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A FEW WORDS FROM THE CHIEF EDITOR

i\

Globalization, Internationalization and growing economic competition
require public and private higher education institution to adapt to change, just
like traditional business, so that they can respond hetterto a complex, demanding
and increasingly competitive environment.

Universities and other higher education institutions must meet their own
core commitments (teaching and research) while adapting continuously to a
series of new situations and challenges, such as maintaining standards of
excellence, finding the financial resources in order to preserve theirindependence
and managing partnerships on a new scale with other institutions, '

Today, students demand that the university education should be more
relevant to the contemporary events, Therefore, the mission of most colleges
and universities reflect these various stands to create knowledge (research)
and to apply knowledge (service). There is also usually an acknowledgement
that higher education provides an opportunity to prepare for civic life and increase
equity and social justice.

The first issue ‘Banijya Prabha' addresses some of the challenges
confronting socio-economic aspects and the ways and means of overcoming
them. Our recent research studies address the important role that self-regulations
play in academic achievement. Research suggests that self regulated leamers
set st'rategic process goals and estimate and begin to recognize patterns on
their own use of time management, and show high skill acquisition.

It is hoped that readers would find this quite useful and setup many new

mile stones.
)
e

(Jyotish Goswami)
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EMPLOYMENT AVENUES FOR COMMERCE
GRADUATES IN ASSAM

Prof. Nayan Barua*

“Plants are developed by cultivation and men by education™ - J.J. Rousseau

INTRODUCTION :

Education is an important intruments in developing the quality of manpower in a
country. It must, therefore, be imparted according to the changing needs of the society as
the world in which we live is sitnessing a sea change in the wake of globalization. The
growth and development in each and every sector of the economy is occurring at a rapid
pace with significant improvements in the field of commerce, trade and industry.
Commerce education, has therefore, evolved a new outlook for infusing in the young
aspirants the required knowledge, skills and attitude for the successful handling of
commerce, trade and industry. The discipline of commerce has become multitudinous
and ample opportunities are made available in this field. The scenario of commerce
education in Assam, is however, different as compared to the other developed parts of
India, The commerce education in this remote and isolated part of the country is still at its
growing stage. However, several developmental efforts have already been initiated with
the increment in the number of commerce colleges in the state and more importantly with
the increase in the number of private colleges. Now, a large number of students are entering
into this discipline by their sweet will and not because thuy failed to get into other
disciplines, It has now become a lucrative career for the }réuagn generation, Several
changes have also been made in the commerce courses with the introduction of new
subjects related to information technology, financial market operations, environmental
studies, accountancy, management, mathematics so as to keep pace with the changes in
this dynamic environment. But, still the success achieved in terms of suitable employment
opportunities after completion of commerce courses is dissatisfactory. Every year a large
number of commerce graduates and post graduates migrate to other universities and other
places for further studies and in search of suitable employment opportunities. However,
in thue upcoming years it is expected to generate ample opportunities in the state itself.
But, this has a long way to go and this noble taks can be accomplished only when the
political environment in the state is stabilized and the big business houses with new
ventures and sufficient employment generating capacity can enter into this region with
no fear psychosis in their minds. The State Government and the people in the state will

* Professor, Ex-Dean & HOD, Faculty of Commerce, Gauhati University,
(1)
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Table-251
Environment By Stages/Classes
(2002-2009)
Institution — Arunachal  Assam Manipur _ Meghalaya  Mizoram
Nagaland  Tripura
Pradesh
123 4 5 b 7 ]
B.Com/ 329 16234 887 1603 207 980 1394
B.Com.
(Hons)
M.Com 16 1085 B0 66 - 27 88
PhDSc/ 35 750 438 385 - 17 16
D.Phill
Source : Selected Education statistics, 2002 - 2003, Ministry of Human Resources
Development, Government of India, New Delhi.

Today the young aspirants choosing this stream finds numerous avenues for
rewarding themselves with a lucrative career, The commerce graduates can opt for various
professional courses, jobs in financial services sector, marketing jobs and can also become
successful entrepreneurs. The different employment prospects equip the students with
the required knowledge and skills for the specific jobs. Some of these employment avenues
are :-

PROFESSIONAL COURSES

Chartered Accountancy - The demand for charactered accountancy as a profession has
increased manifold as the society has increasingly recognized the services of chartered
accountants in the field of accounts maintenance, taxation, adult, special company work,
companies secretarial work, investigation of financial position and the like. The chartered
accountants have various options for pursuing rewarding careers like -

*  Setting up independent professional practice.
*  Joining a practicing firm of chartered accountats,

s
¥ Render services 1o the field of capital market. itenal
Engage in own industrial business units. ;pn::ﬂsfin

«ges calls for
" Taxconsuliancy. sense employment

*  Take up a suitable position in business or in industry, changes are revired to
In Assam qualified commerce graduates ahve been ap-dctical aspect.

(3)
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conversant with the rules, regulations and practices of their concerned country for
settlements of accounts and safe documentation apart from being knowledgeable in their
respective areas of dealing. Thus the KPO's have also become suitable means of
employment for the dynamic commerce literates of the state,

SELF - EMPLOYMENT :

The commerce literates can take the initiative of starting their own business under
the different schemes launched by Khadi and village Industries Commission, Swarna
Jayanti Gram Sevak Yojna, Prime Minister's Rojgar Yojna, NEDFL. These schemes provide
the requisite finance for startig the business depending upon the proposal presented for
the business. The commerce literates have an edge over the graduates from other disciplines
in setting up their own business since the course content of commerce education specially
at the college level has been designed in such a way that it encompasses the various
ingredients of a well structured Entrepreneurship Development Programme (EDP). The
skills like conceiving a business idea, preparing a project, raising finance, maintaining,
proper aceounts, developing an effective marketing strategy are the essential components
ofawell structured commerce curriculum, Hence it can also become a suitable employment
avenue for the commerce literates.

ACCOUNTING JOBS :

A fairly large numbers of commerce graduates of our state have been employed in
micro, small and tiny enterprises at a relatively usustainable wage rate and maintaining
the accounts these enterprise. A handful of these enterprises are seen existing in the
unorganized sector of economy where the conditions of work have not attained a standard
of respect and fairness,

JOBS IN TOURISM SECTOR :

Tourism has been identified as the sunrise area of growth for the North East India
by various government and non-government agencies owing to its huge potentialities.
Besides having it as a vocational subject, in commerce stream, the course is offered at the
diploma and Masters degree level by various universities of north-east India. The functions
as tour operators, travel agents, inkeepers, money changers are fairly suitable to commerce
graduates with specialization in the respective field.

EVENT MANAGEMENT :

The organization and management of events is a tredious task and it requires a
great deal of expertise in organizing and succcessfully managing them. It requires the
services of expert professionals namely event managers who can handle big events such
as conferences, seminars, workshops, marriage parties, exhibitions, sports events ete. So
the commerce graduntes can get an absorption in this field by doing an event management
course,

(7)
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CORPORATE SECTOR JOBS :

Commerce graduates always has an edge over the graduates from other su;ag;:
regards company jobs. This opportunity for the commerce graduates can be el their
much more if they become the Master's in Business Administratiion _b:r' getting o
degrees or diplomas in management from a recognized management insmuum}s. As el
they can get the prestigious positions in the top and middle level management in *‘ﬂPd o
companies. Commerce graduates can also get the Masters in Commerce degree and g
gainful employment in companies. But their positions in companies is always sccodary
compared to those holding management degrees or diploma,
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CONCLUSION :

Commerce education in the present era has grown remarkably both in corpus and
scope and has achieved new horizons since its inception in 1886. Today it is a growing
discipline with a set of multi-dimensional key areas like accounting, finance, marketi ng,
taxation, human resource management and the like. The growth of commerce education
whch was mainly fostered under the acgis of government sponsorship until the last century
has attracted private entrepreneurship specially in the continuing decade. As much
numerous avenues have opened up for the commerce graduates at present in wake of
globalization, liberalization and privatization. But in the present wave of growing
commerce education the capacity of the society to provide job to every commerce graduate
is impossible due to inadequate resources, Considering the prevailing condition the syllabi
and courses of study ought to be recsted in such a manner that the commerce graduates
prove more relevant and useful to the industry and other business organizations. For this
emphasis should be given on the practical aspect of the subject. There is also the need for
changing the teaching-learning process. The commerce graduates should be so trained
that they should think more of self-employment rather than searching for placement in
business or government organizations. The government machinery should formulate the
policy and programmes to help in the settlement of youth by encouraging them to establish
their own establishments.

The job market for the commerce graduates has become a highly competitive one.
It has been observed that until seventies, those educated in commerce did not have to
face much competition in the job market. But, soon the episode changed and the offshoots
springing out from this mother discipline became more significant owing to changing job
market conditions, This had relegated the commerce education to a second class position.
Today the management disciplines covered under the AICTE affiliation receive more
financial support, recognition and importance than the mother discipline which is stil]
run under the universities system. The present scenario has resulted in such a position
that the first class jobs in corporates are grabbed by the management qualified people and
the commerce educated are considered only for job in the middle and lower levels of an
organization. However, the specialty of a commerce graduate in dealing with practical
business matters like accounts maintenance, submission of tax returns are some unique

'~ aspeets compared to products of their contemporary discipline.

The growth of commerce education is also interlinked to the growth of business
snvironment around the state and the region. The industrial development in the state has
lowever been slow due to the disturbed socio-political conditions and the locational
lisadvantage of the state. Thee closure of many a business offices in the north-eastern
=gion and more particularly in its commercial hub namely Guwahati has led to the
hrinkage of opportunities for all educated youth including commerce graduates also.

(9)
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—

The appointment of C&F as intermediary in business operation by many a business houses,
in the recent years is a clear testimony to the deteriorating business environment. The
poor credit deposit ratio of the banking institutions of the north-eastern region is also 8
clear manifestation of the deterioration of this industrial and commercial hub. The
government sector is almost saturted everywhere in India and this is no exception to the
state of Assam. Another painful experience with the corporate houses as regards 10
employment opportunity is that the demand for physical staffhas been dwindling in terms
ﬂfn".mber owing to increased mechanization, automation and technological advancement
E:::d;i ‘rfa'.re revealed lhﬁllt while corporate houses are earning more profits and the bottor™
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THE ROLE OF PRIVATE SECTOR IN PROVIDING
JOBS IN ASSAM

Dr. Rani Mudiar Deka *

“In today s global economy, the world of work is rapidly evolving. Demographic
shifts, technological progress, and the lasting effects of the international financial crisis
are reshaping the employment landscape in countries around the world. Countries that

‘successfully adapt to these changes and meet their jobs challenges can achieve dramatic
&ains in living standards, productivity growth, and more cohesive societies. Those that
do not will miss out on the transformational effects of econamic and social
development."—Woarld Development Report-2013, The World Bank.

In a highly populated country like India, employment sector is always a matter of
concern, Here, chronic unemployment is recognised as a basic characteristic of the
economy. Underemployment, disguised unemployment, etc. are some of the allied
problems that to be taken into consideration while looking into the matter of job creation.

Therefore it has to be tackled in a way which may be different from the developed countries,
The government is very much aware of this situation and gives due importance to
employment generation. Thus, job creation is one of the prime objectives of India’s five
year plans and programmes. Keeping in mind the recent trends of the world employment
scenario, the government of India oo has tried to adapt the changes occurred in the field
of job creation, Like other areas, the government has asked the private sector to provide
helping hand in creating jobs. Government has also reshaped the concept of employment.
It has started using the word ‘gainful emplayment’ instead of mere ‘employment”,

One of the basic objectives of the 11* five year plan (2007-12) was ‘o generate
Pproductive and gainful employment with decent working conditions on a sufficient scale
to absorb the growing labour force.” The target was to generate 58 million work
Opportunities in some selected sectors, Work opportunity does not necessarily mean
salaried job, rather it refers 1o opening op of several areas with job prospects along with
the scopes for self employment. Earlier, the government played the main role of employer.

. The economie reform has reduced the role of the government to a mere facilitator.
Accordingly, it has adopted the policy of job-cut in government sector which is reflected

* Associale Professor, Depit, of Economics, Dispur College.

(11)
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in the growth rate of employment. As per government sources, the rate of growth of
employment in the public sector is found to be -0.65 percent per annum on an average
during the period of 1994-2008. It was 1.53 percent per annum during 1983-94, On the

other hand, the data for private sector have shown an increas

¢ from 0.44 percent per
annum during 1983

-94 to 1.75 percent per annum during 1994-2008. In 1991, the total

number of persons engaged in India’s public sector was | 90.58 lakhs, which fell down to
172.84 lakhs in 2008, Meanwhile, number of em

ployed persons has increased from 76.77
lakhs to 98.75 lakhs in private sector during the same period, (Economic Survey, 2010-
11, GOI). Besides these government statistics of organized sector, there exists a huge
unorganized sector employing a large section of the country’s labour force. However, this |
is not the lone case of India only, Rather, this can be observed almost in every economy.
China is a glaring example. Only 2.3 million jobs were offered by the private sector in
China in 1981 against a huge 80 million jobs maintained by the state owned enterprises-|
After two decades, the data become 74 7 million and 74,6 million jobs in private and
public sectars respectively exhibiting radical changes in the field of employment
creation accounting 90 percent

n developi " 1d
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The tragedy of the state is that the industrial base is very weak. The state has a few
public sector large scale industry like oil and coal. In the private sector, the existence of
big industrialists is very negligible except the tea sector. The state has a number of medium
and small industries scattered in different categories like agro based, forest based,
handloom and textile, handicraft, bell and brass metal, cane and bamboo, chemical,
engineering, electronic, mineral, leather, plastic, rubber, paper product, food processing
and miscellaneous, According to Annual Survey of industries, the total numbers of
registered factories are found to be 2211as on 2009-10 engaging around 1.50 lakh persons
(workers and employees). The handloom sector provides scopes both for self employment
and employment to a large number of people in the state, Likewise tea industry contributes
a lot to the employment sector.

It is noteworthy that the industrial sector is growing at a comparatively higher rate
than the agricultural sector. The economic survey of 2011-12 states a 7.19% growth for
the industry sector against 6.43% growth rate in the agriculture and allied (forestry, fishery,
etc.) sector. The industry sector comprises of construction, mining & quarrying,
manufacturing, electricity, gas etc. the growth rate for construction is higher as much as
11.86%. Therefore, job creation is also more in the area of construction. But, these jobs
are very irregular and informal. The service sector is also growing at an encouraging rate
figuring 9.74% as revealed by the latest survey report. This sector includes trade, hotels,
restaurants, transport, real estate, business service, communications, banking, insurance
and other social and personal services .This sector too generates huge opportunity for
different kinds of jobs. But, enough has not been done by this sector too and therefore,
there remains a lapse in providing required jobs to the growing labour force of the state.

The employment data in organized sector are collected through a programme called
“Employment Market Information™ programme. Such data reveal the employment trend
both in public sector (all establishments) and in private sector non-agricultural
establishment. As per latest data of EMI, the total numbers of employment provided by
the public sector and private sector in Assam are around 5.3 lakh and 5.8 lakh respectively.
Data related to this reference expose that the trend had not been changed in Assam.
Table:1 clears it. .

(13)
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Table:1 Employment in Public and Private Sector in Assam( person in number)

A. Publie sector ( total) 540015 526692 531120

a. central govt, 83306 76801 66498

b. state povt. 304352 313250 313633

c.central Quasi govt. 79968 70556 91803

d.state Quasi govt, 59287 52991 48943

e.local bodies 13102 13094 10243

B. private sector(total) 647693 570956 582089

a. large establishment 638621 562386 573549

b. small establishment 9072 8570 9440

Total 1187708 1097648 1114109

Source: Compiled from the Statistica] Handbunk 1997 2004 % 2011, GOA.

The EMI data reveal that ip Assam the pe: . .

of job creation. Rather, itis cleq, from Ihenbuv?:htﬂui is nzt fn:;szng the w::t; -

in the private sector hag declined Uring the Jasy i hal‘f-'fﬂ'l o persons vy |
lakh to 5.8 lakh. Thus, jt ¢an be conclydeg that the roje i dﬂmdm from aro s
encouraging in Assam. However, (e same resyly Played by tbapn':faie secto -
establishments tog, But, the gOVernm il Can be o ed in puh:hc

public sector. Instcadofthat the go fiment I’ﬁd? adopted the policy of job cut #2
financial Mﬁi.ﬂnnl:e angd 'ﬁlhEl'i g -~ as au'ﬂﬂhﬂd 5?vm schemes for proviaiss.
At the same tim:, the Eovel'ﬂmem has. ““ lmdlliﬁnal h\ft'“hmd gming sec _|'I :
cated youtha ofthg gy B By - P Sl employmen programnes 4
Udy O youl Aﬂﬂhani, ele. are Kagh Yojana, Mukhyamantir Karmajyoti A1

the Assam Mmment, 1y Eﬂmit: Of the

OTBANiZed speq, : . The P 4

; Vulnerale, - » Some jobs are informal. do™

carry the qualitatiy,  These gpg N0t Secured i inds of jo? @ ¢
Acmrdinﬂ 10 the jp = Sofa decmtjuh that aye 3 Jobs. These kinds '

: ) e prescribed as intmﬁ““'. e
also Satsfy al| the humgap, ﬂgh::n at"“in ”:l.clﬂ:a should poy only oﬁ‘P:a decent :a::‘l‘.
Place. Unfor i f info :



BANIIYA PRABHA

there are enormous evidences of human rights violations, Private sector jobs carry much
more vulnerability. In Assam too violation of human rights are the day to day happenings,
especially at places of informal activities whether these are at construction sites or at
shopping malls of private agricultural firms.

Itis a fact that people prefer government job. This is because government jobs are less
vulnerable towards any future calamities. But, as stated earlier, povernment can neither
stand alone, nor the policy allows doing so. Therefore, the private sector has to perform.
Now-a-days, Public Private Partnership (PPP) is the guiding principle for all activities,
However, the government can not get rid of its responsibilities. It is the duty of a
govemnment to prepare employment policies strategically following the international norms
both for the private and public sector and to provide safeguard to each and every job
created by the private sector.

As per today’s changing world order, government of all countries considers the private
sectors as their partners for attaining development. “Jobs are the drivers of development,”
Hence, private sector should be treated as partner for creating jobs too with all quantitative
as well as qualitative aspects. A well defined, strong and public friendly private sector is
the crying need for modern development. Assam is lagging behind in this respect. There
is enormous scope for expanding the private sector with all kind of safety nets so that the
fiery problem of unemployment could be addressed properly.

Reference:
1. Govemnment of Assam, Economic Survey, 2011-12.
2. Government of India, Economic Survey, 2010-11.

3. Government of Assam, Statistical Handbook, 1997, 2004, & 2011,
4. The World Bank, World Development Report, 2013,
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5) A good health is a store house of a strong mind which encourages creativity
to be focused and improved intellectual capabilities and capital of a nation.
The benefits of hospital & health care services are generally measured in
long term perspectives. It is an intangible item coniributing to the economic
development of the nation. )
6)  Health care and hospital services are intimately supported by the Medicare
Health Insurance and Medical Insurance facilities.
Having considered the aforesaid parameter, it is found prudent to undertake a small research
investigation on some select hospital units and health care service providing institutions
in a growing economy. With this end in view, we have undertaken the said research
enquiry, :

Objectives: /

The objectives of the present article are indicated below:

1) To examine the related statutory provisions applicable to hospital organized

as a limited liability entity. '

2)  To analyse the mechanism of recognising revenue and expenses for hospital

as per the relevant accounting standard,

3)  Toidentify the relevant cost component, revenue component, assets & liability

and their reporting in the financial statement.
Methodology:

The present study has been undertaken over a select group of ten numbers of hospital
and health care units located in the greater Guwahati city.

The reason for selecting greater Guwahati is that the hospitals and health care units
located in this city cater to the healthcare services of the inhabitants of not only of the
state of Assam, but also of the inhabitants of the entire N.E region,

The relevant information regarding hospital units have been collected mostly from
the secondary solrces.

Some of the special features of hospital and money spent by the service providing
institution have been indicated below, This can be used as a parameter for measurement
of cost incurred in providing those facilities and at the same time generating revenues out
of them.,

1) The various community projects are undertaken from time to time.

2)  The Chain of medishops, is an unique idea in retail form of pharmaceutical
business for the first time in the N.E. region. These shops are provided by
GNRC, which intended to provide value added customer service at discounted

(17)
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price. It is a customised product for which services of consultant of
international repute are hired.

3)
4)
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Equipment charges; indoor registration charges; laboratory charges; nursing
charges; OPD registration; OT charges received; recovery room charges; room
rent, seat charges; service charges; sonography; ECG charges received:
Echocardiogram; protoscopy; lithotripsy; C-ARM- TV/ERCP: colonoscopy
charges; registration; Harmonic scalpel; Endoscopy charges; 1.C.U. charges;
medicines; X-ray; doctor consultation; dressing charges; bed charges; OT
medicine; oxygen/Nebulazation; pathology receipt; nursing charges; resident
doctor fees; sundry procedure charges.

*  Financing and other incomes comprise of interest on fixed deposit and others:
rent received, skill endoscopy centre; sale proceeds of old assets disposed;
income from franchisee;

Special Accounting Treatment

Some peculiar items in relation to health care and hospital services have been

observed during the course of research enquiry. The accounting treatment meted to those
items is delineated below.

;

One company namely GNRC, contributes to the Employees Provident Fund
maintained under the Employees Provident Fund scheme and the same is charged
to the profit and loss account.

The company has adopted accounting standard (AS)-22, accounting for taxes on
income; and accordingly it has computed deferred tax assets; deferred tax liabilities;
difference between the net book value of depreciable capital assets as per books
Vis-&-vis written down value as per Income Tax Act; and net deferred tax liabil ities,
The company (GNRC) has made elaborate disclosure with regard to gross fee for
the entire hospital. Gross fee has been bifurcated into two compartments such as -
The gross fee amount shown in the profit and loss account is inclusive of the revenue
generated by the GNRC Pharmacy division and GNRC food & Beverage division
and GNRC Medishop.

The inter divisional sale by the Pharmacy division amounting to Rs.212 lakh and
by the Food & Beverage Division amounting to Rs. 14 lakhs have not been accounted

for during the financial year 2005-06 and onwards.

Capitalised work in progress (W.LP): A sum of Rs.121 lakh paid as advance to
Tata-consultancy Ltd and SAP for development of a customized software for the
company; and further an amount of Rs.1,029 lakh incurred for GNRC Hospital at
Sixmile (including interest and other finance charges on borrowed capital) has been
shown under this head for the year 2007-08, till the completion of the work. On
completion of the works the amount was subsegquently capitalized.

Consumables and other inventories were valued at cost or market value whichever is lower.

(19)
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4.

They shall have to comply with other laws of the land and provide qualified doctors,
nurses, frade licenses.

Conclusion

Having analysed the accounting practices followed over the health care practices
under our study, we find that all of them although are small units in their size and
capacity, but they are compliant with the necessary legal stipulation.

We have also observed in cause of our research enquiry, the accounting system in
respect of health care units is different from other manufacturing enterprises.

In respect of manufacturing enterprise the products can be stored for consumption
in future in that case generation of income is also deferred till the products are sold
off in the market. In contrast, in respect of a service unit, health care service cannot

- . be stored and consumed in future.

When a customer doesn’t turn up to avail of a service from the hospital it misses
the revenue. In case, a fresh customer comes in, additional revenue is generated
instantly on rendering of service.

A product is produced bya machine for final consumption in the market; whereas
the health care service is produced by the skill of a doctor, the motherly touch of the
nurses and the personal behaviour and traits of other supporting staff.

We can account for all other material product in a manufacturing enterprise but the
health care service which is invisible, intangible cannot be measured in truest sense
in accounting measurement parameter. Hence, the message & mission of a health
care unit must be ‘service before self” in order to sustain the organizational goal of
a health care unit.

Thus we conclude that better the health care services, the greater is the level of
satisfaction of the consumer, and consumers themselves become the ambassador
of the health care uhit.

Reference:

1
o 2
y 3)

oft 4)

The Annual Accounts of GNRC Hospital, Guwahati-781006
(2005-06 to 2008-09)

The Annual Accounts of Nemcare Hospital, Guwahati-781005
(2005-06 to 2008-09)

The Annual Accounts of Swagata Hospital, Guwahati-781009
(2006-07 to 2008-09)

The Annual Accounts of Saikia Nursing Home, Guwahati-781014

T
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Teenage Depression: Effective Prevention and
Intervention Strategies

Dr. Moyuri Sarma *
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depression because they are happening in the brain and bodies of teens. It is especially
important to know the signs of depression in adolescents because they are at a high risk
for attempting suicide. It is a disorder that is defined by certain emotional, behavioral and
thought patterns. Petersen and colleagues defined adolescent depression at three levels:
(1) Depressed mood which is sadness at various times in response to an unhappy situation.
(2) Depressive syndrome which implies experiencing anxiety with other symptoms such
" as feeling sad, lonely, unloved and worthless. (3) Clinical depression is manifestation of
five or more depressive symptoms lasting continuously for two weeks and impairing
current functioning. Depression is under recognized among adolescents because depressive
syndromes are considered a familiar part of adolescent experience.

Recognizing teen depression:
Depression may be defined as the state of extreme melancholy, where patients

who exhibit this condition may develop severe apathy towards their environment. Their
physical activity may lessen considerably and can even spend hours in any single posture,
Younger teenagers may not be able to express their feelings as the older ones and hence
the symptoms of depression may be expressed as phobias, bodily complaints, behavior
problems, or as separation anxieties. Teens suffering from psychotic depressions may
report hallucinations. Hence, it is extremely important for the parents to identify depression
and seck for the required medical care

Some common symptoms of depression are following:

*Decline in academic achievements.

*Behavioral problems in friendship,

*Withdrawing from contact with family and other inhabitants,

*Lack of enthusiasm and energy.

* Difficulty in self- motivation, unnecessary aggression, anger and mge.

* Report feelings of sadness and helplessness.

*Over-reaction to criticism.

*Feels incapable of living up to the parental expectations.

* lacks self esteem and suffers from guilt.

* Unable to concentrate. S 1 ’
* Feeling restless and agitated, changes in eating and sleeping habits.

*Having suicidal thoughts or suicidal attempts.

Risk factérs for Teennge Depression:

1. Academie pressure, The more pressure i teen feels to perform at a certain level, the
more difficult it will be for them to reach those Hl:‘indmz[iﬂ. When they don’t, they may
internalize this as an inherent flaw as opposed 10 something that they can change. This is

how negative thoughts form that perpetuale depressive cycles.

(23)
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2. Family history of depression. Depression is one of the many emotional health issues
that have a genetic contribution. If a parent or sibling has been depressed in the past, it
increases the risk that the teen will develop depression as well,

3. Increased stress: Stress in general is a risk factor for depression, Th;s stress can take
any form: stress from peers and fitting into a social group, from academics, extracurricular
activities, applying to college, etc. This stress can also include family conflict, death of a
loved one or discord in the parents’ marriage,

4. Chronic illness. The teenage years are a time when there s 5 belief that everything is
still possible. When those dreams are negatively affected by 5 chronic j|inegg and this can
set the stage for developing depression,
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§ One approach is use of the antidepressant, medicine Prozac, which is
approved by the FDA for use with pediatric patients, aged 8-18.

§ The second treatment is use of cognitive behavioral therapy, or CBT, to
help the teen recognize and change negative patterns of thinking that may
increase symptoms of depression.

§ The third approach is a combination of medication and CBT.

_Mental Health Therapy:

Family based depression prevention programmes -

This is a type of psychotherapy which can be helpful, especially when there is a family
history of depression. During a therapy, a mental health provider tries to help a child to
learn about depression, develop skills to handle stress in a positive manner, to understand
the effect that stress and depression can have on a person's life.

Mind-body connections
Complementary and alternative medicine practitioners believe that the mind and body

must be in harmony to stay healthy. Examples of mind-body techniques that may be

helpful for depression includes:
v Yoga

v Meditation

v Guided imagery

v Massage therapy

v Relaxation techniques

v Music or art therapy -

v Spirituality

v Aéupunctun:

But relying solely on these therapies is generally not enough to treat depression.

But they may be helpful when used in addition to medication and psychotherapy.

Prevention begins with Parental support:

Parenting teens can be very challenging. There are, though some effective

parenting and communication techniques which can be helpful to lower the stress level
of the teenager-

(25)
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§ When disciplining a teenager, it is suggested to replace shame and punishment

with positive reinforcement for good behavior. Shame and punishment can make
an adolescent feel worthless and inadequate,

rying to relive one's youth by means of one’s teenage
activities and eXperiences,
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creating awareness among the adolescents, parents and teaclers and providing necessary
guidance and support services. In Assam the National Rural Health Mission (NRHM)
has established adolescent-friendly health clinics (AFHC) in 24 district hospitals to provide
counselling to girls and boys regarding health and hygiene. These clinics have full-time
dedicated counsellors, who provide counselling and referral service to adolescents on all
working days. The needs of adolescents vary according to their age, sex, stage of
development, life circumstances, socio-economic status, class, region and cultural context.
Hence it is important to provide intervention that is flexible and responsive to their needs.
Adolescents are to be inspired with ample opportunity for application of their creative
zeal in family, academic institutions and in different platforms of the society.
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they are not associated or deemed to be associated enterprise.
While section 2(31)(v) of the Act defines association of Persons (AGP) as the one in
which two or more persons join for a common purpose or common action with a view to
produce income, profit or gains. The association need not necessarily he be on the basis
of a contract, consent and understanding may be presumed.
In all forms there is a commonality of interest among the controlling interest of the group
or association. Till that stage it is fine. The debate and complexities arise when the con-
trolling interest of the group enlity undertakes international busines transactions, ex-
change of goods, services, capital movement, investment of money acroiss political ter-
ritory of a sovereign at the detriment of general investors, stakeholders in that entity the
transactions become subject to serutiny by the tax authorities of a country when it pur-
ports to be a evasion oif tax. Transfer pricing through an international invoice is adopted
with regard to pricing of goods, services between the two or more entities within the
same group company controlling the opeations of the subsidaries.

OBJECTIVES OF THE ARTICLKES :

With is background the pr'cse:nl researchers undertook a research enquiry with the fol-

lowing objectives :

l.  To analyse the mechanism of transfer pricing for international business transac-
tions.

2.  To examine the different legilsative measures adopted in regard to the levy of tax
on international transactions and it's bearing on related parties entangled in it.

TRANSER PRICING MECHANISM :

With thue poliferation in intra-group cross border transactions in the present globaliza-

tion er, transfer pricing has emerged as one of the most significant international tax issues

especially among multinational companies (MNCs). It will be prolifie to discuss the
meaning and use of some terms used in international business transactions vis-a-vis ana-
lyzing the transfer pricing mechanism adopted by teh MNCs as elucidated hereunder.

*  Transfer Price (TP) : When supply of goods, services or finance is made to mother
related company, the negotiated price is called the transfer price. Often TOP mecha-
nism is uded by mainpulating transfer prices in related party transactions, MNCs
can reduce the global incidence ot tax by transferring higher income to low tax
jurisdictions or greater expenditure to those jurisdictions where the tax rate is very
high.

There has been a conflict of interest, the taxing authorities in a sovereign and a
taxing jurisdiction in a country force the MNCs to recognize more profit and con-
sequently pay more tax in its jurisdiction. In view of this the Indian government
introduced new transfer pricing provisions in our income tax law mostly in line

== (29)
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l.
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% Any transaction having a bearing on the profits, income, losses or assets of
such enterprises;

% Mutual agreement or arrangement for the allocation or apportionment of, or
any contribution incurred in connection with a benefit, service or facility
provided to any one or more associated enterprises.

Transaction : Transactio has been defined in Section 92 F (v) to include an ar-

rangement, undertaking or action in concert; whether it is formal or in writing; or
whether it is intended to be enforceable by legal proceedings. If there is any trans-
action between two associated enterprises, one of whom is a non-resident, it would
also fall within the ambit of an international transaction.

Arm's Length Price (ALP) : According to Section 92E(ii), ALP means a price
which is applied in a transaction between persons other than associated enterprises.
It is applied between unrelated persons. Further the price between unrelated per-
sons would constitute an ALP only if such persons have transacted to uncontrolled
conditions. Thus, ALP is price applied between unrelated parties and unconirolled
conditiops. Section 92(1) says arm’s length principle would only apply to an inter-
national transaction, ALP may need to be carried out and documented. Section

92(D) provide that every person entering into an international transaction shall

keep and maintain certain documents regarding the same, while Section 92(E) pro-
vides that such person shall furnish it report from an accountant, The ALP was
triggered mainly by the US regulations in 1990 on intangible, tangible and cost
sharing. As per Section 92C the different medhods of computing ALP are as fol-
lows :

Comparable Uncontrolled Price Method

Resale Price Method

Cost Plus Method

Profit Split Method

Transaction Net Margin Method

Such other method, as may be prescribed by the Central Board of Direct
Taxes (CBDT)

ALP is set forth in Article 9 of the OECD, Paris, Model Tax Convention as follows:
Where conditions are made or imposed between the two enterprises in their finan-

relations, then any profits which would have accrued to one of the enterprises,

be included in the profits of that enterprise and taxed accordingly (OECD 2010),

2.

ALP is the price for the hypothetical transaction which the associated enterprises

Would have agreed if they would have made comparable transactions on the open market

(31)
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There are some conditions stipulated to determine an associated enterprise as indicated

below : n R -

1. Section 92A(2) stipulates that two enterprises shall be associated, if at any time
during the year, the conditions for association whether by holding of capital or
granting of loans are satisfied.

2. Section 92A(2) provides that if an enterprise holds shares carrying 26 percent or
more of the voting power in the other enterprise, then the two enterprises will be
deemed to be associated,

3. Further holding shares which constitute at least 26 percent share capital of an enter-
prise would not per se trigger off these provisions if the shares do not carry voting

“rights.

In case of supply of raw materials, according to Section 92A(2), two enterprises shall be

deemed to be associated enterprises only if one of the enterprise or any persons specified

by it -

a)  supplies 90 percent or more of raw materials and consumables requied by the other,
and .

b) . the price and other conditions relating to the supplyare influenced by such enter-

prise.
In course of our present research enquiry we have come across a situation where the
pricing of raw materials under transfer pricing mechanism depends upon the type or
agreement and undertaking betwen supplier - a non consider in one country and buyer of
raw material in mether country. The income tax law cannot define the pricing mechanism
to be followed by two non-resident enterprises. It gives rise to the personal assessment of
the pricing determined by the measuring officer in the supplier country and income tax

derived there from will be levied tax.

CONCLUSION :

The subject matter has assumed contemproary significance because international busi-
ness transactions between the nations are governed by tax laws of the concemned trading
nations engaged in-such trade. The challenges, therefore, is to establish some kind of
similarity among the tax laws by the legislative bedies of the nations. One nation or
sovereign cannot live in isolation to meet its renirement for supplies, intermediary goods,
services, capital flight, investment foreign exchange inflow, trade related custom duties,
other trade and non-trade barriers. There is need for dispute settlement, trade grievances
among the trading entrie of the soveriegns. All matters cannot be decided by law. Sub-
stantial terms in this regard can be addressed in the form of redressal measures and out-
of-court settlement which have to be resorted to by mutual agreement and understanding
for this purpose OECD, Paris has provided a set of globally accepted best practices for
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NEED FOR A GOOD WORK PLACE

C.S. Ananta Dev Goswami *

: Abstract
(Everyone prefer a pleasant working environment since most of us spend the greater part

of our life at our workplace which is not ignorable. In a society of good workplace, one
can enrich his life, forgetting his personal stress, erosion of physical and mental stress
and lower productivity and so on. If one can realize himself and control himself better,

then he may be a respected member of the society of good workplace. For society to be
good, the members of the society to be good who knows and realize itself better.)

Introduction

A good workplace is that place, where we can trust the people we work with, have pride
in what we do and enjoy the people we are working with. In a profound sense, good work
places declare that the people working for the organization and their need should not
always be subordinated to other goals of the organization. Most of good workplaces have
their reputation for paying off well. But building trust is not determined by the size of the
perks alone. What'is important is that the organization is fair and is making an honest
attempt to pay out as much as it can afford. However, unusual benefits or opportunities
have little effect in the long run if it appears to be taking financial advantage of employees,
Unfairness in the basic time-for-money exchange poisons the trust reservoir. Good
workplaces provide beacons in a fog of mediocrity and insensitivity. A great workplace
is one where everyone, employees and management, is pulling together and it helps the
society in general. Generally speaking, people who work for good employers mean
something very positive when they say their workplaces have a family -like atmosphere,
Among other things, following are also involved in a good workplace:-

* A caring, nurturing environment:-

Where people talk a lot about how they feel valued as individuals. There is a pervasive
feeling that their personal concerns are important to others in the organization.

* Secretarinl Officer, NRL
(35)
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= A long — term commitment:

Where one can feel like in a family for life and one cant leave at will, By the sanfe line,
people at good work places often remark that they fee] that they have made a lifelong
career commitment to the organization. Good employers recognize and appreciate that
commitment.
3. We are all in it together:

Factors of good workplaces
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community and where people help each other to develop and grow personally and
professionally.

Sharing of information broadly ;

Sharing of information as much as possible which is not too confidential help to other
members of the workgroup which contributes to overcome the difficult situation in day
to day work life. It is felt that when people understand what is one trying to do and how
he complete the task, they can tie info it and grab hold of it faster without having to be
involved with the actual development because not everybody can be involved with
everything.

Management to demonstrate their trustworthiness:

Management of good workplaces seem 10 acknowledge the fact that everyone inevitably
has doubts about the Organizations credibility and reliability. Rather than ignore this
natural skepticism, they act in ways that allow employees to make up their own minds
about the organizationss trustworthiness. How these management demonstrate

trustworthiness can be summed up as follows:-

Patience and consistency:

Managers at good workplaces avoid surprises. They implement and change their

policies and practices with great care and deliberateness.

Openness and accessibility:

When there is a free flow of information, employees have plenty of opportunity to

learn for themselves what the management is upto, and they can make queries

directly to the concerned authorities.

Willingness to go beyond the conventional relationship with employees:

While a company does more than the expectation of the employees, the employees
feel free to do more than they have to do for the company.

Delivering on promises:
While high sounding promises may generate enthusiasm and excitement, they also

increase peoples expectation. People are too conscious when others dont do what
- they say they will. It undermines trustworthiness.

Sharing equitably the rewards of mutual effort:
This is a sophisticated human _relation oriented techniques to obscure fundamental

inequities in the sharing of rewards.

Enriching job:
For enriching the job, there should be motivation to work that is people feel motivated to

work harder when they can achieve something tangible in doing their job, get recognized
for their work, feel the work itself is interesting and so on. The Manager including the
Humane Manager are responsible for implementing the job enrichment program which is
to increases workers happiness, reduce absenteeism, decrease turnover and also increase

(37)
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Some openly promote rivalrics among managers vying for higher positions. More common,
however, are top officers who simply turn a blind eye to actions that contribute to

politicizing the company. Politicking destroys a sense of community, the sense that
everybody is working together for a common goal. It may also be a slow poison for the
organisation which leads to make it a sick unit.

Conclusion:

The people on the service really have lot of ideas about how their job could be done
better. And if we create an atmosphere under which we let them know that we will listen

to them carefully, it explodes.

NB: Article has been written with the help of few renowned book.

wkk
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DIFFERENT SOURCES OF INSTITUTIONAL FINANCE
FOR WOMEN ENTREPRENEURS
—————ENENTREPRENEURS

Dr. Kasturi Bora *
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Itis believed that economic strength is the basis of social, political and psychological
power in the society. Thus the lower status of women mostly stems from their low economic
status and subsequent dependence and lack of decision making power, Therefore, if women
gain economic strength, they gain visibility and voice.

INSTITUTIONAL SUPPORT FOR WOMEN ENTREPRENEURS

[1] National Level Standing Committee on Women Entrepreneurs;

A National Level Standing Committee on Women Entrepreneurs was constituted
under the chairmanship of the Minister of State for Sports, Youth Affairs, Women and
Child Welfare to look into the problems of women entrepreneurs and evolve policies for
promotion of entrepreneurship among women in the country. The committee is represented
by all agencies connected with the entreprencurship development, women entrepreneurs
and officials. -

The committee has evolved certain policies for the promotion of entrepreneurship
amongst women. The committee has also recommended a definition of women
entrepreneurs, which has been subsequently adopted by Small Scale Industries Board. A
women’s cell has also been functioning in the office of the DC (SSI) to attend to the
problems faced by them and to provide necessary liaison. A model syllabus has been
developed for conducting exclusive programmes for women under different categories
including tiny units. ,

[2] Small Industries Development Organisation (SIDO): :

It is an apex body which formulates, coordinates as well as monitors the policies
and programmes for promotion and development of small-scale industries in the country
both at central and state level. It maintains close liaison with central ministries, Planning
Commission, State Governments, Financial Institutions, voluntary organisations and other
agencies concerned with the development of Small-scale industries. The activities of
SIDO exclude those which fall within the purview of specialised Board such as All India
Handloom, Handicrafts, Sericulture, Coir boards, and Khadi and Village Industries
Commission.

The office of the Development Commissioner (Small Scale Industries) headed by
the Development Commissioner (SSI) and ex-officio Additional Secretary, is an attached
office of the Ministry of Industry. Office of the DC (S8I) is commonly called as SIDO,
[3] National Institute for Entrepreneurship and Small Business Development (NIESBUD):

It was established in 1983 by the Ministry of Industry, Government of India, as an
apex body for coordinating and overseeing the activities of various institutions / agencies
in entrepreneurship development, particularly in the area of small industry and small

(41)
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business. The institute is also the secretariat for the National Entt:preﬂﬂ‘mhf?
Development Board (N EDB),thea

Pex body which determines policy for untrepmht;l:
development in the country, The institute, thus, performs the task of processing
recommendations made by the board,

[4] Entrepreneurship Development Institute (ED]):

It s the first of its kind in Asia and was set up in May, 1983 at Ahmedabad by :3
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Bank of India,

4 L] i ‘
The institute conducts result-oriented Entrepreneqr Development me&; l:ﬂ
systematic and methodica] manner, which are o designed to suit the intellectual le
and socio-economic bac .

kground of target
groups, science and techng

lndustrieg Exte

: nsion Training, Hyderabad mIESIEﬂ:w
dia stablished an ins!itutiun known as the Small I"du&'gu
960 under the Min: w3

been raised to the level of Nation

pPromotion and man
cntreprcneurship deve
management, financin

Taining Progry
agement of Eram

enk
] Mes in the area of develop™”
a " rur
lopment al ay

e ding

. W artisan industries inclu¢!
e pr:l;p:muun of fcasibility Teports, project reports, P Jand
"8 methog, tcll-lrai plunning. Marketing, information stnrﬂ;B"_’om
n in T: aﬂfi stat? BOvernmeny departments/organisat! try

development, Some Studies opy  Wtiong i their Programmes for small indus

¢
the Instityte. Alrepreneyry based on the EDP programmes

[6] Nationgl Research D"‘*’ﬂ!npm:m G

ltisa Govertimeny ofIndia g nfpornﬁnn of Indig fit
organisation, under Section 25 of the Nse tstal_-..liﬂhed in Dec ember 1953 as a non-pro
technologies ang inventions, T, comoran. T PANIES Acy |

: L Itis g sitory of indigen®
TPoratign 1Sengaped : < nwhﬂn
= Bed in the development and P"i’______,,

—




—

L

BANIJYA PRABHA
o-fappmprinte technologies, and in carrying the same to rural areas for improving the
quality of life of the weaker sections of the population. Realising that economic
independence would accelerate the improvement in the status of women. NRDC is also
promoting technologies, which are appropriate for women. The corporation has brought
out a publication, which serves as a ready reference for women entrepreneurs and voluntary

agencies working for the uplift of women in India,

[7] Small Industries Development Bank of India (SIDBI):

* + provides training and extention services support to women entrepreneurs according
to their skill and socio--economic status; -

*  extends financial assistance on concessional terms to enable them to set up industrial

- units in the small scale sector;

. the programmes for training, consultancy support and extension services for women
entrepreneurs are organised through designated agency, such as Technical
Consultancy Organisations, Entrepreneurship Development Institute of India,
Central; State Social Welfare boards, KVIC or other recognised training and
management institutes under Mahila Udyam Nidhi scheme.

[8] National Small Industries Corporation (NSIC):

*  The corporation provides industrial finance by way of supply of machines on hire
purchase to small industrial units all over the country.

. The corporation envisages larger markets for the products of small-scale industries.

. Ensures availability of certain scarce raw materials, indigenous as well as imported.

[9] State Bank of India:

The State Bank of India offers several schemes suitable for women entrepreneurs.
The bank has a number of schemes for financing small-scale industries. The liberalized
scheme caters to all the financial needs of SSI entrepreneurs, viz. term loans, cash credit
for working capital, letters of credit, bank guarantees, packing credits for exports, ete. In
addition to this the Bank has special schemes for SSIunits, viz. Entrepreneur scheme and
equity fund scheme where loans can be given at a very low/nil margin to technically
qualified and experienced persons. The Equity Fund Scheme provides equity support to
needy small-scale units by way of interest free long-term loans repayable over a period of
5 to 7 years after a moratorium of 5 to 7 years. To make the assistance to women
entrepreneurs more effective and insure a wide coverage, the banks have consolidated
the above schemes under the Sthree Shakti package. This involves a financial package
aimed at reinforcing the Bank’s efforts in the area of developing entreprencurship among
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women. Concession in respect to m

argin and rate of interest has been built into this
package. A 5 per cent reduction inm

argin for all categories of advance, and concession in
- Percentto 1.5 per cent are the two distinct benefits of

the package are Entreprencurshi p Development
programmes, designed exclusively for providing entrepreneurial and mana gerial skills to
those women entrepreneurs who have 1o formal training on exposure to business, thereby
to put them on a sound footing, These programmes are free of cost. A beginning has
already been made in this direction,
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The industrial venture undertaken should be her first venture and she should be
devoting full time to her venture.

She must have been sanctioned and disbursed financial assistance by and SFC ora
sate level financial institution performing the role of SFC or a bank for block capital/

meeting capital cost of the project.

[12] National Association of Women Entrepreneur and Executives:

The National Association of Women Entrepreneurs and Executives (NAWEE) is
an all India body, which is nonpolitical, non-profit, membership organisation. It
performs the following functions.

Acts as a clearinghouse on problems and opportunities facing women entreprencurs
and executives of all levels and to assist them in their self-development and
protection.

Acts as a Training and Development Institute so as to further equip women to be
able to meet the various challenges in their respective environments.

Works closely with industries and organisations concerned with women
entrepreneurs and executives in establishing benchmarks on successful operations

through research and analysis.

Establishes hostels, dormitories and apartment facilities for women entrepreneurs
and execulives and provide any other facility required for such working women.
The assistance under the schemes will be in the form of one time subsidy,
determinable on a case to case basis, and will be equivalent to the amount of interest
payable by the industrial unit set up by the women entreprencur(s) to the SFC or
the state level financial institutions performing the role of SFC or bank, for the loan
assistance dispersed for the project for a period of one year, subject to a ceiling of
Rs. 20,000 per annum, provided the unit is promoted wholly by a women
entrepreneur and there is no other corporate investment, otherwise,

On review of the functions of various institutes listed above, it was observed that

there exists no separate institution exclusively dedicated to the promotion of women
entreprencurs. Various institutes form ulated for general entrepreneurial development and
assistance were also operating separate schemes for women entrepreneurs, However,
women entrepreneurs receive more attention and additional concessions than general

entreprencurs in the small-scale sectors.

CONCLUSION

Economic development is essentially a process of upward change whereby the real

per capita income of an economy increases over a period of time. Entrepreneurship plays
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a premium role in promoting the economic de velopment of the country. Men' have be:z
the part of the entrepreneurial culture for long. But it's onl ¥ recently that Indian \}’Dm
joined their counterparts. They have steadily moved from the status of housewives to
educated women, employed women and now women entrepreneurs, They are now
contributing their share of potential towards economic de velopment of the country thlj:th
not equally but to some extent. Initially they confined themselves to the traditional business
of pickle and papad making. But now they can also be seen in the technical fields such as
engineering, electronics,

and energy, Government Support and social changes have heeln
largely responsible for the development of women entre Prencurs. But still the growth is

not satisfactory. Women entrepreneurs constitute g negligible Proportion of the total number
of entrepreneurs, An array of factors could pe ascribed as hindering the growth of the
women entreprencurs, The mosy dominant ones are the 'ack of proper training, inadequate
financial assistance, inherent Weaknesses in Indjan Women namely poor self image,
inadequate encouragement ang motivation, lack of Courage and confidence, fear of failure
and criticism, and last but not the least soci

societal attitudes, Tq rectify the si:uaﬁun alotis
needed to be done on the part of the go fy
It can be said that wo

herself angd society at large.
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The Indian Way of management
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India is now also emerging as a major hub in the knowledge-based economy. This is
reflected in a number of different indicators. For example, more than 225 of the Fortune
500 companies have established R & D and product design centers in India. TheR& D
design centers span a wide spectrum of industries.

Indian Businesses restructured, improved their capital structures, brought in good
management skills, and, over a period of time, they professionalised and globalised
themselves as well, As Indian businesses have become bigger and globally more important,
there is something that can be identified as The India Way of management or doing
business. There are quite a few unique aspects that can be attributed to Indian managers

and The India Way of doing business. :
First, unlike other countries, Indian companies are largely led by family promoters. Unlike-
in the US, an Indian entrepreneur tends to stay with his business till the end. In India, itis
also a norm for the promoters’ children to take over the business, which is less common
in the US or other western countries. The legacy issues are much stronger here than in

any other country. ‘
But at the same time, Indian promoters also recognise the need for professional managers.
India, therefore, has a situation of both promoters and professional managers running a
business and working seamlessly with each other. This is clearly visible in family-promoted
Indian conglomerates such as the Tatas, Birlas, Mittals, etc.

As aresult, it’s a mix of organisational capabilities, management practices, and company
culture that sets Indian enterprises apart from firms in other countries. The Indian business
is characterised by greater employee engagement, an ability to improvise and creatively
deliver value to customers, and missions that extend beyond delivering shareholder value.
The second uniqueness of India is the fact that we have developed very good management
talent over the years and this is perhaps most aptly demonstrated by the graduates from
the Indian Institutes of Management (IIMs). Now there are more students passing out of
Indian B-schools and these young managers are collectively coming together with older
experienced managers to createa managerial cadre that has diverse skill sets and who are
able to operate successfully both in India and internationally.

The third uniqueness about India is the dexterity required to operate a business here. If
one can operate a business in India he can do so anywhere. It’s not that Indian managers
are inherently more creative than their counterparts elsewhere. But they operate in a

complex, often volatile environment with much red tape. They, therefore, have to be

nimble footed to be able to MOvE with a constantly-changing and evolving policy
framework, low quality of infrastructure (hat reduces smooth flow of physical and financial

capital, corruption, bureaucratic procedures that increase transaction costs - all hurdles

for doing business in India.
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propositions. Though steeped in an ancient culture, Indian business leaders are inventing
entirely new product and service concepts to satisfy the needs of demanding consumers
and to do so with extreme frugality.

4. Broad mission and purpose. Besides servicing the needs of their stockholders — a
necessity of CEOs everywhere — Indian business leaders stress broader societal purpose.
They take pride in company success — but also in family prosperity, regional advancement,
and national renaissance.

Bundled together, these principles constitute a distinctive model, and one that contrasts
with combinations found in other countries, especially the United States, where the blend
is centered more on delivering shareholder value. Indian business leaders as a group
place greater stress on social purpose and transcendent mission, and they do so by devoting
special attention to surmounting innumerable barriers with creative solutions and a

prepared and eager workforce.

India Way: How India’s Top Business Leaders Are Revolutionizing Management:
Exploding growth, Soaring investment, Incoming talent waves- India’s top companies
are scoring remarkable successes on these fronts and more. Instead of adopting
Management practices that dominate Western businesses, they're applying fresh practices
of their own in strategy, leadership, talent, and organizational culture. In The India Way,
the Wharton School India Team unveils these companies’ secrets drawing on interviews
with leaders of India’s largest firms - including Mukesh Ambani.

India has a diverse workforce, and the approach will depend on where the team are based,
and the type of industry they work in — for example, rural workers may think and behave
in very different ways from those working for multinational companies in major cities.
So every situation need to be treated on a case by case basis. Although religion is unlikely
to affect a person’s work, it is a major part of Indian life. It’s also common for Indian
organizations to take a more flexible approach to holidays if they work closely with

departments or organizations in other countries.

India has a social system, known as the caste system. The caste system is unlikely to
affect working relationships, especially in the larger cities. However, II"S possible that it
could directly influence how the team members relate to, and work with, one another.
Therefore, it's important to be aware of it.

In many Western Organizations, managers often motivate their teams with pay incentives
or flexible working hours. But in India, these met.hods may'nm be as effective. Instead,
many Indian people are inspired by their task sigmﬁcfanw ~in other words, by how their
efforts contribute to a larger goal. Understanding their task significance empowers them,

and gives them a sense of purpose.
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MARKETING PROSPECTS FOR HANDLOOM
PTRODUCTS OF ASSAM

By Fakaruddin Ahmed *

The Handloom sector plays a very important role in India’s economy. It is a part
of our culture and heritage and one of the largest economic activities after agriculture
having the capacity of absorbing 2 greater number of manpower. In 2009-10 this sector
provides direct employment to over 65 lakhs persons in India of which 60.40% are women.
This sector contributes nearly 19% of the total cloth produced in the country and also
adds substantially to export earnings.

The Assam handloom products have a distinct place in the world of fabrics. This
is not just a cloth material or traditional wear; it is symbolic to the Assamese civilization,
which is one of the oldest on the planet. We had a long tradition of excellence in making
high quality of handloom products with exiraordinary skills and craftsmanship when
there are no such skills were available anywhere in the world.

The Handloom sector is not only our past glory but also it plays a vital role even
in the context of present Indian economy. The level of artistry and intricacy achieved in
the handloom fabrics is unparalleled and beyond the scope of modern machinery. It
represents diverse cultural ethos ranging from exquisite fabrics, which take months to
weave, to popular items of mass production for daily use. Hand weaving is one of the
richest and the most resilient media of cthnic expression

The reservoir of handloom skills is concentrated in the North-Eastern states of
India, who together account for 16.83 lakh (60.5%) handloom households out of the total
27.83 lakh units engaged in the Country.

Assam alone accounts for 12.41 lakh (44.6%) handloom households, whereas
Manipur and Tripura have 1.79 lakh (6.4%) and 1.21 lakh (4.3%) such households,
respectively. However, only 13.4% of the commercial looms of the country are in NEI
and their contribution to the country’s total production of handloom fabrics is merely
20%. In 2009-10, a total of 1403484 weavers are found engaged in this profession in
Assam of whom 147042 are full time weavers while 1256442 are part time weavers.
Handloom weaving has an overwhelming presence in the socio-economic life of Assam

zes possession and has been a way of life in the

since time immemorial. The loom is a pri po :
state. As one of the oldest and largest industry itis known cqually for its pristine simplicity
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assistance of Rs. 1165.20 lakh was released for participation in 47 international trade
events to the Handloom Export Promotion Council (HEPC), Association of Corporations
and Apex Societies of Handloom (ACASH) and Handicrafts and Handlooms Export
Corporation of India Limited (HHEC).During the year 2008-09, 399 marketing events
were organized, which includes 17 National Handloom Expos, 74 Special Handloom
Expos, 301 District Level Events and 7 Craft “melas” (exhibition) besides promotion of
Handloom Mark through publicity.

As a part of product diversification, the Govt. Promoted organization for silk that
will be used for making Jeans. According to Chairman of Central Silk Board (CSB),
Govt. of India, the CSB has also developed fabrics that will be used for making every day
wear T-Shirts other than “Saree”s and women's dress material, The CSB has been trying
to revamp the image that Indian silk is often associated with women’s wear and is meant
for rich and well-to-do. In a move towards product diversification, the CSB have
introduced a slew of items like carry bags and visiting cards made out of soft yarn, due

' 1o recession, the demand for Indian silk has gone down drastically and exports have
fallen by Rs.1000 crore in the last one year. Cheap Chinese silk is givin g stiff competition
to Indian Silk in the International and National market. Chinese textile products are 10-
20 percent cheaper than Indian ones. The Ministry of Textiles, Govt. of Assam has taken
an initiative to promote the “Silk Mark”, an official mark on items made of silk, on the
lines of “Hallmark™ for precious metals and “Wool mark™ for woolen products in order to
differentiate pure silk from fake silk. These steps will not only help to promote Indian
Silk but also help to beat the double whammy of the economie slowdown and slump in

demand.
For upliftment of handloom sector it is most essential to identify the problems

faced by this industry. Poor marketing and insufficient market linkage outside the state
ails the industry from growing and eaming more revenue, Apart ﬂ:nm other, innovations
in design to cope up with the latest market demand are not sufficient and have posed a
threat to this indigenous industry. Th:re!'ure, it is high time that all round efforts are

: made to revive this important and unique industry. '

. Artist and sculptors, masons and archltm:ts, and uth_m practicing minor crafts
such as weavers, spinners, potters, goldsmiths, arusan:s otl" ivory, wood, bﬂm?nu_. cane
and hide flourished in Assam from ancient mnes. Weaving is one of the most s;gruﬁcant
aspects of Assamese culture. From the ancient times ksse:mumt people are weaving their
own cloth from cotton and silk from tree fiber as raw materials. Ever}r.huuscl:‘mId possesses
a handloom used to produce silk and (or) cotton clothes of exquisite designs. The Eri,

Muga and Pat are the important silk products of Assam. |
The moment anybody step in Assam, can get to notice the different forms of arts
and crafts that are prevalent in the state. Every single item that can see on the walls and
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i s crafts

windows of homes are a perfect example of the states tradition in arts and
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Federation is also bearing responsibilities for social development of weavers and Artisans
of the State apart from economic development.

The Federation has expanded its business to a considerable extent and made
reasonable profits during the last few years, ARTFED has established 53 showrooms
inside and outside the state and propose to open another 5 showrooms within the financial
year .Out of 53 showrooms, 48 showrooms are located inside the states and 5 showrooms
are located outside the state. The showrooms at Kolkata, Jaipur, Kanpur, Indore, Delhi
(vet to be opened), Lucknow (yet to be opened) and Bangalore (yet to be opened) are
owned by ARTFED as its Capital assets. ARTFED has already opened 8 showrooms in
Guwahati city of which the showroom at Rehabari is constructed at its own land as a very
sophisticated Air Conditioned showroom of the North-Eastemn Region. Another showroom
near Borjhar Airport is also under construction at its own land and almost completed for
opening,

ARTFED has also entered Global Market with exportable products. It has obtained
orders from foreign buyers from Japan, U.S.A., East European Countries Taiwan, Isracl
ete. Goods worth several million rupees have already been exported to the aforesaid
countries. With a view to strengthen the export base ARTFED has participated in the

Heimtextile Fair in Frankfurt, Germany consecutively for the three years,

Marketing under Government Department: .
The only department which engaged in marketing of handloom fabric in the state

is the Directorate of Handloom & Textiles, Assam. As the department has network of 52
weaver’s extension service unit in all over Assam. -

Government own corporafion: _ |
The Assam Government Marketing Corporation Ltd. (AGMC): AGMC since its
cilities of marketing in different part of Assam and also

inception has provided the fa
outside the s{af;ﬂopening its Emporia or selling center. Presently there 27 numbers of
emporiums including three outside the state. |

b) North East dicraft & Handloom Development Cuwtmn: Asa part of selling
Programme, tht:h:urpomtian has established five emporiums ong each in Guwahati,

Shillong, Madras, Delhi and Banglore. |
Marketing by independent weaver through wholesale and retail sale:
The entreprencur can sale their product directly to customer through retailer or

wholesaler.
Sources: internet websites

$hE
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“FINANCIALAPPRAISAL IN STATE FINANCIAL
CORPORATION?; A CASE STUDY OF ASSAM
FINANCIAL CORPORATION ,

Dipak Chakrabarty *
INTRODUCTION
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activities, yet the performance is not satisfactory due to number of factors such as
!-:mn sanction and disbursement policy, poor recovery of outstanding loon political
interference in management etc.

FINANCIAL APPRAISAL: AN OVERVIEW;

Appraisal or analysis of financial statements is the process of identifying the financial
strengths and weakness of a firm by applying the necessary tools.

Ratio analysis: solvency ratios
Debt-equity ratio

Debt- equity ratio = Long Term Loans+Share holder Funds
For financial year 2009-10
Loans = Rs.40,000,000
Capital=Rs.134,296,900
=().298

For financial year 2011-11

Loans = Rs. 140,000,000
Capital=Rs.183,996,900
=0.761

Inference:

On comparing 2010-11 with 2009-10 it is seen that in the former yaer there was a
low debt equity ratio as compared to the ratio in the latter year, For the creditors, a low
debt-equity ratio means a larger margin of safety since owners equity is treated as a
margin of safety by creditors. But in 2010-11, the debt equity ratio incressed, indicating

Ereater risk to the creditors.
The financial soundness is further evident from the debt to tatal funds ratio.

Debts to total funds ratio= Long term debts+ Capital Employed

Capital gmplﬂ}red-—ﬂet fixed Assets + Current Assets — Current  Liabilities.

For financial year 2009 — 10

Long term debts =Rs.40,000,000

Capital employed = (Rs.1151 4429+Rs.74571538-Rs.13279180)

= Rs. 72806787
=().549 times
For financial year 2010-11
Long term debts =Rs. 140,000,000

— (59)
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Capital employed = (Rs.] 1444459+Rs5.94241323-Rs.
= Rs.79117660

=1.770 times,
Inference:

26568122)

In the year 2009-10 thie debt 1o total fund ratio was 0.549 times, which increased 10
1.770 times, in 2010-11 because ofthe {

REICISe pressure on {he management,
Liquidity Ratio:

Current ratio

Current ratip = Current Assets
~=Irent Assets

Current liabilities
For financial year 2009.1¢

Current Assels

=Rs.7,45,71,538/.
Current Liabilities

=Rs.1,32,79,180..
=35.02: |

For financial year 2010.11
Current assets

=Rs 14,??,46, 1 52/.
Current liabilities

=Rs.2,65,68,129,.
=033:1

Inference:

The current ratjq 1
unit of liability from 567 lo 9.33“11;;[::;]“:%_&3& in the unjt of assets available for €¢"
Since the Corporation had 5 Current Nt ratio of 1 1is considered to be satisfacton’

ratj t
shn_v.re-:! that the Corporation wyg Edﬂquutzlrl; ‘mﬂ"m than 2 in both the financial yeah 1[
obligations, The higher the ratio {h - 1quid ang juq the ability to meet its curre”

s € great i
and vice versg, Breater (he Margin of safety for short time credito™
Absolute liquid Ratio

Absolute Liquid Ration

increased ywi

=Absulutn liguj Asselg
Cum;:nl Iinbil‘tlius
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For Financial year 2009-10
Absolute Liquid Assets = Rs.5,88,25,066/-
Current liabilities =Rs. 1,32,79,180/-

=443:1

For financial year 2010-11

Absolute Liquid assets =2,22,26,37,842/-
Current liabilities = Rs.2,65,68,122/-

=838:1
Inference: L

Absolute liquid ratio indicates the half of rupee of quick assets available for each
rupee of current liability. Traditional an absolute liquid ratio of 0.5:1 is considered
to be satisfactory. The increased in the ratio from 4.43 to 8.38 is good. But a firm
having a ratio of more than 1 may not be meeting its short term obligations and a
firm having a ratio of less than 1 may be meeting its short term obligations because

of an efficient management.

Financial Structure Analysis:

Parficulars 2009-10  2010-11 Absolute Proportionate
Change Change(%)
(A)Fixed Assets 11514429 10530141 (984288) (8-55) '

(B)Working Capital
(C)Capital Employed (A+B) 72806787
(D)Less : Long-Term Debts
(E)Share holders Fund (C-D) 32806787

£1292358 2211780030 159885672 - 269
231708171 158901384 218
40000000 140000000 10000000 250
91708171 (58901384) (180)

Inference:

o

L4

It is evident from the above figures that there has been a considerable change in the
amount of fixed assets. That sale of fixed assets has accounted for as 8.557 increased,

The working capital has increased since the amount has been used realized from

fixed assist.
The capital employed has increased in the from of increase debts.

There has been a significant amount of borrowing by the company, which indicates
a growth of 250% in terms of debts.
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The shareholders fund has reduced

one of the reasons could be the written off
accumulated lost in the FY 2010-11

CONCLUSION:

The sense of the financial Soun rporation lies in balancing of goals,
commercial strategy, Product market choices and financial needs. It can be concluded
that the increase in fixed interest bearing the debts and utilization thereof in low
return investment in 2009-1¢ 15 not a healthy sign for the corporation. There has
been increasing in working capital dye 1o investment in current assets and also
discharge of current liabilitieg

! . Further, in order to enhance the strength the
corporation needs to pull up its sto

dness of a Co

safety for the investors a1 large, ks in terms of providing an adequate margin of
RECOMMENDATIONS
¢ Ell;zntzzizl;;i:; ::t:e gtt‘e::l::rz:ﬂ;: ?ir:];um Wherein the return an investment 13
A ot i
<
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BANANA PLANTATION AND ITS COMMERCIAL
VIABILITY IN GOALPARA DISTRICT

PANKAJ KR. RABHA *

INTRODUCTION |

A banana plantation is a commercial agricultural facility found in tropical climates

v{hem bananas are grown. Banana plants may grow with varying degrees of success in
diverse climatic conditions, but commercial banana plantations are primarily found in

Squatorial regions, in banana exporting countries. The four leading banana export P |
Worldwide are Ecuador, Costa Rica, Philippines. and Colombia, Ecuador provides more .|

than 33% of the global banana export. In 2004, banana producing countries total 130.

Production, as well as exports and imports of bananas, are nonetheless concentrated in a |

few equatoria) countries. 75% of total banana production in 2004 was generated in 10

Counties, India, Ecuador, Brazil and China produced half of total bananas. Latin American

and Caribbean countries lead banana production up to the 1980s, and Asian nations took ,

the lead in banana production during the 1990s.

Banang (Musa accuminata L.) belongs 10 the family Musaceae. It g - of the gldest

. i3 known to mankind. Banana plants ar¢ the largest plants on earth without a woody
Em,

Banana is the most delicious fruit used as subsidiary food. Itis m:f"s“med o fable PR

%8 well as culinary frait,its Jeaves are universally used for serving meals in S:vmth India

and chopped banana su;ms are used as cattle foed. Some species of banana jnei_d fibre,

Which is used for making ropes. The tip of inflorescere® is cooked as a vegetabls In some

places, The plant is also used for decoration purpose in wedding, fesm'alsband_fa‘:rs. Itis

USed as raw material in industries for preparation o IR F!a“'dﬂr’ DA, Jukoes ans

T&er, The juice of banana stem is used in making paper bond, lIlE'E'LIE p:;:r:r E-m] . zom |
he i i ¢ primitive, cu tivated tropical fruts in

In diabm rl:l;:nm::::ci t:ﬂ?;‘;?}fi:a::j Pfaducﬁt}n. Itis nf:-t only the st _apte food

f millions ufpﬂcr:lﬂe bu“t :lsn (he most important commercial fruit of the tropical areas

f the world now, The cultivated banana is botanically named as Musa paradisiaca

longing to the family Musaceae. It is pelieved to have urigin?lﬂdui{n the hot tropical |
egiony of south east Asia. It is extensively gmwn':n maﬂ::; FounMe:sP; : & Me:l:m r::: EE}T{L ,
21, South Africa, Tndonesia, Philippines E’“:“l;;n:isd The ::hi:?'tb?nm:zzgl:;:!:;jr:;
Sec -no country in the '
second largest banana producing

f Finance, Qikall College, Dihwipdhara

s, * Assil, Prafessor, Depi- o
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states in India are: Maharashtra, Kamataka, Kerala, Tamj| Nadu, Andhra Pradesh, Ori
Bihar, West B ngal and

e Assam, Banana OCcupies an area of aboyt 2.83 lakh hectares with
an annual production of 46.26 |

Banana is a rich source of energy ip the form of sugars and starch, available almost
throughout the year and g the cheapest fryit in India, Almost all the parts ofa bl;fl;
plant are usefi] ang today, it is the leading tropical fruit in the world market with a
organised and developed jnd ;

RATIONAL OF THE ST UDYy:
Banana is the ¢h

akh tonnes,

- inls
% Itis used for industrial raw ':::Titc
+ BAnana is yseq in industrial sector to prepare prod

: fc. I8
- » banang sigs, chips, fruit bar, powder €
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. jally
ultivated for Jeayes | ake d; Ample in Tamilnadu, banana is espes i
Cultivated i ca 0 make Inner ]}lntea and w , ial. Besides, bananad
also used for householq p Tapping materig)
Shﬂathﬂﬁ for ‘-’ﬂﬁﬂl'.l&’ FUJ]]ESES

: and
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: * VOreover, S a vast Scope for generating ! 4
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- Consumption by It generateg Scope Markey viability
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Facts & Figures

Average rainfall

Year of formation 1983
Area 1911 sq. km
Latitude 25.53 and 26.30 N
Longitude 90.07and 91.05 E |
Population (2001) 8,22,306
Male 4,20,707
Female 4,01,599
Population densify 451 per sq. km
" Literacy Rate ' 58.56%
No. Of Sub-Division 1
No. of Tehsil 5
No. Of Blocks 8
No. of Towns z
No. Of Villages 834
2424.01 mm

Max.: 33°C; Min.: 7°C

Temperature
Postal Code 783101
STD Code 03663

How to reach

::l': The nearest Air Port is Lokopriy? G
ar Guwahati. It is a 4-hour

Bus jour

op

inath Bordoloi air port situated at Borjhar
ney from Guwahati to reach Goalpara.

(65)
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Rail: The nearest rail head is
from all places in the coun
Goalpara by Bus,

Road: Goalpara town is located on the south bank of river Brahmaputra, The digu-if.l is
well connected by Road & NH-37, NH.51, NH-31B are passing through the districts.
After construction of the Naranara

yan Setu (Bridge) over the mighty Brahmaputra, :‘;::
communication from the north bank has become easy aud convenient. Buses ply regu

from Guwahati (150 km), Dhubyi, Bongaigaon, Cel, Behar and Siliguri,

New Bongai gaon statio

n, which is connected by train services
try. From New Bongaig

aon it takes nearly one hour to reach

METHODOLOGY:
L. Data collection methods.
2. Primary datq

interview by asking y
b. Serundnry data
For the conduct of the Study Secondary data are used from the followiré
source:
Books and Periodicalg

. Last but not the |
2.  Method nt‘sampling.

i
cast from the internet

By using of simple random sampy: and
Pling srvati survey
personal intervieyw we have selecte dL method for the observation, field

Some rapg i

3 Questionnaire design B
The data are collected through (e h : ing i
mind of the varigys Objectivey of :.h:sllf; ;’: Unstructyred questionnaire keep

4. Research Approach, ‘

Observation and syry
commercia| viabilit

h re the b
5. Sampling play.

€Y approgc 0 . the
4SIC techn; 2 r to know
Y of the banan phmtation, haique use in orde

For the Slud

¥ on Commerciy) Vinbiljr, e
the people of differepy Villages of Glc.;;;ir m:'lm.P'ﬂmmiun we have taken bas
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L. Climate

Hanana_ is essentially a tropical plant requiring a warm humid climate, but it is adapted to
a wide range of climatic conditions ranging from wet tropical to dry sub-tropical.

2. Soil

Banana requires a well drained, rich in organic matter and moisture retentive soil for its
proper growth. Depth and drainage of soil are the two most import criteria which need
altention while selecting soil for banana cultivation. The soil should be well drained and
at least 3 fi deep,

3. Varieties
More than 300 varieties of banana are known in India, Banana can be grouped into five

main categories.
®  Dessert bananas: This group consists of table varieties for consumption as

such, after they are ripe, eg. Champa, Rasthali, Robusta, Dwarf Cavendish,

cle. | _
¢  Culinary bananas: These bananas can be used only after cooking, such as

Monthan, Bankel.

Varieties suitable for making chips, cg. Nendran.

Varieties for jam making, eg. Virupakshi.

Varieties fit for making powders (baby food), eg. Kunnan.
Varieties commonly grown in diffcrent regions are given below,

Western and Central India: Basrai, Harichal, ete.
Southern India: Poovan, Dwarf Cavendish, Robusta, Nendran, Rasthali,

TFE oo e e

Chakrakeli, Virupakshi, Monthan.
Eastern India: Kabuli, Champa, Kothia, Batheesa, Martaman and Amrit sagar,

c.
i v. Northern India: Champa, Rasthali, Bankel, Bathesaand Kothia.

d.
4. Propagation

Banana is vegetativel

of the parent plant or daughter suc
S. Fertilizer Application

Banana being a heavy feed
well 1o njtmgcn upplicﬂ.!iﬂt‘h
to individual plants during !

6. Irrigation _ - ‘
Banang requires large amount of water for its optimum growth and yield. The soil should

y propagated by means of suckers, whole or bits of rhizomes
kers with at least one sprouting bud.

or needs fertilizers in large quantities. Banana responds
and top dressing with oilcakes and sulphate of ammonia

he first six months, gives good result.

—
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never be allowed to dry completely. Generally in winter, irrigation is given at an interval
of 10-12 days and in summer at 5-7 days,

7. Desuckering

When the plants start £rowing,
banana plant which compete w
removal of unwanted suckers o

-

a number of side suckers sprout from the rhiznlmf-' 0; 4
ith fruiting and should be removed. This operation 0
f'banana is known as desuckering. This can be * done by

cutting the suckers at ground level with a crowbar having |, chisel like end and then pour
2 to 3 drops of kerosene oil in the central core 1o |

ill the growing point of pseudosten-
8. Weed Control

|
Regular weeding is essential in the early stages of growih of, banana plant. It can be doné
e - Using mulches ike paddy straw also SHPPTES?BS
the growth of weeds, w‘t&dlﬂldﬂ:ﬁ suchas Diuron and Grﬂma}{une have also been effective
. in controlling the weeds in Banana

9. Crop Rotation

10.  Intercropping

Intercraps can be grown easily a1 the early gt -
itself serves as a good intere ot o of growth in
brinjal, colocasia, yam, dig
vegetables and okra can be Erown as intere -
coffee, cocoa, rubber, orange and "OP- Banang -

young manpg ¢ .
1. Flowering ang Fruiting Sl

Under favourable conditions banana plant norm
planting and takes 3.4 months for buncl, Matie
type of flowers ie. f -

t s emale, male,
inflorescence Initiation takeg place

banana plantation. Baﬂifﬂﬂ |
lantations. Vegetables K¢
h, cabbage, cucurbilaccﬂui
lso grown as a shade plant 10

rop in coconut, and areey nut p
Scorea, chillj, cauliflower, radis

r
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5
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12, Han'esﬁng and Yield
When picked green a
they are harvested ¢

t full maturity, 1,

= aNana fryjpe o,
this stage. There i fmus give the

78
best ripening result. Theref0
ew maluﬁty
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The yield varies depending upon the variety, plant density, soil fertility and cultural
practices. The fruit yield is roughly 25-50 i tonnes per ha on an average, 18 to 25 tonnes/
ha in the case of tall varieties like Champa and Martaman and 50-65 tonnes/ha in the case
of Robusta, However, a good bunch will contain 190-200 fingers on an average.

13.  Marketing and Storage

Before taking to markets, grading fruits is necessary. Grading in banana is done according
to size, number of fingers, ripening and maturity stages and general appearance of the
fingers. Immediate marketing of banana fruits may not be possible and, as such, storage
of fruits may become necessary.

At room temperature, banana harvested at three-fourth maturity can be stored well for 5
to 7 days. However, they can be stored at 13°C temperature with a relative humidity of 85
10 95% for about three weeks. The storage life of banana can be prolonged by using
sealed polythene bags containing ethylene absorbent like puerile (potassium permanganate
absorber on an inert material). A pre-storage dip in £-9267 emulsifiable mincral oil at
0.4% has been found effective in Teducing fruit decay and also prolonging storage life.

14,  Usesand Composition |
| Banana is the cheapest and most nourishing of all fruits. It has got a nufnher u'f_uses.
1 Almost all the parts of banana are useful in some or other ways. Various industrial and |

I medicinal uses of banana are summarized here.
h ¢ Industrial importance e i
¢ Medicinal values

15, Economics of Cultivation _ Beaiic %
Cultivation of banana is a highly paying agricultural ""-"‘““En e H}’- 9; vﬂ:’rm;f B#;
Eenerate Rs 35 to 40 thousand from one hectare of banana plantation. HOWEVer, T¢I

: ion depending on the soil and climatic conditions,

tion from attack of insect pests and diseases,

ey e —

S e =

profit is highly varying from region to regl
varietal suitability, protection of planta
availability of production inputs, ¢t¢.
FINDINGS:

From the study, we have fo

fiven ;i::ﬂ wvpes of Banana available in the market place which arises from
' : t i

Ther are dilfrent s L panaa fom tisue culurs and Banara o
Sucker culture are mention in their local nafne wz-l-jm'alues “ S
Jahaji, etc. m';]jr difference is their Pmducumf tec m:lds- . S
Almost all the farmers Were growing Iﬁnﬂl i = “ﬂmla:;“ﬂ ¥
produstion snd variety Grand Naine in case of tissue cu

und different results. The different findings in our study are

s : 69)
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ture of Banana plantation we

)" e . fits
have found that tissue culture of Banana plantation gives the farmers more bene

than sucker culture of Banana Plantation,
In the comparison of mechi
comparatively used more thap
CONCLUSION AND SUGG ESTI
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Therefore, an attempt is made in the present study to compare the performance of tissue
culture banana production technology with traditional method of banana cultivation both
from production and marketing angle.
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EDUCATING THE RURAL WOMEN

Dr. Mamani Kalits*
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It is only after the recommondations of the Indian education commission (1 964)
and the National policy of Education (1968) that the education of girls was seen as a
means of accelerating social transformation, The policy gave special emphasis on initiating
Programmes to give equal educational opportunities to all the groups and both sex. National
policy on Education (NPE), 1986 and its programme of Action (POA) gave high priority
to gender equality and committed the entire educational system to work for women’s [
empowerment. Thus there is a careful certification of education for equality for women. |
It was emphasised was laid on enrolment and retention of the girl child in formal and [
nonformal schooling, recruitment of rural women teachers and removed of gender bias in
the curriculum. The main aim of educating the rural women is to create circumstances to ,
enable women towards a situation in which they could ‘detﬂrminc their own lives and l
|

influence their environment.
' Gender gap has been well documented and analysed by govern mental gencies,
intemational organisation, university departments, NGO’s and individual researchers,

There are also innumerable guidelines and policy statements on why gender gaps persist

in education and how these can be reduced. The 93rd constitution Amendment with the
I free and compulsory education to

Isertion of new article (21A). “The state shall provide Ay
all children of the age of 6 and 14 yearsin such manner as the state may, by law, determine”,

ary school age (6-10 years) were in school. By

In 209 i '
1, 76 percent of all children of prim . The attendance rate of boys increased by 6

2006, this va i n
: ue has increased for 33 percen!
Percent. School attendance rates also grew 1o urban and rural areas. ey
i ¢ 2020. The literacy rates for male a
India dreams of becoming a super power by : _
emale (accordin, mnzﬂm ccnsugs} is 75.85% and 54.16% respectively. “’1‘1;:; thg m:i!.:c
"tm’*}' rate in uian areas is about 86%, cural female literacy rate is just 46%. So the

SCENary of rural women is very pathetic. We should take some SICPS for educating the

fural women, .
The gap between the rural and urban and that bﬁt;:ﬁ:;‘ fﬁ?f;u:ﬁuﬁ; Tuurij '
“Ounterpart s quite substantial. The first and formost po n. Since the very beginning |
Women is the way the parents perceive the B cdf:ﬂuu ;I:tﬂ‘l' children. Many parents
tole of female is confined to domestic work zlm'j loo jlgftl?ing ot Insabicnd’s placs afte;-
O00t encourage the girl child because of the tradition © irls education. In rural areas it is
Matriage, Many parents donot want 10 spend much 01 &/

difficy]y Jucated girl.

to for an educa : .

Th ﬁu'd a gr:um in the educational states of boys and girls. We see a picture of
ere 1S gendaer gap

rtunities for girls in the rural
Ennlmts wh.l’.'n it comes o ﬁdumﬁﬂn and gmpfﬂ}fmelnt GPFG E

T~ (73)




BANIJYA PRABHA

and the urban areas. Culturg]

- - * d
Opportunities, The status of (he girl child has been subject of discussion constroversy an
debate.
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The Impact of Information Technology
" on Management Accounting

L]
. Kr. Kuldip Medhi*

Current revolution in information technology (IT) has had a significant influence
on accounting information system (AIS). Improvements in the IT have brought
improvements in computers. Today, almost all organizations are using computers in their
daily businesses. As computers become smaller, faster, easier Lo use, and less expensive,

the computerization of accounting work will continue.
Accounting activities that were previously performed manually can now be

performed with the use of computers. That is, accountants are now able to perform their
activities more effectively and efficiently than before.

Application of IT in management accounting has changed t.hﬂ perspective of
traditional management accounting. In fact [T has been introduced in every aspect of
industries from education to e-commerce. The introduction of IT in accounting has made
Management accounting to be more prominent 10 organization’s internal users and decision-
makers. New technologies nowadays support management accounting together with
financial accounting. It 1S prerequisiw for uccounl'ing _systﬂms to havle complete
Management accounting module incorporated, which include budgeting system,

m and stock control system packaged

investment-planni standard costing 5yst® :
: planning system, 4 so on s created by the system itself and the depth of
logy adapted. Shareholders

in one, The budgeting, planning an )
Information pmvidcdgdcpcnding on the capability of the te:chnu pted.
and investors very much rely on the management reporting 1o plan their investment. The
force of internet has pushed the organizations 10 compete globally fmd'takc.advmmge. of
global market. Smal rcumpanias no more have 10 fear large organizations in compeling

for byg; accounting to provide current internal information
business. The IT helps managemert lication of IT in management

::giﬂzzi’h:; 2‘#3;; c;ﬂl:eizlu;;ﬁ;ﬁuﬁf: of accountants. Manag:gmem
Accountants now have to shift their mind-set towards the technology and acquire the
follow; ng skills:

L. Computer skills,

2. Data modelling,
- # Facully, pCITRC, Dispur College
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Making forecasting and projections,
Developing assumptions and criteria,
Strategic and looking forward,
Technology-oriented,

Creativity and adaptability, .
Strategy formulator and consultant,

e =

Management accountants will role in current and l'l.iflﬂ'e
business strategies with (he introduction of technology based management accounting
The technology is changing the Organizational sirygiyre and the business world; as Sud;
management accountants now have new height focus, especial ly with change
performance measures, It jg time for

Zaa d
accountants 10 throw away the old thinking an
adapt to new technologies,

Application of IT jn management aceounting g created excellent potential 10

the accounting ystem and now it is oy Possible or practicy] 14 perform accounting eithef
financial or managerial withoyg the help of 1T Th

i 2 ¢

. A . € Organizations have acknowledged ﬂ;'t
posential of IT in management accounting ang ready to explore the potentials to benell
the organizations. .
IT made the future

| uture of any Organization 1o compete jn ¢
provides the competitjye advantage {4 reach

e custo in the globe. EverY
organization is either computerized fully or Eﬂﬂnggzﬁ ﬂ;‘q}whem in tu;:cilsnﬁng also
had to hm-:r to the augment of technology. a "Echm:-lngi;:s ﬂn;gﬂ'n;;:n. el dats
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The main gain of application of IT in management accounting is getting a
competitive advantage. The internet plays a vital role for providing technology benefits
to the organizations. Companies can use the technology to draw customer’s attention
Wwhich ultimately benefits the growth of the company. IT in management accounting allows
immediate updates of the information in the Web site so that the customers, investors and
creditors are able to see a clear picture of the organization’s plans and goals,

Application of IT in management accounting has major impact on the
organization's profits. It is wrong to conclude that implementation of new technology in
management accounting will improve company’s profits. Implementation of new
technologies may reduce company’s income, as the implementation is costly depending
on the technology adopted. There is arisk to the companies that if inappropriate technology
is chosen, then the company is forced 1o incur unnecessary costs which lead to waste of
resources. However, if the management and the accountants study the feasibility and the

functionality of the systems before the implementation of IT in management accounting,

then the above risk can be avoided.

Technology is changing fast and itis very difficult to keep track with the technology
changes. The company’s challenge is to adopt a technology that can be usf:d for a long *
Period which may not be achievable now. The new techﬂﬂ!ﬂ%f today will be obsolete .
Within couple of months and will be replaced by more sophisticated technology. So the
company has to select the technology that is upgradeable to meet the future technology
e hnology have enabled s 1

. information the tec ology have ena campanies to
mmput:nfiz?;zﬂ:;ﬁn?ﬁm systems. AS AlS are being cn_mpuhm;ed. accountants must
£ain the skills to use computerized systems. The use of computerized Msﬁ- has brought
OPportunities for companies to perform the accounting functions $m~e e ‘ecu'-'el&_v and
efficiently because the use of computerized AIS has brought ﬂg‘m'lf?ﬂfi time anh c:::t
Savings. Applying technology in management accuunﬂnglﬁlﬂﬂpt{?; 1::: il:'mm; :.' e
Management in which they can benefit in terms of advantages prdaw oy the ;T; ology.

close involvement by the manage:menl. ﬂl:c:'-}lm.tﬂﬂt an ;::; ::t :}TFE:?E“P“E
mchnnlﬂﬂ? in the company in management ccounting 1s m“‘v"h;l U+ f? : i 18 to
benefit everybody from sharcholders, management ﬂn:;ni f‘:::;mfe “lc;‘:uﬂf;zﬂl}t;l;
technology to perform accounting functions has bmug]f;‘t:t £ global WII::'::: progre
toward paperless offices and it helps to 7educ® the.aliRe>a &

a

R!‘rcllen :H:
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COMPENSATION IS THE MAIN MOTIVATING FACTOR
TO DEVELOP HUMAN RESOURCE

Dr. Jyotish Goswami *

Abstract :

Employee compensation is @ vital part of human resource management, Wage,
Salaries and other forms of employee compensation constitute a very large component
of operating costs. “One of the biggest factor affecting industrial relations is the salary of
the worker,” Majority of union management dispute relate to remuneration. No
Organization can expect to attract and retain qualified and motivated employees unless it
pay them fair compensation. Employee compensation therefore influences vitally the
growth and profitability of the organization, For employees pay is more than a means of
Satisfying their physical needs. It provides them a sense of recognition and deteim‘"mg

ir social status, Remuneration is directly or indirectly one of the main springs of
motivation in our society. Wages and salaries have signiﬁcm_lt .inﬂul:m_:e on di;slri:hutian
flfiucume, consumption, saving, employment, and prices. This is all the more slg]'u.ﬂcan[
I an underdeveloped country like India suffering from problems of concentration of

income, inflation and unemployment and the nation as a whole.

Key Words: Career planning, Job anyalysis, HRD, F inancial rewards.
Introduction :
The quality and caliber of the people warking ig an organization is lhe ma] asset
f the organization, Human beings are the most precious part of an Drﬁ]amzﬁm; An
i j i i but on the other hand
Ofganization with incompetent people will fail sooner of later .
Competent persons can mlle organization even in the adverse environment. The
Success or failure of an organization largely depends on the Fﬂﬂg]le ;"[h“ mmgltﬁli :hﬂ
affairs of the organization. Thus the quality and competency of the Management helps
Organization to grow in different dimensions. ' -
: d with the optimum use of human
H velopment is concerned e
PeSource :T::S?:br:e(;mt bg nef {h the national level and organizational level.
' < th such factors as

» opulation and economic
Atnational level it would be concerned Wi O s mﬂl:aphl;cal mobility, For an
. “Velopment, provision for education facilities and gEOETEP :

idual, it is important because il helps him to improve his skilla-and utilize Eis

“--'""I-—_
Amlgiggy Prafessar, HOD, Department prA:nnulltlatﬂ;hT:F::n“
~hiversity, Salem, Shinghanias University, Rajasthan, TW8
(79)
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capabilities and potentiality to the utmost. For an organization it is llnpﬂﬂz::ﬂ lanni
improves its efficiency and productivity .Thus the objeetive of human reso anning

" - g . ! Ty .dg\rﬂ]ﬂpiw
15 1o maintain and improve the orgamizations ability to achieve its goal by
strategies that will result optimum contribution of human resource.

2 ian cumﬂﬂr
Human resource Development planning is a neglected area in the Indi :

e : ompanes
only a handful of companies use a few mechanisms in this practice. Such ¢

. ways
; an
however report that human resource development planning helps them in many W
Forecasting a long

ens
“IeIm manpower requirement helped them to forecast the comp
cost involved,

i
- gm 04
i 2 is to develop and maintain 3 syst :

1 md =
h is equitable from the vi int of both the employer :
employee. This, is possible € view point of bo

; 10
only through des; ing and administering a rat
licy whi ST Sighing
policy which reﬂr_:ct the objectives and aspiration of the people. 0
The term “Ompensation’ isyseq to mean employees 210S earningof remuner?
1n the form of financia] rewards mpensation
also be viewed ' and benefits a5 part of employment. Comp oo
duties § 3 () a system of rewards that motivates employees 0 P an
bzh':::ur‘n’:;rk PIEEE- ﬂ]} d lop] used h}' DIEMiZBﬁnn to foster the values, cul[llr:"" i i
€Y require and et = chie
business “bjngs. © A0 mstruments ghgy enables organizations t0 & oo’
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S use repy allowap, o nd includes gy,cp elements as bﬂﬁi“ ]!:-a i‘llﬂ :
| oonive bonus, prof sharing b, ™€ Pay shift allowance, Medica
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Objective of the Study

This study is an attempt to examine the compensation planning as a mechanism for the
human resource development. The following are the objectives to achieve through this

study.

l.  To examine the methods of wage fixation of the select organisation

2. Toidentify the objectives and merits of labour welfare measures and social securities
benefits '

3. Toevaluate the economic background and employee compensation

4. To study the Human resource development through compensation planning in
different organisations.

5. To suggest ways and means for Hum
Compensation Planning

an Resources Development Through

How to determine the level of Com pensation Package:
There are various ways of determining of fixing of salary package in the organized

Sector in India. Different bodies like the Pay Commission, Wage Boards, Industrial
fixing wages and salary. The Govt . of India

Tribunals and Labour Court are engaged for :
ppointed a tripartite committee on Fair Wages rgpres;uu{tg_ lab:?ur, employ‘er.s and
government, The Committee submitted the report in 1949 distinguished the mmlmum

Conference (ILC) July, 1957, decided to

Wage, living wage and fair wage. Indian Labour i )
use the * need- base minimum wage” criteria for determining & minimum wage to ensure

the minimum human needs of the worker, irrespective of any other condition

Therefore we must consider the concept of a minimum wage or living \.\r;.].ge
while fixing wages structures. Apart from this, wages are also fixed through Ei}ilﬂcuve
ining, job evaluation, cost of living: data, Pmdmhti‘;'“}":’h‘”mhm“ﬁ“ :;‘:;; p::'}:
Of Trade Un; = wers), corporaie p osophy s
100 aining po »
(e 8 ly of workforce.

®qual work, principle of demand and supp
ontained in the “Special Report Series No.60 of

and “Dietary Allowanees for Indian” formulated
Rao published in January, 1971, worked out a
the purpose of determining the minimum

uirement for an adult worker per day is 2400

In thig regard the latest expert view is ©
E‘e Indian Council of Medical Resear{:.h"

YDr.C. Gopalan and Dr.B.S. Narasingd
thart of locally adjusted improved diet for
Wage. According to the study the caloric req

[ 81)
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calories On the basis of current prices,
worker works out as shown in the Table

—

H a
the cost of food items on balanced diet for

below,
Item Uit | Average Suggested .
Retail price | Quantity for 2400 | (R
For 1995 Rs) | calories (Nonvege
tarian) (in gram) e
1 2 3 4 :
—r—
Cereals (rice medium) Kg 9.26 400 i
Pulscs (Mosur) Ke | 1817 55 s
Green lefy Vegetableg -
(cabbage jetc.) ke 6.00 - 100 o
Other Vegetables (Pntatu} Kg 6.00 7 #
Root and tubers {raddish} Kg 6.70 ; -
L“‘I:"' (banang) 1 go, Kg | 800 ;; ,2:0
Mi : j
Fats and 0} ; e | 1000 iox :'86
Meat and Figy Kg %650 o 20
EEES(hen} (6 egps Month]y) r.-:: s o o
Sugar & ] ery . K "] 468 ' 30 . 0.9
i & | 1550 30 R_.s_12-94
I i __-_-/
N thig “aleulatiq,, iths & I 3
allowance is Separ “OMpon

ho
M of hougin d because

i € has been exclude

Souree of . Y Provideq g,

e

ics

no
D of olumn Nog op the Table Directorate of E¢0 ;
A unge, ph
Mmiss 04 of Assh

S :'"1 1973 the Tabje ;4 based on Report (Page 13) of P

L‘L‘nlug i

L on N 10ng u['ex . ) = E] & L
N Oung (July ?;nd"“fe Under items “clothing * and “Fu

“June 199y

/ |
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‘ In reference to minimum monthly wage of Rs 125/- for three units in 1957 (CPI -
111 with 1949 base year =100) and assuming CPI as on 31-12-95 to be 1400, {

1. Food Group: _
one.adult 1 day*s money value = Rs.12.94
three.adult 1 day’s money value - Rs.12.94 X 3 =Rs.38.82 |
three .adult 365 days’money value Rs 38.82X365=  Rs14,169.30 i

three adults Imonths’ money value = Rs 14,169.30 - 12 =Rs 1180.78
i.e=Rs 1181.00 :
Clothing  -3.05% of total expenditure Rs 51.38 '_
3, Fuel & Light -6.84% of total expenditure ~ Rs 11522 :
4. Miscellaneous -20% of total expenditure ~ Rs 336.90
Total Rs 1684.50

By assuming daily caloric intact of 2700 calories a minimum monthly wage of Rs.2858.95
et for house rent) .On the basis of above a

on all India basis (which includes provision : :
minimum pay should not be Rs.1684.50 as on 31. 12..1995. Assumption of higher cost t
of living of 28% in Assam compared to all Indian average, deduction of elements of
clothing and miscellaneous expenditure are not tenable, while calculating the minimum
monthly wage for an employee. |

Conclusion : . . o
In a welfare state like India, the social thinkers, economists, political leaders are

always drawing the attention of the govemment to the we_lfare of the workers. 'I‘Ifc __
compensation package which is a main deciding factor for the improvement of employee’s |

uali nt system is also highlighting the needs of well
Quality. Human recourse developmet SV 0 Loy an skills. Because, the satisfied

Structured compensation package for development of bt _
“mployees m: lead the company for the achievement of its goal. It is anattempt to conclude |
the study i ing aspects.

. wzszfiiﬁ 'pi knpg o is very important to attract and retained skill and qualified
l-‘-mplnmgr .

Along with salary puckug? so
living and working conditions
u inti ture.

PRGN o8 % 055 io the workers and maintain equity and

An organigation is to provide job sccur_itr _
faimess in compensation package for similar job

me welfare mEasures are NEcessary for improving
and also safeguarding the people against the

(83)
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irity need is 20
behaviour of 1), employee, If SECURIEY & R |
o form union and sssociation which af:; mportant

! tre in differep nenners . Thus compensation package is
variable to solye

the
thal ¥
roblem of the Workers It is therefore suggested e

. % ; or s
“rward with Some sociy| security measures fi

g fiu sﬂﬁnﬁ

i o1 Should erege tondition that keep people waty from IV% e
expenenc“ Ell'ld kmp Ilon hﬂl I'H.Lp Pe P is
Component tq Create g

ummml”‘ﬁ‘fiﬂﬂ to put forth their bést. Sif one
should be attractjye h condition, Thus it js suggested that salary

O Motivatg gyq hard Wworking people.  each
3 H . b) .
I,':; f =g "'“F“‘*Fﬂd oSPonsibilities of job should be clearly d“ﬁ“r';niﬂ"""
bt E2Nisation for ort g job deseription, In the select o ho®
*Seription s poy Proper]
acceptable job e

n eare of. It is therefore, sugges
; N 10 al| the
analysis helpg 1, Workers,

jof
isi ' ' calontinn and formuitt
f salﬂli‘y Package 1, is t}? dea;inn relating ¢ recruitment, selection and ob

useJ®
isations are 10 ¥ &
. “UBgested that ] (he organisations &1® ' 5}
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Job description like job mission, location
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organizations is to work for achieving its goal. Merely increasing the remuneration doesn’t
constitute human resource development. Scientific analysis synchronized with human

needs and psychology has to be done.

Job analysis, job description, job evaluation, Jjob enrichment, job rotation etc,
have to be done properly. Employee grievance has to be dealt with proper method. To
nourish and take the full potential Personnel Department in each organization is a must,
Personal Officer should be form the discipline of Personnel management, so that he can
understand and keep touch of Personnel feeling,

Stone will be visualized by a layman as stone only, but an Architecture can convert
it10 & good statue, Same is the case with human beings. Human being unlimited potential
¢an be carved out if properly treated. Management's basic thing is to find all these hidden
“apabilities, These capabilities have to be properly d?velnped so that a human being is
Worth for the organization. In this case knowledge, attitudes, values and skills have to be
developed, Human resource development mechanisms are one of the best ways to develop

these capabilities, ) e
Itis therefore, concluded that compensation package is thedriving force to develop

the present or future employees of the organization.

References : : N
L. CB.Mamoria : Personnel Management, Himalaya Publishing House, Nagpur, 1996,

2. Gowt of India, Report of the Commitiee on labour welfare, new Delhi, Ministry of

Labour, Employment and Rehabilation, 1969. R
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A Report on the 3rd to 5th Central Pay Commission, Govt of India, Ministry of
- m——— Govt. of India, New Delhi.

y Report of the Committee on Fair Wages,
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Household Savings & Indian Capital Market

Dr, Ajoy Mitra*

Abstract
Household savings in India has been witnessing a lot of
There have been a

number of debates op the ups and do
Indian economy.

i Nevertheless, there was not so much
Savings and the function of Indian capitg] market tha

changes over the last .few }‘tﬂf’
wns of the rate of savings “‘d g
focus on the variable blen iﬂ
t the forms of sa‘r'fn:gﬁ PI:::;;S-
» Which would be funded through gmmhim S[;:-u :

st Jeulerly significant during the g financial system is going
structural reformsg s

- - i mﬂ
mply due to the reason that the blend of savings in capital
undergoes substantia]

. . oy ¢ inter-8%3
bax mount of modifications af this time becaus
exchangeabllny alternatives herald, .

ly over the last couple of ¥ or the
plete change since independence ffecting
; « There are a number of factors 0 ot
SAvings and it implications i Indian capital market are the sig"

il Con

There have been a nm Il'tl:ila ) bene Witnessing a lot of changes over the last ﬁ:‘ ¢ in the
Indian €conom N::n » ﬂfdﬂbm;: the upg and downs of the rate of sawnE:' ond of
s ¢ﬂhﬁ1€hi$. there a8 no sq much focus on the variable bl
S whisk i t the forms of savings play in ascertaining the 3 arly
ded through, 8fowth in savings. This is Fﬂfﬁ uf“‘;
e . 4 ) ura
on thay the hﬁ? iy sﬁ,lm 1s going through struct b

; O! savings undergoes substantial 8M°
Sg mlemis

: ald.
set exchanguahilit}' alternatives her the
re : ides
|"rum.lﬂ'[[ﬁn o householg T_}r‘t Publisheg by the Reserve Bank of India pm“sa +
in India, The Ouseholg savi Hin Constitutes the biggest segment Dfﬂﬂgmgﬂt?. int?
two Savings jp, fin ]ng that involve MON-corporate entities are categor
Householg Savin mp:lﬂnl Assets anq Physica) Properties ful“dﬁ'
g s Ses life ; e ; ident
deposits with, banks ang . n_b;:k'i’;“?ncc Policies, pension funds and provide™ " 4 of
maneig|

: - 1
fslitutions, funds with m;i/’/
EProy,
. 1501, I[ﬂ]]., Dfp.[_ of F'muntg‘ Dis pur College ‘/
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India (UTT) and other types of financial services providers, household liquid cash holding,
net Ihuys of debentures and shares by households, claims comprising net buys of small
::‘-’mgs schemes and government bonds by households. This information may be

vantageously extracted for comprehending the preferred form- the microeconomic
groundwork for savings conduct of households because they select from a diverse range

of financial assets.

:ﬂthc d::cade of 1970s, the financial savings rate was small at 6%. However, by means of

ﬂ:latcnal increase in the rates of interest and returns in the 1980s and all the way through

» 1?9'{}5. this recorded an increase at a maximum 15% during the period 1994-1995 and
S 15 the uppermost figure attained through the financial savings ratio after the

Independence,
?ulbfi!quemly, as the interest rates began to go down, the financial savings ratio is also
alling down and at the present time, it is anticipated to be approximately 11%.

Usually, there are anticipations that before the reforms take place in the financial sector,
shape of physical properties and gradually

the household savings would principally take the
as the financial infrastructure develops, financial intermediaries would mobilize higher
Amount of savings and fund investments with higher yields. Nevertheless, the alternative
Or opposite appears to be occurring. Until the period of mid 1990s, household savings in
financia| instruments were greater in comparison 1o the household savings in the shape
Of physical assets. At present, according to {he current calculation that is accessible, physical
Savings haye surpassed savings in financial instruments. Greater than 52% of the entire
househo)d savings have taken the shape of physical properties in cumparisfm to 44% in
the carlier part of the 1990s. It is apparent that a ‘fundamental preference transfer is inherent
0 this variation

: demonstrates an attractive model.

An observation of the variations in financial savings ks ised 13.5% of th
*  Withi 5 .1994, debentures and stocks comprised 13.5% of the
thin the period of 1993 19 * has declined t0 8 minuscule 2%.

entire financial household savings et .

* Ifexpressed as a form of proportion of Gross Domestic Product or GDP, it has
dropped from 2% to 0.3%.

* This downfall is principally
stocks of the corporations un
1%.

* The savings in financial

* Theclaims to government are !
has been equally spread from €0
and government securities.

S —
- (®7) .

reason that the savings in debentures and

to the -
au s fallen from 7.5% to a minute

der the private seclor ha

from 42% to 37%, as well.
ase from 6% to 17%. This increase
ings in small savings schemes

deposits has slumped
Jowing an incre
rner to corner insav
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E—

% infhe
fgovernment securities that was a meager ?n‘ltia“@'
period of 1993-1994 is at Present comprising 6% of the entire ﬁn_ﬂnﬂﬁﬂm §%10
On the other hand, sma) savings has increased approximately twice
12%.

* Provident funds and insurange

increased and Presently comp

contrast to a quarter (1/4th) in the Period 1993.1994. nancidl
# LI . . [ = ﬂr ;
* Toacertain degree, it is househajg savings in the shap
instruments had

s 1 i the earti®f
€&n more ip Number dye ¢ stock market flourish in
part of the 1995, Howey

er, it additionally indicates towards a much E:‘iﬁ
influence, which the scheme of descenr.iing flow of yield and interest 8
past few yearg hog On the ratig of financi
The Risk-Averse Indian 1py

al savings.
estor;
The pie-chart below shows

he averg e hold; = [ndian hguﬁthﬂhs
D1 and 2010.11 pi, 11 WOMings of financial assets by portfol®

€ 1). Deposits mostly wi dominate the roué?
¢ : ¥ with banks, dom hro=
A tenth uf total assets js :n_cunem:}'; 4 similar amount goes to the ﬂ““mmmr::;ﬂ ot
m SAVIngs schemes. Since thepe is no social security in India, life inslld cavind®
r:mmi:? betallmﬂtcd Significan; amounts from total hﬂuﬂhaql:]s d
Instyy

than 5% of total inveg ent. i Shares. debentures, mutual fum

ings have
policies that are forms of contractual 's;v:ﬁsﬂss i
rises of almost 33% of the total financ

™ Currency

W Oeposits

M Shares/De bentues
® Claims on Covt

B Insurance

fund
® Pravident/pension

™, varioys years /
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Clearly, households seem to be quite risk averse, and prefer to invest in assets that are
safe, familiar, and offer security of capital. Over a 20 year period when Indian capital
markets have grown tremendously on many parameters, very few households have ventured
too far beyond their bank, igmuanccagmt,mmdm:ymirﬂmﬁﬁmdsmd small savings.
In fact, since 2000, household exposure to the capital market has crossed 7% only once,
in 2007-08 (See Pic 2).

Picture 2 Trends in Portfolio Compesition of Indian Households

1a
)
50
a0 -
a0

pedinsee e
. 1 s W
forent of the household financial savings © 2I:}m;;r'c:z«irzi:nln--zr.tu. the household

Comparj : 2010. In the fiscal :
son to 85,6 percent in 20092 5 s, 33.3 percent in

According to the RBI data, investments in hich had increased o

invested 47.3 percent of financial : securities market
!’““’id_em funds, 6.5 l:::mnl in small savings, and 0 ﬁmu,hgmuTmm (Table 1-6).
Meluding government securities, units of mutual ﬁm‘]:ref‘-’"’d assets of the household

| A
Tuble I Savings of Houschold Sector in Financial Assets
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s
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Concerning Seenario;

Household savings lowest in 22 Years: For the second year in a row, ﬁnfam_:nﬂ snwz
by Indian households declined in 201] ~12 probably due to slower growth in mwﬂ:ﬂ ;
therising rate of inflation, net household finaneia] savings in India declined sharply ’::':
fiscal 2011-12 (FY12) to 7.8% of the GDP, down from 9.3% in FY11 and 12.2
FY10. The 7.8% level is the lowest since fiscal 1990, that is, an over two-decade low.

nary estimateg released by the RBI, the drop in net financial savings
can be attributed 1o an absolute decling in

small savings and Jower growth in hﬂmh‘_’!::d
holdings of deposits, Currency and Jife insurance funds, a report by Morgan Stanley poin in
out, At th; gross leve], financig) Savings as a Percentage of GDP decelerated to 10.9%
FY12 from 129% in Fyn and 15.3% i FY10.
Net ﬁna.mcilal savings include cash investments, deposits with banks and non-bank
Companjes, mvestmengg

: 'enis in stocks, Mutual fungs, debentures, small savings, life in:
Provident and Pension fungs,

| i is points (100 basis
e S 025 5 8 dow et gl
mﬁuraucﬂ, the dropWas4G basi .l'llﬁ to 2'5% fl'ﬂm 2994' .il't the vaiﬂus year, R_B[ datd
Stinmla there ig SXpectation thy on should come down in FY]J: “’“‘:
o et TS o e o, S e down i Y
e S o ¢ d financiq) Savings during the current year, ”
Were 2.6 per cen lower lh:. iy financig ouings for 201112, gt Rs 6.95 lakh ﬂr:ul
savings schemes, i 1 the Previoyg Year. Investors pulled mopey out of $
There was g o Zjﬂlii]d tureg, including mutual funds this year.

. vWill-trore ¢ 1
;2;193?211‘::1::: f'ﬂﬂﬂ‘ws as : oy 5 Saw n]must no increase in m”ﬂt?q‘;
salaries, ¥ 8ot Marginally money, probably an outcome of 1is!

s pro Y

the rage o inflagi

outflow of p .
:f Vioy Savings in 201 1-12 compared wit
Fovident fiyng S Year. Insyrey

pold
. Per cent, e, ° “OMpanies did attract more !“’mw 0
El‘lﬂnl‘..‘-lﬂ[ saving'm at s er cent U-fl[h : '-'nntim:ed o account for the lion's 51.‘;:
TSt rates say g g jump i ﬂn‘:ﬂ“‘.ﬂ’ Pool. NBFC deposits that offered

The Préference for depoeise « . '

raised their interes l':l e ‘ineg by the high interest rates on offer, Mos! bi::::
over the yegr. POsits by 200 basis points 10 9.25-9.5 per

A similar CNVironmen; of ki

rates ruled high, "Bher depogi nflows pray

—1
diled in 2008-09, when int¢
—-l"""#
(80)




BANIJYA PRABHA

What made households cut back on their financial savings? Persistent inflation that sent
their day-to-day expenses soaring could be one reason.

ﬂ'-‘cip_uur returns earned by savers after adjusting for inflation may also have put them off
traditional financial products. Additionally, the poor showing by the equity market led to

households looking elsewhere for returns,

This is also evident from the fact that households are choosing gold and property as
avenues for savings, as the RBI itself has pointed out elsewhere in the Report. The central
F&'ﬂ! says: “The diversion of household financial savings to investment in gold may have
impacted the growth of term deposits in recent years (16.7 per cent between 2009-10 and
2011-12, against 23.1 per cent between 2006-07 and 2008-09).”

Households have also not cut back sharply on loans, which have gone mainly into buying
physical assets. Inflation benefits the borrower at the cost of the lender.

Causes:
survey provides some startling insights into

» A SEBI-sponsored household
household saving preferences®. The study estimated that India has approximately
327 million households, of which only 24.5 million invest in equity; debt, ratual
capital market. That represents

funds, derivatives and other instruments in the
89% are also likely to be net

about 11% of the household sector. The remaining 89%
savers, but rely on non-risky avenues such as banks, insurance or post office

savings instruments. : .

» Among the households that did not invest in the sccnnd?ry market, nearly 41%
felt that they had inadequate information about financial fnark:?:ts and lacked
investment skills. This perception was prevalent across Various income groups

a stunning 16.5% of the most educated**

dition, :
groups thought that investments

and education categories. In ad
d upper income

and 16% of the upper middle an
in the secondary market were not safe! | .
> Thes flattering to our educated middle class, point o a great
o g - ducators, trainers and industry

opportunity for the financial seclor. For e .
“Sﬂﬁialiun:, ﬂ{: challenge is to increase public awareness of the importance of

financial planning while informing pulentia}I investors about the risks and returns
of different investments. For finance pruf'essmnaIs, itisa s:gl?::d to develop products
keeping in mind the inherent risk-averse nature nfflndmn households. F.;.H
regulators, it is a warning 10 get the mam.'u?stt_'ucturﬁ in order, so that 5}*51{:1;11{::
crises that erode investor confidence are minimised. And for the government, 1115

a chance to bring untapped savings inte financing economic activity.

.
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Factors Affecting Indian Houschold Savings:
The nature of saving has been chan
savings behavior in India went throy

. The
ged considerably over the last couple Uf}’:_?lf:ﬂm
gh a complete change:since independence.
a number of factors affecting Indian

household savings, -
s im
These factors may be behavioral in nature or other types of factors and they imp
household savings in India i

N @ number of ways. According to the Keynesian th:f;f:;vﬂ::
principal causal factor of saving is earnings or income and this stood firmly as

fact over the passage of time, . 1o
At the same time, a number of experiments and observations do not substantia
capacity of other variable qu

. nd 10X
antities, for example, inflation rate, rate of interest
rates regarding the impact op savings,

The factors affecting Indian

n— jlowing
household savings can be categorized into the fo
types: :

. ade of
1. Interest ratﬂs.iiThe ﬁ_nﬂnﬂi&i liberalization that was pioneered in th*ﬂ ti:st ral®
1980s got the 'mpetus following the year 1991. Currently, every in hemes:
ex-:lu:ii_ng that of Provident Fund Plans, Post Office Small Savil_‘iﬁs o lemés
Bonds lssm:d_ by the Gu\remm:nt of India and Senior Citizen Savings Scrmiﬂ
(that are considered as financial SeCurities with Sovereign guarantee) are ascer”
by the market. After 1

- tarest i
3 991, there wag stable reduction in the rates of ml;schaid
the financial systen, of Indin, However, a5 gnificant rise was seen in the ho

Ings i . 4e 2002
SAVINGS in terms of (he GDP (Gross p i in both the periods = Id
2003 and 2003-2004 omestic Product) in bo ho

and thi was use
I U.t I 1ok ;i - lhﬂ mtc ﬂ-fhﬂ
savings in the 1980s. uite ligh in comparison to

% i . u]ﬂteﬁ
an; :;i'lc :'lrsm A protected ang Ineffective Conomic system to a mmk;t r:ﬁpcll
¢ Economig System hag ¢q ol unsafe and P
them 1o gather savings fo used people to feel u

- (h
gin

I the py . nploymen

future, Tegardless of (he Purpose of Protection from unemp

instigated the

erest. This unsafe feeling among Pwll; y Ve
¢. In addition, the retired individua ce
gone down, they should ﬂ“hm; S0y
similar range of cash flow. In “”‘f‘;gs
*stdo not impact on household savi

Igs in order to kee
Egested thyy

degree,
GDP Growy, Economin 1 -
i & A ) mic Lip T
iberalizatiop, steps taken iy, “fﬂ11_2¢t.un and
madeasigniﬁ

P the

. Fates of inter
substantia| le

i
n;]l‘t“
savings rate: The €97 o)

ar 1
(emphasized from the ye4! ale

e
5.6%) and 1. 2 cant contributj ¢ growth rate in GDP (mean gm:tzqu
- This was present in the period 19

e o
thru 1995-96, From the pers --od tha
GDP has kept oy, increasl'mnm ot 1996.97 thru 2003-2004, it is noticed . g

in
sav!
‘\\E‘EE‘_UMUEE at a varigh|e rate, huwevﬂn_t_h_f_/
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rate has kept on increasing on a regular basis free of any variations. This proves
the concept that income is the principal deciding factor behind savings and
economic liberalization facilitates growth in savings by increasing income, As a
matter of fact, from the time India became independent till the mid 1980s, the
economy of India was characteristic of a sluggish growth rate of 3.5% every year
that has altered from the mid part of the 1980s.

2. Income: The increase in GDP (Gross Domestic Product) has resulted in a stable
and considerable increase in Gross Domestic Savings. There is a reciprocal
relationship between the increase in national savings and the growth in income.
This means that the theory of income formulated by Keynes is applicable for
India, as well. In addition, permanent income was the crucial deciding element in
comparison to transient income, In the earlier phases of growth the degree of
income functions as a significant deciding factor about the capability for saving.

3. .T!_K_ﬂant,___hms: Till the month of March 2005, the Government of India has
rendered a large number of tax incentives. Every tax benefit is accessible from

securities supported by the State Guarantee, cxcludi_nfg IC'ICI Bank. There has
been a large extent of investment in this type of securities simply due to the dual
benefits of State Cover and evasion of tax. The funds collected by the means of

these securities are utilized to compensate the fiscal deficit of the Government of
chind these modifications is to force people

ake people interested in the direction of stock

India. The principal objective b
regarding retirement savings and m
markets,
Recent Initiatiyes: :
Colleetive Investment Vehicles — Houschold Investors: . |
v ivesimen il (CV) 289 S S22ty i

Money and invest th instead of buyin
e pooled funds, ]
The most commaon 1}*;5 of collective investment vehicles are mutual funds, exchange-

ded P schemes and venture capital funds. Ful[e-::tive
i unds, collective investment jurisdictions, and serve as an investment

lm’?“““nt schemes are well established in many Ju o awarid
“Shicle for a wide range of investment opportunifies arct A
The International Oreanization of Securities Commission (I0SCO) in its Report on
fﬂvzg-’-’ﬂenf Mana g,;if;; of the Technical Commiliee defined a mil_:ctwu u:ivcstmﬁ?(
cheme (CIS) as fan open ended collective investment scheme ﬂl:ttlfsu;i re e;n;:a e
"l'lils,md invests primaf'lil}' in transferable gecurities ormoney mar (S .ms -men 2
India, there are five distinct categories of collective investment vehicles in operation,
ange traded funds, CIS, and venture capital

cChag i 1ds, exch
mutual funds (MFs), index funds, : ; .
P (VCFs), Whichfmﬂbi:;ize resources from the market for investment purposes
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a) Mutual Funds: A mutual fund is

b)

—

@ company that pools money from ml:;{
investors and invests the money in stocks, bonds, short-term money-mar.

accordingly. The SEB] definesam

of a trust to raise money through
public under one or more schep

utual fund as “A fund established iﬁ.ﬂ“’ f':'m;
the sale of vnits to the public or a section of th
1es for investing in securitics, including m“fi'
gold related instruments or real estate assets.

; 10N S,
_ sement, liquidity, effective regulation
transparency, tax benefits,-ang aﬂ‘urdabilily.

: sBl
Orporation of India (GIC) in 19:; The
: al fund established in June 1987
IVely opene

. maVe
dia af d to Competition after 1988. 'fm:n:;
n ta ﬂ e_r " o _ - N 9
shment of g, SEBI iy 1993 ECOnomig liberalization in 1991,

firsy 0on-UT] my,

the
: 1€ the Portfolig ofa particular index such as

5 F 15 dﬂm’: b)r ini’r :

index in Proportig

NS 2qual 1 thie ot 08 10 all the stocks that ‘f“mpn::,ygi-
o oLt fund gy ¢ eighiage gy o those stocks in the '
valu - ﬁltﬁthec sen i : index nse> ¢

€ of the fund vy also rise, o *N Index, 5o that if the in value
the fung, OnVersely, if e index falls, so will the

o ey may g 79540 not oy

theye®
ocks vely trade stocks mmughﬂ‘: w
“':'l'l:;er n Gf: the indey. o+ LOF the full year, even if there are are

H fun
derate i TP OPriate fop > (s *educes transiction costs. IndeX, oking®
ﬂ'-I-U Crate rj “term investors who are 00 ﬂfﬂlli
out of a well-divmig;iﬁ in stof
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€) Elt!llngc-'l‘rnded Funds: An ETF refers to a diversified basket of securities
that is traded in real time like an individual stock on an exchange. Unlike regular
open-ended mutual funds, ETFs can be bought and sold throughout the trading
‘_iﬁJ’ like any other stock. An ETF is similar to an index fund, but the ETFs can
invest in either all of the securities or a representative sample of the securities
included in the index. Exchange-traded funds first came into existence in the
USA in 1993. About 60 percent of the trading volumes on the American Stock
Exchange are from ETFs. The most popular ETFs are QQQs (Cubes) based on
the Nasdag-100 Index, SPDRs (Spiders) based on the S&P 500 Index, iSHARES
based on the MSCI Indices, TRAHKs (Tracks) based on the Hang Seng Index,
and DIAMOND: based on the Dow Jones Industrial Average (DIIA). The average

daily trading volume in QQQs is around 89 million shares.
Like index funds, ETFs are also passively managed funds, wherein subscription/
redemption of units implies exchange with underlying securities. Since these are
¢xchange traded, units can be bought and sold directly on the exchange; hence,
the cost of distribution is much lower and the reach is wider, These savings are
Passed on to the investors in the form of lower costs. The structure of ETFs is
such that it protects long-term investors from the inflows and outflows nfs‘hc_:n-
fﬂ'm investors. An ETF is highly flexible and can be used as a tool for gaining

Instant exposure to the equity markets. - ‘ -
) Venture Capital Funds: A venture capital fund (VCF) is & fund ﬁlﬂbdzzl_m[t :;
the form of a trust or a company, including 2 corporate bod, having a mn.m]
Pool of capital raised in the specified manner, and mvested- in verltur: :Iailmd
Wndertakings (VCUs), A VICU is a domestic company WHOSE SRS Ll
on a stock exchange, and is engaged in a business for ;:;ur:; r; t eg s um;
Production, or the manufacture of articles. A company of sussfecs de

. 2 ificate
Wishes to carry on activities as 8 VCF has to 0bwin 8 GO 0 b i
comply withm:h)::Egul;tinnspmﬁ:ﬁbed in the SEBI (Venture Capital) Regulafons,

1996 '
N ber
?f"mher of Mutual Funds and New Fund Offers: HSOR Mmg I’fEST ]t;::‘ll:::'ul:gl L.
S Tegistered with the SEBI was 51; it remained 51 till he ml :':.md spchemcs as on
Mi:ﬁﬂhm the 882 schemes in 20092010, there were L1 m]:: mﬂes 376 were growth/
131, 2011, of which 679 were i“mm&’dﬂbt.onmwd > 131r;iﬂd'tlin:m there were 28
“Oriented schemes, and 33 were balanced schemes: In ads ]T he‘aggrﬂi'-“w sales
Ofal ﬂi‘“kaded funds a:ad 16 schemes ':*P;m l.i?«i:s;::l] ;z;ﬁldzml;tinns during the year

i 5 muion,
Squq fﬂhemes amounted to * 88,595,1 ,
led * 89,089,210 million.

.\\
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ing and selling of mutual funds easier for lli;?ﬁk,zi
uests would be processed, and the investor "‘"ﬂum,_. MF/
only in the form, of direct communication from With
AMC/RTA. The NSE MFsg facilitates the cniry of both buy as well as sell “":!'fm;}g;hlc
the MFSS, investors can place an order through 5 regisiered NSE member who is . be for
to participate in the MFSS for suhscriptinnfredempliun of units. In order to subscri

the
! eem
uy orders, A member who wishes to red

rder
S are settled on an mdft:;g;:FSS
"% Many as 26 fund houses have joined the NS
platform as on March 31, 2011, ang g

: ding-
e were 1,312 sub schemes available for tra

The unit holding pattery of mutug] funds shows ¢
for 97,07 percent of the totg) Number of investor Accounts at the end of March 2011- p
were followed by NRIs, whg Constituteq 5 meager 1.90 percent of the total numb‘f;
vestor socouns, On the Other v the Eﬂfpuratusfinslitmiuns accounted for ?di-hﬂ
percent of the net assets of the MEF indusu-y in 201 0-2011 followed by individuals, ¥
accounted for 23 49 Percent, The o S

ted
TR . coun
hat the individual investors a¢

A « iN
OPoTates/institutions saw the highest increase ™ ©
assels among the four ¢gy b i : rcent
2010-201 I.E VT, with o F““"‘““‘?‘_”ﬂf Improvement of 18.05 pe
Depositories:

A depository hojds the securjjje ; L , . in theif
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y . o \ ] acc
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Demat Trading: A depository holds securities in a dematerialized form. It maintains the
ownership records of the securities in a book entry form, and also effects the transfer of
©Wnership through a book entry. Although the investors have a right to hold securities in
either physical or demat form, the SEBI has made it compulsory that trading in securities
should be only in the dematerialized form. This was initially introduced for institutional
investors, and was later extended to all investors. Starting with twelve serips on January
15, 1998, all investors are required to mandatorily trade in the dematerialized form. The
Securities of those companies that fail to establish connectivity with both the depositories
on the scheduled date as announced by SEBI are traded on the trade for trade settlement

window of the exchanges.

NSDL, CDSL & Household Investors:

At the end of March 2011, the number of companies connected to the NSDL and the

FDSL were 8,842 and 8,152, respectively. The number of dematerialized sccurities

increased from 429.09 billion at the end of March 2010 to 576.61 billion at the end of
2011. However, during the same period, the value of dematerialized securities

increased by 18.42 percent, from 64,568 billion to 76,464 billion.

Since the introduction of the dchSiml')’ system, dematerialization I'Iﬂl; progressed at a
fast pace, and i tance among the market participants. All actively traded
¢, and has gained accep D - fona. T detilie of the: frogrems i

Scrips are held, traded, and settled in the
eﬁalimiu:?: l':th..:: two depositories (NSDL and CDSL) as on March 2011 and
September 2011 are presented in Table 2: ' 9
The Depositories in India provide depository Eﬂr'-'iﬁb'ﬂ to 1nvesiors ﬂWUghc:EPﬂSltDI:}f
Participants (DPs). The depositories do not charge the investors d_““ﬂﬁ" _[::“ arge their
Ps, who in turn charge the clients. The DPs are free to have their own charge structure
for their clients, However, as per the SEBI directive, the DPs cannot charge investors a;:jy
charges for opening a Beneficiary Owner (BO) account (exgept for mm;ﬂﬁ’;:[lﬂ?:),u?r
eredit of securities into the BO account, oF custody chmgcs.. It may be added that the
depositories have been reducing their charges as they grow mplfil_ﬁ’-_ __" e

= (e Lig=11" i =
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Investor Awareness and Education: . . w
The NSE has been conducting invesior awareness and education seminars on a Iﬂ%‘:ﬂ
basis atvarious centers across the country. Informative brochures and booklets have

iniars, 956
prepared for educating invistors, which are distributed free of cost at the seminars

. =T service
topics such as currency deri vatives, ETFs, mutual fund o
€s, and investor @Warenzss programs focused on exchan

pants include corporae, importers/exporters, banks, individusl
their branches, and sub-brokers.

systems, interest rate futur
traded products. The partici
clients, NSE members,
Conclusion:

The alarm bells should start ringing any time MOW. An important component of the xﬂﬂ
has been sinking and needs o be vescued urgently. This critical piece is ‘savings
within this overall head, usehold savings is the one critical subcomponent that

close watching and nurturing, '

Within the overal| SAVINgS universe, the Subcomponen;
[t provides the bulk of savings in the cconomy, w
government saving contributing the balance, The wo
in household savings over the last ejgy Years or so.
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:fﬂ the relief of first-time home buyers, they can claim a deduction of Rs 1,00,000 on
interest payments for loans up to Rs 25 lakh raised during this fiscal.

The Budget also introduced inflation-indexed bonds and saving certificates to be designed
in consultation with the Reserve Bank of India. Such instruments will offer some respite
to investors, address ing at least the investor’s concerns regarding the erosion of capital.
Although the response of ¢autious Indian savers to Chidambaram’s proposals remains to
be seen, it is unlikely to be overwhelming, Incentives for financial savings have been a
long-standj ng feature of the Income Tax Act, 1961. Nonetheless, given the complexities
associated with financial savings for an average household and the prevailing mistrust in

the cconomic climate, gold is likely to be the winner.

References:
l. " How Households Save and Invest; Evidence from NCAER Houschold Survey, July

2011,
Various RBI & SEBI Annual Report.
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BUSINESS EDUCATION IN NORTH EAST INDIA:
STATUS AND CONCERN

]
Dr, Monalisa Choudhury

INTRDDUCTIUN:

of
; , : . ; o life and structuré
Education plays a vital role In moulding the soeig- economic life and :
the society, It is an important instrumen

in#
in developing the quality of manpr:':m’ll =
country. Business education means j ing education required or related o thﬂlnns 0
concerns. It covers a wide fiel ©8 commerce education at all levels a 9
BBA and MBA and other professiona| courses like CA / ICWA/ CS/ CFA etc.
includes certificate and dipl

\ . " nsurﬂnce
Oma courses gy various sectors like bankin g1 2
and also the commerce based Vocational g

ranmid
urses. Leverct, S Lyon defined pfﬂf"?'slt: sl
Wharton School of Commerce in 18g 1. These colleges offered courses in specific
skills and some trade practice,

The commerce education

fist
started

i . veen
R e 2 Presidency college, Calcutta. Bety
mmercial Mshitutiong Wwere st

mine

. : arted in Delhi and Bombay. The cDI 0

education in the collegiate and UﬂiVEl‘Sil}' level Pegan with the establishmen

Sydenham College of Commerce And Economjes in Bombay in 1913. mmg,th
Commerce educ:atiun in Nor)y East India Was first introduced by the Jo2 a0k’

Bnru:fh college of Jorhay iy, Assam wigp, the subjecys Commercial Geography & el

Keeping & Commereijy Arithmetje atthej

who took these ¢

s The il
. 'Mermediate Joye| in the year 1939. It
WO subjects along with gy 5 {Cﬂntaining both economics & t’fﬂ :
: 7 fforts ™ g
idu - ommerce) class. With the e armé
"Cipal KX Han Vice Principal Tulsi Nﬂrﬂfﬂngi“- in
&r Caleygyy Uniw:rsily in the year | ati
[ the North St was established in fC]u*v-'-fiilJ‘*diiI“ﬂ '
i ;mﬂl' under the initiative of K. K Han

U Univere
ed in the Unjye -

Il

com”!
: Eraduate and post E-mduﬂtﬂ‘llf“‘:"duﬁcd
Sy, In the yeq, 1951 honours courses wil'ﬂ/*’/
W .

: Dispur Coftege, Guwahati, _//
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in Accountancy, Banking and Labour Economics at the degree level in the university.
Gradually a number of colleges started commerce classes in the pre university
and under graduate level. By the end of 1950 six(6) colleges out of twenty (20) affiliated
colleges extended commerce education facility. These six(6) colleges were J.B
College, Jorhat, G.C College, Silchar, D.S.HX College .Dibrugarh, Karimganj College,
K—?-l'ngm'qj. Nowgong College, Nowgong, Tinsukia College, Tinsukia. By the end of 1960
this number increased to eight (8)  .Inthie carly sixties three (3) full fledged Commerce
College was established. They were D.S.H.K Commerce College (1960), Gauhati
Commerce College (1962), C.K.B Commerce College (1965) . Moreover, with the
establishment of the Dibrugarh University in the year 1965, four (4) full fledged Commerce
College were established under D.U during the period 1969-1972. Further, many colleges
having combined faculties of Arts, Science and Commerce also steadily increased.
The North East region consist of eight (8) states namely Assam, Arunachal Pradesh,
Manipur, Mizoram, Meghalaya, Nagaland , Sikkim and Tripura. l‘:f}f these, Assam is far
more ahead in case of growth and development of business education. In the last decade,

there has been a tremendous growth in the busines

Combination of the regional grdwth is confine to the stat _ '
information obtained from the

o the North East i.e Guwahati city. As per the varim{s :
different universities of the region it is found that there 18 approximately a total of 40,000

Students enrolment in business education in the North Eas_l Re‘ginn which is 1% of the
total All India Estimates. The enrolment in Business education in the wl:_m[e country was
aP]Jroxi;rmtely 40 lakhs in the year 2007-08. Qut of the [?r,af 4(]._Dﬂﬂ business students of

North east 80 % belong to the state of Assam. Besides :his,_ many Ehﬂpltﬂfs of the
diﬂermt professional bodies hnparﬂng Vvarious courses MSMIEd.m Gu“’l{hﬂu l::lt}r.(}fthe
State of Assam. Gradually, commerce colleges Were started in the different states
throughout the North Eastern region. Same colleges were started with both Arts,
Commerce and Science streams while some Were full-fledged commerce college.
Following are the colleges of different states of the North eastern region having commerce

Subject,

L L
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IMPACT ON INCOME OF RURAL POOR UNDER
SWARNAJAYANTI GRAM SWAROZGAR YOJANA —A
STUDY IN KAMRUP DISTRICT (RURAL) OF ASSAM

Ajay Kumar Deka *

1.0 Introduction:

Swarnjayanti Gram Swarozgar Yojana' (SGSY) was launched on Ist April, 1999 after r*
structuring the erstwhile IRDP and its allied programmes namely Training of Rural youth
for self Employment (TRYSEM), Million wells scheme (MWS) and Developmen* &
women and children in Rural Areas (DWCRA). The basic objective of the programi™® "
] hrirfg the assisted poor families (Swarozgaries) above the poverty line by pm\.«idmﬂ
thismn. ke gt:mrating assets through a mix of bank credit and Govt. Subsidy’ T
programame assists poor families by organizing SHGs and individual swarozgai®>
provides additional wage employment in the rural areas and ensures food security 8 “:ell

.as social and economic infrastructure in rural areas. This is a holistic programme covert

zléda?tﬁcmhzfls s I{T:Elﬁ}rment such as organization of the  poor into SHGS, raining
il, lechnology, inirastructure, marketi [ -
the states in the ratio of 75:25. ng etc. The SGSY is funded by the cen

With the coming into force of SGSY

the earlier prog likel tggralﬂd Ruré
Development Programme (IRDP). D programmes hke i Are
(DWCRA), Supply of Improved )» Development of Women and Children in Rural

Toolkit for Rural Ar an Yojo®
(GKY) and Million Well Scheme (MWS) haye mzans (SITRA), Ganga Kaly ¥

is to bring the assisted poor families

to operate, The objective of > ing
appreciable increase in incom

(Swarozgaris) above the poverty line by ensu”

€50 : 3 < ued DY
inter alia organizing the rura Ver a period of time. The objective is to be achieved of

x poor i 5
social mobilization, training and ca:‘at:iSﬂf Help Groups (SHGs) through 2 Pmﬂcstmg

assets through a mix of bank credit angd ¥ building and provision of income g1

" * Assistant Professor,

D —_—
epartment nm:muutunm Dispur College __-’/
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Since independence, the Government has implemented several rural development
programmes to uplift the artisans and farmers® socio-economic condition to a desired |
level, though expected results are yet to be favourably accomplished. Earlier, rural progress
implied agricultural and community development by encompassing the entire population

. of rural areas as a part of modernization of the underdeveloped society. Rural development
today is viewed narrowly as a strategy specifically designed to improve the economic and
the social life of a targeted group of people termed rural poor. In order to meet this objective
several rural development programmes including Swarnajayanti Gram Swarozgar Yojana
(SGSY) have been launched by the Govemment
 TheSGSY is the largest poverty alleviation programiuie which gives more importance
on promoting self employment among men and women of rural poor families by giving
them assistance directly and enabling them to cross the poverty line. The SGSY gives
emphasis on organizing the rural poor into self-helf g:'ﬂups‘lhruquh the process -:?F social
mobilization, The aim of the programme is to enables the assisted poor families to increase
their monthly income up to at least Rs.2,250/-. )

The progrgmme has already completed about ten (10) years term. At the time of
laﬂnching the programme, it Was thought that the programme would be able to reav;:h' its
expectéd target, The programme would be able to reduce the amount of poor ﬁlamml:e_s.
But in actual practice that was not found 10 be so. The Succ{’ﬁﬁ,onhc JrogrEimieis v
fccordance with the expectation. According to the earlier studies ::m:ned T‘ b}:r gentre for

agement Development, Thiruvanthapuram and Report of the “:;_' SEEY ::’En'i'::
Poverty alleviation for 10" five year plan, ti ol ptrfﬂm}ﬂf:f untry had made
miSf'aclury, Their ‘study reports revealed ths:l a few states ol t ;ﬂm ]r;I o
Temarkable progress in respect of implementation e pmg]??;wcﬂ,{ai mfﬂns wﬂ;
.nf states had failed to implement the programme successfully. y

tarmarked for slow progress of the pf ogramm ple, organization of wiral poa;

¢, For example, b
formation of self-help groups and gradation of gmtupj require more time. The groups
ame eligible to take financial assistance afterabout 0

¢ year of formation and sometime
i svsans. illi lack of skill etc. However, delay
L took more 1 economic conditions, lllntrac-"". P s et
i Sﬂmtiu: Lnéedqu;;ﬂsﬂmﬂﬁt of loans, non cooperation ‘nf blnch’d_:s;nct c:ﬂlicuals in
formation of s GS“:’sgmrups improper selectionof peneficiaries, role of influential persons
K ] " # tem,

In selection of members, lack of proper monitoring Syst€

lack of marketing facilities
Clc. were the major reasons for weak performance

of the programmes. After reviewing
the weak performance of the SGSY and analyzing the feed backs/suggestions of the states/
union territories the Government of [ndia has made SO

me changes in the guidelines ofthe
Programme to make it more effective.

L1 Sta 3 ; 5
Takingl:{:tﬂ;:u of ::e ::;::1: discussion, We have carried out @ research investigation
¢ from the afo
(103)
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: number of SHGs in each selected

; - ar
on the topic “Generation of Income of Rural Poor through Swarnajayanti Gram Swarozg
Yojana (SGSY) - A study relating to Kamrup District (Rural) of Assam.

1.2 Objectives of the study:

The following are the two objectives of this paper;
(i) To estimate the 95% confidence interval
members under SGSY in Kamrup district:
(i) To examine if thereis any significant
of swarozgaris after joining the SHGs,

1.3 Methodology of study:

There are altogether 14 Development Blocks in the District of Kamrup (Rural), ﬂﬁf
Development Blocks are— 01), Ranj :02) Rampur ; 03) Chayani Barduar; 04) ChnYB?aTE
03) Goroimari; 06) Boko; 07) Bongaon: 08)Chamariya; 09) Hajo; 10) Sualkushi;
Bezera;12) Kamalpur; 13) Bihdiya Jagikona; and 14)Rangia. We have sclected at rando™
five Blocks from the population of |

for average monthly income of SHO

. e
improvement in the average annual incom

: 4blocks. For this random selection we have ““mberﬁd
‘the above mentioned Blocks as, 01,

DZ; ﬂl, - [ S
random number tables,

im“mlperiud of 3 years to carn income. The wml
block is shown below:

—
gl Name of Block

Ranj

2 Chnyam__'“'__——-—-—u——-
3 Boko
2 .
5

Sualkuchi_—ﬁ__"""“'——-——_._._

& ___L_—_—'_‘—'—-—u.
: Kumalpur ___'_""——-——-—
B —

e
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;iiu l::;;int of the tola] SHGs uf: 3047 i.e., about 457 SHGs belonging to the selected
p ve been studied. For this purpose we have sgIected SHGs from these selected
ve Eflucks by the principle of proportionate allo cation under stratified random sampling
sam‘“{mq‘um By following the principle of proportionate allocation under Stratified Random

pling Technique we have selected 457 SHGs from the selected 5 blocks which are as

folluws;
Table-1.2
No’ Selected SHGs from Selected Blocks
SLNo Name of Block Calculation Seclected SHGs
1 Rani 357 448 67 ;
3047
2 i 457 : '
. Chayami barduar | 3557 x 606 91
3 Boko | 707 106
il Sualkuchi 618 | 2
3 Kamalpur 668 101
Total 457
Th_e data collected from 457.SHGs have been pm::essbd keeping in view the quantitative
ber (i) is concerned we shall use the

Objectives of the study. So far as objective number 4
concept of interval estimation. Again S0 far as objective
“Pply Paired t-test.

14 HYPOTHESES TO BE TESTED:

SGsy programme has not signiﬁcanlly incre
Vis-2-vIs

o's (i) is concerned we shall

ased the income of the beneficiaries(H )
SGSY programme hﬂs signiﬁcﬂﬂt]]" incmged j_hB i]'l[:ﬂﬂlﬂ 'Df ﬂle MﬂﬂﬁCLHﬁES (HIJ
1
ﬁ: Relevance of the study:
n““m creation of employment npponupiﬁ
the .] areas and since a general study relating
of implications of a programme in 8 particular
Breat significance. -
'hq.--__
(105)

es is instrumental for generating income in

toa country ora state cannot pmpcﬂ:,r reflect
distirict hence this study is thought to bhe
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. H I'IL
L.6. PERIODICITY OF STUDY: We have collected data during the period from Ap
2011 to March, 2012 in respect of

a-“:hr EDIZ-

1.7. LIMITATIONS OF THE STU DY:

Table-1.3
Total nos of selected SHGs and Beneficiaries
e
SLNo. | Name of Block No of select SHGs| Beneficiaries under
' the select SHGE_,..--
=& [ ——— )
1 | Ranj 67 -
_ 1125 .4
2 Boko —_‘1[_]:3_____'_“——
1044 o
3 Chayani Bordyg, h 576 -
__‘_'_——____-__- ___._-—-'-.-
4 Sualkuch; 92
— . 958 .
5 Kamalpyr 101 1211
{ =
4919
| ' \\-_ ____,__.--'-"‘
After classifyin £ and tabylag,, th :
beneficiaries before and after 'ﬁininﬁm:gﬁm 1N respecy of annual income of the
income ( to the nearest

annﬂ
whal » We haye Calculated the average
hose ;:m ﬁ:ﬂ“! Of the pe “lciarieg i respect of each select
it takes at Ir.tsagtﬁ:l!,lwPi "o have “ompleteq a¢ least 3 years of ¢
oy lon of income , These dats @

block. We have tuken t
joining the SHGs as
shown below:
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Table-1.4
Average Annual Income of the Benéficiaries after joining the SHGs
over before joining the SHGs '

SL.No. Name of Block Average annual income | Average annual
(in Rs.) of beneficiaries | income (in Rs.) of

before joining the SHGs | beneficiaries after

| Rani 20,061 28,346
2 Boko 20,139 28,725
> Chayani Barduar | 20,878 29313
4 Sualkuchi 21,798 33,337
> Kamalpur 21,018 30,037

29,952

Average for the five blocks | 21,779

|

95% confidence interval for population nwaﬂ j is given by: p=X%196 % :ﬁ » where
the sample beneficiaries, n denotes the number of blocks, p

of beneficiaries in Kamrup district(Rural)
annua) incomes of the population of

X denotes average annual income of
denotes the average annual income of the population
under SGSY, & denotes the standard deviation of the
beneficiaries,

Since g is unknown we take sample

average anmual incomes before joining the SHGs and
5 =Rs.712 and for average 8

standard deviation & for @. We have calculated & for
after joining the $HGs. For average annual
nnual incomes after joining the

Incomes before joining the SHGs,

SHGs, & = Rs.1950 -
' ' income of the population of beneficiaries .

The 95% confidenca interval for the aversge
before joining the SHs is found to be [Re- 20156 A e
confident that the average anaual income of (h® population of beneficiaries 1.6, alltho

beneficiaries in K p district (Rural) of Assam under SGSY before joining the SHGs was

within Rs, 20,156 and Rs.21,402-

21402 ]. This means that we can be 95%

(107)
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The 95% confidence interval for the average annual income of the population of

beneficiaries after joining the SHGs and completing at least three years is found to be [ Rs.

28245, Rs. 30823 ). This means that we can be 95% confident that the average annual incomeof

of Assam under SGSY and completing
nd Rs.30,823.

have significantly improved after

we have applied paired t-test. The test

the population of beneficiaries in Kamrup district (Rural)
at least 3 years of joining the SHGs is within Rs. 28,245 a

To test whether the incomes of the beneficiaries
completing at least three years of joining the SHGs,

d
statistic t is Biven b}": t E‘% N ‘W’hﬂrﬂ ﬂ:%‘;, d =¥-X, y =average onnual income of the
n

beneficiaries after joining the SHGs and completing at least 3 years, x = Average annual incom®
of the beneficiaries before joining the SHGs, n = numbe, of blocks

e !z: (d=d)2
n-1

|
fari ye comp
at least 3 years nfjl;li[ﬁng the SHGE . Clanies under SGSY who ha

before joining the SHGs

London, Her Majesty's Stati
2. Cansusﬁflndia, 2011
3. Directorate of Pap

Publication, 2g.
4, Directorate of

chaya
' . aﬁd. o Daw“pml‘-ﬂt. Government of Assa™

Panchayay
- 214 Rural Deyel of Assa™
Ve, Assam 2014 T EER
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6. Guidelines for SGRY, Ministry of Rural Development , Government of India.
7. Guidelines for SGSY and SGRY, Minisiry of Rural Development , Government of

India, New Delhi, June, 2003.
8. Robert, Chambers.(1983): Rural Development :

Longman, p.147
9. Sing, Hoshiar,(1996): Administration of Rural Development in India,

"Publishers ,Pvt. Ltd., New Delhi-110016.
10. Sing, R.P & Hazell Petter (1993) : Po
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April, 1993.
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2005
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Brand Generjc;
“ricide and Brand Loyality of [ndian Consune!

]
Tribeni Barkataky

. i“r IC”II‘}'.: the warld - he gmpﬂﬂ}rﬂlﬂ_
available ey, : i ot 2 the world about the ¢
: erywhere ¢ Visible and can be easily recognised 8 they 'ffl'
continues 1 | fbmnd'nﬁ Procesg Whpmmm* Print media, internet etc, Brand Loyl i
o L ehcustomers have full faith on pm't:'i:lliﬂr b W:
People g  Iespective of marker ing pressure geRer
Y stay |
trusi othe Oyal When th ' “rﬂﬂ'
- E brang, : E}" become familiar with the brand “f’dﬂu'ﬂn :
 © Telation between customer sal ourl
and Wifiing 10 pay ; lﬁ:literesting to display loyal begnmﬂg
i 081y x i
iy o Sl iz Wﬂl‘}i of mouth (W DMJd )
| ° loyality gqr ;- O iNVOlyg UM price for their favoure® ™ by

me :
a Nt and pattery of loyal behaviour®
$ followys

! €Y are e o WO
4I¢ commiy Sitive
| COre gy Mouth) “ buyer pay pe
in " (Sati
A witchey 7 - st‘:!i?“" buyer with divided loyality)
: ! Igh] | cust(;m u}’erlffrl' er with switching cos!) :
LS digitg ‘:On:?e Iing bran D}rh?sc can be l::xl:;:] no fcﬂling of loyality) ‘ciﬂh[ ;;z
. “IBenge ality |, Ccted o pe rery pred! i
ppﬂﬂllnlllﬁg S of oy re 1. .05 Sudg GmLLI;cri:.c “T:;Iallﬂngc' ﬂi.giﬂif;
oS ang g, o oMe the biggest chel %oyt
. Underg, Onomy into bits and bytes ° i
f sty;%"“ ““ns: eir customey, pi ing info "
acce a 16y, . Wleq mer ;. - omer. Diggi
Plance of lux 16% ; ﬂdshﬂpping ] :'{E‘Ehf like never before. ol
. iy Fpﬁrus":jmm'uh'fng rapidly. D"‘_‘;’ i atﬂ;’:
COmpanja Videg Willinp And middle class, There ¥ g
groy .5 gy an hesg L, SRS, o £
P(2)Re) & c“"ﬂﬁfuﬂy ng""“" tankj, .\ Periment with mailﬁl""mﬂg!j 'f:‘
R }SB? thejy "&mge OF mogt valuable brand. I; (1) (t
Nﬁkj:,iun Ing; 4) Ing;,,.. .. 2Mong world’s best bra™
! (5) Bharati Airtel. ; l]ﬂﬂﬂ:‘fg
iy e 278-81-920823-4-9) 1! /gy
rusteq brand, fo]]l:lwcd
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fﬂnlfad 2nd and Sony ranked 3rd. Other brands among India’s most trusted brand include
Reliance, Bazaz, Godrez, Airtel, L.G., LIC1, SBI, Maruti Suzuki.

1CID

Some products generate such a recall value that consumer have almost forgotten
the general product name and begun 10 associate the brand name as product name. The
brand combination or particular product dominates the market in such a way that its
brand name becomes the generic term for the item. It is human nature io make thing

Simple consumer use brand name as generic noun because it is easier that way. So
me"’ shows a consistent pattern of behaviour without much thought. This syndrome
13 called *genericide’ and India has number of such popular brands falling in this category.
The most commonly used brand name as generic name are -

Surf u for any detergent
Bisleri - foranymineral water
Good Knight - for any mosquito repeliant
Harpik . for any toilet bathing cleancr
Colgate - for any t
Xerox - for any photocopy
Band-aid -  Dandas® ir brands *
Companies spend a lot to promote their bran 19 mak::mghm menf -;::ﬁ_::
Rames' o Top-of the-Mind brand. But i customers use these ::,dgmnn: to prevent
being applied to any product besides their name th? hﬂ;zl:n;ﬂnd name xer];x was
= example W
trade mark from becoming genericide for : ion lsunched on going media

bm . 5 X C ra
ming a generic noun and verb the xero m:r::ncrnl term “Photocopy’.

Campaign to reclai : inforced .
reclaim their name and rein : ; ience will sta

: ence but pegative experi y

Customer memory 1§ short for Ewd experience o ing their customer brand

wi -
th him forever. Now & days marketer are s and then convert them to

loyal, A company has to make all effort to acqui

STy repeat purchase from the company.

e

——
(111)
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DISTANCE EDUCATION : A SUPPLEMENTARY OF

CONVENTIONAL EDCATION SYSTEM

MATHUR BARMAY

)

ddle ang lower middle clags people. Education h“s e
Period, when N :r!“’-‘ Process of education started even during ;he‘l?f:e f:obi’_'
environmeng qpg fu!ﬁlszlf' 'Mitive stage began to apply his interest to adapt him*;]g pas 0
adapt himselfyq his emy: ¢ Needs of hjg life. Not only man but every living be! o pill®
IVing wi n'-'lmnm.em, fa"fﬂg which jys survival becomes dimcult-ﬂﬂw
Way open Apt himself (o his environment like other patio?

ap |
Einning P Im wag 1o discover and create means of |

; e '

E Ucation bein “eaion,

-

m
: Ueate bogh gyt O @ 10ng periog of time, man has B, 28 .
10re importan than . Silldren g, adults, 1 resent years, Educatmnt of j
. Sed countries 10 ; day that = et
: P not gp; Alries, It is observed to g
Hﬂg]l‘.{:te{[m Childhnu y:::jifr?n’ Ulalsg € adu]t people whose education lliﬂd
Ucation i a (Karp C 1934 :
P 4). all @7y
; “Velopme t. It damental 10 Ii"’nﬁlf
: g S pﬂ'leﬂ[ ? p nt . It 1s funda Nlﬂ ;
couesion, sejen i Ritnars: Material ang spiritual. It contributes m,i.;m is'h?-
u the FOgre o, indemnﬂence of mind and spirit. E4u¢? 3 ful
th o devel e ingj o man beings, ¢ akes human life Fﬂm:'illlﬁ"m‘r
o G ividus, Ul ik , OWer whi hT[ sb ts S8 ip
Which distributes i eVe™ g5
®N Socje EVelopg himself, the society als p ﬂgrfj
Y devel, + the world also develops a0 div

i
. fliona} ¢, the prowtp and development @
Sle pu

i1ding “‘;;Jﬂ !
Ve been defined in terms of bW vl

. ], €
» 40 cultjyaio of highest invﬂll'i'*'*'m{l5 is 97 ot
at builg: ®nta aim of ed "'f loa Complete man. Indeed , ﬁ? ¢ 0o
"iding harmun-zﬁd Ucation asecylar country like Indi® rwaugi’
pﬁfﬁ{}n ;

(] w - = tic
re Cetive, idealistic,pragmé
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—

E;‘;l; :ul:.‘-hﬂr with the problems of life and contribute to the good of the soeiety .Education

i e fﬁ_rmatmn of human capital and is an important investment for development

process.(planning commission, 2002)

0 ﬂiﬂi‘f\fﬂw in order o fulfil the board based ideals of education, one has to explore

of the formal as well as informal means throughout one’s life .It is primarily a training

mnmrkl:dmg ﬂi{ﬂ naEurally enables it tf’ have control over the body . John Ruskin once

T Education doesn't teach people to know what they don’t know; it means

ing them to behave as they don't behave™

pyai The words mentioned above reveals the way &

e que , the sense & the skill & thereby nourdhin
amer.Viewed collectively and on a wider scale it enables the nation-

ducation develops the mind, the
g the mental faculties of the

i To maintain an able administration
To achieve a high level of production
i To provide gainful employment ; and
Ed To offer welfare facilities for its citizens. )
Cucation at different stages is geared at diverse aims. The Stages of E(.‘IT.IEaT.lﬂﬂ namely
: g?ﬂr.“a-"i' » secondary ,university and adult education, has'ils own specific aims. Again
p: crent types of education-humanistic _scientifie, technical ,art, commerce ﬂ::. Have
u?“ significant aims, However , education as whole may broadly be conceived in terms
the general purpose of ** man making ™ -
Distance education is being called upon 10 meet some of the felt needs in memj
®ountries of the world, The nature of felt needs varjes from country to country, depending
: : cducation is being recognized

Upon the 5 : needs for distance
tage of its development , but the thers are specific to particular

fﬂr vnri
1y of re 1 are common toall, but 0
a0, Koge o Whsas in all countries , itis felt that
ided and that there should be greater

o :
Untry depending on their ind ividual needs. For instance,
de continuing education to

“uality of opportunities for education should be prov ;
s a need to provi

walks of life, Further the

se demand to make the

ace : i
m:?x o higher education. Further , there ! king in various
e : f people working 1
the ging requirements of peoP { can meetall the

Wality of education has to be improved 0 that i
G Ram 1998 p.5)

S¥stem inn . ‘
ovative and flexible(Reddy Ll stablished on the Indian education scene as

Di :
istance education have been firmtty 1o the formal system of providing

Mportan i
t Y . - I.E ﬂmtlves = . ®
effective and meaningful aite tunities. It may be said that it

Cdugay; : ducational Oppo
on and of enlarging the access to edu the teacher and the taught. It is also

geographical and emotional separation of the t :
by upon ﬂf:tcchnutn ical rules and methods of imparting education. It opens up a
P rnﬂtll.‘..‘rl‘lﬂl level, leading to I‘:'..Iﬂbﬂ-lli'ﬂhun

3?% of give and take of education cvenat the inte
edl.l‘.‘:aﬁnn:
.h"ﬁ-__
(113)
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help , brilliant ang ‘:Tle‘.-'nlcd Pert planning, creative organization of t:f ich :_;
Pmmmmer:. dynamic leadership, efficien; Atademic arrangement and € Jone
Implementation 51{'atcglc3. There jg a general complaint that o flering different “ﬁﬂl ity of
s through distance education System wijj deteriorate the standards of
VEVET, 2 good dea] gf 11 i v +d before |
. € and planning is needed

1stance moge ufleaming, g =

o
- less i
Prove demographically, it has ! i

pﬁ - [E ; ':.
ve ; .
TBEL 1o megy 4 5% Y Poor 4Bainst (ha Increasing populalmn.‘r""]“ i

Talio aboye ) -0 S:and 20% GER by 2020,theaver™" g
a ,:l-a? ve 60 Percent, o, instance, the mmspand“;]g%
UKEM&“S"E”&. e donggy o ein Swe N, Norway, New Zealand, ﬂbﬂ"'egﬁm :
Untries e, I Pean Countries, and more ﬂlﬂﬂ_zﬂﬂnd i

> SVen an iney. te Variagiop 25 Mexico, Malaysia, Thailand, Chile fort’
enrolment ragi, So i o0 i the Velopmeny of higher education 'nmnl
b;:if:,m “XPanded hey pyjgher education ¥ g8
‘-”2 i bmmmns'% ' Fn-r “Xample, he enrolment ratio is as I;lgl:m pald%
¥ 1 | A7
hn111'{4.95%)=4'33 ’ Etﬂ“ L
SCLAN of Iﬁ
ofindia jg laggin ¢bcn.1&n “flndia} —[-I;.““hal Pradegh, has the lowest GEEist
At this stage S Dehing Hﬂhiwi.ng HES{; detailg show that the North ot Indid ed

L i
0

h ih 1y
‘ ted HR development. What ™" G e
g P, o S R devclopment Wi
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0 Al education in the co?ctiaﬂs F![ et
1ong) rs;mvc the barriers and restr '

ing P "
Ucation system, by ope? ﬂr
N 3 v dis *d engp s ? ore 0%y 5ol ol
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an 1 T . ¥
< nﬁgﬂgﬁ;f;tmutte; ; dsize.smfha lem;ade:r-centric apprnacl%, along with tlfe print media,
sl e i Su as radio, te!'sphune, andio cassettes, video cassettes,
ke ectronic media etc, Have provided the scope for both synchronous and
et :u: mtcnlmtmns. Moreover, as a cost-effective mode of education, ODL has
ireiiiics 1 h:v section of the ;_woplr: ir'x a sneiety.in a short while. Open schools and open
Sub?-ﬂquent] e played ?rur.:ml tolr: in !:rmmﬂhr.:g the accessibility of education to all,
Flexible [ Y l!'us ‘mude is also mcrcasufgly being t_em:ted as ‘Independent Learning’,
distanc demm.ng as wzell as'Self-Learning’. Expemj:ncas in India has it that open and
fltxibﬂ? e ucath provides grealer scope for experiments and innovation for which
of lmmtf can be 3nsancd into the system to cater to the needs of a heterogeneous group
e IEI’S t:nf}dttmn{:d by the changes of time, and the requirements of the society. For
imwl;:. chumt*b&sied credit system and convergence approach are the two relatively
Thees ive means bringing home the advantages of open and distance mode of learning.
ik ' means have successfully assisted 2 modern learer to get educated even through
Joint cooperation of both the conventional and ODL modes of education by enabling

to transfer their credit at their best choice andaccording to their own convenience.
vel ,has played a central role in bringing

muﬁ} :::ﬂ and distance education at a higher le '
ted human resource development and enabling learnersto adapt themselves to
o Paradigm shift in education in contemporary imes, and providing various opportunities
et absorbed in the job markel and self-employment.

D
ISTANCE EDUCATION IN ASSAM
of India was known in the great

ha and kamrupa™ In the latter
M after the mighty Ahoms

rth Eastern Reginn_
ranas as “Pragjyotis
he known as “ASSA

'_l‘he state of Assam , situated in No
Pen:: as 'WEH as in the principle pu
took th. this Easter most State came 10

the adminjstration of the land in 1228 A.D- -y _
For ll.'.lng Assam having her indigenous system ol imparting cIemfntan' education

Ough formal institutions like Tols, Madrassas, and Pathsalas etc. As with other people,
eligion constituted a distinct place in their religious seriptures. They leamt the alphabets
0 the method of reading an informal vay of leaming o that was prevaleat Gradually

" Mportant ¢ i field of education.
evel t took place in the i€ )
But it mnn:f ;?:ﬂﬂba :ljenli,ﬂd  that there are pumber of students in the state who are

Unable S ion through the regular institutions
0¢ higher educatll A
. omplete or pursue their gpcniﬂﬁ of various Distance learning institutions

un“rmi .
ties due to various reasons .The 0
. Colleges have provided opportunities 10 thousands of students who d:} not have access
higher education institutions in their place of residence and also 1o Wﬂrhli'lg [u'ufcsslmm]s
wing Distance Education [nstitutions

W : :
B Whish to upgrade their qualifications. Follo

o (115)
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has been developed in the upcoming years in Assam with a motive to increase the rat¢ of
literacy
And make education reachable to the nook and corner of the state. ¢
IGNOU- The IGNOU was established in 1985 and flourished with dl.FE course 0
time . IGNOU has its regional centre in Guwahati in the year 1996.The regional centr®

covered Arunchal Pradesh,Assam and Sikkim. At present Guwahati centre of IGNOU is
functioning only for Assam only.

IDOL- In Assam particularly, we have found that the system of open and diﬂ“ﬂ":
learning was successfully introduced for the first time by the Institute of Distance &7

Open Leaming (Formerly known as Post Graduate Correspondence School) in the Gauhat
University campus in 1998. IDOL Gauhat; University has Completed 15 years of
in May 2013 and aim to continue the miss;

on of spreading and providing quality educatio”
to the students. IDOL aims to maximise leamsi::g ;,.prr:l:nigﬂs and i: first E-lﬁ"“"m'f’s
Portal of the North East www. bodhidhroom.idolgu.org. developed by IDOL and Radi®
Luit; the community Radio Centre is latest modes in student support services. With "
commitment to ensure quality education 1o masses, IDOL , is lunching uItﬂ“E"’d“w;
Pﬂiﬁfﬂmmﬂ ﬁ’O_n'tthencadenjic session ZBII-EEnndjnmmy from ‘cnnespundeﬁ“hod
o “open and distance learning’ is not only a leap in quantity but also quality.
KKHSOU- The Krj P .

Kanta Handiqui state 0 oo v the first O
e § : pen Univerisity 18 L
University in Assam and also in fhe North East, come to existence officially fro™ ]-l

Dec in the year 2006, The University i cil v
N mglt . = . un
New Delhi .The KKHSOU i th: ;L. cognised by the Distance Education C

amongst the iversities in India-""
centres across g open Univ .

¥ha
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Mobile Theatre, a popular entertainment
media of Assam

Moushumi Devi *

INTRODUCTION ;

Theatre are the most vibrant cultural product of India. Theatre as it exists in India

today is a “j“mplmi art form which combines in it the virtues of music, literature and
Sih in:?d is the product of various cultural influences. Theatre has very strong links
« which genous performing traditions namely the Jatra Parties, Aankiya Naat & Bhaona

are performed at local level in Assam. Theatre are termed as Mobile Theatre or

Bhram A . :
iramyaman Theatre in Assam because ofits roving nature. The mohbile theatre units use
(ation in their attempt to entertain the viewers

d 3
m‘%'.lmt methods including cinematic presen :
romantic, historical, mythological, social and fantastic themes.
g A mobile theatre unit is a professional and organised group Ofp:\'-‘ﬂplc which travels
fferent places to perform drama and other cultural activities with combination of

echnological innovation.
2 As per the Assam Mobile Theatre (Regualation & Arﬂ!ﬂ:!' Wﬂfnrf Fund) Af‘
D10, "M@hilu Theatre means a theatre group engaged in the business of live dramatic
and other cultural performance in the State O ASSar in consideration of monetary payment
10 them, performing such activitie in different places on @ femporary basis, having atleast
mfb stages with light and sound system erected temporarily, m{ld»: a temporary pandel
“'lfh sitting arrangement for audience numbers of the S18ges: having adequate “f“‘fhﬂf“r
Artists and other staff. both technical and non technical, either casual or ugulnr. in its pay
Yoll and haying fix ed1]and and property for the us¢ by the Mobile Theatre in the name of
'é“’ Mobile Threatre or the produacr as the case may be, and the words “Mobile Theatre
foups” shall be construed accordingly:
the Ancient Greek word “Theatron™

aning from :
Bmost pg;{unning art. As a performing art
If contained drama. By

it -
almost exclusively on e o the dawn of men as result of the human

thig »
% broad defintion theatre had €Xi8

endency of story felling. Since its inception, theatr® has come tO take on many forms
Uilizing speech " e dance and spectators combining the other pcrf'c:nmng_ as
posct, pstre, e E ‘I‘lmnmrsarcwnnedus traditional live

Well as the visual arts within a single artistic form-

..________ -
— » Asstt. Professor Depl. of Com ETeey
(117)

ors, ereating @ S€

- ——



BANIUYA PRABHA

L The theatr

ing o
arls of Barak Valley of Assaﬂ‘lﬂm. |
for their theatrical extravag

“their works
Assam, is the nature t}flhﬂ:dfr;ﬁes.
Scis of tent), chairs, la_blfs. }
the employees (120-150 nos).

“lass theatres
B -Aclss B class and C closs the
5 catt:gnﬁmﬁ:w s

Erierarn fact,

L 18 niewy TeCommized
\. The Stze of e stape

ﬂf:

unt

y e - 3 ‘:!.ﬂ\"@ o=

initial Capital imis.nn ) e m“"‘“‘-'L!Pi‘-tmtg,‘{-.ghhug nﬁ:u‘-gﬂm'ﬂ-empmfﬁ-
N Aoy of work: o ber

Mpaon ; "1 Working capital. num

“iEged are diflery f‘nmcluss B¢ g capi

- .15‘ .'

s and C class theatre uni it Pﬁmﬂm

: .

deals wig, pcrfnl:;::z Y be ‘eI g Cultural eny r-::pr::ncuﬁl?: mubﬂﬂ_“ (i
i H : : : H o i 1

."""‘ h’?“'eﬂvcr,, Elm's:L[ " Sl-T.hE dramg 15 the chief ingredient

tﬂmmmees, Sta »iee Niciay

Iﬂthnﬂln -

spectato™ L
1an nuntechnicinn employees Sp
i

mes 42 )%
and light arrangements, COmD o (optic”

6 , ""’ﬂlliabic ele 5 “Sﬂﬂtatinn, ance - drama presentati

" The ta E0IS OF the m

&
: am
obile theatre units. ™ g

in Pﬂsﬂﬂam‘c
& the, - 2Ure unig Performs their shﬂ‘:’iﬂ gtﬂﬁ‘ﬁqslﬂ i
the o OVer, lheymuimm S perform 4 drama in '
h'E t EHIT& u

1
rfor o
BitS gy, 10 Uhe oger adjacent stage to P, e
3k Wo Sels al

Lhatisd
T TR

i
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i " . i
muﬂipljs Gfthe:. human being for generation becoming in course of time, the most enduring
tertainment industry in this part of the world.

. TaI;c tLha::atnl;-. ur‘lits‘of' Assam are also instrumental in preserving Assamese art and

taditional d ey use mdigcnuus :amfcats, musical instruments, personal ornaments,

Nk resses in their theatrical presentation. The uses of these cultural products
p the local people by providing indirect employment benefit.

Hl
istorical Background of Theatre in India :
Ubai The existence of mobile theatres in India dates back to ancient times of Vedas and
e ‘31‘*1_‘15 where mythological stories as well as stories of social issues were presented
[nd.ntertam the masses by the Jatra parties, Nautankies, Ramlila (as locally known). The
th ik Thr-atre scenario has two dimensions viz folk theatre and urban theatre. The folk
fgmr? in India are largely religious and performed in specific ritual contexts. The other
5 m i.e. Urban theatre is an antecedents of Indian Cinemas which dates back to 19th
x;nt'-“'}'- _During the colonial period, the urban theatres Were largely influenced by the
. estern Theatres. The British Amateur Dramatic Societies and Touring Theatre Company 's
sruztght many of the features of Western Theatres to India including commercial features
5 as advertising and ticketing.
istorical Background of Theatres in Assam :
L Reknowned litterateur and scholar Dr. Dimbeswar Neog in his writting “New
,,,;ght On History on Assamese Literature” stated that, “The history of Assamese drama 13
n];? long and old indeed order surely than the drama of any Indian modem language &
e than even the regular English Dramas, atleast by a century. 1;1‘; ﬁirim;[hmmnzs‘e
ai . At . : : -tad scenes) and the Iir ealre 15
1s certainly Chinhajatra (literaly 8 play with painte¢s ) on of scenes nor

® Performan 3 ier of fact, neither introducti
Tegular dram:fn Déuf;:e ]iiﬁ:éiia? :;i criod earlier than the 17th

ng“tul'}' & in England in particular Dramatic Work really began in thf:llaig; p;crl i::rr the
“’htih century with such predecessors of Shakespeare 8 the Globe theatre
. Shakespeare had immortalised Was actually estab
(1449 The history of regular Assamese drama
Wag ~1568) who produced plays nearly five cent
4 a low ebb and when the great
Prqdu?_l and kritan. Sankardev gave im
3 Genl I n the

“Ppreciate, m in a way which eve
contributed 10 Assamese

Other su hankardev who -
i e Madha;dﬁsgi:ﬂﬁ,f Ramcharan Thakuria €tc- The Ahom kings

lh..._‘_--__ =y
(119)

and theatre began with Srimanta Sankardev
n classical Sanskrit drama

uries ago whe = s
bom. He emphasized on
Shakespeare was not even :

: rta;r:c on writing plays on popular subjects and
34 would understand and

drama and Ankiya
and nobles
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found the plays a welcome means of entertainment and began to invite Mal{antﬂs from
Vaishnava Satras to perform plays. The plays of Sankardev, Madhabdev and their fu! lowers
popularly known as bhaonas continued to be performed and enjoyed with enthusiasm as
a major source of entertainment and education till the middle of the 19th century when
the socio-political life of the people came under great strain on account of repeated Burmese
invasions and subsequent British rule which affected the drama and theatre.

Inception and growth of Mobile theatre in Assap; ;

The growth of mobile theatre in Ass
period. These mobile theatre actuall
As early as in 1930 on Nov, 18th B
his Kohinoor opera. The theatre g
revolutionizing the nature of As

am actually took place in the post independence
y evolved out of Jatra Parties popular in LDWETA"W',I"‘
rajanath Sarma paved the way for mobile theatre Wlﬂ;
roup introduced co-acting on the stage in the year 193:
samese Mobile Theatre. At present the mobile theatr® ;
an entertainment industry although it is not yet recognis
of Assam, In Assam, there are an estaimated 60 numbers
turnover of over Rs. 10 crs.

From the year 1963 to the 20 12, a lot of thea

H . d our
. re companies were established 0%
of which some of the theatre are not pan

in existence on today and some had changed the'’
names. _
Name Year of Plac
_ Eslablishment ' ¢ sromgher
Nataraj Theatre 1963 P
Suradevi Theatre 1964 ' athsala Achyut Lahkar
J’a"sm.n Smfr i:mm 1970 ?’:nl;:za Eharar:]i II;Z'.urad Gl
yotirupa Theatre 1875 £ , umud Frasad .
Edhagrnagﬂ_?h'l'hemre 1975 El‘;i!;“khuﬂ gﬂlap;argnl‘aﬂ;f
ukunda Theatre arat Mazum
Kohinoor Theatre :g;ﬁ Makhibaha ~ Agy) Bhattacharjee
Aabahan Theatre 1950 g:ﬁlﬂ Ratan Lahkar
Hengul Theatre 1985 Mt l_& Krishna Roy )
Mun '[_'ht?.lm 1985 C}:‘-“ﬂm : Prasanta Hazarika
Bordoichila Theatre 1993 Namu N.A.
Najrul Islam,
Ra) Tilak Theatre 99 Bh ka
Raj Mahal Theatre ng ' Guwahaj Su;laﬁg g?sw-ﬂ Sarmd
Itihas Theatre 2009 Ouwahati o 600e Rahman
cardbanjali Theatre g pUwahati  Mahananda Kumr
Brindaban Theatrg 2009 . Baniakycly;
Rupraj Theatre 2009 Guwahay

e
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eatre units are being established. It is very
even survive 2-3 theatrical season.
Itihas Theatre, Sakuntala Theatre,

:‘dB‘ With every coming year new mobile th
to state that most the theatre units cannot
Some other theatre units operating in Assam ar

Rajashree Theatre, Ashirbad Theatre, Chitralekha Theatre ete.
The theatre units launch their annual stage shows from mid August to 13th April

every year, Before their annual stage shows, rehearsals are done from 1st July to early

part of August followed by 2-3 days of break before the grand shows. Prior 10 the
tors are recruited by signing an

rehearshals and the stage shows the leading artist, ac
eleven month (11 months) contract. The other staff i.e. technician spot boys, slage
decorators, still labour etc. are employed on regular basis. During this 8-9 months time,
all the employees (both contractual and regular) along with the proprietor/owners camp
together as a team which build a team spirit among them. The proprietor/owners also
provide free accommodation and fooding to all his staffapart from regular salaries during
the rehearsal period.
Contribution of Nataraj Theatre i {he Mobile Theatre Field :
ts in a Mobile Theatre.

L K i =
It is the first theatre party introduced electric Eﬂ]ﬂle“}‘*
For the 1st time it perfnnned both classical and traditional Assamese dances 0l

stage.

With local music instruments it first

guitar, organ etc. ; t Qaci

For the first time it performed social drama On! smg:i :lrz:;hgﬂl' Bengali Social Play
U ita - amese Soct .

by Utpal Dutta 1965-66, Bandita Assarn Lo sucoessful sho

It is first and only mobile thealre of Assam 10 per
Assam,
For the first time it intro
It is the first theatre 10 introduc
Itis the first theatre 10 perform Nove
It § the first & only mobile theatre of ”"'55 :
languages - Hindi, Bengali & Assamese in 01 i m:s in
It is the first mobile theatre 10 introduce mlvnil.:rﬂ;ﬂdz:‘tlb
” Cuil:ttr?:utﬁe o lhca!:re = pﬂl’fﬂl‘:ﬂ pil?ﬁlzﬂh;rubilc Theatre Field :
+ ion of Kahinoor Theatre 0 207 .y
First theatre to perform three shows 11 one night-
First to perform Matinee 1982-83 perfor™
show, They earned Rs. 8,740-2% - qyana 1984-85 & 1985-86.
ik . Clmpatra efc.

I:i.l'ﬁl L wo £ at € i s ! d }'
O Fﬁl’rﬂl’lﬂ l brrc r i || i lilnu Ud 55@}’
h:l Dﬂﬂ]dfﬂﬂm“

&

used westetn musical instruments like electric

ws outside

moving SIage i, mobile theatre unit.
j i bile theatre.
re scope & projector i mo
oxr : plays 1 moble theatre.
ys in three different

w® ® B W

% mobile theatre.
*

Cleopetra al Jorhat as Matinee

’ shows

First to ern class!
perform wesl obile

First to invite film actors 1© work on roadcast by Del

L]
%®
*
E ]
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ile
and Guwahati Doordarshan simuIlanﬂnusiy, It is the first dance-drama of a mobil
theatre telecast by Doordarshap,

First to perform a play based on Assamese Nove] -

Asimat Jar Heral Khima by
Kanchan Baruah,
. First to perform Hollywood Blockbuster film Titanjc of James Cameroon

The mobile th

r
adals. If 7 days are deducted 0

t
» 10total performing days will be 230. At F’st?n
Rs. 82,000 Per shows, Howeyer the agreed money varies

ason, for eg, it wag Rs. 50,000 Per show in the year 2010, Rs, 72,0001
heatre Party may perform Second show or matinee shows:
e

i its ¢l e invi[jng COmmittees in the ratio ﬂféﬂ:ig
15 clear thay 4 ¢, . over
Rs. 1,65,60,000 (One Crore Sixty Five Lakhs ang g; i e

Xty Thousand approx.).
Problems faced by mobij

le theatre cslah!ishmem
* Poor Road Condition. *
* Bandh Culture
* Lack of experience

* Disrespect to the agreement by the inViting oo
* Presence of Terrorist activities, ® Committees O organisation,
* Lack of Government Ajq.
The Mobile Theatre has 3 tremendgy i

; : QN \ i
scenario. It contributes 1o the ate i - T W “Wﬁ.\\&q’{ i the current ccnnumes‘
ks VNG, professiona) lOXCS, income e CXChEqUer through entertainment t2*

uplifiment. The theat

jal
i C. The : K for s0¢

_ '€ UNits, sometimes contripy obile theatre also wor
renovation of playgroyng ete,

1ding:

b)' dﬂhﬂﬁn X construction of school !Ju;]l-.mﬁ

The prospects fo e mobile theagre Slove aE Fﬂrﬂs Of their sale proceeds after thff"' st
the state, Y Very Sential for socio-economic inte

d playwriggh

AL T

m
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Vaisnava Saint Srimanta Sankardeva :
A discourse on «Nabadha Bhakti”

Dr, Sanjeeb Kumar Sarma *

Jnanagf the ll':ree different ways of attaining God’s grace in Indian r::liginn (Karma),
S Bhnk:f}, the path of devotion is considered to the be most effective one. Whereas
ﬂiﬁii:;l of action entails dispassionate activities (Nishakama Karma) which is not less
i t, the path of knowledge is much more difficult then the former because it involves

ive perception. Since God is almighty, omnipresent. omnipotent and omniscient.

His their action nor knowledge can satisfy him easily. The path of devotion (Bhakti
asier because it satisfies the demand of the

?“‘Efl) is therefore taken as comparatively € : t
onational self of a devotes. The word ‘Bhakti”is defined interns of an ardent longing
and love for the almighty lhfﬂugh humility and whole hearted surrender. Bhakti as a rasa
(sentiment) beggars description in the sense {hat it is an eestatic o blissful state of mind.
1}‘? sage Narada defines bhukﬁ in his “Bhakti suua" a4 the |1foh¢!il'{II'ld nectm_]ike sl:}ge
0ve and bliss . (Paramaprema rupa) and (amrita rupaca). [t1sa state of feeling which

¢ interms of the relish of

:T be felt rather than cxpréased and therefore Narada describes 11 IREE0 +
umb person (muka swadanavat), The origin of coneept of Bhakti in Vaishnavite through

Mainly goes back to “ The Bhagat at Gita” and “The Bhagabata purana”, The Bhakti cult
emphasized devotion for a personal god and this is evident {rom the emergence of the

endearing attachm [ lords as Vishnu, Narayand, Krishna and Vasudeva,
chimeat for ich §EEE2 1" emphasi’ od love and whole hearted surrender

“The Bha S
10 lord Kng:}?:; ?ﬁlffﬂﬂdlﬂi:h;izgﬂi?;ﬁﬁ in Bhagabal religion. Ri ght from the poems
of the Alwara’s of the south down to the Neo Vaishnavism of Sankardeva through the
doctrines of devotion established by Ramanuja, Madwa, Nimbarka und+ Shree Caitanya,
the cult of Vaisnavism has gone a long Wo {o-earich the path GROBRONIE

rimanta Qankaradeva as & preacher of

of S > _
e at the path of devotion is superior to

€0 Vaj - . it clear th
shnaviam, the saint PO 2 o I[P{I:ir., theory of Bhakti is grounded upon “The
The ‘Ekasarana-

all other 3

means of getting the divine grace. :
Bhagabat Gita® andg~TheEBhugahnt' (Sastrara Uttama Gita, H].mtfﬂm-t:i; ‘< based on the
;ﬁl:llu.dhm, which constitutes the core of his Neo- kv mw’;‘h‘ i e-minded
hﬂamph}, that Lord Vasudeva Krishna is ihe only Adorable one. is single- e

belief -« the essence of Bhakti isthe “Bhagavad
L nder to One Ad;?:;: r:;:inj o Surrender himself before Krishna-
ises /

Gita =

2" in which Lord Krishna @

""'h-.__.__ | h
i grlah. Dispur Cullege
_'-—-—_

—
(123)

In His Kirtan Ghosa, the magh

e
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: i st of the
Vasudeva who alone is the Supreme Lord. One Wwho knows this truth is the rare

: ' (Gita)
rare in the world of devotion (Bhakti) . “Vasudeva Sarvaniti jo mahatma Sadul‘li;ﬂ 1:::;3 e
- Lord Krishna, according to Sankaradeva, can be made a pcrmgnu.nlt pﬁﬂiua’ but by
devotee’s mind and heart neither by ‘japa’ and ‘tapa’ nor by ‘yaj e an < of Krishna
pure devotion alone. The great saint subscribed to the philosophy of {}nranS_ hna should
~Vishnu everywhere, in every particle of the Universe, A devotee of Kris

: L = % 1] . % ﬂrﬂs that
therefore see the Lord in every being. In hig * Kirtan- Gliosa , he therefore decl
a true Vaishnava is he who loves

to paind 15

each and every living being, because his T;‘;E ;

overpowered with Krishna consciousness - g broad minded and divinely surfmhnblﬁ

blissful state in which he hardly finds any distinction between a dog and an unto i

»@jackal and a priest, Therefore, Sankaradevg strictly prohibited the worship of aﬂK};ﬁm

god and recommended the love and devoion with hurnitity and self surrender to e

alone, For him Krishna js the mind ang destiny, the cquse and the effect, the UP?’ him

Upeya, the object ang objective of the whole hearted devotee who ﬁnh 5lini the
everywhere.Prof Birineh; Kumar Barya rightly obseryes that Sankardeva * uphe

: {1is
philosophy of onene Barua wirjtes « He comprehended one god, K
one service, Brahma™

Apart from the

“Kirtana-(]hnsa
and religious tre

1 "» Sankarade single
aties are “Bhajy; ratnakarg™ png “Bhakti Pradipa” in which the S5
minded devotion for Krishna ag Propounded :

vindicated, In the Bhaktj

i 15
: : vatd
" the” Gita® and “Srimad Bhags from E
F— » the devoteg i instructed to develope distaﬂt; i\
(4] 1 mmes ﬂlhﬂr th . . ; “ '\-'l"]-“ rems
and unsullied, an Krishna so that bhak

.
Qtlﬂﬂ
V's two other celebrated devol!

Pradipg’
listen 1o no othep

“Eka citte tumi mokg matrg

4ra sevy Parihan d
+ I Urate
tumi ang devy :

ynib?
yateka ana deva Nama S

12ra yena mate nuhibe blaky; vyabhicara™. o
nfbha?t? Ii}:il:: mmaﬁm i one of the Powerful treatises on ll:'E C:" i
the * Narads bhek € Saint hafs Subseril, o the conditions of bhakti as 1id ot o
Like Narag ‘ o andilya g laktj Sutrg’ the “ Gjta and * The Bhas ﬂ“ﬁ
; arada angd Sandilyg, healsg ABIeES o the vi ita" longing <
ceCp attachmeny 4, God  (Bhayy; 1€ View that bhakti is ardent
interpretation of ¢

Al
Bhagayagy» he ;e 3 aksuf‘ﬂ) Again, following Sﬁdl?a.:;i 'shﬂcﬂuj
A of any desire for f‘ruit‘- an DIiﬂmin"gum' Ohaktiis called *ahi‘ﬂhl “Bh "'
Giﬂa”. In the «p kti Atnakary» Hft‘c;;:h;s iﬂiﬁh:m?a‘ blial;u,‘uii-bﬁakii., ; ent
ich the devoye, ﬂe; n:;l asekc ;:: fuul;l:ihi}’ accﬂlﬂplts{joubl'
ut for Constany devotion at Krishna’s feel: Nﬂ)“hjﬂgl
but wants 5 remainirnmr:rs di nhhumli 3

On, ut a trye bhakta doesn’t ask for wmdﬁl?
liss® through different mf'df’,/
(124)
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of the Lord. In this connection, the Bhagavata™ Prescribes nine fold modes of devotion
(navadha-bhakti).

Sravanam kirta

Vandanam dasyam sakhyamatma nivedanam.
brka and Sricaitanya, accepis the twa fold division
1 devotion is taken as the ‘means’, and
the end, The nine fold devotion in the
and require great physical and mental
riana”, Sankaradeva, has however

nan Vishno Smaranam Padasevanam Archanam
i

of bhiaflmdw a, like Ramanuja, Nim
Sudh ti —sad'hana-bhakﬁ (Para-bhakti) in whicl
Sadhya-bhakti (Phalarupa) in which devotion is
Bh?ga"’am" come under the class of sadhana bhakti
purity and concentration. In “Bhaktiratnakara” and “ Ki
emphasized the importance of sravand, Kirtana, Smarana, dasya and atma —nivedanam.

To begin with the first, the Vaishnava Qaint subscribes 10 {he “Bhagavata” and the *

Narada Bhaktisutra” in that the de votes’s mind should be purged off first from all impure
hen the devolce listens (sravana) the names

thoughts, This is all the more possible only W

of Krishna —Vasudeva. Aesthetically speaking, the name of Hari will enter the mind of

the devotee through ears, and then churn his heart and delight his soul- the microcosm,
' f {he Paramatma (Krishna). The

living in the body (Jiva) in form of the re presentative 0 _ (R
ely essential and it Vindicates {he listening of the
seven days before his final

it];ge of listening is therefore extrem and it
hagavata” by king Parikshitta from Sukamuni within !
de,m“"rﬂ from the world. There is also a tacit suggeslion that one who listens the sacred
Hindu text of “Bhagavata” at the eleventh hour of his life attains God’s gn_me. The second
Stage of Chanting the name of Hari -Ram2 Krishna is perhaps the most important of all
In the Kaliyauga, The igno Lant masses of the villages assemble u} 1ht= village temple
Premises (namghar) to listen and chant the name of Krishna Hr;.:rc itis un[:crtant to note
that the “Bhagavata™ seems 10 be pointing 1 {he fact that chanting of God's nnm-:.:s the
best and the most effective Way attaining Divine bliss (kalau nam sankirtanam)
Kevalam Kalau

“Harernama Harernama Harernamaiva
Nastyeiva nastyeiva” gaﬂmnyathu.

I s message 10 mankind
The very title of © I{irtana-Ghosa" justifies el
that hganng?:d sing?ng (Sravana and Kirtana) the naJ‘I;lcs of I-(nshn;:L I-I-TEEI:“:] [I:la.:l:nﬂym:
cVen transfo dala into a pure sanyasi (Kirtan 1.3, 7:5) Al st e 3
rms a candalal P by listening and chanting

and the best
mm:ztftlf ; saﬂt@dp?e?mf _— r};’fariks]ﬁtta and Ajamila, who got liberation
emuiad m

i 4 Vishnu. The role of *Smarana’ is
calling th 3 Narayand, 8 me of Lor :
sigmﬁc:u = ";?ﬁ ufhﬁ;’ﬂ': g g::; anc antly will not only keep the
devolee fmm :ﬁn 5 1 { also intenst fy his/her bhakti thereby
5 #
Shcilins away from evils ©
ilitating the way to muk®- strictly SP€ aioed BY Canfarlive

and vandana, sakhya) are not strictly €
nﬂr_e_aﬂﬂﬂciated with ritualistic worship
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However, the last two-(dasya and atmanivedana) are emphasized in Sankaradeva’s scheme
of things. Following the ‘Gita’ and the ‘Bhagavata’, he reminds us that the devotee should
surrender himself to the feet of Lord Krishna with humility and servitude. This reminds
us of Lord Krishria advice to Arjuna that the latter should surrender to him whole heartedly
so that he would give him liberation: (Aham tva sarva Papevyo mokshyaisyami ma
suca). At the same time, time and again, he has expressed his desire to become the
servantof Lord Krishna and the “Bhak;i Ratnakara™ bears true testimony to this point.
Thus the nine fold modes of wor

ship in the “Bhagavat” has moulded the Bhakti Philosophy
or religion of Sankaradeva to a great extent.

References :

1. Barua, Birinchi Kumar (1994) : Sankara Deva Vaisnay
Guwahati, P, 92

2. Quoted in B.K. Barua, op cit, P 93,

3. See“The Bhagavata™ ; gk
pras, o VIVt c, Goswami, Gita p

a Saint of Assam, Bina Library,

ress, Gﬂmkh.pmlﬂﬁl
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Information Technology : A Tool for Agricultural Development

Mrs. Manalisha Bhattacharyya®

Hrban:ruqny the two rnaju_r tre.nds that ef{‘ect our planet are the pnpy]alian meth and
e isation. For the 1st time in human history, more peo ple today live in cities than in
ﬂi'ﬂﬂs It should be obvious to everyone that population growth coupled with increasing
s rmlm, tion will require a disproportionate increase in agricultural output. But agriculture
ing new and severe challenges in its OWn right, With rising food prices that have
p"ﬂlﬂd_ over 40 million people into poverty since 2010, more effective interventions are
w'.ml in agriculture. Hence the need of the hour is to increase agricultural output
ugh the adoption of information and communication technology (ICT).
. The role of information and communication technology to stimulate agriculture,
n':;.m food, security and support rural livelihoods is increasingly recognized and was
icially endorsed at the World Qummit on the Information Society (WSTS) 2003-2005.
Computer, internet, geographic information system (GIS), mobile phones as we_.ll.as
traaditional media such as radio, TV stimulates participation enhances value Ln‘]_:-mductmiy.
Information communication technology is an umberella term {hat includes any

unication device or application, encompassing : radio, relevision. cellular phones,
ftware, gatelite systems and etc. as well as the

:nn,lpm""f and network, hardware and SO 2 ferencing and
d'm:nm: services and application associated with them, such as videoco erencing and
g learning. All over the world, information technologY (IT) has empowete
:;d iduals with inprecedented access to information and knnwlcdge} :-:.th I]Tp?ﬁt
g s i teemus of providing education and 2° St i
social interactions, amﬂﬂsﬂthﬂmmwvﬂ' by - Jable role in reducing

ECn %
m\:;“:“&lr_umh in developing countries, 1
improving living condition and op £ e .
In . s ent, Agriculture 15 not exception
any sector information is the key for the developm 8 & o farmers A S

to it If . H
Afth T P g is prov
e relevant and right information 11 right tim P s for next yean speculate

Agrie :
ulture a Jot, It helps to take timely 3°0% prepare SI2 So the development of
pmﬁded to the end

* Market changes, and avoid unfavarable ﬂifﬂ“}“srance? o B
‘;“ltun._ may depend on how fast and relevant information

" " i - Iar‘l}l‘

. . b ing a rﬂpld Gh-ﬂ-n.g: Panlm‘l

afler The agricultural scenario all over the wﬂr[:ih ],: :;‘:EEF of agriculture, the potential of

WTO . ; ;
SpfceniEnt camo S extstcnf:ﬂ: :s a toal for direct contribution to agriculture

IT
Can
jcs, Dispur College —

f Econoi?

“‘""--—— * Assistant Prof. Dept. 0
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productivity. As an indirect tool for empowering farmers to take informed and quality

. : ivities ané
decesions which will have positive impact on the way agriculture and allied activiti
conducted.

Thewhy ICT should be used in agriculture!
Five main trends have been
particularly for poor producers -

L. low cost and pervasive connectivity
adaptable and more affordable tools

innovative business models and partnesship
advances in data storage and exchange and
the democratization

i o . vement and
ofinformation including the open eccess mo
social media,

“These drivers are cxpected to continye shaping the prospects for using ICT effect
indeveloping country agriculture

:  ~ulture,
the key drivers of the use of ICT in agricult

EOE T

jon

- commerce, real estat : ti
offices, i d uritual eorpot

of small-scale farms. €3, rural tourism an |
é C

. edpe o mmpﬂi'i‘?".
nﬁwll:lhsﬂftpmdm ; mfpl:rw i ferﬂ;:lm‘fmﬁ:ﬂ decisio™
When to plant, gng how to man. tmake critic off far®
i e Anage pests, while considering psed
PACIs, marje .

ce i andards. IT
: system can surely help thei, i 55 and industry st
V) SthlyIT ey Provide lons,

such as what 10 a

- ability
: and toglg 110 and relid
“METging issue congern: o 10 secure food traceability oa
and key role for i fals l'ﬁdllcls.Fmajly] I'can take an if ing
At bussinegs enterprises, combif
IT VISION 2020 -
Dcpﬂﬂmcnt ﬂrﬂgﬂguhum

: . 9020
This vision inter a)jy envisages that “-Operation (DAC) hag formmlated IT visio?

———— A
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a) Information relating to agricultural sector would be available to the ultimate
users- the farmers for optimizing their productivly and income
b)  Extension and advisory services making use of information technology would
be available to the farmers on round the clock basis.
¢) The tools for information rechnology will provide networ
sector not only in the country but also globally.
ovt. support primarily on

~ The success of IT use in agriculture mostly depends on g r
agricultural infrastructure, unless the same remains a dream only. User friendly system,

particularly with content in local languages, can gererate interest 1 the farmers and others
working at the grassroots level.

king of agriculture

References :
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STATISTICAL ENQUIRIES

Dr. Kumud Ch. Nath*

The term inquiry means “ A search for knowledpe”, A search conducted according

10 statistical method is therefore cajeg Statistical inquiry, However, it is not true that thi
technique can applied to all kinds of p

henomena. It can be applied only to those Sub-le_:t:

which are quantitatively measurable, For €xample, we can measure whether the allocatio
of planned outlay to different States is equitable or not. But we cannot measure
Justification of this allotment by statistical methods, ;

Different steps in a statistical inqﬂil}': There are mainly four different steps In y
statistical enquiry and they are

1) Collection,

il)  organisation,

iii) analysis and

iv) interpretation of facts,

Here we shall give a brief description of differen .
. D Instatistical work the first step is 1 cuIl:c:::Etsa 'Ulmgst care should be take? *;
tn collecting data because they fory, © very basis of valid statistical analysis. Just 251 ]
& manufzeturing Uit the quality of finished progyey depends upon the quality of the ™
material, so in statistics sound conclusjoy, depends lipelyop thp uality of the data used
jI'hus t!:c_cnllecuc:n of reliable, accurate ganq Upto-date yont =4y erv iraportant 185
in statistical inquiry, Informatiori is very impo

© source of data many p, prim
the statistical materig] collected by o ary or secong

: ers 10
fiinal ary. The term primary data re:;n g in
. o 4 na i n

the course of mvestigations, Fop cxam]g:le ﬂbscrvatmns, measurements or coul

the cost of living oft

o e int0
; » S'PPOSE We want to conduct an inquiry |
he w . ant to conduc L
collected by the investi Thesing certain f“‘-‘tﬂl'if. Ifthe facts relating to this Enqulg
primary data, The termed Secondary datq r:rrs “mselves, such data would be term
Some one else’s reagrd CIS to

we collect the dat

rom
t by origina] the statistica] material cn][cciﬁdailpl
2 from the re, Bina DbSEWﬁth'Ing_ Thus, if in the above €X

date will be Cﬂ.ﬂcd, Em“dary da:-‘;-r;ds of thﬂ T!‘a{ig
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Again, seco
y ndary data can be oblai.
ned from the followi :
;; gs:w:tmmunt Publications A e
g % n:il-Guvm:mnent Publications.
Rra e-associations or Chambers of commerce, News-
By esearr..:h Bureaus etc.
iavesisa :;rlplanmng in the collection of data
o ]mpulat" thelps Fgainst the wastage of time,
ion, choice of the unit, désigning of the survey

be y
nati?;l in the planning stage.
(8). Itis impg:s‘;ﬁb' data contain a large number of observations of certain characteristic
isreduced then e to grasp the significance of such an unwieldy mass of data. If the bulk
Or condensed i:fm I ””dﬂ_rsmnd ing becomes feasible. So the data should be summarized
Organization a systematic order to study its salients feature- Condensation implies the
, tabulation and the presentation of dataina suitable form.

papers and periodicals,

is yet another factor to be noted by the

money and labour. Defining the objective
are the some of the points to

].Ii] An‘:l)'!is uf Dntﬂ .
mai}rsigﬁer collecting reliable data we can classify and condense them. In some Cases
have collected the data regarding the

| c E,j::] ﬁ‘faﬁ?ﬁ of data : Suppose We€

ivide thcmlu s HR0ImE, textible or production of iron ete. To make minute study we
Fargxmm d:ﬁ:err:nt components.
fent etg, c:mme- ‘income’ may be divi
roductions “?f‘h wool, syntethetic clo
’Fﬂtcmaﬁcalr iron can be arranged With respect
| b) Cﬂn;r:::l?g:d data are easy to analyse. >
il tion : Here we first make 2 frequency distriot’
rcpm%n?f: and other related measures are calculated from this table.
e special characteristics of the data.

f various stastical constants, obtained through 8
ose techniques by which
nofdatnisa difficult

v 2
Pracm]uf - this stage interpretation ©
. Statistical analysis, 1S made. It consists in 8 study of thos
ned. The interpretatio
hematics is essential

J
Eem :
lﬂ; nts are formed and inference are obtai
inte only skilled and experienced- A knowledge of advanced mat
rpretation results.

¢ source — salary, Wage profit,
of the Jdivisions of textiles.
ete. Such type of

ded according 10 it

th ete. are some
to country and years

ution table from the data,
These measure

?'“Hn“ s
2, g“‘““ S. C. and Kapoor V. K Fundamentals of Mathematical Statistics.
3, C]‘:::m S. P, Statistical Methods. ;
4, g udhury L., An Introduction 10 Statisties-
5, M&,‘:hd“ﬂ S., Business Sratistics
ills . C., Statistical Methods ew:(nrk)
L]

\..-_‘-___ Tt
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‘SOCIAL WORK AND IT SCOPE

Kuladhar Patowary™

Among the various career options available to the youth of India, social work is
attracting unprecedented attention now a days. It is a service to the society for its
development and for the betterment of the living conditions of the people by helping
them improve their social, financial and physical life. Unlike most other careers, social
work is unique in the sense t‘na_ﬁ it pr_nvides an atmosphere of diversing actions, amy :
'fr.lﬂ'lf.‘: i‘r* :‘:'.Em ?: ﬂ; t;:ﬁ:iﬁznma:ﬁnzﬁt o t-%mi'.ﬁ W orkers help ‘G’:"E’E‘ I
Y personally invelving themselves. 10

instance, if a person suffer £ .
p i rom an ail . ~
known to him, the socjal ment for which a proper center of treatment 15 not

guide him to one such center. The servi ough hi.s own personal effort and involvement
sphere of human activities, be jt MEF'FES of social workers are needed virtually E":Wr

al, educational ; y i
ce. Socia] caterprises police and the Jud!

gathered sufficient data, they will chee ther social detajls relating to the client, Havin2

problem. Then they constantly mopjtor th Out plans for helping the client to solve i

of action and help the cliest according} € progress and jf needed may revise the course
As snid earlier, the place of w }' .

S
g
f="5
g
=
[=]
5
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&
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b1
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“solve problems related 1o

undes
YO ey e

i
| "

can provide councel|; he VAOUS facts o g 1 eUiNg mothers and pregnant WO
and e o MBS A Private proc: .
other institutions Practitj

Yet anoth
€T areq w .
people or senior iy whcm social Workesg

: 12¢ns |
su?l?] workers assis( mmh“ are need of ist.? n?“d“-'r 4 yeoman service 18 10 ':h': I
brining out or healthy ¢ EE: Citizen jy i 1o make their life more maﬂml'lfk i

~ : ce

ati S“E their problems. Also, they wﬂmgir

e, P.between the old people 204
‘!ssuinu I'rulennr. __———’/

Deptt, of
\\“ﬁ“tn:h Di-!]l-llr C'ﬂ‘ﬂﬂgl‘.‘. __-""/
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family, social
t find snluti:,::kus also work with schools and other educational institutions, and try
to the problems of students such as drug addiction, abs&r:teeism,

d“"nﬁlualcy a_nd habitual misbehaviour etc.
g {Ij;ﬂlm organizations like help age
s gnificant service to the society. Apart
= srs‘r’t:mmmaﬁenta[ ﬂr'ga.r{izaliuns (NGOs) engaged
e c funcucrnmg of these organizations,
B ice sector in India.
IEL:!}' smr_lai waorkers are working in variou
thsumal or other educational Institution,
i th: tE:chers. students and parents. They
B i sc :ul and homes. They educate, counsel and guide in sex related P roblems,
deprivation and also help those students who ar® emotionally suffering and facing
on and neglect, social workers in the medical field help the patients 1n
ngaged with the problem

rehabilitar:
T'-‘-lat::jhta-lmg _tﬂ a normal life. There are several organisation ¢

with disease of cye, HIV, TB etc. social workers also solve teenage problems of
they work for the reliefand rehabilitation of

phobia
the viEE:ISd other behavioral problems. Also
In of natural calamities like earth quake, floods, ware €tc.
work to fi communication where problems exist in @ community fo
lth e “:":l solution for them. Problems like lack of education, €mP
Fime l(c;m rural and tribal areas arc often areas where social workers do th
’In‘::!; legislation, Medha Patekar . LS o T
is connection, special men be taken O renowne
Suc , Specl
is “]LTS Medha Patkar, Kiran Bedi, Raju Ram Mohan Rao, Baba Ani¢ ete. Mcdﬁ P-'!ll-‘ﬁ
con | for Narmada Bachao and oth a Bachao Andolam was I?lll‘“ by tu
Cerned : : vement comp
approach Medha Patkar which € al movemert & being

ivasi volved into & social 1
e s, farmers, environments who stood against the Pehcv:flg n:,::' e .
nthe Narmada river, Because of the river’s strategy 5 location g
: dhya Pradesh. the impact upofl the developm
- ancient sodalities an

sta 3
and u::is of Gojrat, Maharastra and Ma Y ot 0
oy (e arel G catastrophic: CAETE i, e furking S50 which
i organizations helps the social workers 11 p e mobilize public opinion and 10

5m
0
re often then not remains hidden 1© lay peoPie- 7. in notice
e iheir main nOUEE
ty the instinct 1@ serve

R e et
the spoi 0 be a social workers is not 3 e walk a1€'C app s indispensable
thig lety is whereat, the pros and €O and a Stop by stoP e ¢ offer degrees in 5o
wnrkpmfmi“ﬂ& There are various restigio"® L Igz}nt?nr e.g With
. of which and is Tata Institute of social s¢1€7 ssault of juvenal €X
1

such as child labour. ‘uvenal crimess .
s ) £ of social workers 15

mﬁﬂl‘l}.
Profyg; ed. A well-connected netwo
wd
.
(133)

_44

India Ghy CRY GOLD and lions club are

from these , there are a large number of
in social work. Owing to the structured

social work has evolved itself into a

g fields.
rker function as a link

the social wo
also maintain a positive relationship

rm social workers

loyment, housing,
eir service.
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The Cinema

Uttam Dhar*

. hey cont
As s00n as they enter the hall and see pictures tlesh on the Sﬂf'fi'ifv :}n:; inally
pletely forget all theijr troublke and enjoy a new world of pleasures and thrills.

the films were silent but

; . q is the
now they have been developed in talkies. The cinem
Important part of out Jife. We can learn many things in Cinema,

a
The reasons for the Popularlity are 104 for the seek. The cinema offers the ?::ﬂi;
est form of amusement enjoyable in comfort, It pleases not only the educated buta
ignorant masses of ‘People,

It provide

eIt

3 0

Omany kinds of entertainment are “”tin rerest:
Makes homdrym everyday life more

d relief in thes pleasure.

.o Doct”
utalsp g Valuable aid to education

- ts ﬂ
: nStruction, They often show some ﬂsplﬂztﬁﬂg
lives of the ﬁsh'-‘rman. The working of the pos

ind goo
The cinema offers Usement
mentary films one iy of i

mi'ﬂnnatiunand
human or social activity such as the
ete.

Besides, those L offered to
ing natural Scenary

e

2 travel absoaq joy the char
of unvisiteq lands by P Oad may not only enj

as vividly as they wish_ S0

of the™
HIre a pretty good knowledge
Sometimes re films roq

cally Indecen; and eyep absence. Greedy Cinem?
0 make thei, fortune b
tastes likes. Such films degrade v;

lger
foducing piet which people of ¥

l Ll

; Viewerg L'*hﬂmclem. Rl

Film prodyce should ¢,

Cate nob)e Worke
for even and generally, if shoylg bring i, go rks fo

who cang

ty is Hjaf
Fbeauty for o thing of beau

b(:fﬂrlns
" Studeq

tolrg, I
I B.Cop,, ng Rﬂuimr. Dispyy College __-—-‘/
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n modern society. it is handly has popu-
industry in the world.

iative. In Cinema hall there
fell the scene

e, The Cinema, however has come to stay i
an newspapers, It is now said to be the third greatest

Would bI: this generation the Cinema would be comes innovi
anew features comes like 3D, 2D Cinema. In 3D cinema we can

What will happen,

ity The Cinema is the closest thing in our life. We can en'oy,‘tu see the ni'ﬂema_ In

In thi " ‘f"ﬂﬁ are many types of Cinema like wise - Commcdy_, A.cu::-n, Romantic ete c.tc.

meuLs f{lnema Industry they crate kids movie, the kids movie IS lots of fun,. e:luertam-
Em:::rgt: made to see the kinds of our society. The Kinds can learn many thinds to se¢

In our world, all people are closest 10 Cinema.

2 HE
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VISION - 2020

Amit Mandal*

gor
As they strode towards e stall, Bharat explained, “Out belived forme
A.P.J. Abdul Kalam

oWer
had given yg vision - (o develop India into a knwledge superp
and a developed natjop by the year 20207

"Dr. Kalam explained it v
meet 2006”, said Bhargt

We have seen tha whene

i industr)
. 1a lr[d. ;
oY succinetly in the confideration of Indﬂ i
displzyed Kalam's me&sizlfe s
€ governmental set-up, li

; !mnmm ;
» agriculture programme, milk pro < g creative
deence research Programme haye peg emendous suceess, What is needed i

. e5-
ising the vision to change traditional S?rl-.;tﬂf w
to coach, manager to mentor, from ect. Fof |
. ds respect to ope who facilated self-resp be on |
pmspern?us and develop India or any other country, the important threat will

C
. . CO— -lhﬂl cﬂ-ﬂ
nnovative orpanisations

wealth through dedicateg g

: : agement systen,
“Inmy owp circle of i,

ders”s Bha®
fluence, | Uy o cerate op ore such creative lea :
“And this is rason [ b

Sharad.

e If
ecome » : “I belive that I am the O ing |
cach of us carrjeg this beljefs tha:n tl.rg]:::-:il'l.f; n:: :;:h-n u::c‘i. ItI;clLl::SEnn Iﬂdif” HGJEO“I
can stop India from, becomj World Jeade; andu ok ngwcr But in bringiné
change, we mugt o Tush, Inste » We my peower
] Study the System, thep
2. Survive in teh System, thep
i. blis ourselveg iy, the g

YSIem, and they finally,
5
Crstood the

rﬂlﬂﬁ

System be must, g1 ﬁISI, play by teh l‘.ﬂ'ﬂﬁ:.'ll'll.g}\a ind

o e we'yg Tained Power and authority, we mﬂu pIa}":

IAON? 10 ire b - STV Patience i ley. What role can ﬂﬂ; labo?

tehr ights actiop, wait o tbout, ope st think, wait and sacrifice. : o, gIVe uf
» Wit fo ht time 10 aet, ang sacrifice the right things, I-¢-
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BRICS

Diganta Nath Bordoloi*

ER,ICSr is the title of an association of emerging national economies: Brazil, Russia,
India, China and South Africa. With the possible exception of Russia, the BRICS members
are all developing or newly industrialised countries, but they aré distinguished by their
» fast-growing economies and significant influence on regional and‘glnhal aﬂ‘g:rs*
As0f2013, the five BRICS countries represent almost 3 billion people, with a W“‘b'r}ﬂd
ominal GDP of 1US$14.8 trillion, and an estimated US$4 trillion in combined foreign
Teserves. Presently, South Africa holds the chair of the BRICS group- :
i: 2012, Hu Jintao, who at the time was President i ﬂ;z Hgfesljziuvﬁ
2 ;Zfendt:rs and promoters of d‘:"ﬂ'ﬂlﬂpi:ng c_m!n_tries and 2 fnar;: ::51; :T:: mﬁ gmu-ping, - :1;
analysts have highlighted potential divisions and weakn¢ E s,
3India and Ching’s disagreements over erritorial issues, sloWinS economic gro
and disputes between the members over UN S¢€t rity Council petan.
History

Th !

Mhe forcign miristecs of the iniial fur BRI S0 o

full I New York City in September 2006, beginning e
“Scale diplomatic meeting was held in yekaterinburs,

The inaugural BRIC summit took plac

T
]:':rvf'.nur heads of government from th
n ina wasﬁrstuaedinaﬁﬂldmﬂﬂ Sachs

o “t " : i . and China is such
oy BRIC for B, sl T, RO 2050 Tl
the may become among the five most dominant econ o osacditit product
h”']:nur countries produce about 15 percent
about 40 percent of the gold and hard
Aderg at the summit
Fr:;ﬂs at the 1st BRIC summit. From left -ﬂl:E:
?rcﬁ:ﬂﬁt Dmitry Medvedev (host) of RuSSI.E::
ent Luiz Indcio Lula da Silva of Brazik

Prec:
*Sident Hy Jintao of China, an d
S i College
isten Dispur
| S— « Student of p.Com. 2nd Sem
— (137)
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Prime Minister Manmohan Singh of India.
Issues

The leaders discussed the current global fin
global development,

and further strengthening of the BRIC
World economy

ancial crisis
group.

ased economic reform, demanding a e W;.Tli::ht;
inancial institutions, and their heads and SEnot 1:::55-"
should be appointed through an OPen, transparent and merit-based selection p
Political issues

! the
: a ® = wh I‘ﬂ]lrmw
Amongst the importan 155ues discussed were United Nations reform. “We

importance we attach to |

the status of India and Brazil in international affairs, and

Segunda clpula do BRIC
The 2010 BRIC Summit ook

_rhii wits the
li‘!ﬁﬁ: |ﬂB ili azi il 16, Zﬂlﬂ‘ {he
second BRIC summjy after Yekaterin, il oa 7

four heads of

: : petween
Urg 1n 2009. The meeting took place b e priof
d sovernment from the BRIC states following bilateral meetings in
ays, .
Overview

Thglacranrm‘BRIﬂ (for Brazi| China} was first used in a Gold
thesis Projecting l_he CConomic Potentia] o Brazi| Russia, India and China.

Between 2003 and 2007, BRIC countri - ;
2009, the combj

L ion of global G2 of
'1ed PPP GDP o e et 104 65% of the expansion of ¢ 23.4%
global total, From 2003 ¢4 ‘o

s r
Uniries was 11$$16.3 trillion, 0 cased by
ﬂﬂa, H{ il —— X 1e5 1nc

382%, or USS$10.7 billion 1o USss ;12_; !'Jlirllll‘i:i:-L::mﬂ.l e otha BRIC coumile
Picture of the BRyc: Nationga| '

leaders 4 th
The leaders discusseq Vario € event,

US Current ;e.
development, the funhtram:e <o~y

pons
nt
of the BRjC (

el
weluding the ran and nuclear %< e
and IBSA that was occurring @

e
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me} "5. an international body, the global economic situation at the time, reform of financial
institutions, the financial G20, and cooperation and issues related to global governance.

Development
dChlnese Premier Hu Jintao showed China’s willingness to be a positive partner in global
evelopment when he showed China’s meteoric rise in saying: “The scale and complexity
of the challenges that we face in the course of development are unmatched anywhere clse
In the world and have been rarely seen in human history. We must make persistent efforts
fora long time to come. The Chinese people suffered so much in modern history, and we
therefore valye peace, stability, harmony and freedom more than anything else. A
Prosperous and growing China dedicated to peace and cooperation is willing and able to
make new and even greater contribution to mankind’s pursuit of peace and development.”

Criticisms

The Chinese president, Hu Jintao, brought forward his departure to April 15 (before the
ﬂctu.a[ talks) instead of April 17 due to the carthquake in Qinghai. Despite this he did
continue with the working meeting and signed a bilateral agreement betwecn the four
Countries,
Rea!‘ﬁuus

Al least one Indian media outlet call the meet sanswet to the G7 Pla[f“;‘“ of l:’F
Industrialised countries.” It added that the meet "underscuf‘ﬂ[d] a r:han:d quest :::r greater
collective influence within the changing geometry of the mmmnm.:mnl 5}? e, E
Investors cited Tndia and China as the best bets of BRIC, of wi?'cl; In;_i i:; :;mtl::gi:
Providing investors with the best bet over the long haul, hu*.-._rew:r_u s;l .sc- ?j it
to finance the “modernization of its woeful infrastructure Ewcn its Ig:d dZd e
Ambivalence towards foreign investment and privatization. i

Faster growing markets will translate into above averagﬂi returns. i 2
The 2011 BRICS summit took place in Sanya o7 the island of Hlainan, '
April 2011 . This was the third BRICS summit since

2009. The meeting took place between
the five heads of state/heads of government from the BRICS states following bilateral

:ﬂ:tmgs in the prior days.

ackground ) o

Following a meeting in Brasilia in 2010, to which South Afiica was invited as 2 guest, the
eting in Brasilia , \berin2011and the group formerly called

Broup invited South Africa to join as a full men
BRIC officially became BRICS.

Theme and Vision

T:ht': Chinese president chaired the BRICS LCﬂdﬂ?ﬂrB{:ﬂ
ﬂll}' ufSB.n}’ﬂ, and gave a Spﬂﬂch 'l,ll'll:!E]' the theme O

i . (139)

ting in southern China's resort
d Vision, Shared Prosperity.”"
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The theme was based under the vision as “The 21st century should be marked by peace, |
harmony, cooperation and scientific development, 14

Discussions
Picture of the BRICS national leaders at
Economics

On 13 April, prior to the heads of state meetin ,

China was lobbied by the other [eaders to import not only commodities but also value

added products and other “ommodities such a5 oil, soybeans and iron ore. Indian Trade
Minister Anand Sharma said that China’s Commerce Minister Chen Deming had assured
the other leaders that ki

keita Priority to import more value-added
products from the other four countries,

the event,

Brazil and India also pressed China to buy such £00ds as Brazilian aircraft and Indian
pharmaceuticals; the twg

! Countries alsg complained about the artificially undervalued
yuan that they claimed was undennining their eXports,
International law

All five countries fllsn called for an early conclusion to deadlocked talks an anti-terrof
{awrunder UN cuspices that would Curinil f““diﬂg for illegal groups that partake in violenc®
against countries and deny thejr SUpporters aceess 1o fyp ds al:';ns _]i d safe havens. A
Jorat statement read: “ We reiter © condemnation of terrorisy in all ts forms

: € our stron
atlo .
and manifestations and stress that there can be pg JUSﬁﬁl:atinn, whatsoever, for any acts

of terrorism.,
United Nations Security Coyn

oy B]%IC.S wouniTies called for “Comprehensiye reform of the U ; luding its Security
Council.” China said it would endorse the asniratians of I ; R H—H':[ u :dngs uth Africa
for permanent membership of (he UNSC. UiHCidema]I Ndia, Brazil and So
members of the Security Council, Ching and Rysgi ¥

three non-permanent.

Trade medium
The groups announceg their decision 1o ce
i Ve credits to on

cil reform

: W
the five countries are all nﬂﬂ
45 permanent members and the oth

d
tal trage Payments in 1J.S. dollars an
€ anothep in their nationa] currencies alone. The

n
currencies from U.S, dollars Ment to further gradually alter 102

Libyan civil war
The leaders of BRICS States expre

Ssed misgiyi. ., ;
2011 Libyan civil war and urged an td I‘::;E:IHLS about NATO air strikes during the

tw-:}-mun&x conflict in Libya.
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Reactions
Al Jazeer
e 1 N T . k7
read the meeting as that of giving “this ad-hoe group an opportunity to test its
-ance in November and to

collecti .

bﬁ:;ﬁ:;e :;;;Ei; a]‘:-ead of nn‘uil-im]f:uriant G-20 meeting in Fr

The 2012 BRICS e d“‘:*ﬁlopmg nations (sic) to the top of the global agenda.”

conference auﬂn;:d‘";ﬂ"t was the fourth annual BRICS summit,an international relations
y the heads of state or heads of government of the five member

States Brazi . >
il, Russia, India, China and South Affica. The summit was held at at Taj Mahal
at 10:00 Indian Standard Time.

Hotel { :

s 29 March 2012 and began

“BRICS Fa:-?t time that India has hosted a BRICS summit, The theme of the summit was
nership for Global Syability, Security and Prosperity”

Lﬂgn
Pr A
eparations for the summit began wi

Affai i
o ::1 ::lctl; about a competition 10 €
P to “bring out the essence

th the announcement from the Ministry of External
ao for the meeting. The logo

hoose the official log
of this grouping of countries, which has received
minent space in

unpreced _
ented global attention in recent years and now occupies & pro

_constituted jury announced the

an architecture

the i

Mﬂi‘;‘;“;zfthucal and economic landscape.” A specially .

student fﬂ:En i 10 February 2012 a8 the submission of Sonesh Jain, ‘

of the Indian Institute of TechnologY Roorkee. The 10B° 15 symbolic representation
»_Officials also commented

of a .
thﬂﬁ:‘:;ck with “colours suggesting resurgence a
RICS logo drew inspiration from the lotus in additi the pcucﬂcl:.

Secu rlty

Hosti
p:r:ng the summit involved
meﬁ:;]ﬂ and National Security Guard comma
a three l,‘-mﬂs‘ with special emphasis on the summit ¥
Visiti ﬁtmr.mﬂcmeut handled by the Delhi Police
the a:tg nations, and involved body checks and ctal detecto
"-’ar:anfndmg delegates, the floors above and pelow the rooms

D
T:vel“" ment bank
e BRICS leaders at the summi

2,000 police

elaboral® securi i
out the city s

ssy officials of the
sure the seourity of

rs. Toen
ed were left

to be occupi

Zuma -
.[Ehc main agenda for the summit was {he creation ol a new d.c:'-'n.'li:-pljwnlt hank. The idea
t;r setting up such a bank was put forward by jn,!l s 8 sigh of firming the poWer of
€ group and increasing its influence in gl ',-'gn-makmg; Sudhir Vyas, 8 genior
h‘ldian official. said that the - dea for @ d been win the air for some time."
¥ —

o
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include: funding development and infrastructure 1‘-'1‘0}'3"3[5‘ill ]
developing and least developed countries; lending, in the long term, during global financial
crises such as the Eurozone crisis; and issuing convertible debt, which could be bought

by the central banks of all the member states and hence act as a ves sel for rjsk-sh:lﬂ'ﬂg-lm
Other issues

Zuma’s office said that South Africq would seek to

support for infrastructure projects and industrialisation initiar
in multilateral institutions,

Conclusions

Multilateral financial institutions
All five countries called for anurgent need o i) and Quota
Reform before the 2012 Int v Fucy. e 2010 Governance

Internationa| Monetary Fypg — World Bank Annual Meeting

The countries also want the comprehensive rey: mic
: € review of the quota to reflect econ®
weights and enhance (he voice an Jhots fornuila

d representqy; ] eloping
countries by January 2013 Presentation of €merging market and dev

All five countries also called fo; candidatyreg from developipe world for the position of
the President of the Worlg B reiterating thgg the hﬂﬂdspnfbw bt okt
#ouldbe sclected through an open gng merit-based process, Th 11 came weeks befor®
the World Bank’s presidentig] election whicp, would, f Lo +United
States candidates, »forthe first time, feature no

Trade and cu rrency

To promote trade in local Currencies, the

t
on Extending Credit Facility iy, Loc] UHECS Countries signed the Master Ag::ﬂcm'“;t
NCY and the Multilateral Letter o

Confirmation Facility Agreement 1 replace the United States dollar as the main unit ©

trade between them. The trade minjs _
ersal . G I
hEIP as an antidote to.the Emﬁpﬂan also Said that Ilghtﬁ:mng intra-BRICS trade ij

S0Vere] K 1e5
of BRICS closer. il Members Te1En deby CnSIS. In order to bring the econo™

ow s : ced to lay ey vative
allowing investors in one BRICs country ¢, bt:::}; a :cnchnwrk equity index d:—i:;ﬁ i
the other four members without currency rig)e T nt ¢ Performance of stock m '
flagship stock exchanges - The j

. . S
m 30 Marc}, hdices wjj) be cross-listed in BRIC
Foreign policy issues

All five countries called fo

A r lh‘: iﬂl(‘:l‘na[iﬂnal =13 sl
in Afghanisian for 10 yers after the [gAp :.ritj NIty 10 continue development project
end of 2014. 1dra

he
most of its combat lroops by !

Bilateral initiatives

India and China launcheg the

“India-Ching 1.
summit., Chinese President py,, lina Fri

Jintag 1hatiIWus f-‘;ndshlp Rad

.. 1he
e 1) il i t
Ching’g Cooperation ye

Unswerying policy” to dﬂ

yy
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bil :

hﬂt:::ln ttlli r:.s he put forward a Eve—p&?int proposal in an effort to improve strategic ties
’W-'ﬁuntha:hw;; states:l Chlnjesc: Foreign Ministry spokesman Hong Lei said of Hu's
e Chingck ;- Gught_ there is .agreat cooperation potential and prospect of development
vinctias 1; relations. China hn?es to work with India to seize development
ooy ep up development, jointly respond to challenges and make greater
S 0 peace and prosperity of Asia and beyond.”

ﬂmnﬂ:]rmanmcs summit was the fifth annual BRICS summit, an interational relations
i Bmﬁ?ﬂendefi by tl_w head of states or heads of government of the five member
South Afri , Russia, India, China and South Africa. The summit was held in Durban,

ca in 2013, This completed the first cycle of BRICS summils.

Haﬂ‘-ﬂl‘ﬂund
Ad .
hj;]mtmn at the end of 2012 BRICS summil read that: “Brazil, Russia, India and
provi dum* South Africa for the proposal to host the 5th summit in 2013. They intend 0
Estat: e multifaceted support for it.” The BRICS leaders are expected to discuss the
lishment of a new development bank. According 10 Mikhail Margelov they will

se
C:*k agreement on the amount of starting capital.
ina’s Xi Jingping made this the first summit of his presidency.
ngh became the only b

Pri £
E;Tm Minister of India, Dr. Manmohan Si
Vernment to attend all BRICS summits, held so far.
Discussions
The summit commenced on 26 M

:ﬂng fﬁmmﬂ was the creation of the
it. It sought to create an infrastructure-focus - ;
Id pmwdg an f.:qmlahl

were n regands to what it would do and how it WOU
tial investment of about US$100bn.
Reactions

ead of state of head of

arch at 17:30 GMT. Amongst the important issues
from the previous

development bank, in follow up
bank. The disputes over the bank
¢ return on the

t: could address South Africa’s

summit that i
4: “BRICS provides an

:Tt President Jacob Zuma said of the te adde

“ﬂmi: .nb " uncmpln}ﬂ'ﬂcnl- e : X
potiads feh mg:lnatcitﬂ competitiveness: [t is an opportunity (o move
challenge of poverty,

Opportunity for South Affica to pro e o confront -

:'“Tther in our drive to promote sconomic growt #
fiequality and unemployment that afflicts our country.

e

i (143)
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An Introduction to”Total Productive Maintenance (TPM)”

DIPANKAR DEKA*

&gest challenge corporate leqer Jace today is-Making the transition from

oy SINess to one fhyae emulates TPM work culturts.
" This transition represent

s change—he unfreezing of ol habits, learningnew methods
then re-freezing ey habity.

Now the big question of the hour is ypy y the cfy qange is to emulate TPM work culture?
And the answer I8, in the cut throgy

o a"l"‘
corporates to finds Ways whiclt mipim: e B and errors and in turn increiS
theirproduction and profit — apd . ’ Juctive

: be achi vtal Produ
Maintenance, hieved through T

: ) ofn . Sintenance
i o ik s, Tl P Vi
pla_nts and equlpmc_nt. The goal of the Tpp Program is 1o kedl .Hgm productinn
While, at the same time, in-:reasing employee morale and :‘;r ‘:i f_'_.f 1ﬁm1
Hismr:.r and Defination of TPM e

Mis an innovative Japanese ¢, 951
: : "ICEPL. The orjpj ck to 1
""hf"n Preventive maintenance wag intmduced in Jagp:nn;?m canhbe trac: dt Epmvcntl‘m
mmntanfnce was tz!kcn f‘r{:.-m USA, Nippﬂnd% Was th'-'v'cv;rt ¢ concep o introduct
p!]::nt :-.wdn Preventive Mainienance j, lgﬁﬂﬂpmvemjv:m;?tt cn::n l::{?s the concep!
wherein, operg i D
. . € those Machines 1, ; utomation
N;pegndensﬁ, mamtcnance h'ecamt 4 pro o H;G;WEVFI" s arsr.}ﬂﬂel W
req.um‘:d, So the Management decided that the mtﬁmr,':::“;:ﬂanm I:ﬁ the routin®
. S uld carry
Toan wce of equipment, (This s Mintenance, one of the features ©
Cssentig) Maintengnee works,

. ded
ed P“E"'Enhve Mmaintenance, also “c:ﬂ in
™ Ope 3. The Mmaintenance crew We

* Ex-Student Dispur Copp e
Ex Spur f?.:. ;.l:]‘lf.-iﬁ:m {hhnngcmtntj 2DﬂE—20H Batch, Pursueg MDA (Marketing. HR)
e TNy employeq o Indian Qyepe.
__-"'-—.._________ Ersens Bank R
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proving reliability. The modifications were made or
s lead to maintenance prevention. Thus preventive
prevention and Maintainability Improvement gave
aim of productive maintenance was to maximize

the equipment modification for im
mﬂ?fpﬂmted in new equipment. Thi
Maintenance along withMaintenance
birth to Preductive maintenance. The
plant and equipment qﬂ'-::ctiveness,

Based on these developments Nippondenso Was awarded the distinguished plant prize
nese Institute of Plant Engineers

f?;PdWEl“Pi“g and implementing TPM, by the Japa

E). Thus Nippondenso of the Toyota group became the first company to obtain the

TPM certification.

Japan Institute of Plant Management introduced a neW definition of TPM in 1989, with

the following strategic components:

«  Build a corporatc constitutio

production systems. .
Using a shop floor approach, build an organization that prevents every
type of lass (ensuring Zer0 accidents,
the life of production system.
Involve all departments in imp
sales and administration. JE— ol

Involve everyone from 1op managem : -
Conduct zero-loss activity through overlapping group sctivities.

n that will maximize the effectiveness of

lementing TPM including development,

Mot o g :ng the overall
Motives of TPM 1. Adoption of life cycle approach for !mpm::i:rgd 1 :1 ;i::::.d
performance of production equipment. 2. Improving productivity tl?;:ltm}' {mml .
workers, which is achieved by job enlargement. 3- The 1:,; of vo i 2
“{_,f“f" itics for identifying the cause of failure: possible plant and equIPE
nigqueness o, !

The major A TPM  wween TPM and other €OnPE 0 that the opertor nrﬂl:{:
made to involve in the maintenance Proces The concept of 1 (Production opera

(T 'ﬁ'ﬂd-
Operate, You (Maintenance depﬂﬂmﬁﬂff Jfix" is mot o and Zero accidents in all

. Breakdown .
TPM Objectives 1. Achieve Zero Defects, Zero i Al tevels of 0 3.

functional arcas of the orgapizati 2. Involve peopie
ganization. & ;
E:'m different teams to reduce defects and sr:!f-Mamtﬂﬂ!ﬂﬁﬂ-
ect benefits of TPM ff'Qcﬂsﬂﬂ r i .
l.Pm!iumiun{P)* Increase in prodmtivit}' and qus (;"':g;“slfg} I-m;uductinn inﬂthc
Quality (Q)-Reduction in customer complaints: = ey 100

: 2 ing the customers
manuficturing cost by 30%. 4. DEREEE {”’.j:“f At required quality.) 5. Safety(S)
participation.

(Delivering the right quantity at the right ¥ ‘
Reduced accidents.6. Morale (M) - [ncrense employe®

4 (146)
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Indirect benefits of TPM

' ive work
L. Higher confidence level among the employees. 2. A clean, neat and amfui :‘uk?;g
place. 3. Favorable change in the attitude of the operators. 4. Achieve goals y i
as team. 5. Horizontal deployment of a new concept in all areas of ﬂ;elargm!:m!tm.
Sharing knowledge and experience. 7. The workers get a feeling of owning the

TPM Development

TPM is normally implemented
Preparation Phase (Step 1-5)

0 Stepl- Top management announces jts decision to introduce TPM-
o  Step2- TPM introductory education.

0 Step3- Create a TPM Promotion organization,

0 Step5- Establish basje TPM policy and goals,

0 Step3- Draft a TPM master plan,
Introduction Phase

0 Step6- Kick off TPM initiatives,
Implementation Phase (Step 7-11)

0 Step7- Focused Imprnvement,

Maintenance, and Training,

Step8- Early Management.
Step9- Quality Maintenance,
Step10- TPM in adm;

0 Stepll- Safety and E
Consolidation Phase

0  Stepl2- Sustain levels and refine.

in four phases:

. aﬂﬂ‘d
Autonomous Maintenance, Pl

2 oo

nistrative ang supportive departments.
nvironmental M

anagement.

(148)



