develop a
strong sense of language
comprehension beyond the
surface-level understanding
of grammar rules.

Multimedia resources

Exposure to authentic Eng-
lish language media, such as
movies, television shows,
and music, can significantly
enhance language compre-
hension skills. Watching
English movies with subtit-
les, listening to English
songs, and engaging with
English-language podcasts
or authentic language influ-
encers expose students to di-
verselinguisticstylesand ac-
cents, thereby improving
their comprehension abiliti-
es. Moreover, observing the
use of correct grammar and
compositioninmediareinfor-
ces proper language usage.

Cultivating healthy
learning practices

Language acquisition is a li-
fe-long process. While the

CUET exam is integral to yo-
ur future studies, inculcating
healthy learning habits such
as reading will strengthen
your overall commumnication
skills. We advise aspirants to
read various forms of English
literature, from classic works
to contemporary literature.
This would not only familiari-
se them with socio-political
and cultural contexts butalso

Choose the right

B-school

for better

job opportunities

Exercise caution when evaluating
programmes that lack accreditation, writes
Pratik Modi and Akshita Arora

he admission sea-
T gon i underway,

and aspirants are
seeking advice from pro-
fessors, coaching centres,
and seniors on selecting
the right business school.
Choosing the right institu-
tion 1s crucial as students
invest considerable time,
effort, and money inthis jo-
urney, which can signifi-
cantly impact their career
prospects. An MBA pro-
gramme is a two-year co-
urse designed to equip in-
dividualswith both techni-
cal and interpersonal skills
that are essential for their
professional growth. This
transformative  journey
can help students trans-
ition into polished profes-
sionals. This article offers
key criteria for graduates
to consider when making
their decision.
@ Placements: While pla-
cement records provide
valuable insights into the
companies visiting cam-
pus and the packages offe-
red, they do not capture

enhance their comprehen-

sion sills.,

Seeking feedback

Aspirants should actively se-
ek guidance from experien-
ced educators and language
experts to fine-tune their
comprehension
skills. Participation in langu-
age workshops, seeking fe-
edback on written assign-
ments and constructive criti-
cismwill help students reme-
their
understanding more effecti-
language
comprehension skills i1s not
just a recquisite for cracking
the CUET UG exam but a life-
long asset that opens doors
toacademicand professional

language

dy the gaps In

vely. Mastering

success inthe long run.

{The writer is Managing
Director, Burlington English

India & Southeast Asia)

the full trajectory of your
career. The initial place-
ment might secure your
firstjob, but a solid founda-
tion of knowledge and ho-
listic professional develop-
ment is crucial for sustai-
ned success and long-term
career growth. Make sure
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initiatives, A robust alum-
ninetwork can provide va-
luable connections and ca-
reer support. Assess if
alummni have successful ca-
reers in their respective fi-
elds and whether they ma-
intain a strong connection
tothe school. This network
can be instrumental in pro-
viding insights, practical
guidance, and mentorship
throughout your academic
and professional journey.
@ Curriculum: A compre-
hensive curriculum prepa-
res students for the realiti-
es of professional life, En-
sure that it is regularly up-
dated to reflect current
imdustry requirements
and that the specialisa-
tions align with your inter-
ests and aspirations. In-
vestigate the school's
emphasis, whether in in-
novation, entreprensurs-
hip, sustainability, or other
specialised areas., The
school should prioritise ex-
perential learning, In-
dustry exposure, and prac-
tical pedagogy to equip
students for real-world
challenges. Seek courses
that encourage collabora-
tion, creativity, and pro-
blem-solving strategies.

@ Campus visit: A pro-
spective student should
visit the campus before
making a final decision. It

Candidates are advised to visit college
campus and engage with current
students and alumni to gain insight
into the institution’s ethos

tonterpret placement sta-
tistics carefully, as some
schools may emphasise
the average salaries of top-
performing percentiles,
suchasthetop10% or25%,
and the highest salaries,
which might not reflect the

entire cohort.

@ Faculty: The faculty is
the intellectual backbone
of any business school,
shaping the minds of futu-
re managers. More rele-
vant than infrastructure
or facilities, students sho-
uld consider the intellec-
tual resources available,
the ocurriculum quality,
and the institution's com-
mitment to teaching and
learning processes. Seek
faculty members who are
dedicated to fostering a
well-rounded, supportive
environment
that encourages critical
creativity.
Check for their academic

including
publications
and consulting expertise.
@ Alumni network: Speak
institution’'s

learning
thinking,

credentials,
scholarly

with the

alumni network and cur-
rentcohorts about theirex-
periences with the scho-
ol's holistic development

is crucial to evaluate the
school's infrastructure, in-
cluding smart classrooms,
a well-equipped library,
laboratories, study spa-
ces, hostels, sports faciliti-
es, and cafeterias. Campus
visits help yvou visualise
yourself in the environ-
ment and determine
if it aligns with wyour
expectations.

@® Rankings and accredi-
tations: Rankings and ac-
creditations are useful
when shortlisting busi-
ness schools. Reputable
global and national ran-
kings based on academic
performance, faculty pro-
files, and alumni success
can provide clarity and
confidence in your deci-
sion-making.  Exercise
caution when evaluating
programmes that lack ac-
creditation, and prioritise
those vetted by standard
national and global ran-
king institutions. Pay spe-
cial attention to manda-
ted regulatory accredita-
tions to ensure quality.
(The writers are dean and
associate professor of
School of Management,
BMIL Munjal University re-

spectivel }r}

CUET w:ll have enhanced ﬂexlblllty, security measures

Varied paper combinations will allow for streamlined scheduling that will reduce the number of exam days benefitting students

Sonal.Srivastava
@timesgroup.com

o alleviate exam
T stress and increase

flexibility to choose
their preferred exam cent-
res closer to home, the Na-
tional Testing Agency
(NTA) will expand the num-
ber of examination centres
for the CUET UG exam. Ad-
ditionally, measures will be
taken to ensure there is
ample time between exams
scheduled onthe same day.

In 2022, CUET(UG) was
marred by several technical
glitches, somuch sothatthe
National Testing Agency
(NTA) had to postpone the
exams. In 2023, thousands
of CUET-UG aspirants found
that they were assigned ex-
aminationcentresthat were
far away from their home-
towns when they had opted
for a centre nearby.

In 2024, CUET UG willbe
conducted in a hybrid mode
with OMR sheets for sub-
jectsthat getalargenumber
of registrations.

"Conducting  entrance
tests in a hybrid mode can be-
nefit students, particularly
those residing in rural areas.
The idea behind conducting
CUET-UGin hybrid modeisto

Hybrid mode exam

This year, CUET UG will be
conductedina hybrid
mode with OMR sheets
for subjects thatgeta
large number of regis-
trations. Conducting
entrance tests in a hybrid
mode can benefit stu-
dents, particularly those
residingin rural areas.

provide more test centres na-
tionwide so that candidates
from less urbanised regions
can participate in the exami-
nation closer to their homes.
This inclusivity promotes
equal opportunities for all, en-
suring that geographical
constraints do not hinder stu-
dents’ educational aspira-
tions in rural and remote are-
as. Additionally, the hybrid
mode acknowledges the im-
portance of adapting to diver-
se testing environments,” sa-
ys M Jagadesh Kumar, chair-
man, UGC.

Convenient scheduling

The time gap between two
exams onthe samedayis ex-
pected to provide students
with a mental and physical
break, allowing them to
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transition between subjects
and reduce stress. “This ye-
ar, instead of attempting 10
papers, students will be per-
mitted to write a maximuim
of six papers. The rationale
behind this decision is that
only a tiny percentage of stu-
dents have opted for 10 pa-
persinthe pastyears. Howe-
ver, the scheduling of papers
becomes very complex, lea-
ding to conducting the test
over several days. Since stu-
dents can write six papers in
different combinations,
such as 4 domain papers, 1
language paper, 1 general
test paper or, 3 domain pa-

pers, 2 language papers and
1 general test paper, CUET-
UG can be scheduled over fe-
wer days, which is good for
the students,” says Profes-
sor Kumar.

“Justaslastyear, NTA will
announce the cities where
the student can write the test
a week before the date. Since
this time, NTA is conducting
CUET-UG inthe hybrid mode,
we will have more centres in
cities, and students will get
the centres of their choice. For
security reasons, students
can download admit cards a
few days before the test,” sa
vs Kumar.

Reducing dependency
on coaching

A moderate difficulty level in
an entrance test foruniversity
admission can contribute to
reducing students’ reliance
on coaching centres. “We
want to keep the difficulty le-
vel of questions in CUET-UG
moderate because students
are more likely to perceive it
asafairand manageablechal-
lenge. Answering suchreaso-
nable d ifficulty level ques-
tlons can improve students
intrinsic motivation and self-
efficacy, as they believe in
their ability to prepare for and
perform well on the test wit-

hout undue external help.
This positive feeling experi-
enced by the students diffu-
ses from one batch to another
and reduces their dependen-
cy on coaching,” says Profes-
sor Kumar.

To control cheating and
useof unfair practices during
the exam as OMER sheets co-
uld be manipulated, several
measures will be underta-
kento protect the integrity of
the exam. “We take several
measures to prevent chea-
ting in every test centre such
as (1) rigorous identity verifi-
cation processes, including
photo identification and bio-
metric scans to prevent im-
personation; (2) seating is
arranged in a way that mini-
mises communication bet-
ween students; (3) a suffici-
ent number of invigilators
are assigned to monitor the
entire examination hall; (4)
Random spot checks are con-
ducted during the exam; (b)
Unauthorised devices and
materials are not allowed to
be brought into the exam
hall. We also analysethe ans-
wers and patterns to identify
anyunusual trends or simila-
rities among answers that
may indicate cheating and
take appropriate steps,” sa-
vs Prof Kumar.
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Mindset towards skill education has evolved over time

With skills being a lifelong-learning process, its integration will help enhance employability and foster entrepreneurship

Priyadarshini.Gupta
@timesgroup.com

he National Skill Develop-

ment Corporation (NSDC),

under the Ministry of Skill
Development & Entrepreneurship
(MSDE) 15 set to host IndiaSkills
2023-24. The competition unfolds
through a series of stages at the
district, state, zonal and national
levels, culminating at the World-
Skills Competition Lyon 2024.

In an interaction with Educa-
tion Times, Ved Mani Tiwari, CEQ,
NSDC and MD, NSDC Internatio-
nal, spoke about the importance of
integrating skill in the formal edu-
cation sector.

The National Education Policy
2020 reinforced the notion of in-
tegrating skill in the formal edu-
cation sector. Focus is now placed
on allowing students to explore
vocational subjects as a career
prospect. What do you think abo-
ut this?

The narrative in the education sec-
tor has undergone significant
shifts in recent times. Skills is a life-
long-learning process, and everyo-
ne needs to reskill and upskill all
the time to stay relevant at the
workplace. The idea was accelera-
ted during the Covid pandemic
which induced a massive shift at
workplaces and practices. Thank-
fully, NEP 2020 which was work-in-
progress and was ready by 2020,
identified that everybody would
havetolearn skills fromclass VIon-
wards. According to the NEP, edu-
cation must become work-rele-
vant, and that will be possible only
when we start respecting vocatio-
nal subjects, the way we respect
academic subjects. In the school
context, the National Curriculum

IndiaSkills has
O acquired a new
dimension, and we

are trying to
inculcate a culture of
giving recognition to
skills.

= Ved Mani Tiwari,
CEO, NSDC and
MD, NSDC
International

NCF brings skill
education to schools,
allowing children to
pick skill subjects

as regular subjects

Framework (NCF) has completely
reformed the school education.
While the NEFP stresses that by
2030, at least 50% of our students
should have a skill connect, the
NCF brings skill education to scho-
ols, allowing children to pick skill
subjects as regular subjects.

The mentality regarding skill
education has evolved a lot over ti-
me. The inclusion and integration
of skill education, along with mas-
sive requlatory changes, specially
by the UGC, the AICTE, and the
NCTE has been a big gamechang-
er. In current times, your skill beco-
mes your passport to prosperity
otherthan land or capital.

Please tell us about IndiaSkills
and WorldSkills. What is its
objective?

Candidatesfromover 8bcountries
participate and compete at the
WorldSkills competition. It en-
compasses 60 diverse categories,
ranging from construction, and

[

building technology to fashion de-
signing, hairdressing, baking,
and cybersecurity.

Untillast year, we used to orga-
nise IndiaSkills justtoselect candi-
dates for participation for this

|
; EEEF
event, This year, however, it has
taken apivot, and we want to build
it as a brand. IndiaSkills has acqui-
red a new dimension, and we are
trying to inculcate a culture of gi-
ving recognition to skills. We are
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trying to take IndiaSkills to the pe-
ople and our effort is to make skills
aspirational in the country. Partici-
pation for IndiaSkills comes
mostly from the southern
states, Odisha, Maha-
rashtra. We have now
brought in a {flexibility
that every state can now
add four to five skills, Over a pe-
riod, as more and more skills start
emerging, we will be able to give
representation to almost all skills
in the country. Until now, Indias-
kills was mostly thought as a medi-
um for craftsmen, and those co-
ming from ITIs, Pradhan Mantri
Kaushal Vikas Yojana. However,
from a campaign perspective, we
are reaching outtoschools and col-
leges now. Earlier, IndiaSkills was
managed by the Confederation of

Indian Industry (CII). In 2011, it ca-
me to the NSDC, and we have mo-
ved it from the 39th position in the
world to the 13th position.

How did 2023 turn out for NSDC?
What were the new initiatives
that were implemented?

We made our focus sharper by cre-
ating NSDC International which
helps find job opportunities to In-
dians abroad. This was started in
2022, but in 2023, it started matu-
ring because our government sig-
ned mobility partnerships with
many countries. The USA, Cana-
da,the UAE, Qatar, Oman, Kuwait,
Bahrain, Japan, Australia, the UK,
Israel, Malaysia, Romania, Fin-
land, Germany, Mauritius are so-
me of them. The Indian govern-
ment along with the foreign go-
vernments has provided a trusted,
ethical, legal channel for Indiansto
getjobs abroad.

NSDC Digital is the online plat-
form, available in the app store as
Skill India Digital, but we are trying
torebrand it as Siddh which means
‘proficient’ or ‘Nipun’. Through the
app, one can find a job, can find out
the required skills to get the
job. While there are lots of

private EdTech plat-
forms, this stands as a
trusted government
platform.
Bringing in new-age skills,
NSDC Academy is providing op-
portunities to those students who
can afford their skill education.
Cutting-edge future skills courses
are being taught in the Academy:.
We cover cloud computing or cy-
bersecurity or 3D printing or cryp-
to, under a phygital (classroom and
digiital) model. We affiliate training
partners who run these future skill
programmes. Prestigious institu-

tions like [ITs have also joined us.
The NSDC Academy acts a bridge
between a tier-Il and tier-IIl college
students and the faculty and the
cutting-edge learning resources.

NSDC Impact believes that eve-
ry citizen has a right to education.
The NSDC Impact is a public-priva-
te partnership platform where we
are also bringing in private sectors
through their CSR programmes.
We can pullresources and help pro-
vide a subsidised or free skill to de-
serving candidates in every part of
the country.

What are the upcoming projects
for 2024? Any special initiatives
that will be offered to students?
We plan to scale the existing plat-
forms further in 2024. While we
are targeting at least 100 million
users to start using the NSDC Digi-
tal, we should be able to place over
1 lakh people across the world
through the NSDC International.
Weexpect that future-skill courses
will touch at least 2.5 million peo-
ple in this country. The NSDC has
partnered with Meta, IEM, Bajaj
Finance. With over 1,000 private
sectors joining the Skill India Mis-
sion, we should be able to achieve
that target soon.

Please tell us more about collabo-
rations with state governments
and universities.

We are doing a lot with state go-
vernments, The NSDC is also wor-
king with several states in tribal
areas. With an aim to enhance the
livelihood opportunities in Janjati
regions, it has launched ‘Singi Dai
Van Vgyan Kendra' — A Centre of
Excellence (CoE) for Aromatic and
Medicinal plants promotion and
processing, and a women empo-
werment centre in Jharkhand.

AICTE career portal to
help students with Al

Entry to class I at 6 years for child’s better SMART 2.0 to ascertain

treatment adherence

resume builder

Platform will allow college administration to
track the outcomes of student application

Priyvadarshini.Gupta
@timesgroup.com

he newly launched
T 'AICTE Career Portal’

will offer opportuniti-
es for university graduates
to explore job opportunities
at prominent companies.
The portal that went live in
April is supported by apna-
.co— a job and professional
networking platform and
has an Al-assisted resume
builder to support students
from all streams - enginee-
ring, management, diplo-
ma, design, arts, and scien-
ce in 12,000+ colleges. Ai-
med to help students with
jobs, internships, resume
building and interview pre-
paration, the portal is speci-
ally designed for students li-
ving in remote areas with

Competition-based
hiring feature

The portal has a competition-
based hiring feature, whichis
apopular mode of bulk hiring
by companies to hire fresh-
ers. The competitions help in
better evaluation of skills and
competencies rather than
their qualifications or experi-
ence. This provides a more
objective evaluation of candi-
dates and helps to identify
those who may have been
overlooked through tradition-
al hiring methods.

terest in hiring from the por-
tal. Moreover, the existing
recruiters registered on ap-
na.co are also eager to post
job openings for freshers on
the career portal.

A career GPS
The portal aims to help
over 3 million students ac-
cess employment and in-
ternship
“The portal will worklike a
career GPS, offering global
opportunities to students.
Creating strong resumes
to stand out in the profes-
sionalworldisakeygapfor
most students. An Al-assi-
sted resume builder has
been developed to create
professional resumes from
limited inputs. Students
can choose a format, high-
light achievements,

opportunities.

and
receive feedback
from a resume analy-
ser. Additionally, co-
ver letters can be ge-
nerated for specific
applications,” says
Sitharam.

The portal also
hosts over 180 profes-
sional communities
consisting of working
professionals and in-
dustry experts. Stu-
dents can start a con-
versation and pop a
query related torequ-
irements of jobs, in-
terview preparation,
etc with these com-

learning outcomes, cognitive growth

Academics hall the implementation of regulations, which is aligned with NEP 2020

Priyvadarshini.Gupta
@timesgroup.com

he Centre has instructed all sta-
T tes and Union Territories to en-

sure 6 years as the minimum age
for children to be admitted to class I
from 2024-25 session. This is in line
with the National Education Policy
(NEP) 2020 and the Right of Children to
Free and Compulsory Education (RTE)
Act, 2009, Sofar, childrenhavebeen ad-
mitted toclass[eitherattheageofbor
4 in some states.

Uniform rules

By mandating 6 years for class [, the Mi-
nistry of Education (MoE) wants child-
ren physically and mentally grown to ta-
ke up the academic demands of primary
school. All the states and UT will have
uniform age for class 1 admissions,
which will ensure consistency in educa-
tional standards and practices. This, cla-
im experts, will benefit students as they
progress through their schooling.

Sudha Acharya, National Progressi-
ve Schools Conference chairman and
principal of ITL Public School says,
“The initiative will help in building a
stronger foundation. It will help impro-
ve foundational learning and numera-
cy (FLN) skills among children. Educa-
tion systems in Finland and other Nor-
dic countries are valued across the glo-
be because the schools here do not
begin formal schoolinguntilthechildis
7. The academic outcomes in these co-
untries are high.”

Supporting the government directi-
ve, Delhi Parents' Association president
Aprajita Gautam, says, " Thereis scienti-
fic evidence behind the NEF rule. A
child's brain fully develops only after the
age of five. Inclass I, a chald is introduced
to formal writing tools such as pencils
and notebooks, hence it is always bene-
ficial for a child if he/she goestoclassIat
the age of six. Introducing writing tools
before the age of six may affect the
child’s grip to write with a pencil.”

Most parents seeking school admis-
gion for their wards are looking for clarity
over this rule. “Parents are running from

The academic need

The new NEP pitches fora
“5+3+3+4" design for formal
schooling corresponding to the age
groups 3-8 years (foundational
stage), 8-11years (preparatory
stage), 11-14 years (middle stage),
and 14-18 years (secondary stage).
This brings early childhood educa-
tion (also known as pre-school
education for childrenofages3to 5
years) under the ambit of formal
schooling. This effectively means
that a child should be 6 years old to
be eligible for admissioninto class |,
after completing three years of
early childhood education.

pillar to post to find out which school is
following which age criteria as not all
schools in Delhi have implemented the
directive,” says Gautam.

Different states, different rules

Several states are yet to follow the NEF
guidelines. "Even within the state, ma-
ny schools are not following the manda-
te. Every school have their rules and the
admission age varies between b to 6 ye-
ars. Many parents want their children to
startschool early asitallowsthe mothers
to return to work. Also, in many cases,

ISTOCK

parents feel that their child should not
waste a year and learn all the skills as
early as possible. However, this may not
always align with the child's develop-
mental needs,” says sree Lakshmi
Murthy, principal, Shree Maharishi Vi-
dya Mandir, Maharashtra.

Gap in learning needs
Highlighting the gaps in addressing
the learning needs of children betwe-
en classes I-III, Ratna Viswanathan,
CEQ, Reach to Teach, a social organi-
sation, says, "These are very critical
years since the actual learning, the
personality development of a child
happens between the ages of 3 to 7.
Hence, if children are not dealt with
appropriately during their critical ye-
ars, a lot of skills, including behaviou-
ral skills, maygowrong.”

“There is nothing wrong with bring-
ing children into the formal school space
at the age of six instead of five. Nowada-
vs, parents are obsessed that they need
to send their wards to school early. If a
child comes in at the age of six, thereis a
certain cognitive growththat has happe-
ned, which usually helps the child socia-
lise better, engage better, and learn from
peers,” she adds.

The larger focus should be more on
what the child is learning and putting it
into application, adds Vishwanathan.

of Ayurveda drug

Times News NETWORK

he Central Council for
T Research and Ayurve-
dic Sciences (CCRAS)
has joined hands with the Na-
tional Council for Indian Sy-
stemns of Medicine (NCISM) to
launch the Scope for Mainst-
reaming Ayurveda Research
among Teaching professio-
nals (SMART 2.0) programme
to qualitatively enhance the
research ecosystem toincrea-
se the efficacy of Ayurvedic
medicines, The AYTUSH mini-
stry has allotted Rs 2 crore to
research one disease.
Asgpartofthisprogramme,
teachers from 25 Ayurveda
colleges will be trained by the
research officers of CCRAS.
The training will include con-
ducting clinical trials to sug-
gest an Ayurvedic cure to di-
seases such as abnormal ute-
rine bleeding, Bal Kasa, insuf-
ficient lactation, osteoporosis
in post-menopausal women.
Last year, SMART 1.0 was ini-
tiated by the CCRAS which fo-
cused on diseases such as
rheumatoid arthritis, dyslipi-
demia, non-alcoholic fatty li-
ver disease and psoriasis. Dr
N Shrikant, deputy director
general, CCRAS, says, "The
aim behind launching the
SMART 2.0 initiative is to
ascertain the tolerability and
treatment adherence of Ayur-
veda medicines focusing on
women and child health. It is
pertinenttoenguireaboutthe
effectiveness of the medicine
that will be administered to
the patients.”™
The programme has been
introduced tocheckthe effica-
cy of the Ayurvedic medici-
nes. "Inthecoming two years,
a large sample size of the po-
pulation will be taken from
the study sites of the hospitals

y
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The programme
will qualitatively
enhance research
ecosystem

attached to Ayurveda colle-
ges for this purpose. The pro-
gramme alsoaimstoinculcate
the research aptitude among
the teaching faculty. The tea-
chers while conducting rese-
arch will get familiarised with
the requisite medical ethics,”
said Dr Shrikant.

sanjeev Sharma, vice-
chancellor, National Institute
of Ayurveda, Jaipur, says,
“Many Ayurveda colleges ha-
ve been conducting clinical
research related to various di-
seases in collaboration with
various institutes of national
importance like AIIMS and
CSIR. Apart from this, many
research proposals of the AY-
USH Ministry are going on
with several branches of Al-
IMS. The introduction of
SMART 2.0 will act as a cata-
lyst for all the clinical research
initiatives that are underta-
ken by the students enrolled
in Ayurveda colleges across
the country. The most com-
mon diseases for which clini-
cal research is being underta-
ken are pre-diabetes, hyper-
tension, and cancer.”

Functional curriculum to make special children inclusive

In the pilot phase, the curriculum will be introduced in 15 Delhi govt schools to observe the implementation and results in target students

poor internet connectivity.
Several prominent Indian
companies such as Paytm,
Tech Mahindra, Flipkart,
Jio, Uber and Zomato have
shown interest in hiring
fromthe portalwhile AICTE
hopes to have more than 20
companies hire the appli-
cants on the portal.

TG  Sitharam, AICTE
chairman, in a chat with
Fducation Times, 5ays,
“Over 4,000 colleges across
the country havealready co-
me onboard in the last five
days since the portal was
launched. Students who got
an offer atthe campus place-
ment can also apply on the
portal. “For now, students
can apply only through col-
lege placement cells, howe-
ver, we will soon change the
provisions to allow students
to enrol on their own. The
platform allows the college
administration to track the
outcomes of student appli-
cation, through real-time
dataand insights,” adds Sit-
haram. Till now, 20 new
companies have shown in-

munities, “A private

college community is
also being created for each
college to bring students
and alumni together regar-
ding career resources. The
activities and interactions
within the community will
help students become con-
fident and prepared at the
start of their career,” says
Sitharam.

The platform offers a
personalised job search ex-
perience tailored to indivi-
dual needs, creating a uni-
que ecosystem with speci-
alised sections for freshers.
Real-time notifications ke-
ep students informed aho-
ut new job opportunities,
recruiter interest, and app-
lication statuses, empowe-
ring them to stay proactive
in their job search,” says
Nirmit Parikh, founder and
CEOQ, apna.co.

The portalhasalsobeen
designed to empower yo-
uth living in remote areas
with poor internet connec-
tivity by prioritising mobile
accessibility, ensuring
equitable access regard-
less of device limitations.

Timves News NETWORK

he Delhi Directorate
Tﬂf Education (DoE)
will introduce the
functional curriculum for
students with intellectual
disabilities in Delhi govern-
ment schools fromthe 2024-
25 academic session. Under
the initiative, students from
classes I to VIII will get to
have an inclusive curricu-
lum helping them overcome
disabilities. The functional
curriculum has been divi-
ded into seven domains, in-
cluding emotional develop-
ment, physical develop-
ment, social development,
community interaction, re-
creational skills, communi-
ty mobilisation and inde-
pendent living skills. The
students will be taught
through an inclusivity-
compliant Learning Mana-
gement System (LMS) by
special educators of DoE.
An expert committee
comprising special educa-
tors working under DoE was
set up to devise the functio-
nal curriculum. Students
with intellectual disabilities

and special needs with their
cognitive abilities and adap-
tive functioning impacted
will benefit fromthis initiati-
ve. The initiative includes
having a special system
comprising of 14 resource
centres, which will encoura-
ge schools to help students
with special needs. The sy-
stem will also help in offe-
ring speech therapy, phy-
siotherapy, occupational
therapy, and counselling.
Speaking to Education
Times, a source in Delhi Di-
rectorate of Education on
the condition of anonymity,

Seven domains

The functional curricu-
lum has been divided
intoseven domains,
including emotional
development, physical
development, social
development, com-
munity interaction,
recreational skills,
community mobil-
isation and independ-
entliving skills

The students will
also be engaged

in experiential
learning and
assigned activities

says, "The basicaim behind
introducing the functional
curriculum is to initiate the
teaching of functional aca-
demics for students with in-
tellectual disabilities and
challenges in Delhi
government scho-
ols. These se-

vendomains will providere-
guigite functional skill sets
to students which is essen-
tial to enable students with
intellectual disabilities and
challenges to undertake da-
ily routines. Besides hel-
ping in developing their
emotional skills, the stu-
dents will also be engaged
in experiential learning and

assigned activities such as
shopping through e-ban-
king, gardening and other
community wvisits for their
holistic growth. Along with
the special educators, even
theclass teachers will be in-
volved in strengthening the

functional skills amongst
students.”
The DoE will be training

teachers to address the spe-
cial needs of the student.

Thefunctional curriculumis
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meanttogive atailoredlear-
ning experience to students
with intellectual challeng-
es. “The curriculum will be
instrumental in strengthe-
ning practical skills such as
communication abilities, in-
dependent living skills, vo-
cational training, and social
interaction among the stu-
dents. This will ensure the
inclusivity of students with
intellectual disabilities in
the educational sphere. De-
pending upon the baseline
level of the student, tea-
chers will select activities
across domains of functio-
nal curriculum. For instan-
ce, autistic students will be
assigned an activity where-
in they will be required to
participate in a group dis-
cussion with thelr peers.
Whereas children with cere-
bralpalsywillbe involvedin
balancing activities related
togross motor skills,” sald a
special education teacher
working in a Delhi school.
All the seven domains that
have been included in the
functional curriculum are in
gync with the objectives of
NEP 2020.
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MSDE pushes Drone Did1
Yojana to upskill 500 women

Times News NETwWoRK

he Ministry of Skill
Development and En-

and Noida. The programme
is being conducted in part-
nership with Mahindra &
Mahindra. Drone Didi Yoja-

upes.ac.in

trepreneurship na, announced by Prime
(MSDE) will conduct two pi-  Minister Narendra Modi in KULDEEP PARASHAR
lot programmes under the November 2023, aims to Founder, PensionBox
initiative Drone Didi Yojana  train 15,000 women to oper- UPES Alumnus (B.Tech.)

to upskill 500 women in
batches of 20 women. The
15-day curniculum, ap-
proved by the Directorate
General of Civil Aviation,
will be conducted by Re-
mote Pilot Training Organi-
sation (RTPO) instructors at
National Skill Training Insti-
tutes (NSTI) in Hyderabad

ate drones for agricultural
purposes such as fertiliser
sowing, crop monitoring,
and seed sowing. “NSTIs in
Hyderabad and Noida have
heen chosen for the pilot
programime to empower ru-
ral women in agriculture,”
says Atul RKumar Tiwari,
secretary, MSDE.
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Admissions open for UG, PG and PhD programs

ADVANCED ENGINEERING | COMPUTER SCIENCE | DESIGN | BUSINESS

ENTREPRENEURSHIP LAW | HEALTH SCIENCES AND TECHNOLOGY | LIBERAL STUDIES
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For online programs, visit upesonline.ac.in
. tomorrow, today! P

S INDIA INTERNATIONAL UNIUERSITY
;.# OF LEGAL EDUCATION AND RESEARCH (lIULER), EI]A
- An initiative by Bar Council of India Trust

Date of IIULET - UG & PG
231 June 2024 (Sunday)

9" 10", 11" & 12" Students

Career in Design & Architecture

NID [NIFT PARUL
PEARL ISDIUID
6L CEED INATA

Best Design & Architecture Coaching Institute of India - MBA Awards 2023
Highest Selection record from BRDS as compared to any coaching institute in India*

Scholarships upto

69, of TUITION FES w '
O For Meritorious Students "!uq.IH )
h-B!Eﬂ on ||LILE'|I El:ﬂl‘e in LI (. "

... NATIONAL SANSKRIT UNIVERSITY :: TIRUPATI
. { A Central University )

ADMISS!GH NOTIFICATION - 2024-2025

Mational Sanskrit University, Tirupati, invites online applications from
eligible candidates for admission into |
i) PG (Acharya, MA in Hindi, MA Sabdabodha, MSc Comp., MSc in Yoga Therapy,
MAIMT) Programmes from CUET Qualified candidates for AY 2024-25, \
ii) Prak-Sastri Programme

For detailed Notifications & Prospectus, Please visit our Website: https://nsktu.ac.in

F.No.NSU/Estt./37/01/2024-25 REGISTRAR I/C

STATE TﬂPPEHE
e, T TR T .
HULER : Your Gatewa to Legal Excellence
IULER is an initiative of the Trust established by Bar Council of India
l.e. Trust-PEARL FIRST (BCIT-PF)

The Bar Council of India requlates legal education and the legal profession throughout

the nation and it had pioneered the concept of five-year law courses and MNational Law

Universities.

ULER is Bar Council of India Trust's second foray into legal education.

It ventures to internationalise the gains from its first initiative, the hugely successful

MNLSIU, Bengalurw.

Courses Offered

* UNDERGRADUATE : BA LLB (Hons), BBA LLB (Hons)
* POSTGRADUATE : LLM

*Source Maction Survey

Indian Institute of Information Technology Allahabad

Advertisement for Admission in PhD Programs (Session July 2024)

Interested & Eligible applicants are invited to apply for PhD
admission in -

Basis of Admission
Qualifying Seore in ULET

1) PhD (Institute Fellowship / External Fellowship/ * DOCTORAL : PhD, LLD
) Wo rlfing Professionals) 89 8 07 5 7 59 8 i mﬁﬁnﬁmﬁ: .EHI]%" * Bridge Course, Certificate & Diploma Programmes L
> To apply for admission, please visit - www.rathoredesign.com cihdany s R . A SRR N e e e el Dabolim Aupon
https://bit.ly/3TRoYTg Malleshwaram + BTM Layout + Indiranagar L A D e S :EE :mmmmmnﬁ :,,Hd mml.mﬂm s Tﬁnmﬁ:: .ﬁ;m Lmtedmm,

Legal Services Authority « District Legal Services Authorities « State Human |1t W
Rights Commissions « High Courts and District Courts & MANY MORE...

Helpline Nos +91-3765676830; 9764600206; 9156177212; Email ; info@iiuler.edu.in m

> Last date to apply for admission in
all the programs is 15/05/2024.

Bengaluru = Ahmedabad = Delhi = Jaipur = Hyderabad = Kolkata = Lucknow = Mumbai = Pune

Under the aegis of BITS Pilani,
an Institution of Eminence

BITSLAW

BITS LAW SCHOOL

BI‘I'S Pllanl

v MWrmbo

BITSLAW, A NEW AGE LAW SCHOOL

INTHE MUMBAI METROPOLITAN REGION

FIVE YEAR INTEGRATED PROGRAMMES
B.A. LL.B. (HONS.) AND B.B.A. LL.B. (HONS.)

FUTURE-READY
SPECIALISATIONS

SCHOLARSHIPS AND
FINANCING

Generous Scholarships
for merit, merit &
means, and diversity

= Inspiring & Accomplished Faculty
= Internship & Career Advancement Support
Global Network of 1,86,000+ BITS Alumni

Interdisciplinary & Practice-Based Curriculum

Educational loans from
leading banks at
among the lowest
interest rates

60-Acre, Fully-Residential Campus
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| Y

APPLY BY 20 MAY (MON DAY)

B.A. LL.B. (Hons.) and B.B.A. LL.B. [Hnnsg degrees awarded by BITS Pilani, an Institution of Eminence Deemed to be a University estd. vide Sec. 3 of the UGC Act, 1956 under notification #F.12-23/63.U-2 of 18 Jun 1964.
Visit www.bitslawschool.edu.in for detailed terms of use, policies and disclaimers.
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SRINIVAS
UNIVERSITY

Embark on a journey of knowledge and
innovation with Srinivas University!

A renowned private university of Mangalore, established in 1988 by the visionary Dr. CA. A. Raghavendra Rao
is now in Bengaluru. we've got you covered across a wide spectrum of fields, from healthcare to engineering,
hospitality to journalism, with our diverse range of 43 offerings!

15,000+ CAMPUS 5,000+

students across support staff
MANGALURU & BENGALURU

SRINIVAS

UNIVERSITY

SAMAGRA GNANA
ESTD: 1938

''''''

BENGALURUY

BCA
B.Com
BBA &
MBA

Updated Industry
Oriented Syllabus

APPLY NOW

AICTE Approved
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Years of >
Excellence 160 Ao

Scan for Website:
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D<) admissionblr@srinivasuniversity.edu.in

Contact Numbers: 8296732781 / 8296506603
9902752097 / 080 49546302

Srinivas University, CV Naidu Chambers, 651, 11" Cross Rd, 7" Block, Jayanagar, Bengaluru, Karnataka - 560070.
Srinivas University, #821 & 822, 80 Feet Road, 8" Block, Koramangala, Opp to Indoor Stadium, Bengaluru, Karnataka - 560095.
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For more details and Admissions, Contact at the above Address | Online Admission Available www.srinivasuniversityblr.in




